
 

 

DEPARTMENT OF THE ARMY  
UNITED STATES ARMY INTELLIGENCE CENTER AND FORT HUACHUCA 

FORT HUACHUCA, ARIZONA  85613-6000 

REPLY TO 

ATTENTION OF 

 
ATZS-CG (600)               14 February 2002 
 
 
MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT:  POLICY 125 -- Equal Employment Opportunity and Affirmative Action 
 
 
1.  Equal Employment Opportunity and Affirmative Action Programs apply to, and must be an inherent 
part of all personnel policies, procedures, practices and actions that affect employment, assignment, 
promotion, training, and professional development.  These programs are equally applicable when 
recognizing, rewarding, disciplining our employees, and in providing proper working conditions for such 
employees. 
 
2.  I expect total support for the Department of the Army’s Equal Employment Opportunity programs 
and training.  Education is the key for positive action on the part of all employees if we are to achieve 
and maintain this command’s success in this area. 
 
3.  I am totally committed to these programs that currently exist at Fort Huachuca.  Such programs help 
create a work environment conducive to personal and professional excellence. 
 
4.  I take this opportunity to express my strong belief in the concepts, policies and objectives of the US 
Government that provide equal employment opportunity and treatment without regard to race, color, 
religion, age, sex, national origin, and physical and mental disability.  I expect the same of each member 
of this installation.  Nothing less than full support of these principles is acceptable. 
 
5.  A copy of this memorandum will be posted on all official bulletin boards. 
 
6.  This memorandum supersedes US Army Intelligence Center and Fort Huachuca memorandum, 
ATZS-CG, 5 Feb 01, subject:  Policy 01-08 - Equal Employment Opportunity and Affirmative Action. 
 
 
 
           ///original signed/// 
                                                                            JAMES A. MARKS 
                                                                            Brigadier General, USA 
                                                                            Commanding 
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ATZS-CG 
SUBJECT:  POLICY 125 -- Equal Employment Opportunity and Affirmative Action 
 
 
DISTRIBUTION:  
 
Commander,  
USASC   314th TRS 
USAISEC  ARNG, Tng Site 
11th Sig Bde  JITC 
USAWSMR-EPG 902d MI Gp 
MEDDAC  5th Bn (MI), 104th DIV (IT) 
DENTAC  ITRADS 
MARDET  JTUAV 
NAVTECHTRACENDET  
504th  Signal Bn 
    
Director, 
DECA  ARL 
AMSA#18  GSA FMC 
IEWTD  USAF, Aerostat Site 
DAPS  AFC 
DFAS  AMC LAO 
CECOM SEC  USATMDE 
DIA/DHM-3B  DRMO 
OL-C, 3 WS  LA Dist CE 
INS RDFO  CID 
AMSEL-RD-IW-SPO USAAA 
CECOM LAT-SW DSS 
AAFES  CCSLA 
WCPOC   
OTC 
 
USAF Liaison Office 
Canadian Liaison Office 
French Liaison Office 
German Liaison Office 
Korean Liaison Office 
NSA Liaison Office 
 
US ARMY INTELLIGENCE CENTER AND FORT HUACHUCA, 
 
CG CDR 
 
AG EO IM ME RE SO 
AS  ES IO MI RG 
BD FD IR PA RM 
CH GB IS PR RT 
CP  MW JA PS TP  
DK IG JS RA UA 
 
 


