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Should I go back to my hometown or back to live with my
parents while my soldier spouse is deployed?

Whether to move from theinstallation to another areaisup to the
family, however, there are somethingsto think about before making
thedecision. Although being near extended family isagreat comfort,
some spouses who have moved have later reported that they faced
some challengesthat they had not anticipated —such associal isolation,
lack of understanding from the civilian population and readjustment to
living near mom and dad again.

Many spousesfound it easier to stay in touch with what was hap-
pening to the deployed spouseif they stayed on the installation and
found mutual support with spouseswho werein asimilar situation.
Theremay also befinancia burden that may occur if afamily moves
during adeployment. Theimportant thingisto takethetimeto think
through all the possible problemsaswell asthe potential benefitsand
talk about it asafamily.

How do | know if what the Family Readiness Group phone
treecaller istelling meistheright information?

When official information from the commander isrelayed through
the FRG phonetreeitisreadlinefor lineby thekey caller. Nothingis
added or changed, so you know you are getting accurateinformation.
Itisimportant to know that casualty notification will never be handled
through the FRG phonetree. Thenotificationisdonein person by the
commander and chaplain. The commander will, however, enlist the
support of the FRG to help thefamily through thistime with emotional
support and help with everyday needsthat may arise.

I’m worried about my kids—what should | do?

Themost important thing for childrenisto try to maintain your nor-
mal routine as much as possible. Children are reassured by routine.
Also, watch for signs of stress and be ready to listen. Sometimes
feelingschildren are having may manifest themselvesin “ acting out”
type of behavior. There are some very good websitesthat deal with

thisissue.
I’ve never been part of a FRG, why should | bother now?

FRGs are avery good way of communicating with the chain of
command and chain of concern. It helpsyou to receive the emotional
support and assistance you may need. FRG representativesare ableto
access community resourcesand hel p you find the assi stance you need.
FRG’sarean excellent way of keeping up to date on what isgoing on
intheunit.

What if | don’t know who my FRG leader is?

Call your unit and ask who the company FRG leader isor | et the unit
know you would liketo be contacted by the unit FRG leader.

What if something goeswrong during thetime my spouseis
deployed?

Make absolutely sureyou fill out the emergency contact informa-
tion sheet that hasyour deploying spouses’ socid secuirty number, unit,
unit telephone number, etc.

Itisdifficult to provide assistanceif you don't havetheinformation
required. The sheet isaconvenient placeto keep theinformation.

One of the most important thingsto do isto sit down with your
spouse and go through the Readiness | nventory Separation Checklist
before depl oyment to make sure you know wherethings are and what
todo. Minor thingslikeknowing which mechanictotakethecar toif it
should break down, what isthe schedule of bill paying, etc. can make
thingsrun much more smoothly whilethe soldier isgone.

Thingslike pay problemscan be dedlt with through therear detach-
ment commander and the FRG isawonderful sourceof informationto
help you get you the help you may need.

Army Community Serviceisasoagood sourceof help.

Legally deployable?
Ensure your legal affairs are in order now

By 1st Lt. Christian Deichert
OSJA

The recent terrorist attacks have signifi-
cantly increased the chance that soldierswill
deploy in the near future. You, the soldier,
need to ensure that you are legally prepared
now so that when the order comes down ev-
erything isready. Although your unit’s Sol-
dier Readiness Processing isdesigned to take
care of pressing legal issues, you can save
time and stress by being prepared ahead of
time. These are some of the legal areas you
need to consider.

Wills

A will isalegal document that statesyour
desires concerning the disposition of your
property upon your death. Do you need awill?
Not everyonedoes. If you diewithout awill
the distribution of your property will be in
accordance with the laws of your state of le-
gd residence. But don’t worry; the state will
not inherit your property. The only way the
statewould get your property isif you diewith
absolutely norelatives. Inother words, if you
diewithout awill the order of distribution of
your entireestatewill typically go asfollows:
spouse, children, parents, siblings, etc.

If you need to get awill, or you need to
make changes to your will, you'll have a
chance to do so at an SRP. However, you
don’'t necessarily have to wait until the last
minute. If you haveawill, pull it out and take
alook at it and make sure that it still reflects
your wishes. If you don’t have awill, think
about how you want your property and assets
to be distributed and write your thoughts
down. Whether you make an appointment or
stop by legal during an SRP, it will make the
process much easier.

Powers of Attorney

A Power of Attorney is awritten instru-
ment that allowsyou the“principal” to autho-
rizeyour agent who actsasyour “ attorney-in-
fact” to conduct certain businessfor you. Itis

one of themost powerful legal documentsthat
you can give to another. There are two types
of POA: “general” and“ specia” or limited.

A genera POA givesyour agent very broad
powers to act on your behalf; and a special
POA limitsyour agent’sauthority to act only
on certain listed matters. Every act performed
by your agent within the authority of the POA
islegdly binding uponyou. SinceaPOA issuch
apowerful document, giveit only toavery trust-
worthy person, limit the authority you grant
whenever possible, and only give apower of
attorney when absol utely necessary.

Making ageneral Power of Attorney isan
important action with serious consequences.
Your GPOA gives someoneelsethelegal au-
thority to act on your behalf—to do anything
that you could do. With aGPOA, your agent
can for examplerent or buy ahousewith your
money, borrow money that you must repay, sell
your car, sue someonefor you, or removeall
fundsfrom your bank account. Your agent can
legally bind you. Whilea GPOA can bevery
helpful, it can aso be very dangerous. Here
aresomethingsto keepin mind:

Limit the power you giveaway to only what
isnecessary. If you need someoneto perform
only specifictasksfor you, then you don’t need
aGPOA. Get aspecia Power of Attorney—
onethat will authorize your agent to perform
only those specific tasks. We can hel p you pre-
pare one.

Limit the duration of your Power of At-
torney to no longer than oneyear or ashorter
period. Don't set the expiration date longer
than you will need your agent’s services, and
don’t givethe Power of Attorney beforeit will
be needed.

Make sureyour agent issomeoneyou can
trust. If you losetrust in your agent, talk with
alegal assstance attorney about revoking your
Power of Attorney.

Finally, be awarethat aperson or business
may accept or acknowledge your POA, but
they are not required to do so. Itisentirely
withinther discretion.

You will have an opportunity to executea
Power of Attorney at an SRP or aternatively,
stop by the JAG office Legal Assistance Divi-
sion from 1- 3 p.m. any afternoon except
Wednesdays.

Family Care Plans

Make sure your dependentswill betaken
careof. All Army single parentsand dual mili-
tary coupleswith childrenarerequiredtoimple-
ment aFamily Care Plan before they can de-
ploy. If thisappliesto you, you should com-
plete aplan as soon asyou can to providefor
your dependentswhileyou aredeployed. All
married soldierswho have dependent family
membersare encouraged, evenif not required
by regulation, to completeand maintain aFam-
ily Care Plan. Your unit commander must
approveyour plan beforeyou can deploy. For
further information pleasereview the detailed
articleon Family CarePlansa so printedinthis
deployment supplement.

Life Insurance and SGLI

Make sure your Servicemembers Group
Lifelnsurance and privatelifeinsurance poli-
ciesareup todate. SGLI isthelargest asset
that many young soldiershave. Unlikewitha
will, the beneficiariesyou designateinyour in-
surance policy do not change unlessyou make
the change. If you got married, divorced, or
had children sinceyou designated abeneficiary,
you may find that your wishes have changed.
You will receivean SGL I briefing during your
SRP, but it isyour responsibility to make any
necessary changesin any privatelifeinsurance
policiesyou own.

Upcoming legal actions

If you have an upcoming court date or pend-
ing legal action against you, be sureto speak
with a Legal Assistance attorney. The Sol-
diers and Sailors' Civil Relief Act may pro-

See Legally, Page B2
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Family Care Plans, know rights, responsibilities to family members

JAG Release

With deployment adistinct possibility for soldiershereat Fort Huachuca, itisvital that you
know your rightsand responsibilitiesto those family membersremaining behind. Herearea
few pointerson family care plansto ensurethat in the event that you are deployed your loved
oneswill betaken careof inyour absence.

What isaFamily CarePlan and why isit important?

A Family Care Plan isthe means by which asoldier plansin advancefor the care of his
family memberswhen the soldier isdeployed, or on temporary duty status, or otherwise not
available because of military duty. Itisanessential part of military readiness. Soldiersmust be
available for duty when and where the needs of the Army dictate — without interference of
family respongibilities. Deploymentsfrequently aresudden, leaving
asoldier littletimeto make on-the-spot arrangementsfor family
member care. A Family Care Plan prepares the soldier and the
family in advance for the soldier’s deployment and reassures a
deployed soldier that everything istaken care of at home, minimiz-
ing family-related stress and enabling the soldier to concentrate
morefully on hisor her mission.

Whoisrequired to haveaFamily CarePlan?

Generally all soldierswho have dependentsand areeither single
or part of adual-military couple must have a Family Care Plan.
Thereguirement for aFamily Care Plan appliesto both active and
Reserve Component soldiers, regardlessof grade. AR 600-20, para-
graph 5-5b, lists the specific categories of soldiers for whom a
Family Care Planismandatory. A Family Care Plan a so can ben-
efit other soldiers, however. Although not required to do so, all
married soldierswho havefamily membersaswell asemergency-
essential Department of the Army civiliansare encouraged to pre-
pareaFamily Care Plan.

What must beincluded in a Family CarePlan?

A soldiers' chain of command should first counsel him or her
on the need for aFamily Care Plan and then providethefollow-
ing documents.

‘DA Form 5305-R, Family CarePlan, istheform onwhich
the soldier explains and documentsthe specific measures he has
taken to ensurethat hisor her family iscared for during hisor her
absence.

‘DA Form 5841-R, Power of Attorney, isthe legal means by
which the soldier gives another person thelegal authorization to
carefor the soldier’s dependent children and to make important
decisionsregarding the children on behalf of the absent soldier-
parent.. The soldier may useaspecial POA for child custody pre-
pared by the JAG Officein lieu of DA Form 5841-R. Werecom-
mend that the soldier prepare the Power of Attorney in advance
but wait until deployment to sign and notarizeit and deliver ittothe
guardian. Soldiersmust use the utmost care and considerationin
designating guardiansfor family members. Guardiansmust be per-
sons to whom the soldier can entrust the welfare of his or her
children or other family members. Guardians should be persons
who will beimmediately availablein the event of an emergency
andwill beableto exercisetheir responsibilitiesfor extended periodsof time, if necessary. The
guardian chosen should not be another soldier who may be deployed or mobilized.

- DA Form 5840-R, Certificate of Acceptance as Guardian or Escort, must be com-
pleted and signed the by guardian in the presence of anotary. The guardian then returnsthe
formtothe soldier. Theform provesthat the guardian has agreed to accept the responsibility of
caring for thefamily members of asoldier and has been provided all necessary legal authority
and meansto do so. Theform also serves asverification that the Guardian has been thoroughly
briefed by the soldier on all of the responsibilities he will assume, thelocations of pertinent
documents and the proceduresfor accessing military and civilian facilitiesand services on be-
half of the soldier’sfamily members.

- DD Form 1172, Application for Uniformed Services Identification Card DEERS En-
rollment. The Family Care Plan must contain one D card application, signed by the soldier, for
each family member. Ensuring that each family member can obtainan ID Card guaranteestheir
uninterrupted accessto military benefitsand privilegeswhilethe soldier isabsent. AR 600-8-14
requires|D Cardsto beissued for children under age 10 who livewith asingle parent or dual-
military couple.

- DD Form 2558, Authorization to start, stop, or change allotment, for Active Duty or
Retired Personnel, is prepared in advance, but not executed by the soldier until deployment.
Theforminitiatesan allotment from the soldier’ smilitary pay to providefor the care and support
of hisor her dependentsin hisor her absence— usually the easiest and most secure way of
ensuring that money isavailableto meet thefamily members needs.

Thesoldier also should consider establishing abank account, to which the named Guardian
has access, for payment of the alotment. Consult with officialsat your bank to determinethe
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est way to establish such an account. The soldier may provide other proof of financia support
arrangementsfor the care of dependent family membersin lieu of DD Form 2558.

L ettersof instruction, executed by the sol dier, which contain additiona personal information
for theguardian. Information commonly provided inlettersof instructionincludesformsautho-
rizing the guardian to obtain accessto the military installation and to basic military servicessuch
asthe Commissary and the Main Post Exchange on behalf of the soldier’s family members
(necessary application formsmay be obtained at all Commi ssary/AAFES offices) and informa:
tionrelating to family member medical needs, such asthe names and addresses of physicians,
dentistsand other health care professionals; locations of current medical, dental and immuniza-
tion records; and prescriptionsfor medicationsrequired to treat afamily member’sallergiesor
other conditions.

Thelettersof instruction also should include formsand papers
pertaining to the deployed soldier’slegal affairs, such asalist of
socia security numbersfor all family members; information asto
¢ thelocations of insurance policies, bank accounts, safety deposit
boxes and other important papers; instructionsfor driver’slicense
and automobile registrationsthat may expirewhilethe soldier is
away; and arrangements for any taxes that may come due while
thesoldier isaway. A Power of Attorney authorizing the guardian
or some other responsible person to sign, execute and fileincome
tax returnson behalf of the soldier and an authorization allowing a
responsibleindividual to obtain acopy of thesoldier’sW-2 aso
should beincluded.

Most importantly, acopy of thesoldier’swill should beattached
tothelettersof instruction. The attached checklist listsimportant
documentsthat your family may need should you deploy and may
assist you in gathering other information to included with thel etter
of instruction.

‘DA Form 5304-R, Family Care Plan Counseling Checklist,
documentsthat the sol dier has been counseled by hisor her com-
mander and is aware of the requirement for a Family Care Plan
and the documentsit must contain.

How often must | renew my Family CarePlan?

Your Family Care Plan must berevalidated by your commander
annually, or after any changein your personal circumstancesthat
require achangeto the plan, or whenever asoldier ismobilized,
deployed or processed for pre-deployment.

What about dual-military couples?

The same Family Care Plan should be submitted by both mem-
bersof adual-military couple, neither service member should be
identified inthe plan asthetemporary or long-term guardian of the
couple sfamily members,

What about pregnant soldier s?

A pregnant soldier must complete and obtain command ap-
prova of a Family Care Plan not later than 60 days before the
expected date of the child’shirth.

Who approvesmy Family CarePlan?

Your unit commander isthe sole approving authority for your Family Care Plan. Before
granting hisor her approval, the unit commander will eval uate your Plan and must be satisfied
that it meetsall of therequirementsof AR 600-20 and appearsto beworkable. The commander
may test thevalidity of your Family Care Plan, to include contacting the designated guardian
prior to approving your plan. If your Family Care Planisdisapproved, you will begiven 30 days
to submit anew, more acceptable Plan for the commander’ sreview and approval.

Who keepsthe Family Care Plan?
Theunit maintainsthe original Family Care Planinasoldier’slocal file. The soldier, his
or her family, and the designated Guardian all should have complete copiesof theplan, however.

Whoseresponsibility isit to carry out the Family Care Plan?

Itisthe soldier’sprimary responsibility to implement the Family Care Plan. The Plan
may beimplemented any time conditionswarrant. When operational or security considerations
prevent the soldier fromimplementing theplan himsdlf, it will beused by theappropriate military
or civilian authoritiesto arrange carefor the soldier’ sfamily members

(Editorsnote: Thisarticleis provided by your JAG Legal Assistance Office. Visit uson
the web at http: //huachuca-www.ar my.mil/usag/sja/legalassistance/ or call 533-2009 for
an appointment. Legal advice may not be given over the phone.)

US Army offers many support services

vide assistance in these areas. At the very
least, it can usudly postponean action until you
can appear in court. Moreover, the Act can
prevent default judgment from being entered
against soldiers.

Generally

All of the steps|isted aboverequire some
kind of paperwork. Make surethat all of your
important legal documentsare safely kept in
one place. Also, make sure that your loved
onesknow wherethese documentsareand can
accessthem in case of an emergency.

We here at Legal Assistance are here to
help you with matterslikethese, but pleasere-
member that we support theentireinstallation.
Themore prepared you are when you cometo
usfor help, the better we'll be ableto helpyou
andyour fellow soldiers.

(Editorsnote: Thisarticleis provided by
your JAG Legal Assistance Office. Visit us
on the web at http://huachuca-
www.ar my.mil/usag/sja/l egal assistance/ or
call at 533-2009 for an appointment. Le-
gal advice may not be given over the phone.)

United We Stand!

Family Readiness Group,
Have You Joined?

Family Readiness Groupsinthe past were
known as Family Support Groupsand remain
anintegral component in family readiness.
FRGs provide anetwork of communication
between family members, the chain of com-
mand, and community resources.

The purpose of any FRG isto encourage
sdf-sufficiency among itsmembersby provid-
inginformation, referral assistance, and mu-
tua support. The FRG achievesfamily readi-
ness by providing an atmosphere and an
agendaof activities, which build cohesiveness
among unit members. FRGsencourage self-
reliance. Functionsof an FRG may include:

» Welcoming new families

* Developing and providing copiesof tele-
phonetreesto all FRG members( withinthe
restrictionsof the privacy act)

* Assisting family membersto focusand
understand the unitsmission

* Providing socia and emotional support

* Sponsoring briefingsthrough out thede-
ployment/moahili zati on/redepl oyment process

* Providinginformation and referring fami-
liesto appropriate agencies

* Participating in devel opment of planning
for redepl oyment, deployment, and reunion
activities

There are many waysto get involvedin
your unit’'sFRGs. Somevolunteer positions
may include FRG leader, thekey contact per-

sonto activate thetelephonetreewhichisthe
vital way correct, important information gets
tofamily members, treasurer, newd etter edi-
tor, welcome/hospitality, child care coordina
tor, special events organizer, refreshments,
hedthandwelfare, publicity and family reedi-
nessgroup members. Theserolescan betai-
lored tofit your unit needs.

Therearecountlessactivitiesfor your FRG
togetinvolvedin, suchasholiday parties, “hi
honey” videotapeto sendto soldiers, persona
devel opment workshops, and care package
assembly. A very rewarding activity isto adopt
alocal charity such asan orphanage, hospitd,
nursing home, shelter, school, etc. Or consider
trying avolksmarch or funrun. It will keep
you active and burn off excess energy. Get
out and see thelocal areaasagroup. Then
when your soldier returnsyou can bea“tour
guide’ showing them the pointsof interests.
Themost important activity isto beinvolved.
FRGsareimportant to you and the commu-
nity, so get involved inyourstoday.

TheAlcohol and Drug Control Office
strivesto educatethe entire military commu-
nity, including family membersand Department
of the Army civilians, on alcohol and drug
abuseand persond rolesinrehabilitationand
prevention. Oftenthe Alcohol and Drug Con-
trol Office coordinatesenforcement and com-
mand referral with individualswho may have
adrug or acohol problem.

The American Red Crossassistswith
communicationsbetweenthesoldier and his/

her family in emergency and compassi onate
gtuations. It providesemergency financid as-
sstanceand many volunteer serviceactivities.
Programsoftenincludeyouth, aswell asadult
coursesin hedth, nursing, safety, firstaiddand
svimming.

Thecareer counselorsprovide current
information and explanationson prerequisites
for reenlistment, selective reenlistment bo-
nuses, and reenlisstment options. They areaso
agood source of information about service
benefitsand programs.

Thechaplainswork closgly with support
adtivitiesinthecommunity. Unit Chaplanspro-
vide pastora counseling, visitation, and wor-
ship opportunities, personal sacramental rites
and ordinances according to their denomina-
tiond affiliation. Ingtalationfamily lifechap-
lainscan provideavariety of specid programs
such astraining on personal effectivenessor
parenting skills, coupl€ scommunication semi-
nars, religiousretreats, in additionto marriage
andfamily counsdling.

The Child Development Services of-
fersquality child care optionswith various
typesof services, locations, hours of opera-
tion, and fee schedulesthat areresponsiveto
theneedsof themilitary familiesliving bothon
and off post.

TheCivilian Personnel Office handles
employment information and opportunities

See Support, Page B3
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What is Army Family Team Building, who can participate?

MWR Release
Fort Huachuca AFTB Mission

Our missionisto educate and train family members, soldiersand Department of the Army
civiliansin knowledge and skills designed to help them move successfully through the 21st
century.

Program components
Army Family Team Building hasthree separate tracks: Onefor soldiersactive and reserve
component; onefor DA civilians, and onefor family members.

Family member training

Thegoal of AFTB isthat volunteer family membershelp other volunteer family members.
AFTB isafamily member grassroots-driven program,; it isacombination of our best, most
efficient training efforts assembled by ateam of family members, active and Reserve soldiers
and DA civilians.

What can AFTB do for me?

AFTB can provideinformation and training to help makeyour relationshipwiththemilitary a
littleless confusing. Information you gain from classeswill:

* Enable youto understand your benefits.

* Help you understand resources avail able on theinstall ation and the community.

» Beapplicablein other areasof your life.

» Beuseful training on your resume.

wasto seeif it wasdoing what it wasintended to do: empower our family membersthrough a
progressive, sequential training program.

Here is what they found:

A majority of students consider themselves better prepared asaresult of AFTB training.
Thereisanincreasein students confidencein dealing with abroad spectrum of tasks. Thereis
anincreasein students’ awarenessof the challenges of Army life and available support.

Training

Therearethreelevelsof training, presented inindividua modules.

Leve | isabeginninglevel designed for family membersnewly associated withthe military.
Topicsinclude military and community resources, termsand acronyms, chain of command and
chain of concern and problem solving.

Level 11 isanintermediatelevel coursedesigned for peoplewho have some experiencewith
themilitary and to devel op persond skillscommonly usedin boththecivilianand military lifestyle.
Thislevel includes|eadership skills, meeting management, group dynamics, conflict manage-
ment, and adapting to change.

Level 111 isan advanced level designed for people who have experience with the military
and wish to devel op leadership skills, interpersonal skillsand learn about working with groups.
Someareas covered are building acohesiveteam, Aavising and mentoring, and effective media
and publicrelations.

All AFTB classes are free of charge. They are open to al military and Department of
Defensecivilian family membersof all ranks. Classeson Fort Huachucaare presented at Murr
Community Center, Army Community Center, and at unit sites. There are no prerequisites,
classesdo not need to betakenin order, althoughit isrecommended and individual modulesmay

* Provide an opportunity to meet new friends and share experiences.

Who makes up ‘America’s Army?’

America'sArmy includesall soldiersactiveduty, reserve, and guard component and retired;
DA civilians, and thefamily membersof all these groups.

Who designed the Family Member part of AFTB?

Morethan 75 Army spouseswith demonstrated experience and interest in family member
training assisted inthedesign and development of AFTB. They wererecommended to servein
this capacity by membersof the Senior Spouse Review Committee (formedin August 1992 to

advise AFTB).

How does AFTB Impact Existing Family Member Training?

The purposeof AFTB isto standardize all Amy personnel and family preparednesstraining
programs. Existing family member training can be quickly adjusted to incorporate AFTB course
content. AFTB isdesigned to enhance existing programsthat are successful or provide course
material wherefamily member training hasnot yet been established.

Who runs AFTB?

Thisisavolunteer-run organization utilizing paid staff support. A terrific team of volun-
teerswho serve astrainers, and administrative volunteerswork closely with our great staff in
order to run this program. Volunteers areinvolved in every matter.

Evaluation Results

Caliber Associates conducted an independent eval uation of the AFTB program. Their aim

betaken outside of the completelevel. Regularly sheduled classesareheld

nings, and Saturdaysthroughout theyear. Also,
unitsor groupsare encouraged to request
sessionsfor their group at atimethat
isconvenient for them.

For moreinformation, or to
register for Army Family
TeamBuilding, cal 533-3686/
2330 or email
huachuca aftb@hotmail.com.

AFTB Schedule

Level I, 16-18 Oct. 16-
18, from9am. - noon, Murr
Community Center. Nov.
27-29,from, 6-9p.m., Army
Community Center. Dec. 1,
from9am. - 3.p.m. at the
Army Community Center.

Level 11, Oct. 22-25,
from 9 am. - noon, Murr
Community Center and
Nov 6-9 from 6-9 p.m. at
the Army Community Cen-
ter.

day time, eve-

Support from Page B2
concerning civil service.

TheNAF Per sonnel Officehandlesem-
ployment information and opportunitiescon-
cerning Nonappropriated Fund personnel.

The Claims Section, Staff Judge Ad-
vocatefacilitatesclaimsfor and against the
government, most often those for loss and
damageto household goods. It processesthe
medical expense claimsof soldiersand their
familieswho recelvetreatment in Army fecili-
tiesfor conditions caused by negligent third
parties.

The Community Counseling Center
providesal cohol and drug abuse prevention
and control programsfor theingdlation. These
programsaredirected and coordinated by the
Alcohol and Drug Control Office.

TheCommunity Health Nur seprovides
many preventive health care services, includ-
ing homeand officevists, consultations, and
group healthinsurance. Thehealth Nurse of -
ten servesasaliaison with thecivilian com-
munity health professiona; and makesrefer-
encetovariousmilitary hedth careprofession-
asof mentd hedthfacilities.

The Community Mental Health Ser-
viceprovidesassistanceto soldiersand their
family membersthrough aprofessional staff

of secretaries, social workers, psychologists,
and behavioral science specidists. They con-
duct counseling treatment services, psycho-
therapy, crisisintervention, eval uationsand
consultations.

TheEducation Center providescoun-
seling services, testing services, Army Learn-
ing Center, and education programs. Asspace
permits, family membersarewelcometotake
classesoffered by collegesat the Ed center.

TheEqual Opportunity Staff Officeis
availableto servicemembersand their fami-
liesfor mattersinvolving discriminationona
basisof race, color, national origin, sex and
religion. It providesinformation on procedures
for initiating complaints, guidanceonwhet con-
stitutesan equal opportunity complaint, and
assigtancein resolving complaintsinformally.

TheHousing Referral Officegivessol-
dierscounsding, guidance, and up-to-datein-
formation onlocal situation, both rental and
sales. Soldiers are required to contact the
housingreferrd officebeforeenteringinto any
off-post lease agreement. Thisofficeisrespon-
sblefor receiving and processing complaints
for discriminationin off-post housing.

ThelL egal Assistance, Staff Judge Ad-
vocate employsastaff of lawyersand para-

professionas. They may provideinformation
or act ascounsal in mattersof contracts, deb-
its, citizenship, adoption, marital problems,
taxes, willsor power of attorney.

The Social Work Serviceprovides ser-
vicesdedlingwith socia problems, including
crigsintervention, family therapy, marita coun-

sdling, abortion or adoptionreferra, and par-
ent or child management assistance.

TheVeterinary Clinic offersveterinary
servicesfor privately owned animals, such as
immunizationsand hedth certificates. Animas
housed on post need to beregistered with the
post veterinarian.

Army Community Service

Belowarejust afew of the pamphletsavailable. To obtain a copy smply stop by ACS.

Making the Most of FSG's

M eeting the Challenges of Deployment

Lossand Changeinthe Military Family

LivinginaMilitary Family
Managing Money (the Basics)

Making aFamily Budget

Parenting Your Young Childreninthe Military

Effective Disciplinefor Military Families

Deployment and Reunion
About Deployment

About Mobilization

Humane Society urges military to make arrangements for pets during deployment

HSUS Release

WASHINGTON - In the aftermath of
the Sept. 11 terrorist attacks, many mili-
tary, reserve and national guard personnel
face potential deployments. Such an event
affectsall military family members, includ-
ing family pets.

Service personnel may feel that they
need to relinquish abeloved pet in prepa-
ration for acall to duty. The Humane So-
ciety of the United States encourages mili-
tary personnel to arrange for temporary
care of companion animals by family or
friendsand to resist relinquishing cherished
petsto sheltersin the event they are de-
ployed.

The HSUS offers suggestions for mili-
tary personnel trying to keep companion
animalsinthefamily whilethey servetheir
country fighting terrorism:

» Make arrangementsfor afamily mem-
ber or friend to care for your pet in your

absence.

» Have awritten agreement outlining the
pet care arrangement. | ssues to consider
include what happens to the pet if the
caregiver can no longer keep the animal,
whoisliable for damages done by the pet,
what happensif you don't reclaim your pet,
and what happensif the pet isinjured, be-
comesill, or diesin thetemporary home.

» Complete apet personality profileto
assist the caregiver in understanding your
pet’s particular needs.

* Ensureyour pet is up-to-date on va-
cationsand providethe caregiver with vet-
erinary records.

« Quitfit your pet with acollar and tag
with thetemporary caregiver’scontact in-
formation. Make sure your pet iswearing
arabiestag or license asrequired by law
inyour community.

* L eave contact information on how to
reach your veterinarian. Make arrange-

mentsfor handling payment of routineand
emergency medical care.

* Provide money for food, grooming
and other routine needs.

» Have you pet spayed or neutered to
avoid behavioral problemsand adding to
the pet overpopul ation problem.

Betsy McFarland, program manager for
animal shelteringissuesat TheHSUS, said,
"Because sheltersalready stretch resources
to the absolute limit to care for current
populations of unwanted animals, we hope
that military personnel will consider relin-
quishment to a shelter only as alast re-
sort.

“Family and friends can step in to pro-
vide care, or sheltersmay be ableto give
information on assistance programs de-
signed to aid those called for duty with vet-
erinary expenses, food and supplies.”

She added that it is never acceptable
to simply “set free” apet, “They are ac-

customed to human care and cannot sur-
vivewithout it.”

The HSUS provides downloadable
samples of pet care agreements, pet per-
sonality profiles and achecklist for mili-
tary pet ownerson itswebsite.

For more information, call 202-452-
1100 or visit The HSUS on the Internet at

www.hsus.org.
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enjoyment that may not beavailablee sawhere.
Respitecaregivesfamiliesaneeded break from
the added challengesof having afamily mem-
ber with special needs. Itisafact that moving
alot can makeit difficult for family members
tofindwork.

*The Employment Assistance Program
Topics range from interviews, assistance and
counseling to define your interests and assess
your skills. Workshopsare offered toimprove
job search skills covering topics such as re-
sumewriting, networking, interview skills, or
information on career opportunities. They of -
fer skillstraining providing classesinthearea
of typing, computing and short hand. You will
find job listingsand referralsfor jobs that are
on or off post, full or part time, paid or volun-
teer, training programs may aso be listed.
There may aso be a specia Youth Program
Set up to assist young peoplewith finding sum-

mer or part timejobs.

*The Relocation Assistance Program
can help makeamilitary movealot smoother
counsding with arel ocation expert who canhelp
you planyour move. They providepractica and
emotional assistancebefore, during, and after a
move.

Bicultura familiescan get hepfor members
who need to adapt to anew culture. Informa-
tiononmgor military ingalaionsworldwideare
availablethough acomputerized system called
Standard | ngtall ation Topic Exchange Service.

RAPholdsbriefings, orientations, and work-
shopson duty stationsaround theworld. A lend-
ing closet can provide needed household items
until your persona belongingsarrive. They are
thereto assist in planing for emergency moves
with helpwith housing, financesand other prob-
lemsrelated to an unexpected move.

*The Consumer Affairs and Financial
Assistance Program can offer help in many
ways. Basic education coverscredit, banking,
money management, consumer rights, insurance
and other financia matters. Debit assstancemay
involve help with contacting creditorsand set-
ting up arepayment program or resolving con-
sumer complaints.

Financia counseling can assst with budget-
ing, record keeping, and taxes. Financial plan-
ning can beabighdpwith, trangtion assstance,
retirement, permanent change of station, deploy-
ment, and large purchases.

Theseprogramsarein placeto assst before
thingsget out of hand, but inthe caseyou need
emergency assistance, ACS can help locate
emergency fund though Army Emergency Re-
lief, the American Red crossthey may asohelp
with food basicsfrom the ACSfood assistance
program.

*Deployment and Mobilization Assis-
tanceisan essential program at ACSfor sol-
diersand their familiesto manage separations
before, during, and after, they occur. Readi-
nessison-going and playsavita roleintoday’s
Army. Training is offered through Operation
Ready which standsfor Resourcesfor Educa-
tion About Deployment and You. READY ma-
terialsare used to train soldiers, family mem-
bers, commanders, unit leaders, family support
groups, rear detachment personnel, and Reserve
Componentsfamily program staff and volun-
teers. Support isavailablethrough family sup-
port groups, ACS programs, services, and ac-
tivities. The FACs are the hub of information
and assi stance during mobilization and deploy-
ment. It is always a good time to learn what
programs ASC hasto offer and take advantage
of the many services that are available. Re-
member ACS programs are here to help you,
and you help maketoday’sArmy strong.

ber, soldier’smilitary unit

Steps to take:

Soldier’s temporary mailing address (deployment)

Emergency Contact Information

Thisinformation may be useful in case of emergency: soldier’ssocia security num-

* Soldier’sunit telephone number

*Soldiersfirst sergeant

* Family Support Group contact person

* FSG contact person’stel ephone number

« Contact the Red Cross: local number

* Contact appropriate unit personnel
*» Know thefollowing information:

* Soldier’sfull name and social security number

» Nature of emergency

*Soldier’s military unit

« |ndicate that Red Cross has been notified

Rank

Name

Social security number unit

APO, FPO, or Zip code

Readiness Inventory

Thisisayesor noinventory designed to help you determinewhat you may or may not
know about your own family’sreadiness. If you arewith your spouse, do not ask for hints
or suggestions. When we are finished, you may then compare answers. Answer those
questionsthat apply to you personally. Good luck.

Yes No

1. Dol havereputablechild care?

2. Dol know if theimmunizationsfor myself and children are up-to-date?
3. Hasanallotment been set up?

4.  _  Will thealotment cover monthly expenses?

5. Dol (ordoesmy spouse) know whereour bank and account islocated?
6. Dol (or doesmy spouse) know all payments that must be made?
7. Dowehaveaduplicate set of keysto the vehicle?

8. Dowehave car insurance budgeted monny?

9.  __ Dowehaveaplanfor emergency vehiclerepairs?

10. Do wehaveaplanfor completing homerepairs?

11. _ _ Areidentification cards up-to-date?

12. Do wehaveapower of attorney?

13. Do weknow what kind of power of attorney we have?

14. Do wehavewills?

15. Do wehaveabackup plan for emergencies?

16. Do wehave someoneto handle persona belongings?

17. Do wehave someoneto take care of pet?

Monthly Expenses

Rent or mortgage

Utilities

Gas

Electricity

Telephone

Heating

Water
Food (all goceries, including pet food)
Clothing purchases
Clothing care (laundry, dry clewing)
Personal items (hair, toiletries)

Payments
Appliances
Car
Furniture
Insurance (all types)
TV (cable)
Newspapers, magazines, and books
Gasoline
Recreation (movies, restaurants, etc.) $
Children'sallowance (including lessons)$
Child care
Dental and medical costs
Gifts
Contributionsto church or charity
Stamps and stationexy

B PP B PR PR R R R R R R R e ]

Other expenses
Savings

Total Expensesand Savings

Total Monthly Income
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Difference

Adapted from The Army Family Readiness Handbook Operation R.E.A.D.Y.

Monthly Financial Worksheet

Income

BaASEP@Y.....ce i $

QuartersallowanCe...........cccvevveveieee e $

COLA (Cost of living allowance)..........ccccceceeeeeieerenennne. $

BAS (Basic Oowancefor subsistence)............cccceeveuenee.. $

TOAl ..o e $

Deductions

Federal withholdingtaX........coccoeevineieneneee e $
State withholdiNg taXx .........coccovrerereirereeer e $
FICA Tax (Social SECTItY)....cccceveieireireireeeeieire e $
SGLI (Servicemen'sGroup Lifelnsurance).................... $
AlTOIMENES.....cveieeeeeeceee e $
Other dedUCHIONS...........cccveiecececeee e $
Lo =SS $
Availableincome (minusdeductions)............ccccceeeuveeee. $

Monthly expenses

ReNt OF MOMQage. .....coveveeeereeeeeeree e $
00 o [ S $
ULHIEIES oo $
O8S weieiieireeeeie ettt re b e eaeenenrens $
ElECHNICITY oo $
telephone ..o $
heating oo $

LT | = USRS $
Child Care.......coeeeieeceeece e $
(@8 g 07 Y/ 111 0| $
Cal INSUFANCE.......ovecveceeeieeie ettt $
Entertainment and mealSOoUt.............cccoeveeeeiecececiennen, $
Total EXPENSES.....ccccviiiieieeee e $
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Refrigerator quick
reference sheet

Fort Huachucaareamilitary and civilian resour ces

Family Readiness Group Contacts
1

2.

3.

Unit Contact Per sonnel
1.

2.

M edical Treatment

O 1oL A O 1 o oSSR

2. Raymond W. BlissHealth Center ..........ccccooeiirerieiiieeeceeeee 533-9200
3. THCAE LOCE ....oooiieiieeee et 533-1318
4. EMEIGENCY...eeiteieireieiiiee ettt e e et e s e s e s s e e s ne e e sne e e anneesann e e sne e e nnneeaa 911
5. Family member appoiNtMENtS..........cceverereerenenieene e 533-9200

6. PRarmMACY......cooiiiiiiet e e 533-2520
7. Tricaremedical and administrative NUMDErS..........cccceeeverieeenene 888-874-9378

8. TricareHealth AQVISELINE.......ccceceeveeeceese e 888-887-4111
0. Dental ASSISTANCE......cceeiiieiiiieeie e 533-3147
Military Police

EMEIOENCY....cei e 911
NON-EMEIGENCY......ceeiiiiee e et e et e e e e rnte e e e srre e e e snreeeas 533-2181
Chaplain

Chapel INFOrMELION.......ccueieieeriee e 533-2366
ON Call Chaplin.......coeiiieiieee e 533-2624
Children’s Services

Child Devel opment CENLET..........cccveeeieeieeiere e 533-5209
YOULN SEIVICES.....cotiiiiiiieiieitee ettt re e 533-3205
Fort Huachuca Family Support Units

Army COMMUNILY SENVICES......c.eceeireeeereeeeseeee st eseeseesee e sse e nse e 533-2330
Family REAINESS.........ccccuieiiiecie et 533-6871
Family AdvocaCy COUNSEIING........ccvierieiiereseceese e see e esee e enees 538-0625
Family Team Building.........cccoooveiiiiiiecece e 533-3686
Alcohol/Drug ADUSE ASSISLANCE.........cccvieerieeeerieseesiesee e seesee e e eneens 533-2071
Legal Assistance/Staff Judge Advocate

Legal ASSISTANCE......c.eeiiiieeiieeciee sttt e et e et e e e see e snneeans 533-2009
Red Cross Assistance

Red CrossNational LiNe.........cccocvevveceenieie e seesie e 877-272-7337
Commissary

(CT 0o VA= o 1 o) o IO 533-5540
Post Exchange

0 01 TS = (o o SR 458-7210
Recreational Facilities

= 7011 o o SRS 533-2849
SWIMMING POOL.........coiiiiieeceee e 533-3180
(€]} I 001U £ = PRSP 533-7088
SPOISMAN'S CONMET ... eeeiie et e e nneeenes 533-7085
(€] 001071 U [ SR SRSSN 538-2022

OTHER IMPORTANT NUMBERS

Coping with separation
If you keep the 4-M’S in mind during this time
you will feel better physically and mentally.

Maintain
» Stay in good physical condition
* Eat balanced meals
* Get plenty of sleep
» Keep in touch with positive people
 Avoid things that make you feel worse
* Avoid spending sprees
* Set goals

Manage
* Manage your life
» Become a volunteer
» Organize a support group
* Know your limits

Monitor
» Be aware of early signs
of stress
* Ask for help if you need to

Maneuver
* Relieve stress do relaxation exercises
* Do a little daydreaming
» Use coping strategies that work for you
* Stop and smell the roses

Take good care of yourself!

ACS has many resources

MWR Release

Army Emergency Relief

AER wasincorporated as a private, non-profit organization to collect and hold funds to
relievedistress of soldiersand their family members. AER provides assistance in the form of
loans, grants or acombination of both.

The Consumer Affairs and Financial Assistance Program

CAFAP isto educate service members and their family members about their consumer
rights, assist them with consumer and product related complaints and provide them with the
knowledge to becomeinformed consumers. Financial Assistancewasdesigned to assist service
membersand their family membersintimesof financia difficulties. Assistanceisavailablein
preparing abasi c budget and setting up debt-liquidation programs. Individual aswell asfamily
financial management assistanceisavailable. For moreinformation, Call Leigh Henderson at
533-2437 or e-mail Hendersonl @hua.army.mil.

Family Advocacy Program

One and two hour workshops and classes are avail able to meet the needs of soldiers, their
family membersand other groupswithin themilitary community.

The" Kidson theBlock" isan educational puppet program which through the magic of
live puppet theater enlightens children about disability, awareness, safety and socia differences.
Most of our programstarget childrenin kindergarten through the 5th grade.

First Stepsisanew parent support group that usestraining volunteersto offer emotional
support, parenting education and referralsto community services. Volunteersvisit new parentsat
SierraVistaCommunity Hospital and providefollow-up phone callsfor thefirst three months of
thebaby’slife.

Parent/Tot Play Group meetsweekly for interaction and fun between parents and their
children ages new-born through five yearsold. The group isavolunteer run cooperative. As
spaceislimited, pleasecall for reservationsand current meeting locations.

TheLendingLibrary hasbooksand videosthat are availableto loan to interested persons.
Itemsmay be checked out for one-week periodsto valid ID card holders. Topicsembraceawide
range of family issues such as: breastfeeding, newborn care, feeding your infant, child develop-
ment, discipline, sibling issues, stress, self-esteem, step-parenting, etc. Freeinformation pam-
phlets covering awiderange of topicsarealso available.

MomsM eeting M omsisasupport group for first time parentsto give them the opportunity
to meet other new momsand learn about newborn/infant development. Thegroup meetsthefirst
and third Thursday of the month.

" Parent University" recognizesthe many challengesof parenting today. Eachfall ACS
sponsorsan intensive two-week program of diversified classesby leading professional sfrom our
community. All classesarefree but registration isrequested.

Care Seat | nspections. Installing and using care seats can be very confusing to folks. We
offer ingpections on Wednesday afternoons, by appointment. | nspections are conducted by cer-
tified technicians.

Classes and Troop Training classes are offered on stress management, anger control,
domestic violence prevention and child abuse

I dentification and Recognition. A annual troop training classon family violence preven-
tionisconducted onan ongoing basis.

The Victim Advocate provides comprehensive services and support to victims of family
violence. Need help or want to be a volunteer victim advocate? Call Shirley Pettaway at 533-
6878 or e-mail Pettaways@hua.army.mil.

We ask at thistime of increased stressthat you report suspected child and/or spouse abuse
to any of thefollowing numbers: On post 533-3000, SierraVista458-3311, HuachucaCity 456-
1353, Cochise County 432-9500, ArizonaChild Protective ServicesHot Line 1-800-SOS-CHILD
or 1-800-767-2445.

Employment Readiness Program

Thisisintended to maximize opportunitiesfor initial and continued employment of family
members by providing employment counseling, job information, skillstraining and referral
services. FMEAP was established to assist spouses and children of active duty and retired
military personnel aswell asDoD civilians.

Information, Referral and Follow-up Program

Areyou new to our military community, anew military spouseor just can’t find that resource
needed to answer some of your questions? Army Community Serviceisyour main center for
information. Trained | RF staff will provide soldiersand their familieswithinformation or assis-
tance needed or will make appropriatereferrals. Filesof installation and community resource
information aremaintained. A counselor will assessthe problem and makereferral sto appropri-
atemilitary or civilian agencies. Follow-up isdone on complex casesto ensure assistanceis
provided. For moreinformation, call 533-2330

Installation Volunteer Coordinator

Why you should volunteer:

* Onthejobtraining

» Acquire new skillsor keep skills current

» Update resume
Check out anew field
Betters your community
Meet new friends
Get out of the house
Get involved

» Support a cause

» Help at exciting Morale Welfare and Recriation large and special events

You can aso earn certificates of appreciation; military outstanding volunteer servicesmedas
and beinvolvedinyour community. For moreinformatin, call RobertaSipesat 538-4823 or e-mall
Spers@huaarmy.mil.

Just some of the activitiesthat happen at Murr Community Center:

» Unit social functions

« Trainingfor military and civilians

* Family and Unit Readiness Groups

* Deploymentsand reunions

* Conferencesand symposiums

* Focusgroups and sensing sessions

» Huachucawelcome

* Put Prevention Into Practice

* Levy briefings

* Soldier of themonth/quarter boards

* Red Crosshlood drives

» Weekly column in the Huachuca Scout and Community Events. Send your info and re-
queststo RobertaSipesat Sipersr@hua.army.mil or call 533-48231538-4823 or FAX 533-0846

The Relocation Assistance Program of Army Community

Serviceisdesigned to ease the stress of a PCS move no matter if it's to another stateside
assignment or overseas. The program provides current information on all military installations
worldwide using the Standard I nstall ation Topi c Exchange System. Rel ocation al so addresses
the concerns of youth when facing aPCS. Other services provided include:

* A lending closet with basic household itemsto hel p sustain afamily until their household
goodsarrive.

* Internet cafe where soldiers and family members have access to computers to obtain
information concerning relocating aswell as using Resumex, free e-mail, internet access and
more. For more informatin, call Gail Mortensen at 533-6871 or e-mail at
Mortenseng@hua.army.mil.




