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Sgt. Cedric Workmon from the 269th Signal Company, 504th Signal Battalion, loads duffel bags onto a bus outside Kino Chapel,
June 6. Workmon and about 80 other soldiers from the 40th Signal Battalion and the 269th Signal company, left for Fort Hood, Texas
to set up their site for Grecian Firebolt and Roving Sands.

Photo by Spc. FeliciaBrown

Army issues new doctrine, FMs

By Joe Burlas
Army News Service

the Army.

“Thismanual reiteratesthe Army’sroleto serve the nation, in

WASHINGTON — The Army released two new field manuals
today, on its 226th birthday, that provide aglimpse of how it will
operate whiletransforming into amore strategically responsive and
dominant forcefor the evolving
security challenges of the new

war and peace, with aprimacy of focuson fulfilling our non-nego-
tiable contract with the American people — fighting and winning
our nation’swars,” Anderson said. “It articulatesthe Army’s core
competencies, which are essen-
tial and enduring capabilitiesthat

century.

One manual, FM 1, “The
Army,” establishes Army doc-
trine, while FM 3-0, “Opera-
tions,” establisheshow the Army
will conduct activitiesacrossthe

Both manuals reflect the fundamental changes
occurring in the Army today, linking national
strategy to Army strategy and operations.

definethe Army’s contribution to
our nation’s security.”

FM 3-0, the Army’s capstone
warfighting manual, establishes
Col. Neal Anderson doctrineacrosstherange of mili-

full range of military operations.

“Both manualsreflect the fundamental changes occurringinthe
Army today, linking national strategy to Army strategy and opera-
tions,” said Col. Neal Anderson, chief of Strategic Planning, Con-
cepts and Doctrine with the Army Staff’s Office of the Deputy
Chief of Staff for Operationsand Plans. “FM 1, the Army’s capstone
manual, provides broad doctrinal guidance, while FM 3-0 buildson
the guidance in FM 1 to establish doctrine for how the Army con-
ductsmilitary operations.”

FM 1 hasfour main parts: the Army in the profession of arms,
how the Army fitsinto strategic and joint military operations, the
Army’s core competencies and “the way ahead,” or the future of

, tary operations— peace, conflict
and war, hesaid. It outlinesthose

operations as offensive, defensive, and stability and support opera-

tionsthat can be performed simultaneously, Anderson said.

Linkedto FM 1, FM 3-Owill guidethe Army asit transformsinto
aforcethat will be moreresponsive, deployable, agile, versatile, le-
thal, agile, survivable, sustainable and deployable, he said.

These field manuals are important because they establish doc-
trine for adoctrine-based Army, Anderson said.

FM 1 replaces FM 100-1 and FM 3-0 replaces FM 100-5. The
new numerical designation reflectsthe Army’seffortsto follow the
Department of Defense’s system of numbering manuals, officials
said.

Competitive sourcing study still underway at fort

By Frank Shirar
Special Projects Officer

A competitive cost comparison study to see
if private civilian contractors can perform cer-
tain Army support functionsat lower costsis
till underway here, according to post officias.
Known asthe A-76 process, it isalso being
conducted at other U.S. Army installations.

Fort Huachucafunctionsthat are currently
being looked at for cost competition are Ad-
jutant General, Information Management, and
the Training Support Center.

A firm timetable for adecision on these
studies has not been established, but officials
have stated that announcements on one or
more of theinitiativesmay occur inlate sum-
mer or early fall.

The Army plansto continue to conduct
these cost competitionsto determine whether

savings can be achieved by outsourcing com-
mercial activities to private-sector busi-
nesses.

An active A-76 program existed in the
early 1980s. Many logistical and public works
functionswere under study for outsourcing at
Army statesideinstall ations during that time.

Office of Management and Budget Circu-
lar A-76, “ Performance of Commercia Ac-
tivities,” last revised in March 1996, specifies
how government agencies, to includethe mili-
tary, can conduct studiesto gain efficiencies
through competition with the private sector.

These studiesinvolvethefollowing steps:

— Solicit bids or proposalsfrom private
firms,

— Streamline the in-house organization
into aM ost Efficient Organization;

— Develop an*“in-housebid” based onthe

Have we got news for you!

MEO and haveit reviewed by an auditing or-
ganization;

— Select thelowest private-sector bid or
best value proposal and increaseit by 10 per-
cent to account for intangibletransition costs;

— If the private-sector cost islower than
the“in-housebid,” convert to contract;

— If the resulting private-sector cost is
more, reorganizethein-houseorganizationinto
aMEO.

Completeinformation on the A-76 process
anditseffectsisavailableat several web sites
including Fort Huachucaat http://huachuca-
www.army.mil/A76Study/FORTHUAC/
index.htm, Department of Defense at http://
gravity.Imi.org/ec003/website/web/
osdhome.asp, and Department of the Army
at http://www.hgda.army.mil/acsimweb/ca/
cal.htm.

Read it online, click on huachuca-www.army.mil/lUSAG/PAO
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ENRD release

Many people are enjoying Fort
Huachuca' s mountains and grassland this
timeof year. Thereisan abundance of out-
door activitiesto enjoy here but there are
also acouple of activitiesthat are not au-
thorized.

Theonly placesthat camp firesare au-
thorized are at the Lower Garden Canyon
Picnic/Camping area, the Girl Scout Cabin
located in Split Rock Canyon, and the Boy
Scout Cabin located at the top of Garden
Canyon. Thesesitesmay also beclosedto
camping and open fire during periodsof ex-
tremedryness.

Fireisalwaysaconcern and can easily
become out of control given the smallest of
unintentional circumstances.

Recently a number of unauthorized
campsites have been reported in both Gar-
den and Huachuca Canyons. Bonfiresare
absolutely forbidden on thisinstallation.

Bon fires are absolutely forbidden on this installation. The photo above shows the
remains of abon fire that was built in Huachuca Canyon.

Dry conditions dictate campfire rules

The photo above showsthe remains of
abonfirethat wasbuilt in Huachuca Can-
yon. Thefirepit contained numerous bro-
ken beer bottlesand cans.

For the protection of our mountains, wild-
life, and the safety of the peoplethat enjoy
the outdoors this type of behavior cannot
betolerated.

Additionally, boul ders have been placed
inseveral canyonsinthe mountainsto help
theland recover from over use. Inthe sum-
mer peoplelook for shadeto park their ve-
hicles and we have left many areas open
for just that purpose.

Moving of bouldersto create new park-
ing spacewill result in acitation from the
MP's, but thereal issueisall of us protect-
ing thefragile habitat. By stopping erosion
and the packing of soil we hopeto reclaim
the land so that the generationsthat come
after uswill have the same opportunity to
enjoy what we appreciate today.

Lifelong Learning

Harvard scholarship to benefit students
from military families, honor veterans

DESrelease

Harvard University announced the receipt
of ascholarship fund intended to benefit un-
dergraduateswho have served inthe military
or who comefrommilitary families.

Established in the memory of Gen. James
M. Gavin by hisdaughter, ChloeJ. Gavin, and
her husband, John F. “Jay” Beatty 11I, the
scholarship honors Gen. Gavin’sdistinguished
contributionsto hisnation and isintended to
encourage membersof military familiesto ap-
ply to Harvard College.

“Frequently, sending achild to Harvard —
or even encouraging him or her to apply —
can feel beyond the reach of many military
families,” said Chloe Gavin.

“By establishing this scholarship fund, Jay
and | wanted to send amessageto thesefami-
liesthat Harvard believesin admitting the best
possible students from a variety of back-
grounds. Itismy experience that the indi-
vidualswho comefrom military familiesgen-
erally have astrong personal commitment to
giving their best to whatever they do, and this

isexactly thekind of commitment that Harvard
looksfor initsstudents.”

Individualswho have served in the mili-
tary, aswell aschildren of military families,
will be considered for the scholarship.

Harvard College has aneed-blind admis-
sionspolicy: the College admits studentsre-
gardlessof financia circumstances and meets
the full financial need of each student who
quaifiesfor aid.

Aswith all Harvard scholarships, candi-
datesfor the Gavin Schol arship must demon-
stratefinancial need and must be admitted to
Harvardto beédligiblefor consideration.

For more information on applying to
Harvard, please write to Harvard College,
Admissionsand Financia Aid, Byerly Hall, 8
Garden Street, Cambridge, MA 02138.

(Editor’s note: The above announce-
ment from Harvard did not include a phone
number or e-mail address, so it will be nec-
essary to write to Harvard for more infor-
mation on the scholarship and how to ap-

ply.)

Soldiers eligible to ‘beef up’ Gl Bill benefits

DESrelease

Public Law 106-419, section 104, authorized Montgomery Gl Bill-eraservicemembers
who areeligiblefor MGIB benefitsto contribute up to $600 for additional basic MGIB ben-

efits.
To bedigibleaservicemember must:

— Have entered active duty on or after 1 July 1985.

— Maintain MGIB digibility.

— Makealump-sum payment of $600 or have adeductionin pay of aminimum of $20 for
up to 30 months. The maximum $600 contribution would increase basic MGIB benefits by
$5,400. MGIB benefitswill increase by $5 for 36 monthsfor each $20 contributed. Eligible
servicemembers may contribute at any time while serving on active duty.

Thisprogramisnot open to servicememberswho enrolled in MGIB by reason of involun-
tary separation, who converted to MGIB from Chapter 32 (Veterans Education Assistance
Program or Chapter 34 (Vietnam Era Gl Bill), or who enrolled during the open period from

Dec. 1, 1988 to June 30, 1989.

For moreinformation, call the Education Center at 533-3010/2255.

Fort names NCO of Month

Fort Huachucanamed Sgt. Doug A. Lee, Company E, 305th
Military Intelligence Battalion Noncommissioned Officer of the
Monthfor May.

Lee, an unmanned aerial vehicleinstructor, hasfour years
of serviceunder hisbelt. Heal so completed an overseastour in
Saudi Arabia. Leeisin charge of the company operation pla-
toon and planson being acareer soldier.

TheBéllflower, Calif. native hasan associate’ sdegree and
enjoys classic cars and dirt bikes. Lee resides here with his
wife, Lisa; daughters, Desiree and Larissa; and son, Brandon.

Kndos Korner

Fort names Soldier of Month
Fort Huachucanamed Spc. Jason L. Morris, 504th Signal
Battalion, asthe Soldier of the Month for May.
Morrisisanetwork switching systems operator/maintainer
with the 269th Signal Company and spends most of hisduty
hoursinthe 11th Signal Brigade Motor Pool, Triband Bay area.
The Edgewood, Texas nativeistrained as acombat life-
saver and received an overseasribbon for atour in Korea.
Withjust twoyearsinthemilitary, Morrisplansto obtain his
college degree and excd inthemilitary.
Heenjoysfour-whesling, hunting, fishing and sports.

Fort names Civilian of Month

Fort Huachuca named Gretchen Kent, Directorate of In-
stallation Support, as Civilian of theMonth for May.

Kent servesasphysical scientist in the Environmental and
Natural ResourcesDivision of DISwith responsbility for pro-
viding technical oversight and management of theinstallation
Nationa Environmental Policy Act program. Sheaso provides
geological support to the ongoing compliance of thefort’sbio-
logical opinionwiththeU.S. Fishand Wildlife Service.

Other nomineesincluded, Kathy Whitworth, USASC; Rondd
E. Pelton, CECOM; and PatriciaH. Gentzler, 111th M1 Bde.

Editorial

Shinseki says, ‘Army birthday links past to future’

By Gen. Eric K. Shinseki
Army Chief of Staff

Thisweek, the Army celebrates 226 years of serviceto
the nation. With organizational partiesand birthday balls,
runs— parades— installation open houses, the donning of
new headgear, and afocus on tomorrow’s Objective Force,
thisbirthday buildsonlast year’s cel ebration and establishes
atradition for observing future Army birthdays.

Last year, we cut an Army-sized birthday cake with mem-
bers of Congress in the Rotunda of the Capitol to com-
memorate our 225th birthday.

The Center of Military History’s 225 Years of Service:
TheU.S. Army 1775-2000 enhanced our understanding of
the Army’sproud history, and cel ebrationsworldwide marked
the occasion.

And when television viewers saw the sergeant major of
the Army close the New York Stock Exchange, Ann Curry
jump with the Golden Knights, and Joan L unden and other
notabl es share the spotlight with American soldiers, public
awareness of the Army increased.

Local dignitaries attending Army birthday ceremonies
were reminded about how much Americaowesitssoldiers.
In these ways, we strengthened the critical bond between
soldiers, their families, and the communitiesin which they

live and work and raise children.

The Army birthday also links our past to our future. The
Army isinthe midst of an ambitious Transformation. By
the end of the decade, we will transform the greatest land
forceintheworld into astrategically responsive force —
the Objective Force— that combinesthe best characteris-
tics of our light and our heavy forcesin away that will be
dominant acrossthefull spectrum of operations.

The Objective Force seeksto put acombat capabl e bri-
gade anywhere in the world in 96 hours, adivision on the
ground in 120 hours, and five divisionsin theater in thirty
days. That responsiveness represents unprecedented capa-
bility that will keep usdominant in an increasingly complex
world.

Thisyear, we salute, yet again, the significance of the
Army’sbirthday with another great celebration. Weintend
to remind soldiers of the great legacy they have inherited
from the millions of tough, disciplined, freedom-loving men
and women who have soldiered before them.

We are SOLDIERS, by God, and proud of it. We are
proud of our past and proud of our future.

Finally, the black beret symbolizesand tangibly tiesusto
the future Objective Force. For 25 years, it has symbolized
the speed and agility of Army Rangers. Before that, the

black beret represented the lethality and power of tankers,
armored cavalrymen, and mechanized infantrymen who wore
itinthe 1970s.

On the Army’s 226th birthday, we extend the beret’s
legacy to the entire Army as we change to create a 21st
Century Army that is more responsive, deployable, agile,
versatile, lethal, survivable, and sustainable than we are to-
day.

What will not change?

“The magnificence of our momentsasan Army will con-
tinue to be delivered by our people. They are the engine
behind our capabilities, and ... soldiers remain the center-
piece of our formation ... They fuel our ability to be persua-
sivein peaceand invincibleinwar. Wewill train ... to fight
and win anywhere, anytime ... In the process, we will pro-
vide the inspired | eadership which celebrates our soldiers
and nurturestheir families, trainsfor decisive victories, and
demonstrates responsible stewardship for the national trea-
sure entrusted to us— our men and women in uniform.” —
TheArmy Vision

And so, as we celebrate the first Army Birthday in the
new millennium, to our soldiers, civilians, retirees, veterans,
and their families— thank you. Thank you for 226 years of
magnificent serviceto the nation.
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Army posts tighten security at entrances

Army News Service

WASHINGTON — Army installations that have not been
stopping vehiclesat their front gateswill beginlimiting public ac-
cessthissummer.

“It' simportant everyoneknowsthat we renot looking to keep
peopleoff our install ations or to close ourselvesin. Wewant to
make surethat peoplewho haveintent to do usharm don’t enter
our ingtalations,” said Lt. Col. BruceVargo, chief of the Opera-
tionsBranchfor the Army’s Security Force Protection and Law
Enforcement Division.

AnArmywidestudy revesl ed that security needed to betight-
ened oningtalations, said Lt. Col. DonnaRivera, chief of the
Army Physica Security Branchintheofficeof the Deputy Chief
of Staff for Operationsand Plans.

Military identification card hol dersand government employ-
eeshaveuntil July 31toregister their vehicleswith their Provost
Marshal Office, Rivera said. Registered vehicles will not be
stopped at post gates unlessthereisasecurity threat, she said,
but otherswill.

Vehicdeinformationwill bemaintained onaninterlinkedworld-
wide Army system, Riverasaid.

“Onceindividualsregister their vehicles, they will only have
to updatetheir unit designation and addresswhen they move,”
Riverasaid.

Driversof unregigtered vehideswill most likely haveto present
adriverslicense, vehicleregigration andinsuranceto gateguards,
Riverasaid, but added will beup to eachingtallation to mandate
what documentswill haveto be presented.

Military policemenwill maintainavigtorslog andissueatem-
porary signto beplaced inthewindshield of visitors.

Currently thereisnot adeadlinefor implementation. ThePhys-
cal Security Branchisreviewing waysto helpinstallations get
personnel and equipment to meet the requirement, Riverasaid.

“Some postswill haveto build guard shacksand visitor cen-
ters. Others may have to close gates or get extra manpower,”
said Rivera. “It hasnot been finalized, but we expect to present a
course of action by theend of the summer.”

Many installations, like Fort Irwin, Cdif., arestill tryingto
decideonaplantoimplement thepolicy.

“Fort Irwin only has one paved road and the changesto keep
it manned won't affect usas much assomelarger ingtallations,”
sadMg. RobAli, thepublic affairsofficer at Fort Irwin. “How-
ever, wearedtill working on adetailed mission analysison how
we' regoing to keep our gatesstaffed,” Ali said.

Decidingwhoisgoing to stand guardisonly part of theplan
for Fort Stewart, Ga., which currently hasno gates.

“Fort Stewart isatotally open post, and we have beentrying
to get funds to build gates for the last three years,” said Don
LaRocque, Fort Stewart deputy garrison commander. “ For now,
military policemen are placed tactically at main accesspoints.”

Photo by Angela Moncur

Military Police are back on the gates of Fort Huachuca. Visitors to post are required to show registration, proof of
insurance and drivers license in order to receive atemporary pass. People with military or civil service identification

cards mustregister their vehicle at Alchesy Barracks.

Fort Stewart has been positioning MPsin their humvees at
main entrances, LaRocque said, to check identification and ve-
hicleregigration.

U.S. Army Hawaii has already started to increase security
measures, according to 25th Infantry Division (Light) officials.
Driversin Hawaii wererequired to register their vehiclesby May
11, and long-term plansat Schofield Barracksincludethe con-
struction of additiona accesscontrol measuresincluding closed
circuit television and other monitoring devices, according to offi-
cds

The controlled accesspolicy isaDepartment of Defensedi-
rectivethat the Army isre-enforcing after astudy revea ed that
asignificant number of Army installationswere not monitoring
their entrances, Riverasaid.

“Last Springthevicechief of staff [Gen. John K eane] wanted
to know how many installations have controlled accessand the
limitationsof theaccess,” Riverasaid. “We conducted astudy
and found out that most overseas posts have controlled access.
However, U.S. Army installationshave amorerel axed posture

From Goungel

Ethics govern office gift giving

than any of the other services.”

Based upon thefindings Army security isbeing increased.

“We don’'t know where peoplemay attack, and the bombings
in Oklahoma City and at the World Trade Center [New York
City], givecredencethat wecan be hit onthehomefront,” Rivera
sad.

“Monitoring peoplewho enter and exitingtalationsisthebest
deterrent against attacks,” Vargo said. “It protectsusfromter-
rorists, criminalsand during civil disturbancesand naturd disas-
ters.

Registered vehiclesarethefirst step inthisline of defense,
and it will aso help expeditetheflow of traffic at gates, Vargo
said. However, on dayswhen traffic seemsto be congested at
thegates, the community should fedl safer, hesaid.

Tohelpwiththeflow of traffic, Riverasaid, people should
coordinatewithinternal security if they are expecting guestsfor
officia functionsand ceremonies. Other tipsarenot to schedule
arrival timesduring pesk hoursof congestionandtotd| vistorsto
have proper identification and documentshandy.

Up a pole

June 6.

Sgt. Floyd Davis from the 69th Signal Company operates the boon on the telephone
utility and maintenance truck. Soldiers from his section were installing phone lines for
the brigade rear detachment at the 11th Signal Brigade headquarters on Fort Huachuca

Photo by Staff Sgt. Tim Volkert

Offenders face tough fines in court

OSJA release

Civiliansand solderscontinueto face pros-
ecution for offenses committed on Fort
Huachuca.

OnMay 20, 2001, apreliminary hearingwas
held in the courtroom at Greeley Hall where
over $950 wascollected for finesranging from
$25 for speeding, upto $150for smpleassaullt.

OnMay 30, aU.S. Federal Magistratein

Tucson sentenced acivilian to one-year pro-
bation and a $1000 finefor possessing mari-
juanaon Fort Huachuca.

Thenext court date here at Fort Huachuca
is scheduled for June 19 in the courtroom at
Greely Hall.  Anyone receiving anotice to
appear, must appear; otherwise, awarrant for
their arrest will be issued. If you have any
questions, call Mick Douthit at 533-5313.

By 1st Lt. Mark D. Gundrum
OSJA

Asageneral rule, under the government
ethicsrules, soldiersor employeesmaking less
pay than their superior may not give, donate
to, or solicit contributionsfor, either directly
or indirectly, agift toasuperior.

Not surprisingly, the ethicsrulesalso em-
phasi ze that superiors may not accept such
gifts. Inadheringtothisrule, however, itis
important to note that there are afew excep-
tional situationswheresuch gift givingisal-
lowed.

For instance, asubordinate soldier or em-
ployee may giveagift to hisor her superior if
thetwo soldiersor employeesarenotinadi-
rect subordinate-offi-

sionsthat terminate asubordinate-official su-
perior relationship, such asretirement, resig-
nation, or transfer.

If asuperior knowsor hasreason to know
that a subordinate isamember of more that
one group donating for giftsfor the special,
infrequent occasion, he/she may not accept
the giftsif their combined val ue exceeds $300.

The$300 limitincludesthe combined total
for both the superior and his/her spouse.

For instance, if Pvt. Jones, whoisin Capt.
Smith’scompany gives $1 to Group A to pur-
chaseaframed flag for Capt. Smith when he
changes command, and Pvt. Jonesaso gives
$1 to Group B to purchase aframed picture
for Mrs. Smith, the combined value of thetwo
giftsmay not exceed

cial superior relation-
ship, and there is a
personal relationship

Of course, a superior may
never pressure or coerce,

$300.
However, if there
isnot onesubordinate

betweenthetwoem-  aither directly or through an ~ ©f Capt. Smith both
ployees that would . di h fferi f donating groups, each
justify thegift. mterme lary, t e ofrering ot a group can giveagift
Additionally, gifts gift or donation from a that does not exceed
(other than cash) of subordinate. $300invalue.

$10 or less may be
giventoasuperior on

OSIA Furthermore, the

an occasion where
giftsaretraditionally given, such asabirth-
day, Christmas, souvenir from avacation, etc.
It isalso acceptablefor asubordinateto pro-
videitems such asfood and refreshmentsto
be shared in the officeamong several employ-
ees, including the superior.

A subordinate may provideasuperior with
personal hospitality at the subordinate’s

residence of atype and value customarily
provided by the subordinate to personal
friends.

A subordinate may also giveanitemtoa
superior in connection with the receipt of per-
sonal hospitality if atypeand value customar-
ily given on such occasions.

For example, if asuperior invited asubor-
dinateto adinner party at the superior’shome,
it would be acceptable for the subordinate to
bring abottle of wine or bouquet of flowers
asacustomary gift for the dinner party.

Additionaly, oneor more subordinates can
joinagroupto giveadgift of avalue not greater
than $300 to asuperior on special, infrequent
occasions. Special, infrequent occasionsin-
clude occasions such asmarriage, illness, or
the birth or adoption of achild, or upon occa-

ments and entertain-
ment provided to the superior and his/her
gueststo mark the special, infrequent occa-
sionfor whichthegiftisgivenisnotincluded
inthe determination of whether the gift to the
superior exceeds $300.

Of course, asuperior may never pressure
or coerce, either directly or through aninter-
mediary, the offering of agift or donation from
asubordinate.

However, an employee or soldier may so-
licit contributions of anominal amount for a
gift under one of theidentified exceptionsas
long asthe employee or soldier explainsthat
the subordinate may chooseto contributeless
than the requested amount or nothing at all.

Theserulesexist to help avoid conflictsor
uncomfortabl e situations between superiors
and subordinates. To avoid putting anyonein
an embarrassing or ethically questionable po-
sition, itisimportant that the rules be strictly
followed.

If you have any questionswhatsoever re-
lated to the ethics of aparticular gift-giving
situation, please contact an ethics advisor at
the Staff Judge Advocate' sofficeat 533-5712/
2095 for additional guidance.

, cost of food, refresh-
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[[th Signal Brigade
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Photos by Staff Sgt. Tim Volkert

Pfc. Cesar Sanchez from the 19th Signal Company, 504th Signal Battalion, walks along a strand of concertinawire lining the company’s area at Site Boston June 6.

504th Sig. Bn. controls southwest during summer exercises

By Staff Sgt. Tim Volkert
NCOIC, 11th Sig. Bde. PAO

As11th Signal Brigade soldiersloaded up
their gear and deployed for two major exer-
cisesin June, the 504th Signal Battalion took
onthemission of turning Site Boston hereinto
the brigade’s communication center in the
southwest.

About 245 soldiers from the battalion set
up their satellitedishes, line-of-sight antennas,
switches, generators and al the equipment
needed to transmit messages acrossthe U.S.

and world for Grecian Firebolt and Roving
Sands.

Thirty-six hoursafter thefirst vehiclerolled
onto thesite, soldierswere hunkered down and
doing their final preparations before the com-
muni cations exercises began.

When unitsdeploy, oneof thebiggest chal-
lengesthey faceisgetting their equipment up
and running quickly, said Spc. David Williams,
acable maintainer andinstaller from the 69th
Signal Company. After spending afew min-
uteslooking around the site and getting afeel

Spc. Darrell Rhodes, attached to the Headquarters and Headquarters Detachment, 504th

Signal Battalion, pumps fuel into a container for a generator at the fuel station at Site

Boston June 6.

for it and what the mission was, everyone got
right to work to make sure the mission was
completed ontime, hesaid.

Even though the soldiers at Site Boston
battle the dust and scorching heat, they know
that if they don’t get out and participateinthese
exercises, they won't be ready if they are
needed inarea-world mission.

“Thisexercisealowsthemtogoout tothe
field steaway from homeand put up their sys-
temsand not be distracted with any of thegar-
risonduties,” said 1st Lt. Roger Ordonez, site
commander and commander of Headquarters
and Headquarters Detachment, 504th Sig. Bn.
“They actually just concentrateonsignal.”

“You cantrainall youwantinacontrolled
environment, but when you get out here and
you haveto react, and you do, no matter how
well you plan, you'vegot toreact,” said Staff
Sgt. John Church, acableteam chief with the
269th Sig. Co. “It'sapractical exercise. It's
good. It'swhat we' re supposed to be doing,”

Whileflexibility inthefieldisakey to a

successful mission, Ordonez said theflexibility
sartsthemoment soldiersarriveon site, which
isthefirst test the battalion faced.

Whenthevehiclesand soldiersarrive, they
haveto start setting up at theright spot and the
support equipment needs to be there for the
soldiers, he said. This time it went pretty
smoothly.

Oncethe exercisesbegin and theinforma-
tion starts flowing in and out of the site, the
soldierssaid it will be good to work with the
other military branchesand reserve and guard
components.

“That’sone of thekey things, to integrate
with other branches and the Reserves and
National Guard,” said Ordonez. “ That’swho
we' regoing to be supporting.”

“1t’'sgood to know that you can work with
aunit that you don’t train with on aregular
basisand just be thrown together and till com-
pleteamission ontimeandto standard,” said
Sgt. Robert Moore, asatellitecommunications
team chief with the 269th Sig. Co.

Photo by Spc. Felicia Brown

Spc. Jonathan Baugh from the 19th Signal Company, 504th Signal Battalion, unloads
camouflage netting from the top of a truck to Staff Sgt. Matthew Stevens, also from the

19th Sig. Co., June 4.
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Five-year-old, Dea Good enjoys waterplay in the courtyard at New Beginnings Child Development Center.

Child care program meets special needs of fort families

CDSrelease

Youjust arrived on Fort Huachucaand want immediate child
carein acenter based program. Thewaiting list for toddler
careat the Center islong. What can you do?

You have custody of your four-year-old for three months
over thesummer, but didn’t think therewould beawaiting list
to get into the Center. You need care from 5:30 am. to 5:30
p.m. What can you do?

You areastay at homemomwith avery activethree-year-
old sonand you areinyour 7th month of avery difficult preg-
nancy. Your husbandisat BNOC. Your doctor has ordered
completebed rest. You needimmediate day care beforeyour
mother comesto help in two weeks. What can you do?

These arethree examples of situationsfaced by some Fort
Huachucafamilies. New Beginnings Child Development Cen-
ter hasaprogram designed to meet some of these unique child
careneeds. Itiscalled the”Rent-a-Space Program.” Many
sponsorsdo not need full time child care during temporary duty
assignmentsand leaves. Thisprogram letsasponsor rent out
their child’sfull day spaceinthecenter toindividuaseligibleto
use Child Development Services.

Sponsorsarerespons blefor publicizing availability of their
spaces. Werent spaceson afirst come, first serve basisfor a

minimum of two weeks. Theage group enrollment of the pro-
gram must match with the age of the child. Total family in-
come determines the fees charged for the child care space.
The sponsor who leasesthe space must register their child with
CDS.

Both sponsors must sign a binding agreement stating the
effective beginning and ending dates of the agreement. This
program helpsboth sponsors. Thesponsor renting out the space,
ensures their child can return to afamiliar child care setting
after ashort or long term absence without paying to savetheir
child care space. In somecases, thiseliminatesfinancia hard-
ship and anxiety over long preferencefor carewaitinglists.

The sponsor renting the space will haveimmediate center-
based child care. If the leaseeis on a preference for center
care waiting list and is offered a permanent spot during the
contract period, neither sponsor isheld to the agreement. The
center will hold the spot and advertise the short term rent-a-
space.

Sponsorswanting to leasetheir child care spot advertise on
the“Rent-a-Space” board at New Beginnings Child Develop-
ment Center. Currently spacesareavailablefor al agegroups
throughout the summer. For moreinformation call New Begin-
nings Child Development Center at 533-52009.

UOP designs program
for associate grads

UOP release

TUCSON, Ariz.— The Southern Arizona Campusof Uni-
versity of Phoenix has announced a Bachelor of Sciencein
M anagement degree that has been designed to recognize de-
gree creditsalready earned by working adult studentswith an
associate’ s degree from an accredited community college.

The program’s goal isto allow for maximum transfer of
lower-level credits. The BSM program can be used with any
AA, ASor AASfrom an accredited community college part-
ner or nationally accredited ingtitution. The University of Phoe-
nix Southern Arizona Campusisworking closely with Pima
Community College and Cochise Collegetoward devel oping
articulation agreements, which will benefit community college
graduates.

“Responding to arequest from the L eague For Innovation
in Community Collegesand working closely with thisnational
organization and PimaCommunity College, thenew BSM de-
gree program isdesigned to overcome obstacleswhich some-
times confront an associate-degree student seeking to com-
pleteabachelor’sdegreeat auniversity,” said Kathy Alexander,
vicepresident, director of UOP's Southern ArizonaCampuses.

The BSM degree focuses on the development of general
management rolesfor adult learners, building ontheknowledge
they have acquired in pursuit of their AA or ASdegree.

Thejoint effort between our university and acommunity
collegeworkslike an inverted baccal aureate degree because
the studentslearn their specialty first at acommunity college
and then go on to the University of Phoenix for their genera
studiesand management courses,” said Alexander.

Up to 72 lower-division credits can be applied to the
university’s bachelor’s degree completion, which requires
completion of 120 total credits.

Students may receivejoint admission to either the commu-
nity collegeor the University of Phoenix — meaning that upon
receipt of their associate' sdegree, they are guaranteed admis-
sion— assuming they areat least 23 years of age and meet the
grade point average requirements.

Graduateswith AA and AS degreeswill be considered to
have met the general education requirementsand matricul ate
asjunior-level studentsat theuniversity.

Upon completion of the BSM program, thefocus of their
associate'sdegree will belisted asan areaof emphasisonthe
baccal aureate transcript and diploma. Thismight include such
diverseindustries asinformation technol ogy, health manage-
ment, fashion design, criminal justiceand other.

The BSM program has a 36-credit core unit requirement
within 12 courses, most of which are management related.

The University of Phoenix wasfoundedin 1976. Today the
university has morethan 3,000 working-adult students attend-
ing several Southern Arizona Campusesand 84,000 studentsat
campusesin 19 states, Puerto Rico and Vancouver, B.C.

TheLeaguefor Innovationin Community Colleges serves
morethan 1200 community collegesin the United States, 750
of which areleague members.

106 Week

Veterinary Facility photos

“Brutus” is ayoung adult male, neutered,
tan boxer mix. He is very friendly and
would love a new home. His adoption
feeis $25, which includes vaccinations, a

heartworm test,
microchipping.

deworming and

“Callie” is a young female calico short-
haired cat. She is beautiful! Her adoption
fee is $40, which includes spaying,
vaccinations, a feline leukemia test,
microchipping and deworming.

“Cesar” is a gray and white young male
short-haired cat. He wants to run and play
and have a family to love. His adoption fee

is $40, which includes neutering,
vaccinations, a feline leukemia test,
microchipping, and deworming.

These and several other dogs and cats are available at the Fort Huachuca Veterinary Treatment Facility from 7:30 a.m.to 4 p.m., Monday through Friday. For information, call 533-
2767. The clinic is now open through lunch.

“Kiki” is ayoung female black pug. She
is very sweet and would love to sit on your
lap. Her adoption fee is $50, which
includes spaying, vaccinations, a
heartworm test, a microchip and
deworming.

Chaplain’s Gorner

Chapel release

Ministry Teamsof the 111th Military Intelli-
genceBrigadeworkinginconjunctionvolunteers
fromthe Catholic and Protestant chapel commu-
nitiespresent threeexciting religiousexperiences
for our youth of Fort Huachuca; Youth Survivor,
Liturgy andtheArts, and Vacation Bible School.

Youth survivor weekend

An adult-supervised, chaplain-sponsored,
nondenominational, safe, team-building week-
end for grades 7-12, at the Main Post Chapel
and the Girl Scout Cabin on Fort Huachuca.
Registration runsJune 10, 17, 24 and July 1 at
Kino and M PC Resource Room.

Forinformation, call Kati Cobb at 439-8888
or Chap. (Mg.) IraHouck at 533-8774. Lim-

ited enrollment, only 32 survivorsallowed.

Liturgy and the arts

In the evenings from July 24-29 chaplain
teams present cregtiveworkshopsfor youth that
explore Christian worship, music, story telling,
biblical drama, juggling, clowning, mime, craft
making and liturgica dance. Theseworkshops
will beheldintwo places: Thefirst seriesruns
week nights at the M1 Village Chapel Annex
from6:30to 8 p.m. on July 25and 26. Thenext
seriesof workshopsrun on Friday night (6:30to
8p.m.) andagainall day Saturday (9am.to3
p.m.) in the Main Post Chapel. Saturday in-
cludeslunch.

Liturgy andthe Artsisaprogramtoenrich
the experience of worship. This is an

intergenerational spiritual fitnesstraining event
for soldiersand family members. Theprogram
isagrant from the Army Chief of Chaplains.
Funding isawarded to our installation and the
111th Military Intelligence Brigade Ministry
Teamto help soldiersand familiesin our chapel
communitiesenrich their experiences of wor-
shipandthrough artisticand lively expressions
of worship. For moreinformation, call Chap.
(Mg.) IraHouck at 533-8774.

Vacation Bible School

Vacation Bible Schol isscheduled for Aug.
6-10 at Main Post Chapel. VBSisagreat ad-
ventureinlearning and oneof thebest waysour
family members experience Christianfaithin
community. Thisyear’sthemeis“MovingOn.”

Summer of children’s activities

VBSisoneof thegrestest opportunitieswehave
to exploreand learn the Christian faith with all
people, especialy childrenand preschoolers, dur-
ing the summer monthswith another fun-filled
spiritud adventurefor boysand girlsthet provides
concentrated Biblestudy, artigtic craft making, and
inspiringmusic. Theprogram encouragesreal -
life gpplication. We havetheprogram, theplan
andtheplace, but wetill need volunteers.

Theintention of Vacation Bible School isto
reachyouth of al ages, leading them deeper into
areationshipwith Chrigt, and experiencing com-
munity with other Christians. VBSisabout hav-
ing fun together as we learn the stories of the
Bible

For information, call Donnalrsik at 459-4877
or Chap. (Mg.) IraHouck at 533-8774.
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Gommunity Updates

Passport procedure change

Between July 17 and Aug. 10, thetimeit
takesto process passportswill dow down, due
to upgrading procedures at the Special 1ssu-
ance Agency in Washington, D.C.

Theagency isconverting to the new photo-
digitization processand will be getting the new
equipment next month. Anyone scheduled for
temporary duty or permanent change of sta-
tionto locationswhere passportsare required
should processimmediately.

For moreinformation contact KellieKipp
McGuireat 533-0484.

Special Forces recruiting

I nterested in becoming Specia Forces? The
Specid ForcesRecruiting Teamwill givebrief-
ingsat 10 a.m. and 1:30 p.m. Monday-June 22
inthe Roadrunner Room at Murr Community
Center, and at 6 p.m. June 19-20.

Theteamistargeting specidiststhrough saff
sergeants, but privatesfirst classcan still apply;
however, PFCscannot begintraining until they're
promoted to specidigt.

For moreinformation, contact Sgt. Jeanette
Newell at 533-1705 or Sgt. 1% ClassOsborn at
DSN 833-1461/1462.

Veterans’ benefits briefing

A Veteran's Benefits Representative of the
Department of Veterans Affairs, Phoenix Re-
giond Officewill givebriefingsfrom8am.-noon
June 21 at the Army Career and Alumni Pro-
gram Center, Building 22420.

Therepresentative coversveteran’' sbenefits
suchaseducationd, homeloan, disability entitle-
ments, medical care, lifeinsurance, burial, and
vocationd rehabilitation.

Additiona briefingsfor 2001 are scheduled
for July 19, Aug. 23, Sept. 20, Oct. 12, Nov. 2
and Dec. 20

Library test Jane’s Online

You have until June 22 to help the Fort
Huachuca Main Library evaluate “Jane’'s
Online.” Traineeswith assgnmentstoresearch
platforms, systemsand equipment inthedefense
and security arenawill find the database apow-
erful, timely and authoritativelibrary reference
tool. Intelligenceand communication anaysts
will sofind someinteresting possibilities. The
library will consolidateyour eva uationsand pro-
vide them to the Department of Army CFSC
for possibleingdlationlibrary year-end funding.

Youmay usethesysteminthelibrary or log
onto http://www.janes.com/. Theusernameis:
armyago. Thepasswordis: cfsc.

For moreinformation, call Natalie Danforth
at 533-3041. Send your comments to
natalie.danforth@hua.army.mil.

Lions installation banquet

New officersand board memberselected to
theSierraVisgalLaSdidaDd Sol LionsClubin
April will beingtaled at the 27th Annua Anni-
versary Installation and Awards banquet 6-9

TRICARE Prime

TRICARE release

TRICARE Prime is designed to provide
accessible, affordable health carefor you. In
addition to requiring no deductiblesand littleor
no paperwork, the Prime option offersyou a
greater range of benefits.

Taking thetimeto understand thefollowing
benefits may help you to reduce your out-of-
pocket costs and receive the health care you
or your family members need.

Timely access to medical care

A key benefit of TRICARE Primeistimely
accessto medical care. Emergent carerequires
you to beseenimmediately, urgent carewithin
24 hours, routine appointmentswithin seven
days, and wellnessand follow-up appointments
within four weeks. Specialty referrals are
scheduled within four weeks or sooner if
deemed necessary.

Primary Care Manager

Thefirst contact for your health care needs
should beyour PCM. Your PCM workswith
you to guide your care and refersyou to spe-
cialists, when necessary.

Each beneficiary hasaPCM to help man-
age hisor her health care. A PCM can be an
individual, contracted provider or amilitary
treatment facility physician or team of physi-
cians.

The MTF Commander may direct your as-
signment to amilitary PCM, or if not, you may
chooseacivilian network PCM-listed provider.
You and your PCM should work together for
your healthand well being.

No or low enrollment fees

Active duty family membersenroll at no
cost. Retireesand their families pay an annual
enrollment fee of $230for one person and $460
for two or more.

p.m., June23 at the LakeSide Activity Centre.
For moreinformation or to RSVP, call Fern

McReynoldsat 459-3419, Anita Ostrander at

456-9033 or Dave L unaat 378-6246.

Juneteenth Celebration

Listento church choirs, bands, speechesand
watch step shows during the Juneteenth Cel-
ebration and Gospdl Fest from10am.—4p.m.
June 23 at Veterans Memoria Park, Sierra
VigaFor moreinformeation, contact CleaMcCaa
at 458-8555.

Fleamarket at mall

TheSeraVigalLaSdidade Sol LionsClub
membersand Jm Huff, generd manager of The
Malin SierraVistawill offer 60 spacesinfront
of the main entrance of the mall to conduct a
one-day fleamarket on July 4. Thesize of the
spaceswill beninefeet by 20 feet and hours of
operationwill be9am.-6 p.m. Themal will mark
off the spaces one day prior to the event. For
information, call Leeat 378-1399.

Vickie Winans in concert

Vickie Winans, award-winning Gospel vo-
caistisscheduled to appear at 5p.m., July 14 a
the BuenaHigh School Performing Arts Cen-
ter, 5200 Buena School Blvd. Ticketsare $20
each or $18.50 each if purchased in groups of
10 or more. Ticketsareavailableat SerraVisa
churches, Sageway and Gospel Suppliesin Tuc-
son. The performanceis sponsored by Sierra
Vigta sFirst Church of Godin Christ.

Combat engineer reunion

The547th Engineer Battalion (Combat) As-
sociation and its attached units (552nd and
1328th) are holding its 15th annual reunionin
Durham, N.C., Aug. 2-5. For hotdl reservations,
call the Radisson Governors Inn in Research
Triangle Park, N.C. at (800) 333-3333. For re-
union preregistration, contact John Joyner, 2114
Bdtic Ave,, Durham, N.C. 27707 or (919) 596-
7940; or UrsulaAllen, 9111 Forest Ave. SW,
L akewood, WA 98498 or (253) 582-4649.

POW, MIA Walkathon

The 2001 POW/MIA Walkathon issched-
uledfor 6am. Sept. 14 on Chaffee Parade Fidld
here. Everyoneisinvited to attend.

Organized participantssuch asteams, groups,
offices, activities, organizationsand unitsmust
notify thelnstallation Operations G3 Office of
their intent to participate by July 16. Individua
participantsare not required to notify thelnstal -
lation Operations G3 Office.

Notification mustinclude name of thegroup
and number of individuas. For moreinforma-
tion, contact Robert Bass Jr. at 533-2293 or
Sgt. 1% ClassZelaEnglish at 533-2294.

Savings Bond campaign

The Directorate of Resource Management
ispreparingfor another SavingsBond Campaign
for 2001. Thisyear’sthemeis“Making Dreams

A Redlity — Pay Yourself First.” Authoriza-
tionfor conducting thecampaignisprovidedin
Executive Order 11981, whichisimplemented
by DoD Directive 5035.6. Thecampaign con-
tinuesthrough June 30. A formd letter and more
informationwill follow. Visit thetreasury web
Steat http://Awww.savingshonds.gov or Army’s
Steat hitp:/Aww.assfm.army.mil/fo/f od/finconV

shp/sbp.asp.

Vehicleregistration hours

Thevehicleregidration officehoursarenow
from 8am.-5:30 p.m. Mondaysthrough Friday
inAlchesay Barracks, Building 31122 on Christy
Avenue.

Check LESonline

Electronic Leave and Earnings Statements
are now availablefor active duty soldiersvia
the Employee/Member Sdf Servicelnternet Ste
(http://emss.dfas.mil).

Clinic hours change

Asof Friday, the Consolidated Soldier Care
Clinichoursof operationwerechangedto 7am.-
4 p.m. Mondaysthrough Fridays. TheConsoli-
dated Soldier CareClinic servespermanent party,
active-duty soldiers.

Ride with U.S. Cavalry

Cavdry trooperswiththedash, disciplineand
daring to preserveand promotethetraditionsof
the B Troop 4th U.S. Cavary Regiment are
needed.

Membershipisvoluntary and opentomae
permanent party soldiers, retireesand DoD ci-
vilians. Cdl Mg . Robert Blanchetteat 538-0822
or e-mail blanchetterobert@otc.army.mil.
Women may volunteer for theLadiesAuxiliary.
Ground School meetsat 5 p.m. every Thursday
at the Private Stables of Buffalo Corral.

For information, visit the troop website at
http://huachuca-www.army.mil/USA G/
BTROOP/BTROOPHTM.

Recycleglassjars

TheSeraVisaPlant Sciences Center needs
clean baby food, pint-sizeand quart-sizeglass
jarswithout thelabesand with lidsfor their seed
collection.

If youwouldliketorecycleyour jars, please
call 458-8278 ext. 2141 or drop them off at the
center, 1140 N. Colombo, SierraVista(onthe
University of Arizona South campus behind
CochiseCollege))

Combat Lifesaver courses

Dueto recent changes, all Combet Lifesaver
courses must be taught by medical personnel.
To accommodate unit requirements, onecourse
will beheld each quarter by Raymond W. Bliss
Army Hedlth Center. Each coursewill have 20
dots.

Request for dotsshould be sent to Staff Sgtt.
Danid Traver, METSDivision, at 533-3727 or
faxt0533-2704. Request shouldincludesoldiers

offers greatest range of benefits

Less out-of-pocket expense

The same medical servicesare covered at
lesscost to you with no deductiblesand alower
catastrophic cap. A flat feeispaid for visitsto
civilian providersand hospital stays.

(Effective1 April 01, Primeenrolled family
membersof AD sponsorswill haveno co-pays
except for Point of Serviceclaims.)

No claims forms to file

Your claimsarefiled by your PCM, (pro-
vider) so thereisvirtually no paperwork for
you to complete. However, you may haveto
fileyour own claimsunder the Point of Service

option.

Point of Service option

POS applieswhen you receive non-emer-
gency care that has not been authorized or
provided by your PCM. Under POS, you pay
an annual deductible and asubstantial cost-
share.

Annual enrollment

Enrollment isfor oneyear. A reenrollment
noticeandbill, if applicable, issent to each spon-
sor household. Thisnoticealso allowsyouto
discontinue enrollment.

Enrollment portability

Portability isdesigned to provide aseam-
lesstransition in health care coverage during
temporary or permanent rel ocation to another
TRICARE region. With the appropriate autho-
rization, TRICARE Prime beneficiaries can
obtain medically necessary careduring reloca-
tion.

Split enroliment

Retireesand their family memberscanlive
and enroll in separate TRICARE regionsand
pay only one combined family enrollment fee.

Additional wellness benefits

Enhanced wellness benefits, such as peri-
odic or routine health screenings, areavailable
to TRICARE Primebeneficiaries.

Beneficiaries 17 yearsof ageand older also
have the option to complete a health assess-
ment survey. Thesurvey resultsprovideinfor-
mation about your health and wellness status
for use by your PCM.

TRICARE Line for Care

This confidential health care advice and
education serviceisavailabletoyou 24 hoursa
day, seven days a week. The telephone ser-
viceis staffed by ateam of nurses supported
by physicians, pharmacists and other health
carepractitioners.

It aso offers short educational tapes on
varioushedth care-related topics. Thetoll-free
telephone number is1-888-887-4111.

Ongoing education

TRICARE Prime educationa materidsare
available at your TRICARE Service Center,
including the most up-to-date Provider Direc-
tory for your servicearea.

Additionaly, TRICARE Primebendficiaries
receive aquarterly newsletter, Prime Times,
which contains the latest information about
TRICARE Prime. The newdetter also features
articleson diet, fitness, research, medical treat-
mentsand related topics.

If you have questions about TRICARE
Prime coverage, visit your local TRICARE
Service or Customer Assistance Center, call
TriWest toll free at 1-888-TRIWEST (874-
9378), Monday through Friday, 8a.m. - 6 p.m.
(al time zones).

Or vistthe TRICARE Centrad Regionweb
site at www.triwest.com or
www.tricarecr.carson.army.mil.

standard nameline and unit point of contact and
be sent six weeks prior to start date.

Coursedatesavailableare Aug. 6-8. These
courses are for new Combat Lifesavers. For
re-certifications, contact Traver to arrangefor
recertification course.

Foster families needed

Thinking about becoming afoster parent?
Learnhow by attending an information meeting
at 6:30p.m. June2lin Suite 11 a theLandmark
Plazain SierraVista. To RSVP, call 458-2761
assoonaspossible.

FHAS seeks input

TheFort HuachucaAccommodation Schools
have been informed by the ArizonaDepartment
of Education that fundswill beavailablefor In-
dividualswith Disabilities Act and Extended
School Year. Thesefundswill be used during
the 2001-2002 school year to supplement the
district budget.

Publicinput for theexpenditureof thesefunds
isencouraged. Anyoneinterested inviewing
the applicationsand providinginput, cando so
by contacting Sally Holcombeat 458-5082.

Signal SDO moves

The 11th Signal Brigade Staff Duty Office
has moved from the Brigade Headquarters
(Building 52111) to Murr Community Center
(Building53101).

Theofficeisopen4 p.m.-9am. Mondays,
Tuesdays, Wednesdaysand Fridays. Theoffice
isopen 2 p.m.-9 am. Thursdaysand 24 hours
on weekends. The staff duty can be contacted
at 533-1339 during thesetimes.

All soldiersreporting to the 11th Signal Bri-
gade must report to the staff duty office after
thenormal duty day ends.

Vanpool commuters

Thefederal government masstransporta-
tionsubsidy programisnow availableto vanpool
commuters. The vanpool that serves Fort
Huachucahasfivevansandisconsidering an
additiona vanif enough federal workersapply
for membership. For further information, con-
tact Ken Van Karsen at 533-8200 or 615-1866.

Boxing Slug Fest

The Fraternal Order of Police Huachuca
LodgeNo. 28issponsoring alive” Battlefor
the Badges Slug Fest” boxing club tournament
at 6 p.m. July 3 at Jimbo’s Beach Shaque, Si-
erraVista Ticketsare $12 in advance and $15
at the door. Fighters must be 18 and older to
participate, and thereisno entry fee.

For ticket or participant information, call
586-1300 or e-mail santinal L C@aol.com.

Have we got news for you!
Read it online, click on huachuca-

www.army.mil/lUSAG/PAO

Themost comprehensiveand up-to-date
TRICARE informationisavailableonthe
TRICARE website at http://
www.tricare.osd.mil//ndaa.

For those beneficiarieswhose questions
cannot beanswered by the TRICARE Web
Ste, therearenew TRICARE toll-freetele-
phone numbersto TRICARE representa-
tiveswith answerson TRICARE For Life,
the TRICARE Senior Pharmacy Program,
and TRICARE Prime Remote for active
duty and their family members. Thesenew
telephone numbers will greatly expand
TRICARE sahility to provideaccuratein-
formation.

One of the best features of the new in-
formation technology center isthe*warm
hand-off.” When beneficiaries reach a
TRICARE Information Center representa-
tive, they are not disconnected until they
havetheir questionsanswered, or they have
been connected to another person who can
help them.

Therearenotelephonerecordingsor di-
rectoriesto sort through. Thetoll-freetele-
phone numbersfor these TRICARE pro-
gramsare:

— Senior Pharmacy Program 1-877-
DOD-MEDS(1-877-363-6337)

— TRICARE For Lifeprogram 1-888-
DOD-LIFE (1-888-363-5433)

— TRICARE PrimeRemotefor active
duty and their family membersprogram 1-
883-DOD-CARE (1-888-363-2273).

Accessaingthe TRICARE website, avail-
able24 hoursaday, seven daysaweek, and
usingthetoolsavailable, suchas* Frequently
Asked Questions’ beneficiariescan get the
answersthey need when they need them.

Hoursof operationfor thetelephonein-
formation center are Monday through Fri-
day 7am.-11 p.m., Saturday 9am.-8 p.m.,
and Sunday 10am.-5:30p.m. Eagtern Time.
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Refund checks due
military taxpayers too

Special to the American Forces Press Service

WASHINGTON — If you owed federal income taxesfor
2000, acheck for up to $600 will beinthe mail for you by Sep-
tember.

Lt. Cal. ThomasK. Emswiler, executivedirector of theArmed
Forces Tax Council inthe Office of the Assistant Secretary of
Defensefor Force Management Policy, said military members
are as eligible as other taxpayers for the federal refund that’s
made headlinesrecently.

Inaninterview with the American Forces Radio and Televi-
sion Service, hesaid thetax bill just signed by thepresident cre-
atesanew tax bracket of 10 percent and madetherate retroac-
tivetoJan. 1. “Inthepast,” hesaid, “thelowest tax ratewas 15

(

But as long as you had some tax liability
in 2000, you’'ll get a refund.

Lt. Col. Thomas K. Emswiler

)

percent, sothe 5 percent reduction will allow most taxpayersto
getarefund.”

Thelaw providesthe mailing of refunds start in July and be
complete by the end of September. Plansnow call for thefirst
checksto be mailed on July 20 and the last batch on Sept. 28.
Taxpayerswill receivelettersin July explaining how muchto
expect and when.

Emswiler said anyonewho had afederd tax liability for 2000
isdligibleproviding they weren't claimed assomeone e se'sde-
pendent. “Liability” means owing more the amount of nonre-
fundable credits, such as education and child care credit. Re-
fundablecredits, such astheearnedincometax credit, don’t count
for determining eigibility or theamount of therefund.

“If youfiled ajoint returnlast year and had at least $12,000in
taxableincome, you' Il receive a$600 refund,” he said. “ That
$600 represents the difference between taxing $12,000 at 15
percent and taxing it at 10 percent asprovided for under the new
law.

“If youfiled ashead of household last year and had at least
$10,000 in taxableincome, you'll get arefund of $500. Most
taxpayerswhofiled assinglelast year and had at least $6,0001in
taxableincomewill get arefund of $300,” he continued.

Personsclaimed as dependents, such aschildren, collegestu-
dentsand elderly parents, receiveno refund. Further, Emswiler
said, therefunds he cited are maximums- personswho reported
lessthan the threshold incomesreceive proportionally smaller
refunds.

“But aslong asyou had sometax liability in 2000, you' |l geta
refund,” he noted.

Eligible taxpayers need only ensure the Internal Revenue
Servicehastheir correct mailing address, Emswiler said. Service
membersshould notify the post office of movesor fileIRSForm
8822, “Changeof Address,” withthelRS.

The IRS planisto issue refunds according to the last two
digitsof taxpayers Socia Security numbers, heremarked. Re-
fundsfor thosewith*00” will beamong theearliest checksmailed
inJduly; “99s” will beamong thelast in September. The processis
scheduled to take three months because 96 million checksare
involved.

Korea o) years ago this week

Straight talk on beret, transformation

By Sgt. Maj. of the Army Jack L. Tilley
Army News Service

WASHINGTON — Inrecent months, it hasbecomeincress-
ingly gpparent that opinionsontheberet arenearly asnumerousas
the mythsand misconceptionssurrounding both theberet’ shistory
and our reasonsfor switchingtoit.

I’vemadeit apoint to talk about the beret with nearly every
group of soldiers!’ vespokenwithinmy travels. Typicaly, I’ ve
asked for ashow of handsfrom peoplewho think the black beret
isabadidea. Asarule, about 20-30 percent of thesoldiersraise
their hands.

Then, nearly every group hasshared somegood-natured laughs
with measwetakeal ook at what soldiersreally know about the
topic.

“What kind of unitsworetheblack beret from 1973-1979,” |
beginasking thesoldierswhoraised their hands.

“What wasthefirst unitinthe Army authorized to wear black
berets?’

“Trueor false— Rangersworeberetsin World Wer 117’

“Trueor fdse— Soldiersgraduating from Ranger School are
awarded aRanger tab and ablack beret?’

“What is the only course in the Army where soldiers are
awarded beretsupon graduation?’

“How many years hasthe Army talked about putting every
soldierinablack beret?

Beginning asearly as 1924, armor unitsinthe British Army
began wearing black beretsfor afew very smple reasons. For
onething, thecolor hid the grease spotstankersoften left ontheir
hatswhen putting them on and taking them off asthey worked on
their vehicles. Also, the beret al owed tank crewmen to comfort-
ably wear radio headsetsand push their faces against thetank’s
telescopicsaghts.

Although historians say afew Ranger unitsunofficialy wore
black beretsduring theearly 1950sand again during the Vietnam
War, the Center of Military History can find no photosor docu-
mentationindicating World War |1 Rangerswereever authorized
towear beretsof any color.

The headgear did not become an officia part of the Ranger
uniformfor another 25 years. In 1975, the Army authorized two
newly formed ranger battalionsto wear black berets— oneyear
after both armor and cavary unitsaround the Army began wear-
ing black berets.

TheOpposing Forceunitsat theNationd Training Center, Joint
Readiness Training Center and Combat Maneuver Training Cen-
ter haveworn black beretsfor years. Further, armor and cavalry
unitsthroughout the Army wereauthorized black beretsfrom 1973
1979.

A few months back, one old cavaryman even told me that
when Chief of Staff Gen. Bernard Rogers decided in 1979 that
only specid operationsand airborneunitswould beauthorized be-
rets, tankersin hisunit objected to thedecison and burned “their”
black beretsin protest.

It isaso interesting to note how many soldiers believe that
Ranger and Airborne School graduates receive either black or
maroon beretsupon completing their respective courses. Very few
soldiersredizetha Specia ForcesQudlification Coursegraduates
arethe only troopsin the Army awarded a beret and tab when
they completetheir school.

Thusfar intalkingto literaly thousands of soldiersabout the
black beret, only one person— asergeant at Fort Gordon, Ga. —
knew that the Army’sleadership had considered trangitioning the
entire force to black berets for more than a dozen years. Each

time, thedecison wasdeferred because of other priorities.

During hisfirst year aschief of staff, Gen. Eric Shinseki con-
centrated on building up momentum for our ongoing transforma:
tion. Only in hissecond year aschief did hedecidethetimewas
right towear black berets.

Attheend of my beret quiz, | ask soldierstotell mewhat they
know about the Army and our ongoing transformetion. I’ m proud
to say most of ushaveaworking understanding of the Army trans-
formation.

Asl explainit, Gen. Shinseki’ sintent with transformationisto
prepare the Army for the diverse missions our country is now
asking usto perform.

Prior to Desert Storm, Saddam Hussein overran Kuwaitina
matter of daysand stopped hisforcesat the border just north of oil-
rich eastern Saudi Arabia. Mysterioudy, hethen sat and watched
for sx monthsaswereinforced our rapid deploying airborneunits.
Intheend, themassof our assembled combat power allowed usto
achieveaquick, decisvevictory.

For the foreseeable future, there will remain in theworld a
number of countriesand leaderswhowill think it wiseto chalenge
the United States, our interestsand our dlies.

Nobody will ever know for certainwhy Saddam stopped when
he had our forces outgunned and outnumbered. Far morecertainis
thefact thet thenext dictator to chalengeuswon't repest Saddam’s
mistakes. When futurefoesmobilizetheir forces, they will likely
movequickly whilehoping they can achievetheir objectivesbe-
forewe can deploy our forces.

Tobeready for that kind of showdown and to better prepareus
for missonslikethosein Somdia, Haiti, Bosniaand Kosovo, Gen.
Shinseki istransforming the Army into aforcethat’smoreagile,
deployableandlethdl.

It may be something of oversmplification, butintheendtrans-
formationwill result in heavy unitsthat are more deployableand
agileandlight unitsthat aremoreletha and survivable. Theresult
will be warfighting formations that can deploy about asfast as
today’slight unitsbut pack alot morefirepower and mobility.

So, aswemovetowardthat god, | ask groupsto nametheone
uniformitemthat couldlogicaly symbolizethat transformation—
oneitemthat has, over theyears, been associated with both heavy
armor unitsaswel|l asthebest light infantry unitintheworld—the
black beret.

Changeis never easy, and | understand that. It's especialy
difficultinan organization aslargeand grounded in history and
tradition asthe Army. But, | aso understand that we must change
if weareto beready for the challengesthat await usinthisnew
century.

For themost part, our military hasdoneapoor job of envision-
ingand preparing for thenext war. Typically, wehavetrained and
equipped our military based onwhat wastrueinthelast war while
failing to seethecoming of adifferent conflict that wasoftenless
than adecade or two away.

Thesemigtakeshave been costlly —they havebeenpaidforin
thelives of our soldiers as we have often lost early battlesin a
number of wars. It isatestament to the greatness of our country
and our military that welearned quickly inthese conflictsand ad-
justed our equipment, training and tacticsand achieved victory.

But, it makessenseto meto begin changing with theworld and
design formationsthat are better suited for future conflicts. Not
only could thismakethedifferenceintheseyet-to-bebattles, but it
might let usavoid them entirely asfuture enemiesgauige our capa
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By Jim Caldwell
TRADOC News Service

June 14-20, 1951

The1st Marineand ROK 5th Divisionsfin-
ishtaking their objectivesonlineKansasaong
the southern rim of the Punchbowl June 14.

During theweek, Eighth Army troopsdig
inandfortify linesWyoming and Kansas.

Americanand allied officialshavebegunto
sound out the Chinese and North Korean in-
terest in a negotiated settlement to the war.
However, President Truman does not want to
establish direct communications with either
about negotiations.

Truman decided in May that the best out-
come of the war was a negotiated peace.
There have been public statementsby Ameri-
cansthat anegotiated peace would be accept-
able. Secretary of Defense George C. Marshdll
sadintheMacArthur hearings* that thetrained
fabric of the Chinese communist forceswill be
pretty well wornto pieces... if wedestroy their
best-trained armies as we have been ... you
develop the best probability of reaching asat-
isfactory negotiatory basiswith those Chinese
communist Forces.”

OnMay 26 UN Secretary Genera Trygve
Liesaid in addressing the UN Association of
Canada, “If a cease-fire could be arranged
approximately along the 38th Paralldl, then the
main purpose of the Security Council resolu-
tionsof June 25 and 27 and July 7 (1950) will
befulfilled.”

When Secretary of State Dean Acheson
testified at the MacArthur hearings. Hesaid a
cease-firealong the 38th Parallel resultingin
peacewill “accomplish themilitary purposesin
Korea.”

Lt. Gen. Van Fleet, Eighth Army com-
mander, has told Ridgway that the current
Wyoming and Kansas lines provide the best
terrainfor defense. Terrain farther north will
be harder to defend, and logistical forceswill
findit harder to resupply suchamove.

Although the North Korean and Chinese
armies have been badly mauled, Van Fleet ex-

pectstheredsto break any cease-firearrange-
ment and wantsthe Eighth Army inaposition
to drive them back.

Bolstering that feeling are statementsfrom
prisonerstaken by patrolsthat the Chineseare
planning asixth offensive.

Military and political |eadersfed theidesl
situation under which to begin negotiationsis
while UN forces hold ground abovethe 38th
Parallel, territory withwhichto bargain. (To-
day, theresulting DMZ (demilitarized zone) is
mostly abovetheParallel.)

Ridgway thinksthat holding Wyoming and
Kansaslinesisagood tacticif the communists
want to negotiate. If they refuseto negotiate
or drag out thetal ks, holding astaticline might
betoo risky, so he wants offensive plansthat
will keep the enemy off balance.

Van Fleet offersRidgway threechoices. All
include hitting the enemy at Kaesong and
Pyongyang. OneincludeshavingthelstMa
rine Division making an amphibiouslanding at
Tongchon and striking down Rt. 17. Ridgway
approvesall other aspectsof Van Fleet’splans
except for theMarinelanding. Hisrefusal is
for the samereason asthat for arecent similar
Van Heet proposd - too costly intermsof troops
and equipment compared to what can be ac-
complished.

Both men agree they should bewell north
of Kansas and Wyoming lineswhen negotia-
tionsbegin. Ridgway tellsVan Fleetif hecan
hewill tell him about when negotiationsareto
begin so Eighth Army can take the additional
real estate.

June 14

Senator Joseph McCarthy, R-Wis., speaks
to anearly empty Senate chamber for two and
ahalf hours. He saysthat President Truman
isn't“conscious’ of what George C. Marshall,
secretary of Defense, and Secretary of State
Dean Acheson aredoing “in hisname.”

Marshall is McCarthy’s chief target. He
clamsthe genera advocated a“ second front”
in Europe and was against the African inva-
sion in World War 1l because Marshall had

made* common cause” with Stalin, which con-
tinuesafter thewar. Heindirectly implicates
Marshall and Acheson in plotting to weaken
the U.S. for eventual takeover by the Soviet
Union.

June 14-15

Former Secretary of Defense Louis
Johnson testifies before the MacArthur hear-
ings, which senators on the combined Senate
Armed Servicesand Foreign Relations Com-
mitteesaretrying to wrap up. Johnson spends
most of his hearing blaming the State Depart-
ment for losing Chinabecauseit blocked DoD
attemptsto supply theNationaist Army onthe
mainland. He hinted that Secretary of State
Dean Acheson wasresponsiblefor him being
dismissed as Defense Secretary because heis
ant-communist “ everywhere.” Hedid say the
Joint Chiefs of Staff were doubtful that
MacA rthur could pull off thelnchonlandingin
1950, but that the general had done a“ beauti-
ful” job.

June 15

An Army spokesman reportsthat the esti-
mated lossesamong Chineseand North Kore-
ans are more than 1.1 million. The number
increased by 28, 250inthepast fivedays. South
K oreahas suffered the most casualtiesamong
allies— 180,000 out of 184,406.

— The National Security Council, led by
President Truman, announcesit has suspended
the government program to end aid to coun-
triesselling goodsto Chinathat have possible
military uses. Thereason isthat renewal of
foreign aid that will enhance national security
ispermissibleunder thelaw.

June 15-16

MacArthur bringshisnational tour to Texas
and on June 15 speaksto about 250,000 people
infront of the Alamo on the declining morality
among government officials. That night, after
a parade through Dallas, which drew about
200,000 people, hetellsan audience of 27,500
that President Truman should realize“thefac-

tuality that weareaready at war” and step up
the pressure against China. On June 16, he
speaksto 15,000 peoplein Fort Worth blasting
theadministration’s* drift toward socidism” and
“thedrift away from our competitive system
of free enterprise ... truth ... and moral stan-
dards.”

June 16

Van Fleet tellsreportersthat he expects“a
third round of the Chinese spring offensive”
after the Eighth Army has won back all the
ground they had lost.

— A 24th Infantry Division spokesman says
apatrol found awounded American soldier and
the bodies of seven otherswest of Hwachon
May 30. Thedead were bound and then beaten
to death or shot by the Chinese.

June 18

Brig. Gen. Crawford E. Samsreportsthat
“hundreds of thousands’ of North Korean
troops and civilians, more than al of the
country’s combat deaths, have died from ty-
phus, smallpox and typhoid. Russiahasnot sent
medica suppliestotheir communist dlies. Sams
led a four-man team behind enemy lines to
check out reports of abubonic plague.

— TheNavy claimsthat its bombardment
of enemy targetsthe past four monthshasre-
sulted in 8,635 North Korean and Chinese ca-
sualties.

June 19

Grest Britainreportsthat it will continueto
export consumer goodsto China, but not stra-
tegic materials. Great Britain and the United
States were two of the 16 countries who re-
plied aday lateto aUN mandate for members
to report how they will comply with the em-
bargo instituted against Chinain May. The
United Statesisthe only country that hasingti-
tuted afull embargo.

June 20
U.S. casudltiesin Koreathrough June 15
total 73,604, of which 12,202 arekilled.
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Not only soldiers returned from Capstone Exercise
Electronic Proving ground deploys civilian, contractor ‘troops’ for full assessment

EPG release

Fort Huachuca’'s Electronic Proving
Ground was out in force supporting the re-
cently conducted Division Capstone Exercise
Phase | at the National Training Center at
Fort Irwin, CA.

EPG sent 35 government civilian and con-
tractor “troops” to participatein thefirst full
assessment of the Army’sFirst Digital Divi-
son.

The purpose of the April 2001 DCX | was
to demonstrate the warfighting capabilities
of the First Digitized Division using current
organization and operationsin aforce pro-
jection scenario.

The exercise also assessed the Force X X1
Doctrine, Training, Leader Devel opment, Or-
ganization, Materiel, and Soldier systemsre-
quirementsdeveloped sincethe Division XXI|
Advanced Warfighting Experiment con-
ductedin 1997.

EPG’s major focus was supporting the
premise that adding “digitized tools’ likethe
Force XX | Battle Command Brigade and Be-
low (FBCB2) system, increased organiza-
tional effectivenessfor the Warfighter.

This assessment was part of the embed-
ded limited user test conducted in conjunc-
tionwiththe DCX I.

Team EPG deployed 3 focusteamsfrom
its headquarters at Fort Huachuca and its
field offices at Fort Lewis, Wash. and Fort
Hood, Texas. These teams operated “in the
box” (the NTC term for the exercise area)
with troops from the 4th Infantry Division
and focused on test operations, simulation,
digital data collection and the production of
after action reports.

Over 30 gigabytes of datawere collected
during the 14-day exercise. Support waspro-
vided inthreedistinct areas.

Thefirst areaof support wasto simulate
a“wrap-around” blueforcefrom 4th Infan-
try Division unitsthat were not participating
liveintheexercise.

This simulation added virtual unitsand
provided realismto the digitized traffic nor-
mally found in actual combat.

Using the Stimulation, Testing, Opera-
tional Rehearsal Model, EPG was success-
fully ableto simulate the additional 715 blue
forcesof an Armor Brigadeincluding aCav-
ary battalion.

STORM provided cost savings by not

- -'-.—-.
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EPG photo

Team members (from left) Dennis Clement, John McCanis and Chris Hanawalt work on the wireless network on top of site M5 Mountain
at the National Training Center, one of EPG’s solar powered radio relay sites.

having to deploy liveunitsto Fort Irwin, Ca-
lif., and realism by giving atactical ook and
feel tothe players“inthebox.” The players
felt that they had adjacent, higher, and other
unitsinvolvedintheir operations.

Over one-half million situational aware-
ness messages were sent via STORM over
the course of the two-week NTC rotational
period providing theliveforceswith amore
realistic digital environment throughout the 7
daysaweek, 24 hoursaday exercise.

These messages provided real-time unit
locations, operationa conditions, sensor data,
and amyriad of other information normally
associated with an operation of this magni-
tude.

Thomas Christopherson, from the
NewTec support contract’s EPG Fort Lewis
Field Office, was the EPG team leader. He
worked at NTC’s Simulation Center and co-
ordinated all STORM actions for the Na-
tional Simulation Center through the Digital
Battlestaff Sustainment Trainer project.

The second key areaof support was col-
lecting all thedigital data generated by the
high OPTEM P brigade prosecuting the battle.
JoAnn Robinson, the Test Officer out of EPG

Fort Huachuca, was the team |eader for
thisgroup. Her focuswasthe 17 Tactical
Operational Centersand all of their digital
LAN traffic.

To accomplish this effort, the team in-

Active-duty family members eligible for

TRICARE release

With passage of the National Defense Au-
thorization Act for 2001, TRICARE Manage-
ment Activity isplanning toimplement anew
benefit, TRICARE Prime Remotefor Family
Members.

Beginning April 2002, active duty family
members who reside with their TRICARE
Prime Remote eligible sponsorsin remotelo-
cationswill beeligibletoenroll in TRICARE
Prime Remote for Family Members. Loca-
tionsdesignated as TRICARE Prime Remote
are generally morethan 50 milesin distance
or aone-hour drivetimefrom amilitary medi-
cal treatment facility.

“While details for enrolling in the
TRICARE Prime Remote for Family Mem-
bers program are still in the development
stages, there is a “waive charges’ clause
whichwill provideinterimrdlief to active duty
family members who reside with their
TRICARE Prime Remotedligibleactive duty
sponsor,” said Coast Guard Lt. Cmdr. Robert
Styron, TRICARE Prime Remote regional
operationsofficer, TMA.

Asan interim measure, starting October
30, 2000, until theimplementation of TPRFM,
cost sharesand deductibles are eliminated for
active duty family memberswho accompany
their sponsors on assignment to aremotelo-
cation.

“Active duty family memberslivinginre-
mote locations with their TRICARE Prime
Remote eligible sponsorswill beeligibleto
havetheir cost sharesand deductibleswaived
until the TRICARE Prime Remote program
for Family Membersisimplemented,” said Lt.
Cmdr. Styron.

Sponsorsand family membersare encour-
aged to keep track of all feespaid from Oct.
30, 2000, (the day the President signed the
NDAA into law) until theimplementation of
TPRFM. Thiswill enable them to apply for
reimbursement oncethe program detailsare
finalized. Oncethe new pharmacy cost shares
structure beginsin Spring 2001, the new phar-
macy cost shares will no longer be covered
aswaive charges.

Starting April 2002, enrollment in
TRICARE Prime Remote for Family Mem-
berswill be optional for active duty family
members who reside with their sponsorsin

designated remote locations. You can verify
your sponsor’s TPR eligibility on the
TRICARE Prime Remote Web site at
www.tricare.osd.mil/remote.

When TRICARE Prime Remotefor Fam-
ily Membersisimplemented, eligible active
duty family members choosing to enrol | will
enjoy a TRICARE Prime-like benefit. The
TRICARE Prime access standards, cost
shares and other benefitswill apply.

Network providersare availablein many
TRICARE Prime Remotelocations, and TPR
family memberswho are enrolled must use
these providersto avoid costly point-of-ser-
vicecharges. In TRICARE Prime Remotelo-
cationswhere active duty family member en-
rollment is not available, point-of-service
chargeswill not apply. However, family mem-
berswill berequired to use TRICARE autho-
rized providers.

Once TRICARE Prime Remotefor Fam-
ily Membersisimplemented, activeduty family
membersresidingwiththeir TPR digiblespon-
sorsin remote locations who choose not to
enroll, can continueusingthe TRICARE Stan-
dard benefit. When the interim “waive
charges’ benefit expires, family members
choosing to use TRICARE Standard will again
be responsible for TRICARE Standard
deductiblesand cost shares.

Previoudy, theonly option availabletofam-
ily membersliving in someremote areaswas
to seek care with authorized civilian provid-
ersusing the TRICARE Standard benefit.

Consequently, sponsorswith family mem-
bersresiding in remote locations paid more
for health care than sponsors with family
membersliving onor near military ingtalations.

AccordingtoLt. Cmdr. Styron, activeduty
family membersoften told him: “My sponsor
and | were assigned where thereis no mili-
tary health care available except TRICARE
Standard, which costs memoney. If wewere
assgnedtoamilitary ingalation or lived within
closeproximity toan MTF, we could get all of
our healthcarewith little or no out-of-pocket
costs.” Thisnew program correctsthat ineg-
uity.

The TRICARE Prime Remotefor Family
Members affects approximately 140,000 uni-
formed services active duty family members.
The active duty sponsorsinclude military re-

cruiters, Reserve Officers Training Corpsin-
structorsand their staffs, educational instruc-
torson permanent duty assignments and any
other active duty personnel on permanent duty
assignments as designated by the Secretary
of Defense.

Active duty sponsors are encouraged to
contact the Defense EnrolIment Eligibility Re-
porting Systemto verify that information for
themselvesand their family membersiscor-
rect. Eligibility for TRICARE Primeremote
for Family Memberswill bebased on DEERS

stalled awireless network, which allowed
data to be transferred out of the field and
provided anear-real time capability to moni-
tor the message traffic in support of thedigi-
tal after-action-review process.

In addition, each of the TOCs had a 3-
person contractor-run data collection support
team living with the soldiersduringthe NTC
rotation. They set up tents, camouflage net-
ting, and jumped their operations each time
the TOCs moved.

Their mission wasto ensure the data col -
lection instrumentation stayed connected to
thedigital C4l systemsduring all phases of
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‘remote’ care

data. Sponsorsmay call DEERS personnel at
the Defense Manpower Data Center Support
Officetoll-freeat 1-800-538-9552. Sponsors
and family members can also update their ad-
dresses for DEERS on the Military Health
System/TRICARE Web site at
www.tricare.osd.mil/DEERSAddress/.
Additional information onthe TRICARE
Prime Remote benefit for active duty family
members, and the waive charges clause is
available on the TRICARE Prime Remote
Web site at www.tricare.osd.mil/remote.

TRICARE temporarily waives charges for
remote active duty family members

TRICARE release

Active duty dependentswho reside with
their TRICARE Prime Remote-eligible spon-
sors (sponsor must live and work more than
50 milesor approximately one hour’sdrive
from amilitary treatment facility), can look
forward to significant changesintheir health
care benefits.

TRICARE will temporarily implement a
“waiver of charges” for these active duty
family membersasameansto keep their out-
of-pocket health care expensesto aminimum
until the time when they will be eligibleto
enroll inthe TRICARE Prime Remote pro-
gram.

TRICARE Prime Remote family mem-
bers should retain for their records, all cop-
iesof medical receipts, claimsand Explana-
tion of Benefitsfor claimswith dates of ser-
vice from Oct. 30, 2000 and later.

TRICARE projectsthat it will beginre-
imbursing cost-shares, copayments and
deductiblesfor these services no sooner than
Aug. 1, 2001.

Ensure eligibility for “waived
charges”

You should take stepsto help ensure you
can make the most of thisimportant health
care benefit.

Consider thefollowing:

— Verify your active duty service mem-
ber sponsor iseligiblefor TRICARE Prime
Remote.

— Make certain all dependentsresiding

with the sponsor havetheir current personal
information (including address) in the De-
fense Enrollment Eligibility Reporting Sys-
tem.

— Seek your health care from
TRICARE-authorized providers. For help
finding a TRICARE-authorized provider,
contact ahealth care coordinator at 877-554-
2224,

— Continueto pay for your medical care
and submit your medical claimsasusual. If
seeking care from anon-participating pro-
vider you will beresponsiblefor feesat the
timeof service, and for submitting your claim
for reimbursement.

— Keep all copies of medical receipts,
claims and EOBs for claims with dates of
service from Oct. 30, 2000 until the
TRICARE Prime Remotefor Family Mem-
bersprogramisofficially implemented.

You will not berequired to submit thispa-
perwork, but these recordswill allow you to
ensurethat your expensesarereimbursed ac-
curately.

What'’s covered by “waived
charges?”

All authorized TRICARE cost-shares,
copaymentsand deductiblesfor covered ben-
efits with dates that fall in the established
timeframewill bewaived for al eligibleben-
eficiariesregardless of enrollment status(i.e.,
TRICARE Prime, Extraor Standard), if the

See Waiver, Page 9
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Fort water policy establishes irrigation, water management guidelines

By Stan Williamson
Scout Staff

“Fort Huachucahasagreat water conservationrecord,” said
Col. Michael W. Boardman, garrison commander, inapolicy let-
ter released to troop unitesand on-post housing residents.

“Your cooperation and on-the-spot helpin education every-
oneon our watering policy isappreciated.”

According to the colonel, thefort hasan obligation to bea
responsible steward of the environment. Water conservationisa
significant part of thisresponsibility That isthe purposebehind
thispolicy to establishirrigation and water management policy
for Fort Huachuca.

Family housing areas

Only attended, hand-hel d hoses can be used to water lawns,
trees, shrubs, gardens and flowers throughout the year at any
time. Newly seeded |awn areasmay bewatered with hand-held
hosesonly.

Resdentsare urged to timetheir reseeding to take advantage
of summer rains, usually July and August. To get acopy of re-
seeding guidelinesto improve successingermination, call 538-
SAVE.

Residentsinfamily housing areasmay usesprinklersor soaker
hosesfor yard irrigation twiceaweek during themonthsof May
and Juneonly. Dueto water storageand pressurelimitations, the
use of sprinklersis staggered by housing area and day of the
week.

TheBonnieBlink resdentsmay weater with sprinklersWednes-
daysand Sundaysfrom 6to 8 p.m.

Theremainder of thefamily housing arearesidents may wa-
ter with sprinklerson Tuesdaysand Saturdaysfrom 6to 8 p.m.

Residentswill provide sufficient watering with either sprin-
klersor hand-held hosesto maintain the heal th of treesand shrubs
intheir yards.

Family housing showerheads may be from 1.5 gallons per
minuteupto 2.5 gpm. If you do not know whet type of showerheed
isinyour house, you should check for complianceor call 538-
SAVE. Non-complying showerheadswill beexchanged at Self
Help, Building 22408.

Non-family housing areas

For other-than-family housing aress, attended (hand-held)
hoses can be used at any timeand sprinkler irrigation may occur
for up to two hoursonly between 3 and 10 p.m., twice aweek
during the months of May through September.

No watering with sprinklerswill occur between 10 am. and
3 p.m. on any day, other than the exceptions listed below for
areaswatered with treated effluent. Supplemental watering with
sprinklersshould belimited during monsoon season.

Areaswatered by treated effluent, such astheMountain View
Golf Course, Chaffee Parade Field, partsof M1 Villageand the
Eifler SportsComplex, may beirrigated to meet misson physicad
training requirements. Thisexceptionisduetolimitationsinavail-
ability of treated effluent.

Showerheadsinadminigtrative buildingswill haveamaximum
water use ratio of 1.5 gpm. If you do not know what type of
showerhead isin your area, check for complianceor call 538-
SAVE.

Theorganization occupying afacility must ensurethat timing
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theexercise. They did atremendousjob.

of sprinklersiswithinthe allowablewatering hours. Command-
ersand directors of these organi zationswill ensurethat systems
areincompliancewiththispolicy.

At remoteor unmanned facilities, the managing organization
must ensurethat irrigationstiming iswithin authorized hours.
Resetting of irrigation systemsfollowing power failures, so that
irrigationiswithinalowablehours, will becorrected nolater than
theend of theworking day following the power outage.

No running water

Residentsand employees must prevent water they areusing
from running onto pavement or into thestreet. Nowater istorun
from unattended hoses.

Whenwater isemptied from wading poolsor other collection
devices, it will bereleasewhereit can be used by lawsand veg-
etation, and not runinto the streets.

If thewater can berelease so that it quickly entersthe sew-
age system, then it may be disposed of throughthe sewers. This
will alow for recovery, treatment and reuse of thewater within
thefort’seffluent reuse system.

Car washes

All car-washing activitieswill use appropriate nozzlesand
bucketsto prevent water wasting. No water will beallowed to
run from unattended hoses.

Fund-rai sing groups performing car washed are encouraged
to providethe option of a“ Conservation Wash,” such asusing
window cleaner onwindshieldsfor adonationtotheir fundraiser,
or to consider other methodsto raisefundsfor their respective
organizations.

Approved car washeson post will only beheldinthe parking
lot next to the Cochise Theater or inthe parking lot next to the
Thrift Shop at the Main Gate. Approval to hold acar wash must
be obtained from Marta Johnston, Directorate of Morale, Wel-
fareand Recrestion, at 533-2080.

Maintenance requirements, or problemsthat result in water
leaksor water being wasted, must bereported to the Directorate
of Ingtalation Support immediately, at 533-3151.

When placing aserviceorder, specify that water isleaking,
what itisleaking fromif possible, therequired repair, andtry to
provideinformation on the approximate size of theleak, such
assteady drip, stream aswide asapencil or stream likeafire
hose.

Enforcement for non-compliance

Housing residentswill becited for violationsof thispolicy.
Thesecitationswill be provided to the soldiers commander for
command information and action.

Threecitationswill result inareferral to the garrison com-
mander for review of theindividua residents housing statusand
possibletermination of housing privilegeson Fort Huachuca.

Adminigrativeareaswill dsobecited. Thesecitationswill be
referred for action through the chain of command.

Individual sand organi zationswith water saving suggestions,
with concerns about water waste at a specific facility or resi-
denceonfort, or withinterest in additiona information about im-
proving their personal or unit water conservation efforts may
contact the Energy and Water Conservation Education Coordi-
nator, a 538-SAVE.

Be ‘wise’ about watering

WWESrdease

Thehat, dry seasonin southeastern Arizonaisinfull swing,
and you have probably already dragged out your hosesand
sprinklersin an effort to create and maintain agreen lawn
around your quarters.

Youmay aso bewatering trees, shrubs, flowersand out-
door container plantsin an effort to beautify your living area.
Thereareafew thingsyou should know to alow you to get
thebest resultsfrom thewater you use.

Firg of dl, remember tofollow the Fort Huachucalrrige-
tionand Water Management Policy. Copiesof thepolicy are
availableat theHousing Officeand the Self Help Store.

Bascdly, thepolicy dlowsresdentsinfamily housngto
water with ahand held hoseat any timeof year.

However, thepolicy restricts sprinkler and soaker hose
irrigationto themonthsof May and June, which areour hot-
test, driest months. Duetowater storage and pressurelimi-
tations, sprinkler useis staggered by area. Timersmay be
used to activateirrigation devicesbut only during theautho-
rized hoursand days.

Hereareafew tipsfor making the best use of your irri-
gationwater:

— Makesurethat your sprinkler isworking effectively
and puts out a consistent, uniform pattern of water. The
sprinkler should not pushwater highupintotheair, but should
apply water dosetotheground. Theevaporationrateduring
May and Juneisvery high, and muchirrigation water islost
to evaporation beforeit ever hitsthe ground and soaksinto
your lawn.,

— Moveyour sprinkler around your lawnto avoid over-
application and puddling of water inonearea. Useasoil
probe (can be borrowed from the Self Help Store) to help
you determine how well you'’ ve penetrated to the roots of
your lawn andto avoid overwatering. Grassrootsneed oxy-
genand drowning themwill kill thegrass.

— Becausedifferent typesof vegetation (lawns trees, flow-
ering plantsand shrubs) require different amounts of water,
check out theRes dentia Watering Guidefor Fort Huachuca,
whichtellsyou how to evauateyour irrigation scheduleand
finetuneit to makethebest useof your irrigation water.

— Usesoaker hosesto water your trees. Lay thesoaker
hoseinacirclearound your tree benesth thedrip line (where
rainwater runsoff theendsof thebranches). Thedriplineis
where the tree'sroots will be. Never water atree at the
trunk —therearenorootsthereand thetrunk canrot.

— Use3-4inchesof mulch over therootsof plantsand
treesto hel p reduce evaporation and discourage weeds.

— Raiseyour mower height to 1.5to 2.5inchestore-
ducewater lossthrough evaporationinyour Bermudagrass
lavn. Never mow more than one-third the height of the
grassat any onetimeto avoid“ burning out” your lawn.

For acopy of the Residential Watering Guide for Fort
Huachucaand other helpful pamphlets, whichwill helpyou
to makethebest use of your water resources, call the\Water
WiseEnergy Smart Program at 538-SAV E (7283).

Led by Alan Morris and Pam Birchard,
the third team (from the EPG Fort Hood
Field Office) focused on supporting the
National Training Center with After Action
Review products during the NTC rotation.

Using the Data Collection After Action
Reporting System, aproduct EPG to support
the Battle Command Training Program, the
DCARSteam was provided AAR products
derived from the collected digital datato sup-
port theNTC Training Analyst Facility per-
sonnel.

The use of DCARS provided digital in-
formationto theunitsinatimely manner. This
information supported the training feedback
loop through the AAR process.

The DCARSteam collected, 2.2 million
messages, 4,500 databasefiles, 55 graphical
overlays, and 55 Plans/Orders/Fragmentary
Ordersover aseven-day period.

“Your team was outstanding and every-
onerealizesthat if not for the efforts of your
team, many of the requirements for DCX
would have been missed. You can be proud
of what you and your folks contributed to the
effort,” said Capt. Maurice E. Marchbanks,
TACS chief.

“Team EPG did awonderful job in gath-
ering the volumes of digital data, supporting
the AAR process, and providing the stimula-
tion and simulation support for thisfast-mov-
ing DCX rotation at NTC. Their detailed
planning, dedicated execution, and excep-
tional technical know-how made this effort
extremely successful. | am proud of what
they didin supporting the Army’sdigitization
efforts,” said Col. Hugo Keyner, EPG com-
mander.

EPG continues to stand at the forefront
supporting the digitization and transformation
of the Army. Recently, the Secretary of the
Army awarded EPG, as part of the Army
Test and Evaluation Command, the Army
Superior Unit Award for outstanding merito-
rious performance during peacetimefor its
innovative and diligent implementation sup-
porting the comprehensive campaign planto
dramatically transform the Army.

Ask the Pediatrician

By Ursula Chesney, M.D.
Womack Army Medical Center

Q. What is the recommended sched-
ulefor well-child visitsinthetoddler years
and beyond?

A. The American Academy of Pediatrics
recommendswell-child visitsfor toddlersand
beyond at ages 12 months, 15 months, 18
months, 24 monthsand yearly thereafter.

Clinicscommonly giveimmunizations at
ages 12 to 18 months and then again between
the ages of 4 and 6 years. (NOTE TO PAOs/
EDITORSs. Check with your pediatric and fam-
ily-practiceclinicsto determineif local visit or
immuni zation schedul esdiffer and insert that
information hereif necessary.)

Parentswith concernsabout their children’s

health or development may call their children’s
enrollment sitesfor additional appointmentsto
addresstheir particular concernsandto arrange
for their children’syearly physicals.

Q. | am exclusively breastfeeding my
5-month-old baby. Does she need vitamin
D supplements, or is shereceiving all the
nutrition she needsfrom my breast milk?

A. Vitamin D supplementation (400 1U/day)
isrecommended for al infantswith darkly pig-
mented skinwho are exclusively or predomi-
nantly breastfeeding. Oneway that babiesob-
tain vitamin D iswhen sunlight causesareac-
tion on apre-vitamin D substancein theskin,
resulting in vitamin D production. Both de-
creased exposureto sunlight andincreased skin
pigmentation may result in decreased produc-

tion of vitamin D in the skin, and subsequent
vitamin D deficiency. Vitamin D deficiency may
lead to rickets, seizures related to decreased
levelsof calcium, and poor growth. Infantswho
havelighter skin pigmentation but receivein-
adequate sunlight exposure, or use sunscreen
(asthey should!), may also beat risk for vita-
min D deficiency.

“Adequate’ sunlight exposureisnot clearly
defined. For these reasons, the American
Academy of Pediatrics may soon recommend
that all exclusively breastfed babies receive
vitamin D supplementation. Ask your health-
care provider about how to obtain vitamin D
supplementsat your health-carefacility.

(Adapted from the Fort Bragg, N.C.,
Paraglide)

Waiver from Page 8

following applies:.

— Carereceived wasa TRICARE-cov-
ered benefit (Primerulesappliedif enrolled
in Prime).

— Carewasreceived fromaTRICARE-
authorized provider.

— Pre-authorization for specialty care
wasreceived (if enrolled in Prime).

What's not covered by “waived
charges?”

There are exceptions to the “waived
charges’ benefit which include:

— carereceived through the Program For
PersonsWith Disabilities,

— care received that is not covered by

TRICARE,

— carereceived from anon-authorized
TRICARE provider,

— point-of-service chargesif enrolledin
Prime, and

— pharmacy copayments.

To verify if your claim was processed, you
can contact your TRICARE Service Center
or, if your claim wasfiled through Palmetto
Government Benefits Administrators, you
may contact them directly at 1-800-225-4816
or visit their web site at
www.myTRICARE.com.

The“waiver of charges” will end when
the TRICARE Prime Remote for Family

Members program isofficially implemented,
allowing thoseindividual sthe opportunity for
enrollment in the program, tentatively sched-
uledfor April 1, 2002.

It isimportant to note that ADFMswho
choose not to enroll inthe TRICARE Prime
Remote for Family Members program will
be responsible for copayments, cost-shares
and deductiblesaccording totheir TRICARE
status (Standard, Extra or Prime) once the
TRICARE Prime Remote for Family Mem-
bers program isimplemented.

For more information please visit the
TRICARE Central Region web site at
www.triwest.com or
www.tricarecr.carson.army.mil.
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bilitiesand decidetheir best courseof actionisto
avoidafightwithusat dl costs.

Thelast question | typicdly ask soldiersis,
“how many of you have ever celebrated the
Army’shbirthday?’ Sadly, | would tell you that
maybe 25 percent of themindicatethat they have.

That, | tell them, is about to change. In the
future, we' regoing to take prideinthe Army’s
heritagetothepoint that if there’stwo soldiersin

afighting position on June 14, | expect themto
put amatchinapieceof MRE pound cake, blow
itoutandthensing“Happy Birthday” tothe Army.

Inrecent years, the Army hasbeenthesilent
member of the Defense Department aswehave
quietly gone about doing our nation’sbusiness
without callingalot of attentionto ourselvesand
our accomplishments. There’ ssomethingto be
said for modesty, but we deserve to flex occa-

--30--

sondly andtdl peoplewhoweare, wherewe ve
been and wherewe regoing.

| would hopethat thesethoughtswould add a
bittosoldiers understanding of boththe Army’s
transformation andthe changeto theblack beret.

(Editor’s note: this excerpt istaken froma
letter sent by Sgt. Maj. of the Army Jack Tilley
to the Army’s command sergeant major cont
munity last month.)



