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Good clean fun

for company T-shirts.

$20; and Spc. Robert Sargent, $10.

Photos by Spc. Jessica Espinosa

Capt. Karen Chambers, HHC, USAG company commander (at left) and Capt. Mary K.
Mancini (right) get in their licks with Garrison Commander Michael W. Boardman at a
company pie throwing fundraiser. The company hosted the fundraiser to collect money

The company raised over $1098 in bids and donations. Whipped cream pies were
auctioned off to the highest bidder. Sgt. 1st Class Laurie Williams, S1,took a piein the
face worth $125. Other headquarters company members raised the following amounts:
1st Sgt. Charles Arnone, $120; Chambers, $100; Sgt. Frank Ketcham lIl, $100; Master
Sgt. Rodolpho Rodriguez, $90; Boardman, $80; 1st Lt. Vanessa Holden, $75; Koch, $70;
Sgt. 1st Class Joseph Lumpkins, $70; Staff Sgt. Daryl Kline, $55; Staff Sgt. Efrain Diaz,

Capt. Mary K. Mancini, G3 officer in
charge, and Mitchell Arnone fill pie tins
with whipped cream in preparation for big
spenders at fundraiser for company T-
shirts. Mitchell is the son of 1st Sgt. Charles
Arnone, Headquarters, Headquarters
Company, U.S. Army Garrison first
sergeant.

Sgt. Maj. David L. Koch, garrison sergeant
major, is not modeling the new Army
headgear, but attempting to do his partin
aU.S. Army Garrison fundraiser.

SETS agreement aids mobile teens

By JoeBurlas
Army News Service

WASHINGTON — Transferring between
high schoolsamong school districtssurrounding
or onnine Army installationsmay begetting a
little easier — thanks to an Army-sponsored
study of mobile Army teens.

Resultsof the Secondary Education Transi-
tion Study, which were released to the public
today, led school officidlswho participatedinthe
study to devel op and implement amemorandum
of agreement which laysout guiding principles
for asssting transitioning military students. The
MOA wassigned last May.

Current participating school systems are:
Muscogee County Public Schools by Fort
Benning, Ga.; El Paso I ndependent School Dis-
trict by Fort Bliss, Texas, Cumberland County
Public Schoolsby Fort Bragg, N.C.; KilleenIn-
dependent School Didgtrict by Fort Hood, Texas,
Clover Park School District No. 400 by Fort
Lewis, Wash.; Lawton Public Schoolsby Fort
Sill, Okla.; and Department of Defense school
systems at Fort Campbell, Ky.; Baumholder,
Germany; and KoreaSchool District.

“TheArmy iscommitted to reducing turbu-
lenceinthelivesof our soldiersand their family
membersand to doing the thingsthat enhance
their well-being and qudlity of life’ said Secre-
tary of the Army ThomasE. White. “ Theagree-
ment between these nine school districts will
improve predictability and enhance the quality
of lifefor our soldiersand our families. Wewant
toensurenomilitary childisleft behind.”

An Army education team began collecting
anecdotal experiencesof transiting Army stu-
dentsto help senior leaders better understand
the effects of turbulencein 1997. Based upon
the team’sfindings, the Army partnered with
the Military Child Education Codlition, anon-
profit organization, in 1997 to conduct aninten-
sivetwo-year qualitativeresearch project into
thechdlengesArmy teensfaceintrangting from
school to school and to provide recommenda-
tionsto easethose challenges.

Specific SETSfindings includes:

—Military-connected students movefrom
school systemto school system about threetimes
asoften asother students.

—Recordstransfer and interpretation sys-
tems are neither consistently efficient nor ef-
fective.

—Variationsin school calendarsadd tothe
chalengesof trangtion.

—Variationsinschool schedulesincreasethe
probability of trangtion challenges.

—Problemswith clear and timely informa-

tion exchange, understanding/interpretation, co-
herent articulation of coursesand credits, redun-
dancy, andthelack of formdized reciprocity have
compounded to producefrudtrationsfor parents,
schoolsand youth.

—~Extracurricular experiencesareimportant
tothe“fittingin” process.

—Vigorousand dynamic partnershipsmake
areal and additivedifferencefor both military
and school organizations.

—Itistough, regardiessof circumstanceand
the age of the student, to bethe“new kid” over
andover.

—Professional development and adequate
daffing arean on-going need to provide students
the caring and sensitive adult educators they
deserve.

—Army inddlaions, parentsand school sys-
tems need to work together in effective part-
nershipsto keep each other informed and ease
students’ trangtions.

Fixestothe mgjority of these problemsare
identifiedintheMOA.

Theseinclude:

—Allowing parents to hand carry student
recordsfrom one school system to another.

—Developing virtua orientation tours of
schoolsfor posting onschool andingdlationweb
pages.

—~Pogting current and accurate extracurricu-
lar activitieson school andingtdlationweb pages.

—Communicating high school requirements
for enhanced or dternate diplomas, optionsand
opportunitiesfor earning graduation credit, in-
formation about required state testing and op-
portunitiesavailableto senior sudentsintrang-
tion to graduate from the sending high school
throughreciprocity.

—Moddingwhat should beinastudent port-
fdlio.

—Including senior-level military representa:
tion from the supported install ation asan ex-of -
ficio member or adviser to the district school
board/advisory council.

SETS examined 39 high schools in nine
school digtrictson or surrounding selected Army
bases, according to the study’ s executive sum-
mary. Morethan 420 military studentswho had
trangitioned at least once during high school and
more than 230 educators participated in struc-
tureinterviewsto gather research data.

After the research was gathered and ana-
lyzed, school board officids, high school princi-
pa sandingd|ation commandersfrom the stud-
ied areas were brought to Washington to hear
the results, said retired Lt. Gen. H.G. “Pete”
Taylor, MCEC chairman.

“Themeeting allowed the educatorsto see

beyond just their schoolsinto amuch broader
community,” Taylor said. “ Asthey talked, they
saw they had common trangitioning student prob-
lemswith school districtsacrossthenation. The
memorandum of agreement they developedwas
just anatural progressionto addressthoseprob-
lems.”

Dr. Bill Harrison, superintendent of
Cumberland County Public Schools, wasone of
the participantsthroughout theresearch collec-
tion and MOA processes.

“Theresearch datagave us clear evidence
mobile youngsters face seriousissues as they
movefrom school to school,” Harrison said. “1
think sometimeswe have thetendency to miss
the obvious. Themeeting the Army hosted al -
lowed usto focus on the obviousand work to-
ward making lifealittleeasier for trangitioning
studentsand their families.”

The MOA islikely to include many more
school districtsinthenear future, according to
Mg . Becky Porter, agpecid assgtant tothechief
of staff of the Army for education.

“The agreement hasenormous potential for
growth to hundreds of other school districts,”
Porter said, “ not only tothoseby Army and other
military installationsbut to oneswithout amili-
tary connection, becausetheresearchitisbased
upon speaks in a language educators readily
understand. Another reasonit will grow isbe-
cause it makes senseto society at largewhich
has becomeincreasing mobile over the past 20
to30years.”

Onethingto note, thememorandum of agree-
ment is not between the Army and the school
digtricts; itisan agreement between thedidtricts
themsalves, Porter pointed out. Other schoal dis-
trictsmay jointheagreement onavoluntary besis,
sheadded, aslong asthey joinwithout require-
mentsto changethebasic MOA.

While the SETS agreement establishes a
framework for the successful transfer of mo-
bileyouth, it doesnot guaranteeit, said Dr. Mary
M. Keller, MCEC executive director and the
study’sprimary researcher.

“Parents need to be intimately involved
throughout thetrangtion processfrom oneschool
toanother,” Keller said. “They needtobeaca
demicadvocatesfor ther children. Bascaly that
means being the best guidance counsel or their
children canhave, coming upwithawell thought
out plan and following through.”

Copiesof the SET S executivesummary and
MOA, aswell asan academic advocacy guide
for parents, arebeing digtributed toal Army in-
ddlationscommandersand school liaison offices,
Porter said. The executive summary will be
posted on the World Wide Web in mid-August.
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Employees make TSP elections online

By Sherry Smith
Manpower & Reserve Affairs

TheEmployeeBendfitsInformation System,
accessed through the ABC-C website at
www.abc.army.mil may now be used by em-
ployeestomakeon-line Thrift SavingsPlandec-
tions

Employees have two automated systems
availableto makea TSP open season election,
the EBIS and the Interactive Voice Response
System.

Over 15,000 elections have been made to
dateviathel VRS, which hasbeenavailablefrom
the beginning of the TSP open season May 15.
Inthefirst two daysof availability, 2,971 elec-
tions were made over EBIS, the EBIS TSP
modulewasfinally provided in an acceptable
format from the contractor and put into produc-
tionJune15.

Employeesmay also complete ahardcopy
TSP-1, Election Form and submitit to their ser-
vicing Civilian Personnel Advisory Center, an
option that will be available until open season
endsonJuly 31.

Empl oyees should be cautioned not to dupli-
cateeections, if an eectronic e ection hasbeen
madeahard copy form should not be submitted.
If a hard copy form is submitted employees
should not duplicatethe action through the el ec-
tronic automated systems.

Changes to LES for TSP information

TheLeaveand Earnings Statement will con-
tinueto display the empl oyee percentage contri-
butioninBlock 22. However, Block 22 of the
LESwill no longer reflect TSP Fund Alloca-
tionsasthisfunctionisnow performed by em-
ployeesdirectly with TSP

DFAShasaso madeaninterna decisonto
no longer reflect theearningsfor TSP calcula-
tionontheLES. The absence of fund alloca
tionsand earningscad culaionsfromthe LESwill
be effectivewith the pay period beginning June
3.

The LES will also continue to reflect the
actua amount of TSP deductionswithheld cur-
rent and Year to Datein thedeductionsblock of
the LES. There has apparently been some
incorrect information dissemination about this
change, please disregard any e-mail or other
document providinginformetionthet theLESwill
no longer display any TSP data.

TSP participantswill continueto be ableto
access TSP dataon website hitp://www.tsp.gov
aswell astheThriftLineat (504) 255-8777 to:

— Review the account balance as of the
end of the previousmonth

— Request, change, or cancel thedlocation
of future contributions

— Request, change, or cancel aninterfund
transfer

— Review theloan amount availableto and

Gommander s Hotline

the current |oan interest rate

— Review the status of aloan application

— Review the status of awithdrawal pay-
ment

— Replaceor customizethefour-digit TSP
Personal | dentification Number.

TSP-50, Investment Allocation Form

Asof May 1, TSP Fund Allocationsmust be
made on TSP-50, Investment Allocationform
directly withthe Thrift Savings Plan. Employ-
eesmay makeafund allocation using the Thrift
SavingsPlan web site, www.tsp.gov and select-
ing “account access’ or viathe ThriftLineat 1-
504-255-8777.

Employeesmay a so mail ahardcopy TSP-
50 to the address provided on the form. Per-
sonnel offices may not accept a TSP-50. A
hard copy TSP-50 may not be downloaded from
the web site because the hard copy versionis
encrypted so that it may be scanned at TSP
However, asstated, employeesmay usetheeec-
tronic version of the TSP-50 on the TSP web
Stethroughthe* account access’ optionto make
afund dlocation or changeto fund all ocations.

WhentheThrift Investment Board madethe
decisontodlow theuseof hard copy TSP-50's
they did not anticipate the numbers of partici-
pantswho would choseto useahard copy form
rather than e ectronic media.

Becausethe TIB felt most employeeswould
utilizedectronic mediathey only distributed TSP-
50" sbased on 10 percent of employeestrength.
Weordered anadditional 10 percent distribution
of TSP-50'sand have been told by the United
States Army Publications Agency that thisdis-
tribution will bemadeto organi zationswith pub-
lications accounts soon.

We a so made arrangementsto have an ad-
dition 15,000 TSP-50's stocked at the United
States Army PublicationsAgency. That supply
has been depl eted.

Wewere ableto obtain yet another supply
of TSP Form-50'sfrom TSP and they are cur-
rently being mailed to the US Army Publica-
tions Agency distribution point in St. Louis.
USAPA anticipatesthat they will beableto ac-
cept ordersfor theseforms after June 25.

Thisis the third shipment of TSP-50's to
USAPA from TSP this open season and will
most likely bethelast wewill beableto obtain
until TSP hasmoreof theseformsprinted. We
will continueto order asmany TSP-50'sasthe
TIB will allow and have them stocked at
USAPA.

Toobtainadditiona TSP-50's, USAPA may
be contacted at 314-263-7305, press4 for cus-
tomer service. Wait until after June 25to make
resupply requestsasthe current stocksare de-
pleted. If your organization doesnot have au-

See Thrift, Page 4

Lifelong Learning

Education services answers TA guestions

DESrelease

With referenceto severa frequently asked
questionsabout the Tuition Assistance Top-Up
program, the Directorate of Education Services
providesthefollowing answers:

What is it?

Using military Tuition Assistanceto pay 75
percent and your Montgomery Gl Bill toreim-
burseyoufor theremaining 25 percent you have
to pay the school.

Who can useit?
Anyonemeeting thefollowing conditions:
— Havethe MGIB CH30
— Have served 24 months on active duty
— Haveapproved TA form(s) for course(s)
that began on or after Oct. 30, 2000

Can I apply for Top-Up on acourse |
already completed?

Yes, providing the course began on or after
Oct. 30, 2000.

How does it affect my MGIB?

PL 106-398 (Floyd D. Spence National
Defense Authorization Act for FY 01) wasen-
acted on Oct. 30, 2000. Thislaw indicated the
use of Top-Up would affect your monthly rate,
but not your monthsof entitlement.

However, on June 25, 2001 the Army Edu-
cation Center received noticethat PL 107-14
was enacted on June 5, 2001 and amended PL
106-398. PL 107-14 indicatesuse of Top-Up
affectsyour months of entitlement.

To compute months of entitlement used, di-
videthetotal number of Top-Up dollarsused
by your monthly full-timerate. For example, if
your monthly full-timerateis$650 and you have
used $1000 of Top-Up, you have used 1.54
monthsof eligibility ($1000 divided by $650 =
1.54). PL 107-14iseffectiveasif it was part
of theoriginal legislation, which meansit af-

fectsal Top-Up cases, eventhosedready paid.

What are the limits on Top-Up use?

You arelimited to 36 total months of Top-
Upuse. Onanindividua course, Top-Up pays
up to but not to exceed what you would have
gotten if using the MGIB by itself to pay for
your course.

Should luse it or not?

Thisisanindividual decisionand shouldbe
made after careful consideration of your long-
range education goals and how much educa-
tion you plan to pursue after separation from
service.

How do l apply?

Obtain copiesof your fully processed TA
Forms (DA 2171). Write Top-Upin the Foot-
note Section at the bottom of the TA Form.
Obtain a VA Form 22-1990 from an Army
Education Counsdlor.

Completethe VA Form 22-1990 and write
Top-Up under Item 1A of the VA Form 22-
1990. AttachtheTA copiesto the completed
VA Form 22-1990 and mail all to: Veterans
Adminigration Regiona Office, PO. Box 8888,
Muskogee, OK, 74402-8888.

After theinitia applicationfor Top-Up, just
mail copiesof any additional TA formstothe
same address. You should not have to com-
pleteadditiona VA Form 22-1990sunlessyour
address or financia institution information
changes.

Recommendation

Keepacopy of al TA formsyou submit to
the Veterans Administration for Top-Up soyou
know how much Top-Up you have used and
how much it has affected your months of en-
titlement.

(Editor’s note: Thisarticle was prepared
by Jackie Lewis at Fort Eustis, Texas.)

Library holds best selling titles for fort readers

Library release

TheFort HuachucaLibrary hasthefollowing New York TimesBest Sdllersinitsholdings:

Fiction
The Bonesetter’s Daughter
“P" isfor Peril
A Painted House
On the Street Where You Live
Dreamcatcher
May There Be a Road
Death in Holy Orders
A Common Life
The Last Time They Met

Nonfiction
Ghost Soldiers
In Harm's Way
Seabiscuit
Founding Brothers
Solen Lives

Children’s
Harry Potter and the Sorcerer’s Sione
Harry Potter and the Chamber of Secrets

Active-duty caller questions purpose of family care plan

Thiscall wasreceived over the Commander’sHotline (533-

BOSS).

Call

| would liketo know what isthepolicy for family careplans?
Isthefamily care plan for the short-timeasused for urinalysis
and early formations, even though child careisnot openso|

have to pay for someone to
watch my children just for

Response

that short amount of time, or
isfamily careplan, per regu-
lation, used for deployments,
or FTX,or NTC, or thingslike
that?

Because, if | haveto use
my family careplan everyday
togotoaurinalysisorto go
toa5am.formation, then!’ll

If I have to use my family care plan
everyday to go to a urinalysis or to go to a
5 a.m. formation, then I'll be paying
money for child care and also paying
money for short-term care.

Hotline caller

be paying money for child

care and al so paying money for short-term care. Needlessto
say, the Army doesn’t pay me that much. My concernis—
what isthefamily care planindeedintended for? Isit to help

thesoldiers?

Also, early morning formations— trying to get thingsdone
prior to PT and prior to training, even though child careisnot
open or readily available at thetime. Thisisan ongoing thing

for everybody on post.

I amin 306th Military Intelligence Battalion, and | prefer to

)

todoso.”

remain anonymous, becauseitisnot my first timecalling, and|
know the proceduresand | know what has happened to mein
thepast. | just wanted to bring thisto someone’s attention.

Many soldiers are confused by the requirements for the
Family Care plan detailed in AR 600-200, Army Command

they will assumefor the sponsor/soldier and the procedures
for accessing military and civilian facilitiesand serviceson
behalf of thefamily members of the sponsor/soldier. It will
attest that the guardian and escort agreed to provide care and
have been provided all the necessary legal authority and means

Paragraph 5-5 c clearly stateswhen the Family Care Plan
will beimplemented. “ Soldiers must arrange for the care of
their family membersso asto be— (1) Availablefor duty when

ghbilities”

and wherethe needs of the Army dictate. (2) Ableto perform,
assigned military dutieswithout interference of family respon-

Military child careisavailable asaserviceto military fami-
lies, not amilitary entitlement.

Policy dated July 1999.
Paragraph 5-5 a (2)
states, “DA Form 5305-R
(Family Care Plan) is the
means by which soldierspro-
videfor thecareof their fam-
ily members when military
duties prevent the soldier
fromdoing so. Itwill include
proof that guardiansand es-
corts have been thoroughly
briefed ontherespongbilities

In accordance with AR 608-10, Child Development Ser-
vicesdated July 1997, paragraph 4-9astates, “No morethan 12
hours of continuous care per child should be provided in any
CDS program with the exception of servicesprovidedin FCC
homes authorized to provide extended hoursor long term care,
or under circumstances approved by the CDS coordinator.”

In order for the child development center to maintain rea-
sonablefees, aminimum of 10 children must bein careat any
onetime. The center isopenfrom5:30am.t05:30 p.m. A
needsassessment survey conducted in June 2001 indicated these
hoursfully meet the needs of 88 percent the familiesrespond-
ing tothesurvey.

Beinginthemilitary isa24 hour aday, seven day aweek
commitment; the Family Care Plan isdesigned to ensure sol-
dierscan provide carefor their family memberswhenthey are
caledto performmilitary duties. Thisisultimately areadiness
issuefor the commander.

The inability to implement the Family Care Plan or the
affordability of care may becomeareason for amilitary mem-

ber to assesstheir ability to be ableto perform assigned military

dutieswithout interference of family responsibilities.
Heidi M. Malarchik
Child Development Center

The Fort Huaehuca Scout.

This newspaper is an authorized publication for
members of the U.S. Army. Contents of The Fort
Huachuca Scout are not necessarily the official views
of, or endorsed by the U.S. Government, Depart-
ment of Defense, Department of the Army or the
U.S. Army Intelligence Center and Fort Huachuca.

It is published weekly, except Christmas and
New Years, using desktop publishing by the Public
Affairs Office, U.S. Army Intelligence Center and
Fort Huachuca, Fort Huachuca, AZ 85613-6000.
Printed circulation: 8,200.

All editorial content of The Fort Huachuca Scout
is prepared, edited, provided and approved by the
PAO. The Fort Huachuca Scout is printed by Five

Star Publishing, Ltd., 1835 Paseo San L uis, SierraVista,
AZ, 85635, a private firm in no way connected with
DA, under exclusive written contract with the U.S. Army
Intelligence Center and Fort Huachuca. The civilian
printer isresponsible for all advertising.

Editorial material for publication should be submit-
ted to Commander, USAIC& FH, ATTN: ATZS-PA (The
Fort Huachuca Scout), Fort Huachuca, AZ, 85613-6000.
The PAO reserves the right to edit all material submit-
ted for publication.

Everything advertised in this publication shall be
made available for purchase, use or patronage without
regard to race, color, religion, sex, national origin, age,
marital status, physical handicap, political affiliation or
any other nonmerit factor of the purchaser, user or pa-
tron. If aviolation or rejection of this equal opportu-

nity policy by an advertiser is confirmed, the printer
shall refuse to print advertising from that source until
the violation is corrected.

The appearance of advertisingin thispublication, in-
cluding inserts or supplements, does not constitute en-
dorsement by the Department of the Army or Five Star
Publishing, Ltd., of the products or services advertised.

Copiesof The Fort Huachuca Scout are available to
members of the commander’s internal audience for a
$2.50 per month postage and handling fee upon approval
of the PAO.

Periodical postage paid at Sierra Vista, Ariz., and
additiona mailing offices. USPS684-730. POSTMAS-
TER: Send address changesto Five Star Publishing, P.O.
Box 1119, Sierra Vista, AZ 85636.

To submit stories or inquiries, call (520) 533-1987,

DSN 821-1987 or fax (520) 533-1280.
For advertising, call (520) 458-3340 or fax (520)
458-9338.

Command Staff

Publisher/Commanding General.............c.ccccovvueneene.
........................................ MG John D. Thomas, Jr.
Garrison Commander....... COL Michael Boardman
Public AffairS OffiCer.......cceeeveeeiciee e
Command Information Chief ........ Stan Williamson

NCOIC......cccoiiieieieee MSG LaToyaE. Sizer
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Funds for post housing areas unfrozen

By Stan Williamson
Scout Staff

Anold Army motto, “the Army takes care of itsown” has
been hard pressed in someareasover thelast ten yearsor sodue
to thedraw down in the authorized active duty strength. Along
withasmaler military, there have been smaller annua operating
budgets, which have had an effect acrosstheboard, especidly in
theareaof family housing maintenance and improvements.

Some of those maintenance problemsmay be changing, es-
pecially in the area of enlisted housing and facilities at Fort
Huachuca.

John Ruble, director of Instalation Support recently reported
that Army Family Housing funds previoudy frozen by Depart-
ment of Defense and Department of Army, have been released
forlocd use. Fort Huachucahasapproximately $1.5millionin
fundsearmarked for family housing maintenance and improve-
ment projects.

Accordingto Grace White, family housing officer, DIS, there
aretwo major typesof funding projects. ThefirstisMilitary
Construction-Army for family housing. This covers both of -
ficer and enlisted family quarters. These are the renovation
projects seen on post toincludethe Fiscal Year 2001 project for
the demolition and replacement of 110 setsof family quartersin

Photo copyright Dreamworks SKG

Shrek supports Giving Tree

Chapel release

The Army, Air Force Exchange Servicejoinswith the Chap-
lains' Giving Treeto sponsor afeaturefilmfor children of mili-
tary familiesat Fort Huachuca.

The movie Shrek will play at 2 p.m., Sunday at Cochise
Thesater.

Volunteersof the Giving Treework with AAFESto provide
hope and joy for military families. The price of admission on
Sunday is$.99 plusatoy. Thosewho donate atoy for children
receiveafree AAFES moviepassto afuturemovie. Chaplains
collect thedonated toys at thetheater door beforethefilm gtarts.

The Giving Treeisavolunteer program at Fort Huachuca
to demonstrate and express concern for neighbors. The pro-
gramoriginated at Fort Huachucato brighten the holiday sea-
son at Christmas. Volunteerscollect giftsfor military families
throughout theyear to distributeto digiblefamiliesin mid-De-
cember. Experiencethejoy of giving by supporting and attend-
ing Giving Tree program initiativesthroughout the year.

For moreinformation about the Giving Tree program or if
you would liketo volunteer, call the Installation Staff Chap-
lains' Office, Chap. (Mgj.) Garry R. Dale, at 533-4647.

theBonnieBlink and Cavalry Park areas.

White said these projects are competed Army-wide, taking
about fiveyearsto work their way through the proper channels
and arefinaizewith funding by specia appropriationsapproved
by both houses of Congress.

The second type of funding involvesthe projectsto repair
or improve housing and funded through local installation hous-
ingfunds.

Whiteexplained that al the Fiscal Year 2001 1ocal projects
were put on hold from January to May because of theincrease
inutility costs, not only here, but throughout the Army. Inlate
spring, Congressapproved aspecia appropriation to pay these
rising costs.

Thisspecia appropriation by Congressfreed up local funds
origindly dated for housing repair or improvement projects. With
thelocal fundsavailable again, the Directorate of Installation
Support isonce again moving ahead with theidentified repair
and improvement projects.

Thelist of these projects being considered islong and in
different stagesof approval. Some of the projects being con-
Sdered are:

— Continuevinyl siding and increased insulation for Hall
Circlehouses.

— Continue replacement of doors and windowsfor Hall
Circle.

— Replacement of diding glassdoorswith French doorsor
glassblocksfor Mott Circle.

— Continued exterior painting projectsthroughout thein-
ddlation.

— Sewer replacement project for MilesManor area.

— Removing primary overhead electrical linesand putting
them underground for DeAnzaVillage.

— Improvements to the roads and paving requirements
throughout theingtallation’shousing areas.

— Continued ingtallation of the privacy block wallsaround
housing areas.

— Ingtdling identification signsat theentrancesfor housing
areasto create aneighborhood environment.

SylviaM. Pete, housing officer, DISsaid “ each year anew
listing of specid projectsfor theon-post family residentsissub-
mitted and eval uated. Thislisting rangesfrom repairs, renova-
tions, and replacements. The cost for some of these projects
will rangefrom $500,000to $1 million, and will bedoneasfund-
ing and prioritiesallow, however, westill haveto pay our utility
billsfor the rest of the year and that will also affect some of
thesefunds.”

Desert climate requires increased fluids within limits

By Fred Reamer
Safety Office

Itisunnecessary to find yourself in the hospital emergency
room, avictim of dehydration. Dehydration resultsfrom the
lack of adequate body fluidsfor the body to carry on normal
functionsat anoptimal level.

Lessthan five percent lossisconsidered mild dehydration.
Losses of 10 percent are considered moderate and up to 15
percent severe. Severedehydration could cause cardiovascu-
lar collapse or deathif not treated quickly.

Parents of young children may first encounter dehydration
when their babiesbecomeill and devel op fever, vomiting and
diarrhea. Drinking larger quantitiesof fluidscan normally re-
solvemild dehydration. Intravenousfluidsand hospitalization
may be needed for moderate to severe dehydration.

Smaller children and athletic teens can become dehydrated
much quicker than adults. Depending on ageand level of ac-
tivity, they should be drinking somewater every hour. Since
our normally dry climate evaporates moderate sweating with-
out soaking our clothing, we sometimesdon’t realizewe are
perspiring. Strenuousphysical activity createsademand for
morefluids.

Coffee, teaor acoholicdrinksarediureticsand will increase
theelimination of body fluids. Water isrecommended asit will

relievethirst best and can befound almost anywhere.

Don’'t wait to drink until your mouth becomesdry or you
observe unusually dark urine. Have aplanto consume water
at frequent timeintervals. If drivingto atrailhead for hiking,
drink lotsof water beforeleaving thecar.

Plan to have additional water availableinthe car for your
return. While hiking, you should be halfway through your hike
when half your carried water isconsumed.

Whiledehydration isthe major concern here, itisaso pos-
sibleto consumetoo much water. Threeyearsago the Army
revised itsrecommended fluid replacement policy for warm
weather training. It looks at three things; the heat category,
type of work being performed with work/break intervalsand
the suggested water intake per hour. Thisrevisonwasaresult
of some soldiersbeing encouraged to consumetoo much wa-
ter, resulting in one death.

There have been other cases of over hydration recently as
well. Weareadvisedtolimit fluid intaketo lessthan 1.5 quarts
per hour for the highest category, with the normal intakes be-
tween one-half to onequart per hour. Daily fluid intake should
not exceed 12 quarts. Thoseinvolved in training should be-
comefamiliar with current policy guidance on fluid replace-
ment. A copy of therevised guidance can be downloaded from
the Fort Huachuca Safety Office Public Folder.

Post thrift shop is open to public for shopping, consigning

By TanjaM. Linton
Media Relations Officer
The Fort Huachuca Community Thrift Shop located right
insidethemain gate, isopento the public for shopping.
Personnel with avalid military ID card aswell asretired
military, Department of Defense civilians, retired civilians,
AAFES employees, reserve personnel and their family mem-
bers, Red Cross employees and anyonewith apost-related 1D
card, can consign itemsin the shop.

The thrift shop retains a 25 percent commission with 75
percent going back to the consignor. Thecommissionisused
for salariesand expenseswith more than 50 percent of it going
back to community.

Eight paid employees, with the generous hel p of approxi-
mately 60 volunteersrun thethrift shop.

Thethrift shop isopen Tuesday and Thursdaysfrom 9:30
am. to 3 p.m. for shopping and from 9:30 am. to 1:30 p.m. for
consignments. For moreinformation call 458-4606.

Fort, seven TRADOC units recognized for contributions to Transformation

By Jim Caldwell
TRADOC News Service

FORT MONROE, Va. — Training and
Doctrine Command headquartersand many of
itscentersand units, including Fort Huachuca,
have been awarded the Army Superior Unit
Award for helping to get Army Transforma-
tion underway.

The award, from former Secretary of the
Army LouisCaldera, wasofficial in January.
The public announcement was made in
TRADOC when the award citation wasread
at opening ceremonies of thecommand’san-
nual Organization Day activities June 29.

“During auniquely dynamic periodinthe

Army’s 225-year history, Headquarters,
TRADOC, and numerous other organizations
and commands devel oped and implemented a
comprehensive campaign planto dramatically
transform the Army to better fulfill itsrolein
the National Security Strategy for the 21t cen-
tury,” thecitation reads.

“Members of this command were faced
with significant challenges to support Army
Transformation initiatives while at the same
timeaccomplishing worldwideoperationa mis-
sons”

Fort Huachuca units that received the
award were the 112th Military Intelligence
Brigade, 304th M| Battalion, Noncommissoned

Law changes in passport issuance to minors

AG release

Effectiveduly 2, PublicLaw 106-113, Section
236 establishesnew proceduresinthe acceptance
of passport pplicationsfor childrenunder theage
of 14. Thereisno exception for membersof the
Armed Forces. Any application executed on or
after July 2will besubject tothenew law.

Requirements of the law

The new requirements reflect three mgor
procedura changesin the acceptance of pass-
port applicationsfor minorsunder theageof 14.
They areasfollows.

— The age at which aminor must execute
hisor her own gpplicationisraisedfrom13years
tol4years.

— Both parentsor guardian(s) (if any) must
givether consent to passport i ssuanceto aminor
under theageof 14, unlesssolecustody or guard-
ianshipisestablished by the applying parent.

— Documentary evidencelistingtheminor’s
name, dateand place of birth, and the names of
the parentsor guardiansmust be submitted with
apassport gpplication for aminor under theage
of 14.

When both parents or legal guardian(s) are
availableand ableto appear in personto gpply for
the passport for theminor then, they must beable
toegstablishthreethings

— Their ownidentity.

— Ther rdationshiptothechild.

— Thechild'sUScitizenship

When only oneparent isavailableto apply,
the parent who appearsin person must submit
documentationto explaintheabsenceof theother
parent. Oneparent may Sgntheapplicationif he/
shecan provideoneof thefollowing:

— Desth certificate of the other parent.

— A non-notarized, signed statement from
the absent parent consenting to theissuanceof a
passport for theminor.

— Thechild’s certified birth record (US or
foreign) whichlistsonly thenameof the parent
meaking thegpplicationfor theminor.

— Thechild's"Report of Birth Abroad” or
“Certification of Birth Abroad” whichlistsonly
the name of the parent applying for the passport.

— A court order granting solecustody tothe
parent who ismaking the application and which
doesnot containregtrictionsontheminor’strave.

— Anadoption decree, whichliststhename
of only the parent making the gpplication.

— Ajudicid declaration of incompetence of
the absent parent.

— A copy of thecommitment order or other
comparabledocument for theincarcerated parent.

For moreinformation, call Nancy Williams,
Adjutant Generd Directorate, at 533-0434.

Officers Academy and the 306th M| Battalion
before it became part of the 112th M| Bde.

Forces Command, Army Materiel Com-
mand and TRADOC along with their organi-
zationswere al so recognized for their partin
making Transformation aviable program.

“ Award of the Secretary of the Army’s Su-
perior Unit Award onthisscaleisarareevent,”
said Angie Saucier, team |leader, Personnel
Actionsin TRADOC'sadjutant genera orga
nization. “Normally unit award appliesonly to
TO&E and TDA organizationsof battaionsize
or equivalent.”

Centersand unitsat seven other TRADOC
installations have also won theaward. They

Fort grads receive degrees

Ricksand Robert H. Williams.

Kndos Korner

Thefollowing Fort Huachucagraduatesrecei ved their degreesfrom Western International
University incommencement serviceson une2.

Bachelor’sdegrees: Vicky Blankenship, Marvin Brown, Albert Burgess, SuzanneCline,
Lori Fauver, Charlotte Fisher, DebraHawkins, John Hines, LenaHallingsworth, Michad Jack-
son, Kenneth Kimmed, SandralLanders, Roger L ee, Robert Miles, Tamrah Pehrson, Mary Ann
Taylor, Yom Terrazasand CatherineWilliams.

Magter’ sdegrees. Marlene Garner, John Hamilton, Alice Jones, Willard Posko, Wallace

are Forts Benning, Ga.; Rucker, Ala.; Knox,
Ky.; Sill, Okla.; Leonard Wood, Mo.;
Leavenworth, Kan.; and Gordon, Ga.

Soldierswho were assigned to those units
for at least 30 consecutive days during the
period between Oct. 1, 1999, to Oct. 1, 2000,
are eligibleto permanently wear the ASUA
ribbon. Civiliansmeetingthecriteriaareen-
titled to permanently wear alapel pin. Per-
sonnel assigned after Oct. 1, 2000, may wear
ribbons and pinsfor the duration of their as-
signments.

Saucier said that anyone unsure whether
they areeligiblefor the award should contact
theirlocal AG.

Army Signal Command gets new commander

By SueMcKinney
ASCPAO

Brig. Gen. James C. Hylton will take command of the U.S. Army Signal Command here
during asilent change of command ceremony July 11 at 8 a.m. on Brown Paradefield here.

Now commanding ASC, Ma. Gen. William H. Russwill depart to assume command of the
U.S. Army Communications Electronics Command, Fort Monmouth, N.J.

Hylton comesto ASC from the Office of the Director of Information Systemsfor Command
Control, Communications and Computersin Washington, D.C., where hewasthe director of

programsand architecture.

Thesilent ceremony will be conducted with semaphoreflags. Instead of vocal commands,
semaphoreswill be used to silently transmit directionsto the assembled troops. Widely usedin
the 1800's, thisform of communi cations contrasts with the high-tech voi ce and dataequi pment

operated by ASC today.

Inthe event of inclement weather, the ceremony will be moved to BarnesField House.
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40th Signal Battalion hooks up Hood for exercise

By Staff Sgt. Tim Volkert
NCOIC, 11th Signal Bde. PAO

FORT HOOD, Texas— Sticky mud and extreme heat and
humidity aretheonly thingsthat challenged soldiersfromthe40th
Signd Battaion asthey set up shop for the brigade’ssummer ex-
ercises.

About 90 soldiers deployed to aremote site near North Fort
Hood to hel p create aworldwide network and communications
support for two exercises.

Theprimary exercisetheunitisinvolvedinisGrecian Firebolt,
aworldwide, annua signal exercisetesting thecommunications
cgpabilitiesof dl 9gnd units induding Reserveand Nationd Guards:
men, said Capt. MelissaMiles, Fort Hood site commander and
commander of Company A, 40th Sig. Bn.

Thesecond exercisethe40th Sig. Bn.isinvolved withispro-
viding communi cationssupport to Reserve quartermagter unitsfor
their annual POLEX exercise, shesad. At Fort Hood, they are
directly supporting the 363rd Quartermaster Battaion.

The40th Sig. Bn. isthemost-deployed battaioninthebrigade
for the summer exercises. The battalion has teams deployed to
Washington, Arizona, New Mexico, Texas, Oklahoma, Nebraska,
lowaand Virginia, Milessaid.

After rolling into Fort Hood June 6, the soldiersfaced hard
rainsthat turned thestone-hard ground into thick mud. Althoughit
medefor alittled ower movement, Milessaidthesoldierstill got
their equipment up and running quickly.

“Itwasmorechallenging,” said 1t Sgt. David Thompson, Site
noncommissoned officer in chargeand Company A first sergeant.
“Itgotdippery up hereat firgt. Thenit got muddy, likegumbo mud
that sticksto the bottom of your soles.”

“It waswet, but other thanthat, it wasn't too bad. Everything
went up pretty easily,” said Sgt. Robert Dawson, ateam chief
from Company B, 40th Sig. Bn. Hesaid it wasgood to seehow the
equipment reacted totherain.

After therain subsided, the next and continuing challengethe
soldiersfaceistheextremehesat. After severa daysof hightem-
peraturesand humidity, preventing heat injuriesbecameamajor
roleintheunit smissononsite.

“It' sabig factor when we reworking outside. We' renot used
tothehumidity andit sapsyour strengthreal fast,” Dawson said.

Thomspson said theunitistaking the heet issuevery serioudy
and has altered the work and rest schedule as needed to keep
soldiersfrom overexertingthemsalves.

The soldiershave a so been preventing themselvesfrom be-
coming heat casudtiesby drinking plenty of water. Theunit went
through morethan 500 gallons of water isthefirst five daysthey
wereonsite.

Asdefromthewesather and changein climatesthat havehin-
dered sometraining theunit would liketo do, Milessaid that just
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Photo by Staff Sgt. Tim Volkert

Pfc. Kontar Francis, a wire systems installer from the 69th Signal Company, 504th Signal Battalion, digs a foxhole for
force protection at Fort Hood, Texas. Some soldiers from the 504th Sig. Bn. were attached to the 40th Signal Battalion for

Grecian Firebolt.

deployinginto adifferent areaisgood training for thesoldiers.

“It'sawaysgood for usto go somewheredifferent and expe-
rienceanew climateand surroundingsbecausethat’ sexactly what
happenswhenyou deploy (for ared-worldmission),” shesaid.

The soldiers said deploying for these exercisesiswhat they
need to do to beready for adeployment.

“Whenyou' reout here, and thisisan actud field environment,
youdo everything that you do asif you' regoingtowar,” said Spc.
David B. Brock, amultichannel communicationsspecidist from
Company B, 40th Sig. Bn., whoiscross-training with atactica
satelliteteam during theseexercises. “ You' reaway from every-

thing. You' reinthisenvironment and thisisall you haveto ded
with.”

Havingtheopportunity totrainwith theother military branches
makesthisexerciseeven moreva uable, said Thompson.

“WEe' vetrained up and we know how to communicate. Now
it’stimeto hook up to an outside unit and seeif wecan providethe
support they need,” hesaid.

“Thisdlowsustowork with other branchesthat wenormally
don’'t get to, [including] other unitsinthebrigade,” said Dawson.
“In caseawar breaks out, you need to know that other unitsare
traningjust ashardasyou are.”

From Goungel

Thrift Savings Plan available soon as retirement alternative for military members

By Capt. Benjamin Kinsley
Claims Judge Advocate, OSJA

Ahh, yes. Retirement. That distant (or not
too distant) light at the end of thetunnel. Well,
stop daydreaming of that gloriousday and start
planningfor it.

Will your military retirement pay beenough?
If youleavethemilitary, will your civilianre-
tirement be enough? If not, you need to read
thisarticleand consider what the Thrift Sav-
ings Plan can dofor you.

Establishedin 1986, the TSPisaretirement
savingsand investment plan for Federal em-
ployees. Think of it as our very own 401(k)
plan. Historically, it hasnot been availableto
military members, but that’s about to change.

On Oct. 30, 2000, former President Bill
Clinton signed an act that allows members of
theuniformed servicesto enroll inthe TSP,

Enrollment startson Oct. 9, 2001 and ends
onJan. 31, 2002. Soldierswho enroll may be-
gin contributing in January 2002.

The TSPiswhat isknown asacombined
contribution plan. That meanstheretirement
incomeyou receivewill depend ontheamount
of money you have contributed over theyears,
and the amount of earnings on those contribu-
tions.

Itisdifferent from the military retirement
planinsevera ways. Themilitary retirement
planisadefined benefit program. Basicaly,
the benefit you receivefrom military retirement
is based on years of service and rank at the

time of retirement. TSP paymentsare going
to be based on how much you contributed and
how much those contributionsearned over the
years. Thismeansyou haveacertain amount
of control over how much youwill beeligible
toreceive. Additionaly, if youareina“criti-
ca” MOS, it is possible that the government
will match your contributions. Military mem-
berswho serveinthese “critical” specialties
must agreeto servefor six yearsto bedligible
for thematching program. Matching contribu-
tionsgpply only to contributionsmadefromyour
basic pay.

You may contribute up to 7 percent of your
monthly basic pay every month. Youmay aso
contributeall or any percentage of any specia
or incentive pay (including reenlistment bo-
NuSes).

Incometaxeson your contributionsare de-
ferred until you withdraw moneysfromtheplan.
Total contribution amountsareonly limited by
the Internal Revenue Code' selective deferral
limit for that year. For 2001 thelimitis$10,500.
Thisamount isrecd culated every year and may
be higher in 2002.

One cavest to the contribution ruleisthat
you have to be contributing from your basic
pay before you can contribute specia or bonus
pay. Because of that rule, if you are anticipat-
ing areenlistment bonusthat you want to con-
tribute, it may be agood ideato consider join-
ing during theinitial enrollment period. That
waly you can start contributing fromyour basic

pay before you get the bonus, making the bo-
nuseligiblefor contribution.

Also, youcan'tjust send acheck to TSPas
acontribution. All contributions have to be
deducted from your paycheck, so make sure
you sign up if you want to participate.

You may contribute to the plan if you re-
ceivedincomeearnedinacombat zoneor quali-
fied hazardousduty area. These contributions
aretreated differently for tax purposes. You
arestill limited to the 7 percent per month ba-
sicpay limitation, but theelectivedeferral limit
doesnot apply.

Contributionsfrom tax-exemptincomewill
not betaxablewhenwithdrawn. Unfortunately,
earnings on these contributionswill betaxed.
Ordinary contributionsare not taxed until the
fundsarewithdrawn fromthe TSP,

Thismeansthat contributions made during
the year are not considered part of your fed-
eral income and are thus not taxed. These
contributions are taxed | ater when you with-
draw funds.

Contributionstothe planareinvestedinup
tofiveinvestment funds. Thosefundsare:

— Government SecuritiesInvestment (G)
Fund

— Fixed Incomelndex I nvestment (F) Fund

— Common Stock Index Investment (C)
Fund

— Small Capitaization Stock Index Invest-
ment Fund (S) Fund

— International Stock Index Investment

Fund (I) Fund

Asnew participants, your contributionswill
initialy beinvested inthe G Fund. Later, you
maly submit acontributions allocation request
instructing the TSPwhich of thefiveyouwish
toinvestin.

Contributions to TSP may only be with-
drawn early under certain circumstances. The
firstisan agebased withdrawal for participants
who are59 1/2 or older.

Thesecondisfor financial hardship cases
wherethe hardship can be documented. There
arependtiesfor early withdrawal, soyou should
plan ahead to avoid these situations.

Thegood newsisthat TSP hasaloan pro-
gram. Thisprogram allowsyou to borrow con-
tributionsand their earningsfrom your account
for either ageneral purpose loan or aloanto
finance your primary residence.

These loans can be anywhere between
$1,000 and $50,000. Theseloansmust bere-
paid withinterest, but theloan repayment and
theinterest go into your TSP account.

When you separate from the military ser-
viceyou have severa options. You may sSim-
ply leave your money inthe TSP, or you may
request an annuity.

You may also receive alump sum single
payment, transferring all or part of your ac-
count balance to an IRA or other retirement
plan.

If thissounds good, and you want to know
more, visit thewebsite at http://www.tsp.gov/.

Thrift from Page 2

thorizationto receive blank formscontact your
Publications Control Officer to request authori-
zation or to obtaininformation on how you may
obtain blank forms. PCO’smay belocated on

USAPA'sweb site, www.usapa.army.mil/gils/
appadxal.html andlocatingyour MACOM PCO.

Why so many problems?

Many changesthat have been sought out for
yearsin the TSP program were passed under
the previousadministration at the end of 2000,
for exampletheincreaseinadlowableemployee
contributionsfromfiveto six percent for CSRS
employeesand 10to 11 percent for FERSem-
ployees.

Final decisonsabout these changesand pro-
cedureswerenot provided until January of 2001.
TSP procedureshad to beprovided by the TIB
before agenciescould formulateinterna agency
procedures and make necessary system
changes.

Congress made new employee dligibility

complicated by alowingimmediate employee
participation, but continuing to del ay agency con-
tributionsby 6to 11 monthsafter anemployeeis
hired. Complicated procedurescreate compli-
cated system changes.

The Department of Defensewasnot theonly
agency to experience delaysinimplementing
system changesto accept these changesin TSP
Thedecision by the TIB to change passed pro-
ceduresfor fund allocation at the sametimeas
the other changestaking placethisopen season
hasfurther complicated thismattersthisopen
season and caused considerable confusion to
employees.

All participants received a TSP account
statement that included the TSP newdetter
“Highlights’ that explained these changesand
thenew Sand | funds.

Thishasbeen achalenging open season, but
oneinwhich many positive changeshavetaken
place. TheThrift SavingsPlan, like other Fed-
era benefitswill continueto expand and change

to meet the needs of employees.

A chart that providesinformation about the
changesthat have taken place may be viewed
and downloaded from http://www.tsp.gov/
curinfoltsp_changes 2001.html.

Direct rollovers available in July

Public Law 106-361, signed Oct. 27, 2000,
alowsdirect rolloversfrom qualified retirement
plans established by an employee’s previous
employer. Theseplansarelimited to pension,
profit-sharing, and stock bonusplans andindude
401(K) plans.

Public Law 106-361 also alowsrollovers
from conduit IRAs that were set up to accept
distributions from qualified retirement plans.
However, employees cannot roll over money
fromaregular IRA, amutual fund, or savings
account. Thisbenefit will beavailableto partici-
pantsinJuly 2001.

The TIB has not yet announced a precise
datefor rollover options. Moreinformation may

be obtained from the TSP web site at http://
www.tsp.gov/features/chapter02.htmi#sub12.
Rollover formswill beavalableonthe TSPweb
Ste.

Rolloverswill beperformeddirectly with TSP
asagencieshaveno authority to determinequali-
fied plansor approverollovers.

Increase in IRS elective deferral limit

Therecently passed Tax Relief Bill provided
for agraduated increaseto the RS electivede-
ferrd limit that caps TSP contributionsfor some
“highly compensated” employees.

The current $10,500 IRS elective deferral
limit will increaseto $11,000 effective Jan. 1.
Thelimitwill continuetoincreaseby $1,000each
January through 2006 at whichtimeit will, un-
der current law, be set at $15,000.

(Editor’s note: Sherry Smith is from the
Policy & Program Development Division of
the Office of the Assistant Secretary of the

Army.)
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“Heidi” is athree-month-old female black
and rust shepherd mix puppy. Sheis very
playful and would make a good family
pet. Her adoption fee is $52 which
includes a spay, microchip, heartworm
test, vaccinations and deworming.

“Leon” is a big, orange and white male
tabby. Heis 1.5years old and is alittle shy.
His adoption fee is $27 which includes a
neuter, feline leukemia test, microchip, all
vaccinations and deworming.

-Pets of the et

“Bear” is a one-year-old black male chow
who is good with kids. He has been in the
stray facility for five months and would love
anew home. His adoption fee is $42 which
includes a neuter, microchip, heartworm
test, all vaccinations and deworming.

These and several other dogs and cats are available at the Fort Huachuca Veterinary Treatment Facility from 7:30 a.m. to 4 p.m., Monday through Friday. For more information,
call 533-2767. The facility is now open through lunch.

Vet Clinic photo

“Snowball” is ayoung adult female white
domestic short-haired cat with ablack tail.
Her adoption fee is $42 which includes a
spay, microchip, feline leukemiatest, all
vaccinations and deworming.

Some missing luxury POVs recovered

USTCNSrelease

ALEXANDRIA, Va.— Four of six miss-
inglate-model BMW motor carsthat werepart
of aMilitary Traffic Management Command
cargo have been recovered.

Thefour luxury vehiclesbelonging to De-
partment of Defense service members were
foundin North Charleston, S.C. — not far from
the Port of Charleston where they were re-
ported missing.

The2001 BMW vehicleswerefound within
afew daysof theincident by local |aw enforce-
ment agencies, said Bill Antonelli, VicePresi-
dent, American Auto Logistics, Inc.

Aninvestigation by Charleston Policeand
the Port of Charleston continues.

Thevehicles suffered some minor damage
andtheir ignition keysweregone, said Antonelli.

Thesix vehicleswereoriginally reported
missing June 13. They were delivered June 9
to the Port of Charleston from Europe by the

Tanabata, operated by American Roll-on Roll-
off Carriers, of Montvale, N.J.

Thevehicleswere being moved from Eu-
rope on behalf of American Auto Logistics,
Inc., of Monroe, N.Y., the prime contractor of
MTMC'sGlobal Privately Owned Contract.

Thefirm movesan average of 75,000 pri-
vately owned vehiclesayear.

Vehicle owners have been notified of the
incident by the Charleston Vehicle Processing
Center, which was awaiting delivery of the
vehicles.

Thesix ownersincludethree soldiers, two
airmenand asailor. They ranged in rank from
an Army major to aNavy petty officer second
class.

MTMC hasnotified the Army, Air Force
and Navy claimsofficesof theincident.

(Editor’s note: This article is from the
Military Traffic Management Command
Public Affairs Office.)

U.S. Army PAO release

The Army hasinitiated areview of the
Army Secretariat and the Army Staff to
determine how best to align the missions
and functionsof itsheadquarters. Thegoa
of thereview isto achieve maximum effi-
ciency, while continuing to ensure appro-
priatecivilian oversight.

Secretary of the Army Thomas E.
White directed the review as part of an
overall effort toincorporate better business
practices and improve efficiency through-
out the Department of the Army.

“No successful corporate headquarters
intheworld today isorganized theway we
are in Headquarters, Department of the
Army. We currently have two separate
Army-level staffs, often performing some
of thesameor similar functions. Thelevel
of individual performanceand dedicationis

DA begins alignment review of headquarters

very high but we need to ensure those great
individual effortsyield the best results. My
goal isto reshapethetwo staffsintoamore
fully-integrated headquartersthat maintains
civilian oversight and runs much more effi-
ciently,” Secretary Whitesaid.

“Thisreview will further empower the
headquartersand enable usto increase our
momentum for our transformation and
achieving the Objective Forcethisdecade,”
said Army Chief of Staff Gen. Eric K.
Shinseki.

The findings of the review will be
briefed to Secretary White in the fall of
2001.

John W. McDonad, Deputy Under Sec-
retary of the Army (International Affairs),
will lead the review. Hewill have a staff
of about 30 peoplefrom key headquarters
componentsto assist with thereview.

Gommunity Updates

Youth fishing fee change

Thefishing feefor youth, ages 13 and un-
der, hasbeen eliminated for on-post fishing. All
personnel, age 14 and older, are still required
toobtainafishinglicense. Thischangeinpalicy,
effective Sunday, bringsthefort’sfishing regu-
lationsinto conformity with the Arizona State
requirements.

USAWOA meets

The Arizona Silver Chapter, U.S. Army
Warrant Officer Association, meetsat 11:30
am. July 17 at LaHacienda, Fort Huachuca.
For information, call Paul Angelo at 459-4932.

Dental sick call times

Effective Monday, soldierswho go on den-
tal sick call must report to Runion Dental Clinic
between 7 and 7:30 am. Thisalowsthe staff
to treat patients with urgent conditions who
cannot wait for aschedul ed appointment.

DOIM computer classes set

The Directorate of Information Manage-
ment is conducting several computer classes
during the month of July. All classes start
promptly at 9 a.m. and classsizeislimited to
14 students. It is mandatory to sign up for a
classprior to attending. Itisbeneficial tosign
up asearly aspossible, asclassesfill up quickly.
The classroom islocated in De Rosy Cabell
Hall (Building 22324) on Christy Avenue.

Classes start today with Creating Web
Pages with HTML. Classes continue next
week with Outlook 2000 on Monday, Form
Fow on Tuesday, PowerPoint 2000 on Wednes-
day, Basic Excel 2000 on July 12 and Interme-
diate Excel 2000 on July 13. Thelast half of
the month includes Basic Database Structure
and Designon July 16, Basic Access 2000 on
July 18, Intermediate Access 2000 on July 19,
Advanced Access 2000 on July 20, The Prac-
tical PC on July 25, Introductionto thenternet
(part one) on July 26, and Introduction to the
Internet (part two) on July 27.

Get sports physicals now

The Medica Activity Command has ap-
pointmentsavailablefor sportsphysicals. Ap-
pointments can be madewith your health care
team by calling 533-9200. MEDDA C encour-
ages peopleto get sports physicalsbefore Aug.
1toensureavailability of appointments.

Veterans’ Benefits briefing
A Veteran's Benefits Representative of the
Department of Veterans Affairs, Phoenix Re-

giona Officewill givebriefingsfrom 8 am.-
noon July 19 at the Army Career and Alumni
Program Center, Building 22420.

The representative covers such veteran's
benefits such as educational, homeloan, dis-
ability entitlements, medicd care, lifeinsurance,
burial, and vocational rehabilitation.

Additional briefingsare scheduledfor Aug.
23, Sept. 20, Oct. 12, Nov. 2 and Dec. 20.

Passport procedure slowdown

Between July 17 and Aug. 10, thetimeit
takesto process passportswill dow down, due
to upgrading procedures at the Special |ssu-
ance Agency in Washington, D.C.

Theagency isconverting to aphoto-digiti-
zation process and the new equipment arrives
next month. Those dlated for temporary duty
or permanent change of station where pass-
portsarerequired should processimmediately.

For moreinformation contact KellieKipp
McGuireat 3-0434.

Severe weather presentation

The Fort Huachuca Safety Officeinvites
the public to asevereweather presentation by
theNationd Wesether Serviceat 9:30am., 10:30
am. or 11:30am. July 24 a Murr Community
Center. For moreinformation, call 538-SAFE.

Federal jobs workshop

Thenext federal jobsworkshopisfrom 8-
10am. July 13 at the Army Career and Alumni
Program Center, Building 22420 here. These
providegenera information on how to find out
wherethejobsare, how to apply for afederal
job, employment benefits, looking at and un-
derstanding afederal pay scale, dissecting a
federal job announcement, looking at afedera
application, understanding veteran'spreference,
typesof appointments, and how selectionsare
made. Theworkshop aso coversspecifically
how to understand the RESUMI X process of
applying for ajob at Fort Huachuca.

Futureworkshopsare scheduled Aug. 17,
Sept. 14, Oct. 19, Nov. 16 and Dec. 7.

POW, MIA Walkathon

The 2001 POW/MIA Walkathonis sched-
uled for 6 am. Sept. 14 on Chaffee Parade
Field here. Everyoneisinvited to attend.

Organized participants such as teams,
groups, offices, activities, organizationsand units
must notify the I nstallation Operations G3 Of -
ficeof their intent to participate by July 16. In-
dividual participantsare not required to notify
theInstallation Operations G3 Office.

Notification must include name of thegroup
and number of individuals. For moreinforma:
tion, contact Robert Bass Jr. at 533-2293 or
Sgt. 1% Class ZellaEnglish at 533-2294.

Preschool screening set

TheFort HuachucaAccommodeation School
District will be conducting apreschool screen-
ing Aug. 23for all 3-, 4-, and non-kindergarten
5-year-oldsresiding on Fort Huachuca.

The screening instrumentsthe school swill
use are designed to survey gross- and fine-
motor skills, communication skills, cognitivede-
velopment and socio-emotional development.
Also, they will betesting hearing and vision.

Through the screening process, schools
hopeto identify childrenin need of any typeof
early childhood specia education services.

If you suspect adisability in your preschool
agechild, call theFHAS district office at 458-
5082 before Aug. 16 to make an appointment.

Vickie Winans in concert

Vickie Winans, award-winning gospel vo-
calistisscheduled to appear at 5p.m., July 14
at the Buena High School Performing Arts
Center, 5200 Buena School Blvd. Ticketsare
$20 each or $18.50 eachif purchased in groups
of 10 or more. Ticketsareavailable at Sierra
Vistachurches, Sageway and Gospel Supplies
in Tucson. The performanceis sponsored by
SierraVista'sFirst Church of Godin Christ.

Christmas in July Bake Sale

The post chapel ishosting aChristmasin
July Bake Salefrom 10 am.-1 pm. July 26-27
in the post exchange mall to support its
Chaplain’'sGiving Tree Program.

Needed are: Margarine, chocolate chips,
peanut butter, brown sugar, frosting mixes, flour,
walnuts, pecans, sliced pineapple, cup cake
wrappers, sugar, eggs, maraschino cherriesand
cakemixes. If you' redeparting Fort Huachuca
thissummer, you can donate your partial con-
tainersof ingredients, instead of throwing them
away.

Bakers are also needed. If you can help,
contact Jo Mooreat 533-4748, and | et her know
what you would liketo bake. For moreinfor-
mation, call Chaplain Amezcuaat 533-4751.

Combat engineer reunion

The 547th Engineer Battalion (Combat)
Association and its attached units (552nd and
1328th) are holding its 15th annual reunionin
Durham, N.C., Aug. 2-5. For hotel reserva-
tions, call the Radisson Governorsinnin Re-

search Triangle Park, N.C. at (800) 333-3333.
For reunion preregigtration, contact John Joyner,
2114 Bdtic Ave,, Durham, N.C. 27707 or (919)
596-7940; or UrsulaAllen, 9111 Forest Ave.
SW, Lakewood, WA 98498 or (253) 582-4649.

AlAA conference

The American Institute of Aeronauticsand
Astronautics/BM DO Technology Conference
and ExhibitisJuly 23-26 in Williamsburg, Va.
This conference promotesthe free exchange
of classifiedinformation between engineersand
scientistsinthemissiledefense arena.

The conference beginswith aplenary ses-
sionfollowed by threedaysof classified tech-
nical sessionson devel opmentsin surveillance
technologies, discrimination and kill assessmernt,
weapon technol ogies, |ethality and testing.

The conferenceisaimed at scientists, de-
signand test engineers, technica managers, and
program managers from government, sensor
and weapon manufacturers, suppliers, devel-
opers of subsystems and piece-part compo-
nents, and academia.

Thefina day includestoursof technical in-
terest inthe area. For moreinformation about
this event, call (800) 639-2422 or go to

WW\W.aiaa.org.

Check LES online

Electronic Leave and Earnings Statements
arenow availablefor active duty soldiersvia
the Employee/Member Self ServiceInternet
ste(http://emss.dfasmil).

For moreinformation, call NinaSanchez at
533-2011.

Clinic hours change

Asof Friday, the Consolidated Soldier Care
Clinic hours of operation were changed to 7
am.-4 p.m., Mondaysthrough Fridays. The
Consolidated Soldier Care Clinic serves per-
manent party, active-duty soldiers.

Signal SDO moves

The 11th Signal Brigade Staff Duty Office
has moved from the Brigade Headquarters
(Building 52111) to Murr Community Center
(Building 53101).

Operating hoursare: 4p.m.-9am. Mon-
days, Tuesdays, Wednesdays and Fridays; 2
p.m.-9am. Thursdays; and 24 hours on week-
ends. The staff duty office can be reached at
533-1339 during thesetimes. All soldiersre-
porting to the 11th Signal Brigadewill report to
the staff duty office after the normal duty day
ends.



