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Sgt. David Velat from Company D, 40th Signal Battalion, uses a chemical agent monitor to ensure a protective mask has been

decontaminated during the battalion’s Nuclear, Biological and Chemical training Feb. 21.

40th Sig. Bn. soldiers MOPP up NBC competition

By Staff Sgt. Tim Volkert
11th Sig. Bde. PAO

Soldiersdonned their protective gear and learned chemical decon-
tamination procedures during the40th Signa Battalion’sNuclear, Bio-
logical and Chemicdl training week.

After learning the proceduresto detect and react to chemical agents
during company-level training, the soldiers spent Feb. 21 learning the
proper way to decontaminate their personal equipment and vehiclesat
11th Signal Brigade Training Areal.

OnFriday, thesoldiersthen put their skillstothetest during abeattalion
training competitioninwhich companiesinthe40th Sig. Bn. went through
NBC lanescovering all proceduresthe soldierslearned and refined dur-
ing theweek.

Thistrainingisacritica skill for 11th Signd Brigade soldiersbecause
they most likely will not be depl oyed near achemical company, said Sgt.
1< Class|vor Griffiths, 40th Sig. Bn. NBC noncommissioned officer.

“When we deploy, wewill not seeachemica company. It will just be
us,” Griffithssaid. “Wearedemondtrating to the battalion that if wehave
to, we cando it by using our own people, our own equipment, our own
know-how.”

Thistraining isgiving the battalion sol diersthe knowledge baseto
decontaminate their equipment and gear so they can continue on with
their mission, hesaid.

Duringthetraining Feb. 21, the soldierswent step by step through the
process of decontaminating their personal gear and then watched astwo
vehicleswent through the decontamination process.

During the competition, fiveteamsof 15 soldiers, each representing
their repective company, competed against each other by using land navi-
gation skillsto moveto different areas where they faced various NBC
tasks, Griffithssaid. Theteamsreceived pointsfor successfully completing
eachtask and dsofor thetimeit took themto navigate the course.

Inadditionto earning bragging rightshby winning thecompetition, which
went to Company C, Griffiths said the competition a so helpsmotivate
soldiersto continueto becomemoreproficient at NBC skills, and it shows
theNCO and officer |eadership that the sol diers can apply the skillsthey
havelearned.

The competition letsthe platoon sergeants and platoon |eaders see
how theteam interactsand hel psthem evaluatethe soldiers’ strengths
and weaknesses, Griffithssaid.

A 40th Slgnal Battahon soldier decontammates a humvee during
the unit’s Nuclear, Biological and Chemical training Feb. 21. During
the training, the battalion troops learned the proper way to

decontaminate their personal gear, equipment and vehicles.

First Cochise County-wide emergency response exercise set

By TanjaM. Linton
Media Relations Officer
Twenty-seven communities, including Fort

tween various agencies and organizations
throughout Cochise County.
Emergency responseteamsthroughout the

Huachuca, will participateinaCochise County-  county will actually deploy helicoptersand am-

wide emergency re-
sponseexerciseMarch ‘
9, fromapproximately 8
am.to5p.m.

The exerciseisthe
first of its kind in
Cochise County andis
designedtotest theco-
ordination and support
capabilitiesof federal,
state, city and county assets in response to a
mass casualty crisis.

Theexerciseistheculmination of monthsof
intense coordination and ¢l ose cooperation be-

Community members may
experience some traffic delays
in Sierra Vista or restricted
access to post March 9.

bulancesto respondto
Situations and volun-
teerswill beredidicdly
made up to simulate
casudtiesandinjuries.

Community mem-
bers may experience
sometraffic delaysin
Sierra Vista or re-
stricted accessto post.

Norma emergency serviceswill beavailable
throughout the county during the exercise.

Theprimary focusof thetraining exerciseis
to practicejoint incident command, control and

communications; hospital proceduresand pro-
tocols; health department proceduresand pro-
tocols, and publicinformation.

Theexercise was conceived after the Sept.
11 atackstotest the county’ sreadinessand abil-
ity torespondtoacrisisevent.

Thefollowing communitiesareinvolvedin
the exercise: Benson, Bisbee, Douglas, Fort
Huachuca, Huachuca City, SierraVista, Tomb-
stone, Willcox, Bowie, Cascabel, Cochise, Dos
Cabezas, Dragoon, Elfrida, Hereford, Kansas
Settlement, McNed, Naco, PAominas, Pirtleville,
Pomerene, Portal, San Simon, St. David,
Sunizona, Sungtesand Whetstone.

Community membersareasked not tointer-
ferewith the exercise and obey the directions
of on-scene personnel if they encounter exer-
cisescenarios.
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Store director retires

wife, Juanita.

The Fort Huachuca Commissary employees and staff bid a fond farewell to
Rollo D. Fischer, store director on Friday. Fischer served in the U.S. Navy
from September 1951 to August 1971. He is also a 30-year Defense Commissary
Agency employee serving worldwide. He was presented with the Superior
Civilian Service Award in recognition of outstanding performance and
accomplishments as store director of the Fort Huachuca Commissary from
February 2000 to March 2002. He is retiring in the Sierra Vista area with his

Commissary photo

getit back?

Under Arizonalaw, the maximum amount
allowed asasecurity deposit isone and one-
half monthsrent. However, landlordsarea so
permitted to collect thefirst month’srent at
the sametime. Thisof course can be ahefty
total sum. Thereisgood news nonethel ess.
If you maintain the premisesin good condi-
tion and pay the rent, within fourteen busi-
nessdaysafter termination of your lease, land-
lords must refund all of the security deposit.
If deductions are taken and the full security
depositisnot returned, thelandlord must then
provide awrittenitemized list of such deduc-
tions. To avoid conflicts over the security
deposit, protect yourself by thoroughly noting
all existing damageto the premisesat thetime

* Soldiers’ Lawyer

lam looking to rent ahome, but the landlord wants a hefty deposit.How much
can they legally charge me for a security deposit, and how can | be sure I'll

of move-in. Thisisyour right under Arizona
law, and it may proveto be great evidence
in court should you need that avenueto re-
cover asecurity deposit. Ultimately, if the
landlord wrongfully withholdsasecurity de-
posit, a tenant who successfully sues can
receive damagesin an amount equal totwice
the amount wrongfully withheld. For more
adviceon landlord/tenant issues, speak with
alLegal Assistance Attorney.(Editor’snote:
The Soldiers Lawyer is provided by your
JAG Legal Assistance Office. Visituson
theweb at http://huachuca-www.army.mil/
usag/sjallegalassistance/ or contact us at
533-2009 for an appointment. Legal advice
may not be given over the phone.)

Seott on the Street

Lifelong Learning

Distance learning education delivers

By Robert P. Campbell
Education Service Specialist

Distance learning isthe delivery of edu-
cational programsto off-site studentsthrough
the use of technol ogies such as cable or sat-
ellite television, video and audiotapes, fax,
computer modems, computer and video
conferencing, and other means of electronic
delivery. It should not be confused with “in-
dependent study.” Independent study inthe
form of correspondence study is sometimes
called distancelearning. But whilecorrespon-
dence study has been offered by collegesand
universities for more than a 100 years, dis-
tance learning today is not the same educa-
tional experience asindependent study.New
communication technol ogies enablelearning
to take place beyond the classroom - in the
workplace, car, or home. Increasing numbers
of collegesand universitiesnow offer courses
electronically. Asaconsequence, someone
pursuing adegree or struggling to keep pace
with new developmentsin a profession can
often obtain the required learning without
needing to enroll in aconventional campus-
based course.Remaining occupationally com-
petent in today’ s knowledge economy neces-
sitates continual learning. Use of technology
often makesit easier to acquire new learning.
Technology can provide highly individualized
instruction and enhance communication be-
tween faculty members and students. When
an individual chooses to pursue learning
through an electronic course, thisalso tends
to expand the person’s knowledge of how to
use technol ogy and the person’s capacity to
draw upon the resources of the
Internet.Distance learning offersamultitude
of programs, for example:Professional certi-
fication - certification programs often focus
on employment specidization, such ashazard-
ouswaste management or electronic publish-
ing, and can be helpful to those seeking to
advance or change careers.Degree programs
- individuals can earn degrees at adistance at
the associate, baccalaureate and graduate
levels.Continuing Education Units-isana
tionally recognized systemto provide standard-
ized measuresfor accumulating, transferring,

and recognizing participation in Continuing
Education programs.It isimportant to assess
the quality of distance education before en-
rolling inaprogram. Taking acoursefroman
institution accredited by one of thesix U.S.
regional accrediting associationsisan assur-
ance of quality in term of the curriculum and
theinstruction you receive. When assessing
aninstitution the student should ask theinsti-
tution:— the percentage of student/teacher in-
teraction;— the objectives of the program;,—
the successrate of graduates,— the comple-
tion rate;— how many graduates are placed
intheir field of training.If astudent has ques-
tionsor doubtsabout aningtitution, they should
contact an education advisor prior to commit-
ting to acourseand/or program.The costsvary
from course to course and from one college
or university to another. Eachinstitution sets
itsown price structure. In general, you can
expect direct chargesfor tuition, textbooks,
and other necessary course materials and
equipment aswell asfor any postage and han-
dling. Thereare severa sourcesof financial
aid available for distance education such
as.Federal programs- although most federal
programs providing grantsand loans are di-
rected to the resident student, some are appli-
cableto the distant learning student aswell.
Under certain conditions, Pell Grantsmay be
available to a person studying at a
distance.Veterans' benefits - can be used to
fund distance education programs. The
amount and type of assistance may vary. In-
dividua should contact thelocal VeteransAd-
ministration officefor details. Tuition Assis-
tance - use of military tuition assistance is
authorized for distance learning programs.
There are somerestrictionsand limitations.
Contact your local Education Center for de-
tailson using tuition assistance for distance
education.Other sources of financial aid are
available through employers, labor unions,
Vocational Rehabilitation, institutional aid, and
state supported education programs.For more
information about distance education programs
or other educational opportunities, visit the
Buffalo Soldier Education/Training Center at
Building 52104 or call 533-3010 or 533-2255.

Have we got news for you!

Read it online, click on huachuca-www.army.mil/USAG/PAQO

What issue did you raise at the AFAP conference?

All active duty and
retired military
should be exempt
from income tax.
Housing, uniform
and food
allowances for

be included in

basic pay in an
equalized manner

for single and
married personnel.

Reservists need
access to legal
benefits from JAG
when called-up.
The Reserve legal
officers are called
at different times
subsistence should and places from the
rest of the
Reservists.

Spc. Chrystal
Cunningham, U.S. Army

Disability payments
should not be
subtracted from
military retirement
payments. They are
two separate issues
in civilian life and
need to be the
same for the
military. Retirees
need mandatory
TRICARE briefing
to properly

Reserves

Lionel Williams, military
pay technician

understand their
healthcare benefits.

Marie & Charlie Balzarini,
retired Army

When maintenance
is done on housing,
in addition to
signing-off on a
work order, a quality
action
guestionnaire
needs to be added
so that the housing
office can check the
quality of
contractor’s work.

Air Force Senior Master
Sgt. Brian Dudding, 314th
Training Squadron

Fort Huachuca
needs more
visibility, publicity,
marking and shelter
for bus shuttle
stops...Servicemembers
need global access
to Channel 97 for
command
information from
cable satellite and
broadcast television
no matter where
you live.

Janie A. Stier, MWR
animal caretaker

School cafeteria
food needs to be
contracted out to
pizza and
hamburger
concessionaires -
we need more
variety. Youth
Services fees need
to be lowered.
Military youth need
a summer/
weekend job
program.

Whitney L. Weathersby,
Richard Kim & Recharde
A. Johnson, Smith Middle

School students
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TER: Send address changesto Five Star Publishing, PO.
Box 1119, Sierra Vista, AZ 85636.

To submit stories or inquiries, call (520) 533-1987,
DSN 821-1987 or fax (520) 533-1280. For advertising,

call (520) 458-3340 or fax (520) 458-9338.

Command Staff

Publisher/Commanding General.............ccocevereerenne
............................................... BG James A. Marks
Garrison Commander....... COL Michael Boardman
Public Affairs Officer......... LTC Marian R. Hansen
Command I nformation Officer......Stan Williamson

NCOIC......ooiieeee e vacant
Editorial Staff

Managing EQitor .........ccccevenveniene AngelaMoncur
Military Editor..........ccccceue.. SGT Sharron Stewart

Print Journalist........ccocevvveeeenne. SPC Jessicalnigo
Printer’s Staff

Co-owners.......Rebecca Ramsey & Mark L. Evans
Production Assistant.................. Angelica Pequefio
Print Journalist..........cccccoeieeinnne Robert J. Hebert




February 28, 2002

The Fort Huachuea Scout -

DENTAC, OCSC give youth something to smile about

By Sgt. Sharron L. Stewart
Scout Staff

Thanksto over $1,000 donated by the Officers and Civil-
ians’ Spouses' Club, six staff membersfromthe U.S. Army
Dental Activity examined over 1,200 elementary, kindergar-
ten and preschool age children Feb. 12-20.

DENTAC staff membersvisited the elementary schools
on post and the Child Devel opment Center to do the dental
examinations.

Coal. Terry Murphy, DENTAC commander said February
isNational Children’s Dental Health Month.

“WEe' ve seen much better dental health thisyear. Looks
like the children and the parents are really getting the mes-
sage. There has been a dramatic improvement. There are
lessnew cavitiesthisyear and old cavities have been fixed,”
Murphy said. “ Screening the kids are some of the best days
of my work year. They are so much fun to be around. Some
of them have the most amazing storieswhen it comesto how
they lost atooth,” he said laughing.

Murphy commended parents, teachers and school nurses
for the good job they have been doing practicing oral hygiene.
“The school nurses pretty much run this program year around.
They schedulefollow up visits. Parents are also increasing
their efforts by taking thetimeto make suretheir children are
brushing properly,” he said.

Hewent on to say that parents might haveto brush their
children’s teeth for them until they learn how to brush the
hard to reach spots. Regular dental visitsand proper brushing
areimportant when it comesto dental hygiene. Murphy also
said good dental hygieneincludesavoiding sugary snacksand
sugary drinks.

According to Carol Docktor, OCSC disbursement co-chair,

DENTAC photo

Staff members of DENTAC examined over 1,200 children
Feb. 12-20.

Photo by Sgt. Sharron L. Stewart

SofiaLopez and Capt. Justin Bordlemay, Dental Activity Command, perform a dental screening on Cesar Ceja, Feb. 20 at
the New Beginnings Child Development Center. Lopez advised the children of the Multi Age 4 classroom to brush gently

in order to take care of their gums.

DENTAC doesnot have any funding at all for dental preven-
tion. “OCSCisvery involved in supporting activitiesthat sup-
port servicemembersand their families, sowearevery proud
that we could help out,” shesaid.

Proceedsfrom the Thrift Shop OCSC’s other fundraisers
are used to support avariety of activitiesthat have animpact
onthemilitary community and their families, toincluderetir-
ees, Docktor said.

OCSC has made donationsto the Boysand Girls Club of
SierraVista, the Army Emergency Relief Fund and eventhe
Ronad McDonad Housein Tucson. “ Eventhoughit'sin Tuc-

son, Fort Huachucafamilies have had to usesits services,”
shesaid.

“Thiswould not have been possible without the Officers
and Civilians Spouses Club,” Murphy said. “ Because of bud-
get regulations none of theitems could be purchased out of
DENTAC’s appropriated budget. OCSC totally funded ev-
erything, they bought the toothbrush kits and pamphletsfor
kidsin thecommunity,” hesaid.

Docktor said OCSC supports activities on ayear round
basis. For moreinformation contact her at 458-1807 or fellow
fund disbursement co-chair Wendy Breen at 378-1763.

Signal soldier named NCO of year

Informative entertainment

Brig. Gen. James Marks, commanding general, U.S. Army Intelligence Center and
Fort Huachuca, present cast members of the play 1001 Black Inventions with a CG’s
coin and a picture of Fort Huachuca. Members of Pinpoints Theatre include (from
left) Ersky Freeman, founder of Pinpoints Theatre, Justine Hall, Darrell R. Rogers and
Linda Evans. The play highlighted the inventions of African Americans including the
dustpan by L.P. Ray, the hairbrush by Lyda D. Newman and the heating furnace by
Alice Parker. Over 500 people attended the play hosted by the Fort Huachuca Equal
Opportunity Office. The eventincluded afood sampling and exhibits.

Photo by Sgt. Sharron L. Stewart

Call

| seethat work ontheparkinglot at theMain
Post Exchangeisnearly finished. My question
ishow many of the parking spaceswill bere-
served for the privileged few who are sergeants
major, colonelsand generals? | figurethe PX
has lost at least athird of the parking spaces
dueto the requirements now imposed since 9-
11. Also, arethose spacesfor the active duty or
retired officers and senior NCOs or does this
include their spouses (we called them depen-
dentsinmy day)? Finally, since so much park-
ing space hasbeenlost, why not “ unreserve’ all
the spaces except those for the handi capped?

Response

TheDirectorateof | ngtallation Support would
liketothank thecaller for the opportunity to ad-
dressthe parking at the Post Exchange. In an

sommander’s Hotline

effort to provide Force Protection Security mea
sures, the ingtallation has engaged in many
projectsthat involvethe execution of vehicular
parking standoff distances. Obvioudy, theproject
at the main Post Exchange will decrease the
number of parking spacesby atota of 54 spaces.
However, the new parking arrangement
should have minimal effect on customer conve-
nienceand will provideamuch safer environ-
ment for the patronsto enjoy their shopping ex-
perience. The current plan for thetype of “re-
served” parking spacesisderived from JOINT
AR-190-5 and Fort HuachucaReg. 420-11.
We can assurethe patronsthat the reserved
parkingwill only beto the minimum extent nec-
essary to accommodatethe requirementsof the
abovelisted regulations.
ThomasE. Borer, Executive Officer
Directorateof I nstallation Support

By Spc. Jessica lnigo
Scout Staff

For Sgt. Frank A. Lett, being named thenon-
commissioned officer of the year camejust by
doingwhat an NCO does— training soldiers.

AsLett bused himsdf preparing hissoldier,
Spc. Jeremy Johnson, for theboard, he became
board savvy aswell.

Lett quoted the Drill
Sergeant’s Creed of
never asking asoldier to
do what he has not at-
temptedtodohimsdf and
said, “Now I’ve been
throughit. | canbearole
model and set the ex-
ample for those | work
with. When | ask a sol-
dier or NCOtogobefore
theboard | will havebeen
in their shoes and now
they can attempt to
achieve what 1've
achieved.”

Lett currently is the
acting platoon sergeant
for Company A, 86th Signd Baitdion. “ Thesky's
the limit now,” he said, as he just recently be-
came promotable and will beinducted into the
Sergeant AudieMurphy Club Feb. 8.

Thisisjust thebeginning for Lett, ashehas
dreamsof becomingadrill sergeant, recruiter, and
even acommand sergeant major oneday.

“Now | just haveto decidewhat | want todo
first — be arecruiter or adrill sergeant,” Lett
sad, whoisoriginaly fromLosAngees.

Lett hasbeeninthemilitary for just over four
years and hopes he can continue to fast track
through the rest of his career. “That the great
thing about themilitary. You decidewhenyou get
promoted. That'swhat | dwaystell my soldiers
—'If youwant to betheonein charge, get your-
sdf promoted. It'sall uptoyou,’” Lett said.

He continuesto achieve above and beyond
asan NCO to one day reach hisgoa asacom-

Sgt. Frank A. Lett, NCO of the Year

mand sergeant mgjor, hesaid. “ Assoon as| get
looked at for E-8, | want to bepicked up.”

L ett said hewas continuoudy encouraged by
hisfirst sergeant, 1t Sgt. TyronePowell, tomake
ittoNCO of theyear.

“Being named theNCO of the Year meant a
lot to me because | am a representative of my
brigade and practi-
cdlytheentiresignd
family. | show the
type of soldiersthe
Sgnd Corpscaries
| beat out themilitary
intelligence and
medica command
soldiers. This just
provessignd hastop
qudity soldiersand
NCOs.”

Letasosadtha
he wouldn’t have
been ableto makeit
far without the sup-
port of his wife,
Monelle, and two
daughters, Jenyka,
12,andMia, 7.

“They put upwithalot of latehours. My wife
really helped meto reach what I’ ve achieved,”
hesad.

Lettiscurrently working toward adegreeat
Cochise College. Hisawardsincludean Army
Achievement Medd, Good Conduct Meda and
NCO Professiona Development ribbon.

Lettwill officialy berecognized at the Fort
Huachuca 2001 Soldier, Noncommissioned Of-
ficer and Civilian of the Year breakfast set for
6:30am., Wedneday & LaHacienda. Brig. Gen.
JamesA. Marks commanding generd, isthehost
and Command Sgt. Mg. LawrenceHaubrich, is
the guest speaker.

Tickets can be purchased at Rodney Hall
AdminigrativeOffice, cal 533-3295 or 533-5520.
The breskfast is open to the public. Cost is$8.
Noticketswill besold at thedoor.

Frequent flyer miles: are they taxable?

JAG release

ThelRSrecently issued a Tax Announce-
ment advising it will generally not assert tax
ligbility for promotiona travel benefits, includ-
ing frequent flyer miles, received by federa em-
ployeesasaresult of officia travel.

The IRS announcement warns, however,
that promotiona benefitsthat are converted to
cash or compensation paid astravel benefits
are taxable. The announcement also states
should the | RS position regarding the taxability
of travel benefits change, such guidancewill

be applied prospectively.

Asreportedinthe Jan. 17 edition of TheFort
Huachuca Scout, government employees may
now retain for persond usefrequent flyer miles
travel benefitsreceived asaresult of officid travel.
Call the Fort Huachuca JAG Officefor details
onrestrictionsontheuseof thisnew benefit.

For moreinformation, call (202) 622-4605.
Taxpayers may e-mail the IRS at
Notice.Comments@irscounsel .treas.gov. In-
clude* Announcement 2002-18" inthe subject
line of any electronic communications.
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Susan Zalkind (middle) and Edna McCarty (left),
artists from Camp Verde, explain to seventh-
grader Terrance Jackson about the beginning
techniques of sculpting alabaster.
By Angelica Pequefio
Scout Staff

Theentire seventh-grade class of General SmithMiddle
School were treated to afun and exhilarating morning of
usingtheir artistic abilities.

Two renowned artists, Susan Zakind and EdnaM cCarty

Tyler Goodman doesn’t mind getting
his hands dirty sandpapering his
alabaster stone to make it as smooth
as possible.

traveled from Camp Verde, Arizonato give afour-hour teach-
ing/recreational session in scul pting theworld of stones' best
kept secret-alabaster. Alabaster isavery soft mineral, de-
rived from gypsum, which can befound in sedimentary rock.
The classwas sponsored by Project GRAPE, agang preven-
tion program. Zalkind has been featured in various maga-

Photos and graphics by Angelica Pequefio

Voila!, finished products courtesy of the
featured artists, Edna McCarty and Susan
Zalkind.

The second step in sculpting alabaster is
dipping itin water, as Aaron Black is doing,
which gives the stone a nice and shiny
texture.

zines, such asinthe August 1996 issue of Lapidary Journal.
If you areinterested in learning more of thiswondrous min-
eral, or areinterested in buying ascul pture uniquely designed
by Zalkind or her husband, Paul Hawkins, you can find them
on the internet at www.alabaster.net. You can also email
them at rockhead@sedona.net.

By Spc. Jessica Inigo
Scout Staff

The ArizonaAssociationfor
the Gifted and Taented recently
named a Colonel Johnston El-
ementary schoolteacher, Cecilia
Gross, Arizona sgifted teacher
of the year. “I was totally
surprised,” Gross said, who be-
lieves she received the award
because of the multiple duties
sheperformswith the gifted stu-
dents at all three on-post
schools.

Gross teaches gifted stu-
dents in kindergarten through
eighth-grade who have shown proficiency in certain areas through standardized testing.In the
mornings Grossteachesreading and fast-paced pre-algebraand a gebra, whilein the afternoon
sheconductscritical thinking activities. “ Thisprogramisdesigned to servethetop three percent
of thestudents,” Grosssaid. “It ismost beneficial to studentswho are so bright they just drift
through regular classes. The bad thing about that islater inlifethey’ ve devel oped no good study
habits. Gifted students sometimes areterribl e college students because they don’t havetheright
habitsand were not properly challenged.”

Because of this, Gross has named the program she has implemented for gifted students,
Challenge.Having not only been atalented student, but al so raising three gifted children of her
own, Grossredlized schoolshad to do something morefor childrenwho excelled at afaster rate.

Photo by Spc. Jessica Inigo
Cecilia Gross, Arizona’s 2002 gifted teacher of the year,

speaks with two of her gifted students.

—ort teacher wms Arlzona s gifted teacher of the year award

“Parents have been very pleased with the resultswe' ve been getting,” Grosssaid, who consid-
erseducation to not just be school business, but afamily affair.

Gross acknowledgesthat the school systems have changed dramatically inthelast 30 years.
“We' redealing with alot more challenging issues. Not only do we haveto meet the demandsthe
state hasto put on us, but providefor the emotional side of the student’sneeds.” Thisisdone
with both teacher and parent cooperation, she said.

Gross has been ateacher since 1968 and hasworked in the Fort Huachuca school district
since 1974 and she says she has no plans of stopping any time soon. “I’ m very dedicated to the
military community,” shesaid. Of all her yearsteaching only two have been outside of military
communitieswhile her husband was deployed to
Vietnam. At that time she went back to her home-
town of Lynch, Ky.

Grosssaid aperson must keep ayoung mindin
order to beasuccessful teacher. “ The hardest thing
| have to deal with is keeping up with them. I'm
never aweek ahead of them when preparing ma-
terial. They' reawaysright at my heels. Thesekids
know alot about alot so | havetoread alot just to
keep up withthem. Their interestsare so varied so
| have to always keep learning. “ Gross said that
regardless of the fact these students are in faster
paced classes the workload is no more than the
average student. “Thework my bemoredifficult, +1o award Gross received for her
but no morefor them thanwhat regular tudentsgo  enthysiastic, exceptional performance .
throughW|th I’egu|8f C|6$€S. It Smweto beaChd She was recogrnzed by the Arizona
lenge.” Association for Gifted and Talented

ifted Teacher of the Year ' _

-l o e

ecilia Gross

“Tiger” is a beautiful, gray/white brindle
spayed female lab/pitbull mix. Sheis three
years old and is very sweet and would make
agreat addition to any family. Her adoption
feeis only $22, which includes amicrochip,
a heartworm test, all vaccinations, and
deworming.

“Crista” is a13 month-old female rottweiler/
chow mix. Don’t let the breed fool you —
Cristais very sweet and cute! Her adoption
fee is $42, which includes a spay, a
microchip, a heartworm test, all
vaccinations and deworming.

Pets of the Week

#1: “James” is ared, short-haired, young
adult male chow mix. He is very friendly
and would love a new family to spend time
with. His adoption feeis 42, which includes
a neuter, amicrochip, a heartworm test, all
vaccinations, and deworming.

These and several other dogs and cats are available at the Fort Huachuca Veterinary Treatment Facility from 8 a.m.to 4 p.m., Mondays through Fridays. The facility is now open
through lunch. For information, call 533-2767.

#2: “Lady” is afemale, white, young adult
mixed-breed dog. Sheis very friendly and
rambunctious and loves to play. Her
adoption feeis $52, which includes a spay,

a microchip, a heartworm test, all

vaccinations, and deworming.

Lion attack on urban dog in Tucson serves as reminder for Fort Huachuca

AGFD release

A lionattack onadoginaresidentid yardin
Tucson servesasareminder for Arizonansto
belion and bear aware this season, especially
consideringthedry conditions.” Thereistypi-
caly anincreaseinal human-wildlifeencoun-
terswhen conditions are dry and natural food
stuffsaren’t available. Thecomparatively lush
habitats we have around our homes, parksand
golf courses can attract a wide assortment of
wildlife. Thereare somesmplestepspeoplecan
taketo helplessenthe possibleconflicts,” said
Gerry Perry, the Tucson regiona supervisor for
the ArizonaGameand Fish Department.When
conditionsaredry, lionscan extend their territo-
riesintomargind habitat— urban-wildlifefringe
aress. Young, inexperienced lionshavethehigh-
est possibility of ending up in an urban

area.According to Sheridan Stone, Fort
Huachucawildlifebiologigt, thesameconditions,
risks, precautionsand recommendations men-
tionedinthisarticlegpply to Fort Huachucares -
dences, picnicaress, riding and hiking trailsand
other outdoor recreation sitesWildlifeofficias
al so expect human-bear encountersinthehigh
country to beontheincreasethisyear aswell.

Pleasebebear avare Kegpinmind that wild
animasaren’t just found on the urban/wild land
fringeareas. Wild animal sroutindy usewashes
and canalsasroadwaysinto urban areas. Golf
coursesand parkscan provideamagnet for wild
animals, especially predatorslooking for small
prey likerabbitsand ducks.Here are someba
sic stepstotaketo reduce wildlife encounters:
Do not intentionally feed wildlife. By feeding
deer, javelina, raccoonsand other wildlife, you

candsoattract mountain lionsthat feed onthose
species. In higher elevations, bearscanaso be
attracted to such food sources. Concentrating
wildlifeat feeding stationscanincreasetheinci-
dence of disease such asrabiesand distemper.

Store garbage securely. If you livein bear
country, do not put your garbage out until the
day itisbeing picked up. Do not leave pet food
out. Feed your pet only what it will eat at one
time, then removethefood or food container so
itisnot an attractant. Skunks, coyotes, bobcats,
raccoons, javelinaand other wild animalscan
beattracted to pet food.

Take pet precautions. Whether at home or
inthewild, don'tlet your petsbefreeroaming.
Keep them under your control asmuch aspos-
sble. Don'tleaveyour petsoutsideat night.

Walk, jog or hikeingroups. Evenwhen hik-

Have we got news for you!

Read it online, click on huachuca-www.army.mil/USAG/PAQO

inginwild landsadjacent to major metropolitan
areas, you can encounter awide-ranging moun-
tainlion.

Make noiseto reduce your chances of sur-
prisngalionor bear. A sturdy walking stickisa
good idea- it can be used to ward off alion or
bear.

Supervise children. When in lion or bear
country, keep children closeandinsight. Make
surethey areindoors before dusk and not out-
side before dawn. Make surethey know what
to do - and not do - if they encounter alion or
bear. Trim the vegetation around your hometo
lessen theamount of hiding cover animashave.
Keepin mind that wild animals can be unpre-
dictable. Every encounter hasitsown set of cir-
cumstances and can be different — you must
exerciseyour ownjudgment.
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Gommunity Updates

2002 post phonebooks available

The 2002 Thunder Mountaineer phone
books/guidesand CD-Romsarenow available
at the Public Affairs Office (Building 21115)
on Brown Parade Field across from the ga-
zebo. Unit or officerepresentativesshould call
Pat Dillingham, editorial assistant, at 533-1850
with the number of copiesdesired.

Apply for scholarships

Applicationsarenow available at the Fort
HuachucaMain Post Library for scholarships
from the Noncommissioned Officer, Enlisted
and Civilian Spouses' Club. Application dead-
lineisMarch 31. For more information, call
Sharon Bell at 459-8797.

AG functions move

The Adjutant General Directorate has
moved the Strength Management Divisionfrom
Building 41420 to the second floor of Building
41421. Thetemporary numbersare 533-9559
or 533-9563. Personnd OperaionsDivisonand
Enlisted/Officer Promotions has also moved
andisnow locatedin Rooms9and 10 of Build-
ing41330. Thetemporary number is533-1503.
AG gpologizesfor any inconvenience. For more
information, call Dan Obeso, chief of Person-
nel ServicesDivision, at 533-5242.

Immunization hours change

Effectiveimmediately, al immunizationsand
injections provided by the Adult Family Care
Clinicof Raymond W. BlissArmy Health Cen-
ter will be provided on Mondays, Wednesdays
and Fridays from 1 to 3 p.m. only. Patients
should direct questionsor concernsto thenurs-
ing staff of the Adult Family CareClinic.

Reservists wanted for local unit

The 6402nd Reserve Training Unit (Intelli-
gence) islocated here at Fort Huachuca. This
isapointsonly unit. We have no paid slotsor
IMA training funds.

Thisunitisopentodl rankswith any Mili-
tary Occupational Specialty. Our unit meetsat
6:30 p.m. on the first three Tuesdays of the
month at Building 31122. Themeetingsareei-
ther seminarson variety of military subjectsor
administrative support of your reserve career.
Each meeting provides an opportunity to earn
oneretirement point.

Thereisaso an opportunity to volunteer for
variousprojectsto earn additiona points. Even
if your civilianjob requiresalot of travel that
would prevent you from regularly attending the
meetings, do not hesitate to contact us. We may
be ableto work with you on aspecial project.
We have acarpool from Tucson.

For more information, call Ma. Mary
Spellman at 601-636-3417 or e-mail
mary.spellman@us.army.mil.

Range closures
Today AF, AG,AH,AK,AM, AN,
AR,AU,T1,T1A, T2

Friday AF AK, AM, AN, AU, AW

Saurday  AL,AM,AU,AV,T1,T1A
and T2

Sunday AU

Monday AL, AU, AW, T1,T1A, T2

Tuesday  AF,AG,AL,AM,AW,T1,
T1A, T2

Wednesday AF,AG,AL,AM, AW, AY,
T1,T1A, T2

March7  AF AG,AM, AW, T1, T1A
and T2

March8 AF AG,AM,AW, T1, T1A
and T2

March9  AF AG,AU, AW, AY, T1,
T1A,T2

March10 AF AG,AU, AW, T1, T1A
and T2

For moreinformation, call Range Control
at 533-7095.

Candlelight ball plans

TheSerraVigaAuxiliary & Foundationwill
hogtits14thannua ball March 9at theLakeSide
Activity Centre. Thethemeis TheLiberty Ball,
black tie optional. The casino will open at 6
p.m., dancing to thegreat music Clayton, Sdllee
& Co. and dinner by candlelight. Reservations
are $75 each and deadlinefor reservationsis
Friday. For moreinformation, call thefounda-
tion officeat 417-4502.

Combat Lifesaver courses set

There have been program changes made
to the Combat Lifesaver Course on Fort
Huachuca. FH Regulation 40-2 coverstrain-
ing of Combat Lifesaversand tasksauthorized
to beperformed ontheinstallation. The publi-
cation can be found on the Fort Huachuca
Homepage at http://huachuca-www.army.mil.

The schedule for courses for fiscal year
2002isasfollows:

Combat Lifesaver Correspondence Course
(for new personndl): March 4-6, 2002; June 3-
5, 2002; and Sept. 9-11, 2002.

Combat Lifesaver Recertification Course
(for expired personnel): March 7-8, 2002; June
6-7, 2002; and Sept. 12-13, 2002.

Combat Lifesaver Refresher Course (for
current personnel): March 8, 2002; June 7,
2002; and Sept. 13, 2002.

Requestsfor slotswith all documentation
requiredin FH Reg. 40-2 should besent through
battalion and/or brigade S-3 channel sto the post
G-3 schools NCO. Questions on course con-
tent can be directed to Staff Sgt. Jose L upian
or Staff Sgt. Daniel Traver at Raymond W.
BlissArmy Health Center at 533-4758/3727.

Federal Jobs Workshops

Federal JobsWorkshopsare offered to ex-
plain subjects such as What is Federal Gov-
ernment Employment, How To Usethe Internet
To Find Out Where Government JobsAre L o-
cated, Federal Jobs Benefits, Federal Pay
Scales, Interpreting aFederal Job Advertise-
ment, Federal Applications, How to Apply for
aGovernment Job, Veteran's Preference, The

Selection Process, RESUMI X Procedures, and
Outlook on Opportunities. Thepublicisinvited
toattend. All Federa JobsWorkshopsareheld
inBuilding 22420 from8to 10a.m. Noreser-
vationrequired. Thepublicisinvitedto attend.
Workshopsareset for March 8, April 12, May
10, June 7, July 12, Aug. 16, Sept. 13, Oct. 18,
Nov. 15and Dec. 6. For moreinformation, call
ThomasL . Hapgood at 533-7314.

Retirement dinner planned
TheDirectorate of Installation Support in-

vites the Fort Huachuca community to fare-

well Nancy Smal dur-

rine Master Gunnery Sgt. Tom Fredericks at
538-4367 or Elaine Perkins, JITC visitor sup-
port, at 538-5429.

VA Benefits briefings set

Veterans Benefits Briefings are given by
representativesof the VA Regional Office, VA
Hospital and Tucson Vet Center. Representa-
tivescover VA Benefits such aseducation and
training, health care, home loan guarantees,
disabiliity compensation, pensions, lifeinsur-
ance, burial, and vocational rehabilitation.

Itisimportant for all soldierswho are sub-
mitting claims for

ingaretirement dinner
March 29. Small is
retiring after 45 years
of government ser-
vice. Thesocial hour
beginsat 6 p.m. with
dinnerat 7p.m.a The
Grill inthe Pueblo Del
Sol Country Club.
Dinner menu in-
cludeschoiceof char-
broiled flank steak or
chicken piccata, with
roasted garlic
whipped potatoes,
fresh vegetable, gour-
met salad, rolls, des-
sert, coffee and tea.

AER campaign begins Friday

The Army’sannua fund-raising cam-
paign for Army Emergency Relief runs
Friday through May 15. For 60 years,
AER has assisted more than three mil-
lion soldiersand their familiesintimesof
financial emergency.

The Army Emergency Relief isapri-
vate, noprofit organization dedicated soldy

medical conditionsto
cometothisbriefing.
The forms necessary
for thesubmissionand
an explanation of how
to completetheforms
isprovided.

The public is in-
vited to attend this
briefing. All VA ben-
efitsbriefingsareheld
inBuilding 22420.

General informa
tionisprovidedfrom8
a.m. to noon, and as-
sganceinfilingcdams
isdonefrom 1-3 p.m.
No reservation re-

Anyonewishingtoor- p , : quired.
der fish may do so E)c\)an-’!eIpl ng the Army take care of its Briefingsfor 2002
with advanced notice. ' are set for March 21,

Cost is $20 per
personincluding gratuity. RSVPto Terri a 533-
3349 or Suzi at 533-3896 by March 20. All res-
ervationsmust be paid for by March 20.

JITC hosts annual conference

The Joint Interoperability Test Command
will host the 12th Annua I nteroperability Con-
ference April 8-11in Building 61801, Greely
Hall Auditorium (Room 1215). The confer-
ence attracts about 300 attendees from across
DOD andisanimportant forumfor identifying
critica interoperability issuesthat influenceand
impact our support to the warfighters. Mg.
Gen. Daniel M. Dick, Director for Strategy,
Requirements and Integration (J8), US Joint
Forces Command, isthe conference keynote
speaker. This year’s theme is “Current
Interoperability Initiatives.”

The conference feeis $15, if registration
aswell as payment isreceived by March 22.
If payment isnot received by thisdate, the con-
ferencefeewill be$20. In additiontothecon-
ference, JITC will host an | cebreaker Socid
6-9 p.m. on April 8 costing $10 per person; a
Dinner Social 6-9 p.m. on April 9 costing $20
per person; and agolf tournament 8am.-1 p.m.
onApril 11, costing $25 per person.

Additiona conferencedetailsand registra-
tioninformation can befound onthe I TC Web
page at http://jitc.fhu.disamil/iop_conf/2002/
iop_con.htm. For moreinformation, call Ma

April 18, May 23, June
20, July 18, Aug. 21, Sept. 19, Oct. 17, Nov. 21
and Dec. 19.

Scholarship applications due

TheShirley Hinkley Scholarshipwill bepre-
sentedto alocd high school senior wholivesin
thelocal area. Tobeconsidered, students must
have a grade point average of 2.5 or higher
during the last two years of high school, and
demonsdtrate having afinancial need, awilling-
nessto serveand provide self-help.

Scholarship applications are available at
BuenaHigh School, SerraVigaPublicLibrary,
Fort HuachucaLibrary and the Fort Huachuca
Thrift Shop.

Applications are to be mailed to the Fort
Huachuca Thrift Shop, PO. Box 12772, Fort
Huachuca, AZ 85670-2772 and must be post
marked no later than April 1.

For more information, call 458-4606 on
Tuesdays or Thursdays and ask for Lois or
Diane.

Troops to Teachers needed

Military veterans have established asolid
reputation asexcellent teachersand exemplary
rolemodelsfor today’ s students.

If you' reinterested in becoming ateacher
and need information about certification and
finding ateaching position, contact the Arizona
Troopsto Teachersofficeat 1-800-830-2134.

Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Community

To add items to the calendar, call the Central Community Coordinator at 533-

Events Calendar
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- SV Optimist Club meets at
6:30 a.m. at the Landmark
Café. Call John Schirmer at

Thunder Mountain Marathon &G~ Rela ys
March 23,2002
Full & Half Marathons, DK Fun Runs & Relay Teams
Call Michelle Kimsey at 533-3180 to register and for details.

378-1062.

- National Association of
Retired Employees Chapter
1400 meets at 11a.m. at
OYCC. Call 378-6605 for
details.

- Huachuca Area Retired
Teachers Association meets
at OYCC at 10 a.m.

- Post Accommodation
School early release
schedule: 1:15 p.m. for
Johnston, 1:20 for Myer
Kindergarten, 1:30 p.m.

for Myer 3¢ & 4" Graders

| and 1:40 p.m. for Smith.

- Rollerskating at Youth
Services, Bldg. 49013 from
6:30 - 8:30 p.m. call
533-3205 for details.

1 2

-5th Annual Wellness Fair
at Ethel Berger Center
from 10 a.m. - 3 p.m.
This event is free and
open to the public.
+Latino Disco at La
Hacienda from 10 p.m. -
4 a.m. Call 533-732 for
details.

3

4 5

6 7

8 9

- The Wild Bunch at the OK
Tombstone beginning at 2
p.m.

- San Pedro Kiwanis meets
at noon in the Crystal
Room of Thunder
Mountain Inn. Contact
Nilda Townsend at 458-
9647.

- Thunder Mountain Bridge
Club meets at 12:30 p.m.
at Thunder Mountain Inn.
Call Dianna Smith at 432-
3883.

*ACAP/TAP Three-Day
Workshop at Bldg. 22420
from 8 a.m. - 4:30 p.m.
Call Thom Hapgood at
5337314 for details and
reservations.

- Rickety Rockettes meets at
OYCC at 10 a.m.

-National Association of
Retired Employees Chapter
1400 meets at 11 a.m. at
ovcc.

*Put Prevention Into
Practice (PPIP) & Health
Promotion Class meets
from 2 - 3:30 p.m. at MCC|
Call 533-2246 for
additional info.

- Cochise Toastmasters
meets at Landmark Café

-La Salida Del Sol Lions
meet at Thunder Mountain
Inn at 6:45 a.m. Call Lee
at 378-1399 for details.
+ACAP/TAP Three-Day
Workshop at Bldg.

22420 from 8 a.m. - 4:30
p.m. Call Thom Hap
good at 5337314 for
details and reservations.
SV Chess Club meets at
Peter Piper Pizza at 7 p.m.

- TheVigilantes at the
Helldorado set in Tombstone
beginning at 1 p.m.

1

- San Pedro Kiwanis meets at
noon in the Crystal Room of
Thunder Mountain Inn. Contact
Nilda Townsend at 458-9647.

- Thunder Mountain Bridge
Club meets at 12:30 p.m. at
Thunder Mountain Inn. Call
Dianna Smith at 432-3883.

from 6:30 — 8:30 p.m. Call
Toni Reeves at 53&75?2

- National Association of Retired
Employees Chapter 1400 meets
atlla.m.atOYCC.

- Put Prevention Into Practice
(PPIP) & Health Promotion
Class meets from 2—-3:30 p.m.
at MCC. Call 533-2246 for
additional info.

. Cochise Chordsmen
(SPERSQA) meets at SV
Methodist Church at 7 p.m.

- Society for Creative
Anachronism meets at OYCC at
7p.m.

. Habitat for Humanity meets
at7p.m.at SV United
Methodist Church at Buffalo
Soldier Trail & St. Andres.
Call Nancy Wigmore at 803-

0281 for details.

+ACAP/TAP Three-Day
Workshop at Bldg. 22420
from 8 a.m. - 4:30 p.m.
Call Thom Hapgood at
5337314 for details and
reservations.
- National Association of
Retired Employees Chapter
1400 meets at 11a.m. at
OYCC. Call 378-6605 for
details.
-Huachuca Area Retired
Teachers Association meets
at OYCC at 10 a.m.
-Post Accommodation
School early release
schedule: 1:15 p.m. for
Johnston, 1:20 for Myer
Kindergarten, 1:30 p.m.

rd th

and 1:40 p.m. for Smith.

+ACAP/TAP is sponsoring a
Federal Jogs Workshop
from 8 - 10 a.m. Call
Thom Hapgood at 5337314
for details.

‘Rollerskating at Youth
Services, Bldg. 49013 from
6:30 - 8:30 p.m. call
533-3205 for details.

*Latino Disco at La Haciend
from 10 p.m. - 4 a.m. Call
533-732 for details.

+ LaSalida Del Sol Lions meet
at Thunder Mountain Inn at 6:45
a.m. Call Lee at 378-1399 for
details.

« ACAP/TAP Three-Day
Workshop at Bldg. 22420
from 8a.m.—-4:30 p.m. Call
Thom Hap good at 5337314
for details and reservations.
* SV Chess Club meets at Peter
Piper Pizzaat 7 p.m.

« SV Optimist Club meets at
6:30 a.m. at the Landmark Café.
Call John Schirmer at 378-1062.
« National Association of
Retired Employees Chapter
1400 meets at 11a.m. at OYCC.
Call 378-6605 for details.

« Huachuca Area Retired
Teachers Association meets at
OYCCatl1l0a.m.

« Post Accommodation
School early release
schedule: 1:15p.m. for
Johnston, 1:20 for Myer
Kindergarten, 1:30 p.m. for
Myer 34 & 4" Graders and
1:40 p.m. for Smith.

15

« Rollerskating at Youth
Services, Bldg. 49013 from 6:30
—8:30p.m. Call 533-3205 for
details.

* SVParks & Leisureis
hosting a St. Patrick’s Day
Celebration abeginning at 7
p.m. at the Ethel Berger
Center. Costis $12 per
person (21 years & older).

« Latino Disco at La
Hacienda from 10 p.m.-4
a.m. Call 533-732 for details.

MCC = Murr Community Center

MPC = Main Post Chapel

QY CC = Oscar Y run Community Center

Army Family Team Building classes and information at Murr Community Center, 533-4823 or 533-2330
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AFAP holds conference to discuss solutions of community issues

Thetopicsof discussionfor Work Group 1 was
Youth Servicesand Education. The spokesper-
sonfor thismeeting was Dustin Cloos. Thefa
cilitator wasLisaWilliamswhileMary Boyles
recorded the meeting.

Issue 1:

Coordination between child and youth services
(CYC), education servicesand the exceptiona
family member program (EFMP).

Scope:

For aninstallation that isconsidered an EFMP
post, the current programislacking direction,
support, and saff, thereisinsufficient saffingto
provideappropriatesupport for exceptiond fam-
ily members. Asaresult of inadequate staffing,
individual children, aswell asfamilies, class-
mates, and teachers, are at adisadvantage.
Recommendations:

- Allocatefunding tofill existing Army Commu-
nity Service (ASC) EFMP coordinator position
- Assign EFMP caseworker to each military unit

Issue 2:

Funding for Child and Youth Services(CY S)
Scope:

Thereisashortageof child care providersand
facilitiesto accommadate new children, hourly
care, and after hours care due to the lack of
gopropriatefunding. Thelack of fundingfor child
careandfacilitiesonmilitary ingalationsisnega-
tively impacting themilitary family.
Recommendations:

- Providefunding for expansion of Child Youth
Servicesprograms

- Better utilization or expansion of existing fa-
dlities

- Allocate funding to employ more child care
providers.

Issue 3:

Child caresubsidy

Scope:

Affordablechild caremust bemadeavailableto
all military families. Lack of subsidized child
care causes families to sacrifice quality for
affordability. Thisshortageaffectssoldier readi-
ness, retention, and quality of life.
Recommendations:

- Providefundingtosubsidizea! CY Schild care
programs

Workgroup 2 discussed issuesrel ated with medi-
cal and dental services. The spokespersonwas
Henry Karl, thefacilitator wasLindaMoseley
whileMichelle Clark recorded the mesting.

Issue 1:

Raymond W. BlissArmy Health Center
Scope:

Raymond W. BlissArmy Health Center cannot
adequately support theemergency and full medi-
cal needs of the soldiers, family membersand
retireesof Fort Huachuca.

Fort HuachucaAFAP

Brig. Gen. James Marks and his wife, Marty
Marks listen attentively at the AFAP
conference.

Recommendations.

- Reestablish afully functioning hospital com-
pletewith an emergency room to accommodate
the soldiers, family members and retirees by
FYo4.

Issue 2:

Tricare Contracted Services across the 8 Re-
gions

Scope:

Servicesprovided for Active Duty, family mem-
bersandretireesareinconsistent across Tricare
Regionsareavailablein someregionsnaotin oth-
ers. Congstent medica serviceswouldimprove
retention, deployability and soldier and family
readiness.

Recommendations.

- Enforce servicesin al regionswhether they
are provided on and off post for all beneficia-
ries.

- Establish consistent medical servicestodl re-
gionsby FY 04.

Issue 3:

Family Member Dental Plan

Scope:

Exorbitant costs of dental care co-payments
causeunduefinancid hardship onmilitary fami-
lies decreasing soldiers and family readiness.
Inability to absorb the costs of dental carecan
contribute to deterioration of total health and

wellness.

Recommendations.

- Lower co-payments percentagesby FY 04.

- Change the existing co-payment scale from
two categoriesto multiple categories based on

pay grade.

Workgroup 3 discussed topics related to ben-
efitsand entitlements. The spokespersonwas
WilliamLux and thefacilitator wasK atrinaCobb.
Allison Blake recorded the meeting.

Issue 1:

Tax Free Pay and Bonus

Scope:

Military members, activeduty and retireesshould
be exempt from state and federal incometaxes
on pay and alowancesto include bonuses. The
exemption, implemented for al military mem-
bers, would be an effective recruitment and
retentionincentive. Itwouldquickly and signifi-
cantly raise military incomesacrossthe scale,
reduce financial management overhead. It
would help protect the fixed incomes of many
military retirees.

Recommendations.

- Passlegidationto diminate State and Federa
incometax for military memberstoincludeAc-
tive- Duty, Reserves, and Retirees.

Issue 2:

Comprehensive and Free Medical and Dental
Care

Scope:

Medicd and dental carefor military members,
family members, and retirees should ecompre-
hensive and free. Co-payments deductibles,
fees, premiums, and“ caps’ should bediminated.
Currently benefitsand proceduresvary by loca
tion and status of the ID card holder, which
makesthe procedure confusing. A straight for-
ward comprehensive and free. Medical and
dental care programswill assistinrecruitment,
moral, readiness and retention.
Recommendations:

- 1D card holdersand Defense Eligibility Enroll-
ment Reporting System enrollees, should suf-
ficeto receive both medical and dental care.

- Pass|egid atureto ensure highest quaity com-
prehensive medical care and dental care are
availablefreeof cost for al military members,
family membersandretirees.

Issue 3:

Basic Allowancefor Subs stence/Basic Allow-
ance

Scope:

Itisnot fair for singlesoldiersand dua military
to receivelesspay thantheir counterpartswho
marry acivilian.

Recommendations.

- Add Basic Allowances subsistence and the
Basic adlowancefor housing adjusted for taxes
and overseashousing dlowancetothebasic pay
and establish alocality pay to cover thediffer-
enceinliving expenses.

- Military membersresdingin government hous-
ing shall pay rent.

- Charge military membersfor subsistenceand
housing.

Workgroup 4 discussed housing and transporta:
tion issues. The spokesperson was Sherman
McCaskey and the facilitator was Beth
McGarry. Therecorder was Elliot Olmstead.

Issue 1.

QuartersCleaning Initiative

Scope:

Accordingto Army Regulation 210-50, Section7-
18 “The government will not be a part to any
contract agreement between resident and con-
tractor”. Because of aboveregulation residents
are forced to negotiate with cleaning crews
charging unreasonable high fees. Thiscauses
occupants added stressand exorbitant costs.

Recommendations.

- Require congressand Department of the Army
to change present Army Regulation#7000.14R
and 210-50 permitting optional* use of 3 days
temporary living entitlement to cover cost of gov-
ernment contracted cleaning crews.

* Not only would thisoption reduce significant
stressand out-of -pocket expenseto theresident
but would permit moretimeto completethemis-
son.

Issue 2:

Housing Maintenance Contractors

Scope:

Thelack of quality control for housing mainte-
nance contractorsdirectly effectsthe standard
of living for the Ft.Huachucaresidents. Jobs
are not completed efficiently and effectively.
Contractors are not held accountable for per-
formance. At this point, thereisno effective
process in place to report customer feedback
about theseissues.

Recommendations.

- Add customer survey to work orders to be
signed by occupant upon completion of job.

Issue 3:

Proactive-vs- Reactive Appliance Replacement
Program

Scope:

Many of the appliancesinquartersareold and
requireregular or routine maintenance. Each
maintenance work order coststhe government
$45.00 per cdll pluscost of parts. Present hous-
ing policy calsfor numerousmaintenancecalls
before hous ng will authorize areplacement-not
necessarily anew appliance. By replacing ap-
plianceswith new onesonaprogrammed basis,
thegovernment will savemoney on maintenance
costs. New appliances come with warranties
of

1-2 yearsgranting additional savingsby eimi-
nating present maintenance service calls at
$45.00 per work order. Occupantswill bepro-
vided with newer, more reliable appliancesre-
quiring lessmaintenanceand downtime.
Recommendations:

- Implement a5-7 year appliance replacement
program. Programmed replacementswould per-
mit for purchase of gppliancesinbulk, savingon
individua cost per unit.

Workgroup 5 discussed thetopic of Soldier Sup-
port. The facilitator was Bob Caulfield while
Chester Delf wastherecorder.

Issue 1.

ChildCare

Scope:

Trainingand Unit Missiontimefor military per-
sonnel isbeing lost dueto conflicting parental
respong bilitiesand unit requirementsduetolim-
ited child care operating hours and increased
duty-timerequirements, concurrently financiadly
pendizing military personne inlatefees.
Recommendations:

- Extend CDC operating hoursfrom 0500to 2000
hoursand increase appropriated fundsto sup-
port additiond hours.

- Conduct autilization survey of CDC to deter-
mine appropriateness of converting to a cost-
based payment systemto providecareform 0500
to 2000 hours

Issue 2:

In/Out Processing System

Scope:

Thecurrentingallationin/out processing sysem
isfragmented and excessively time consuming,
allowing soldiersand other DOD personnel to
arriveat their unitsnot mission ready, and fam-
ily membersnot fully processed/integrated into
theingtalation.

Recommendations:

- Establish aone-stop in/out processing facility
that ensures DOD personnel arrive/depart the
ingtallation missionready.

- Mandatethefacility toin/out processall fam-
ily members.

- Prohibit assignment of active duty personnel
tounitsuntil fully processed and missionready.

Issue 3:

Post Shuttle Bus System

Scope:

Unit Readiness, Morale, Soldier Support, and
Family Wellnessare adversely affected by the
lack of aPost Shuttle Bus System. Missions
are negatively impacted by the absence of sol-
diersobtaining transportation for self and pro-
vidingtrangportationfor others. Thissignificantly
contributesto theunderutilization of dl post ser-
viceshy eligible personnd. Current transporta-
tion options causeinappropriate cost to utilize
services.

Recommendations:
- Immediately implement apermanent free post
shuttlesystem that supportsall post facilitiesop-
erating hours.
- Establish amultiple shuttle route system with
service every 20 minutesthat serviceshousing
areas (Troop and Family), work areas, and the
Main Gate.
Workgroup 6 discussed family services. The
spokesperson was Sherrell Pippen and thefa

Photos by SSgt. Terry Bandy

Brig. Gen. James Marks speaks to the audience attending the Army Family Action Plan
conference.

cilitator wasRyan Gigt. Therecorder wasVivian
Bruns.

Issue 1.

Command support for Family ReadinessGroups
Scope:

Thereisaseriouslack of Command Support,
oversight and accountability for Family Readi-
nessGroups. Thereisno mandatory training
for Commanders. Commandersarenot required
to report the status of Family Readiness Groups
programs. FRG programs are not required to
bethe sponsorship program.
Recommendations:

- Require FRG training at all pre-comd, OES
and NCOES courses, andinsure FRG training
includesawarenessof al aspectsof variousmili-
tary family structures, representativesfromeach
of thefollowing groupssinglesoldiers, dud mili-
tary, angleparents, married with civilian spouse
and EFMPfamilies.

- Require company to enter information from
family data sheets into aunit data base, at in
processing thuscreating alink between hespon-
sorship progranand FRG's

- Include FRG statuson QTB reporting

I ssue 2:

Unsafe Condition(s) on Fort Huachuca

Scope:

Road conditionson Forth Huachucaareunsafe.
Roadsarein disrepair and thereisinadequate
lighting for pedestrian and traffic safety. Cur-
rent restrictions increase unnecessary traffic
flow through housing and barracks areas and
schools. Currently trafficflowsaren’t uniformly
enforced. These conditions create un neces-
sary safety hazardsinhousing and barracksarea
which endanger everyonethat has accessto Fort
Huachuca

Recommendations:

- Repair entire road surfaces post wide espe-
cialy inhousing and school areas. Install and
repair al street lightsinand around crosswalks,
playgroundsand housing areas

- Ingtdl turnlanesof traffic lightsat Rucker and
Hatfield. Makelrwin St. from Hatfield to Ari-
zonaSt. thorough fare

- Enforceal trafficlawsuniformly

Issue 3:

Child Devel opment Services

Scope:

Child Devel opment Services do not meet the
needsof military familiesor themission of CDS.
CDSisrequired by Army regulation, butisn’t
sufficiently funded by the government to sup-
port various needsof military families, specia
needscare, availability, odd hourscareand fee
variations. Current CDS programsinhibit unit
readiness and places undo stress on parents
which affect dl military families.
Recommendations:

- Standardized fees to child’s age rather than
thetotal householdincome

- Expand hours of operation to meet the needs
of variousmilitary missions

- Provide more appropriated funding for CDS
programswhichwill alow for increase staffing,
toincludeprovidersqualifiedto carefor specid
needs children and open morechild caredots

Workgroup 7 discussed consumer services. The
spokesperson was John Tucker, thefacilitator
was Kevin Mott and the recorder was Janine
Sier.

Issue 1.

Goods and Services Provided at the Post Ex-
change

Scope:

Inconsistency, variety, and availability of goods
and servicesat the post exchange has caused a
gradud reductionin patronageand thereforecriti-
ca MWR monies. Inadditionthe PX isunable
tophysicaly expandwhich causesthemtolose
continuity withtheneedsof thesoldierstheir

See AFAP, Page 8
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families, and theretired community. L eft unat-
tended, thiscanresult in adecreasein revenue
and aninability to sensibly increaseand or ex-
pand services to meet the needs of their con-
stituents. Paragraph explanation
Recommendations.

- Increase awareness of constituency needs.

- Expand servicesto better facilitate the con-
dituency by diminating archaicregulationswhich
thesize of PX tothesizeof the post,

- Increase the quantity and variety of goodsand
services.

Issue 2:

Shuttle Stops

Scope:

Insufficient distribution of current shuttle sched-
ulesand and overall lack of awarenessinloca-
tionand availability of shuttleservicesgasbeen
compounded by stopswhere cover isnot pro-
vided. Thishasresulted in ashortagein shuttle
patronage and an ongoing daysthat such ser-
vicesmay no longer beprovided.
Recommendations:

Provide the comfort and safety of patrons by
providing appropriate cover. Also sufficient
shuttle stop signsand updated schedules should
be provided at each stop. Thisplusan aggres-
sivePublic Relationscampaign shouldincrease
theuse of thesevital services.

Issue 3:

Command A ccess Channel

Scope:

Pressing demandsonthesoldiersand their fami-
lies, dueinlargetoanincreasein Force Protec-
tion measures, underscoresthe need for acon-
tinuous flow of information between the post
command structureand the soldiers, their fami-
liesand the surrounding community. Theinabil-
ity of the existing servicesto meet thiscritical
need hasresulted in sporadic confusion, misin-
formationand at timesnoinformationat al.
Recommendations.

- Ensurethat al personnel residinginhousing,
the barracks and post facilities have accessto
the Command Information Channdl.

Workgroup 8 discussed civiliansemployed on
thefort. The spokesperson was Jeffrie Jessup,
thefadilitator wasLiz Dillionaireand Bryan Dou-
glaswastheresorder.

Issue 1:

Service Requirement for Career Tenure
Scope:

Title5, Section 315-201, Code of Federa Regu-
lations(CFR) statesCivil Serviceemployeemust
complete athree year substantially continuous
credible serviceto becomeacareer statusem-
ployee. Break(s) in service suchasPCSmove
medical or involuntary separation, etc. causes
lossof accumulated time towards career status
for al employeesin career conditional tenure.
Recommendations:

Revise Office of Personnel Management
(OPM) regulationto eliminate bresk in service
lossof al accumulated timetowards career ten-
urefor all employeesin career conditiona sta-
tusand retroactivetoall current employees.

Issue 2:
Civil ServiceEmployeelnformation Assistance

Scope:
Lack of centralized location for information on

employment, benefits, retirement, etc. Existing
WEB pages such as Army Benefits Center
(ABC) Civilian Personnel Online(CPOL) cause
mass confusion for many new and existing us-
ers. Personnel intransit, non-computer owners
and those unable to access WEB pages have
difficulty obtaining, critica information.

Scope:
Under current regul ations such as code of fed-

erd regulations, joint travel regulationsfair labor
standardsact etc, exempt employeesarenot eli-
giblefor compensationfor official travel time
during non duty hours. Uncompensated time
causesfinancid hardshipsandineguitiesfor these
employees.

Recommendations:

- Amendfair labor standardsact and al imple-
menting regul ationsto require compensationfor
officid trave timefor al employees.

Workgroup 9 discussed services for retirees.
The spokesperson was Craig Brown andthefa
cilitator wasWendy Breen. JoyceHdl recorded
themesting.

Issue 1.

Offset between Retirement and Disability Pay
Scope:

Military Retireesare being treated differently
from other federa retirees. Disability Pay is
presently being deducted frommilitary retirement
pay. Military retireesare paying their own medi-
cd disability thruthisoffset. Military retirement
and Disability pay aretwo separateissues. The
present Situation penalizes soldiersfor complet-
ing their military duty and will unfavorably im-
pact retention.

All military retireesreceiving aconcurrent dis-
ability payment are affected by thissituation.
Recommendations:

- Eliminate offset between Retirement and Dis-

ability pay

Issue 2:

Accessto Directorate of Community Activities
Services(DCA)

Scope:

Department of Defense (DOD) Activeand Re-
tired Civilian employee accessto DCA services
isinconsistent. Sincecivilian employees, and
familiesarepart of the Army family, accessto
DCA servicesshould beavailableonaconss-
tent basisat any and al DOD ingtalations.This
availability should be carried over tothe DOD
civilian retireesand their familieswho are 1D
card holders. Thisbenefit stated as part of an
employment packagewould helprecruit and re-
taincivilianemployees, especialy thosein criti-
cal skill positions. It could be used asarecruit-
ing incentive. Thisbenefitwouldimprovecivil-
ian employee morale by enhancing thefeeling
that they aretruly part of themilitary family.
Recommendations:

- Providefull accessto DCA servicesto Active
and Retired civilian employeesand their family
members.

- Provide appropriate ID cardsto Active/Re-
tired briefing. Thereareseverad different types
of Tricareplansavailablewhich resultsin con-
fusionand apossiblelossof benefits.

- MakeTricare briefingsmandatory to all retir-
ing military personnel.

- Mail information packets and updated infor-
mation to service memberswho retired before
Tricarewasimplemented.

Workgroup 10 discussed Reserve and National
Guard soldiers. ThespokespersonwasChrystal
Cunningham and thefacilitator waslan Howard.
Karen Jackson recorded the meeting.

Issue 1.

Traning

Scope:

Activeduty soldiersand civilianswho handlein-
processing arenot trained on Reserve/Nationa
Guard benefitsand entitlementsonce mobilized.
ThisaffectsReserve/Nationd Guard soldiersand
their familiesbecausethey arenot receiving all
their benefits. |.E. Medical, Dental, Housing,
and Finance.

AFAP discuss issues concerning themselves and family members.

Recommendations:

- Re-egtablish andfill position(s) at Civilian Per-
sonnel Advisory Center (CPAC) to providein-
formation and guidance on employment, benefits,
retirement, WEB pages, etc...

Issue 3
Compensation for Officid Travel Time

Recommendations.

- Standardizein-processing and processing and
personnel proceduresfor theincoming and mo-
bilized Reserve/Nationd Guard soldiers.

- Implement mandatory ingtall ations Personnel
Service Centerstraining and annua mobilization
exerciseswith activeduty and civilians.

- EgtablishaDA inspection teamto ensureunits
comply with theabove recommendations.

I ssue 2:

Military Occupation Speciaty (MOS) Sustain-
ment Training

Scope:

Training not easily access bleto Reserve Com-
ponent/National Guard soldiersdueto low den-
Sty MOS andlack of resources, i.e. time, equip-
ment, and funds. Without proper training re-
servecomponent/Nationd Guard soldiersareun-
prepared for real world missionshindering job
performance, job retention, confidence, andre-

ageto enter pool without parent to 13 years of
age.

Gymnasiums. Lower ageto enter without par-
entto 13yearsof age, including thewe ght room.

Issue 3:

Youth Activitiesaretoo costly for teenagein-
comesand arenot availableat appropriatetimes
on Fort Huachuca.

Scope:

Costsaretoo high for averageteenageincome.
Recommendations.

- Lower CY Smembership feeto $10 per year
or extend termtotwoyears.

This group of ladies discuss their agenda for the next few days.

| ationship between Reserve Component/Nationa
Guardand Active Duty soldiers.
Recommendations:

- Mandate every Reserve component/National
Guard soldier receive annual training in their
MOSviaoneof thefollowing options: drill once
ayear with activeduty soldiersdoing M OStrain-
ing, use- MobileTraining Team (MTT), Video
teleconferencing (VTC), distant learning, train-
ing at respective school house, or aNew Equip-
ment Team (NET).

- Upgrade equipment to current field require-
ments.

Issue 3:

Legd

Scope:

Reserve/National Guard soldiers and family
membershavedifficultiesinreceiving lega ser-
vices, because Reserve/Nationa Guard legal
counterpart doesnot drill onthe sameweekend.
Activeduty legd serviceisnot availableto Re-
serve/Nationa Guard.

Fort HuachucaAFAP

Recommendations.

- Direct Activeduty legal officeto providelegd
sarviceto Reserve/Nationa Guard at all times.
- Coincidethelegd Reserve/Nationd Guard drill
weekend with theother Reserve/Nationd Guard
drill weekends.

- Mandate Quarterly legal servicesto Reserve/
Nationa Guard units.

The Fort HuachucaArmy Teen Pandl discussed
issues surrounding the middle school. The
spokespersons were Richard Kim, Whitney
Weathersby and ReChard Johnson. Thefacili-
tator was Bob Caulfield and the recorder was
Beth McGarry.

Issue 1.

Smith Middle School DoesNot Meet theNeeds
of the Student Population

Scope:

Mg ority of sudentsdidikequantity and quality
of cafeteriafood. Some youth are not eating
somedays. After school sports opportunities
arenot balanced.

Recommendations.

- Establishfood supply/contract system similar
to BuenaHigh Schoal.

- Increasevariety of food.

- Establish specids, suchasfast food, ethnic pro-
grams, etc.

- Re-establish Snack Shack.

- Offer Girlsand Boysequa opportunity tojoin
teams.

I ssue 2:

Post Facilities

Scope:

Post facilitiesdo not meet teen needsastotime,
age, fees, routes, costsand equi pment for physi-
cd fitnessactivities.

Recommendations:

- Transportation for teens

- Fee $.50 City Busfeewith ID Card

- Routes: Shorter routeson week-endsand dur-
ing the summer tolocationssuchasMadll at Si-
erraVida, City Park, Wal Mart and 2 or 3 other
central points. Currently only optionisonelong
route.

- Egtablish week-end and evening hourly sched-
ules

- Physicd FitnessActivities:

Skating Rink: Extend hoursto skate.
Swimming Pools Morepool equipment. Lower

- Establish Food Discountsfor membership card
holders.

- Establish Activity Discounts or Specialsfor
membership card holders.

The Fort Huachuca Army Teen Pandl discussed
issues regarding the High School. The panel
consisted of 2 spokespersons: NinaProctor and
AllisonBoss. Thefacilitator wasMarty Marks
and the recorder was Jo Reichter.

Issue 1

Community High School Teen Center

Scope:

Currently thereisno positivesocid, recregtiond
environment that appeal sto teensin the com-
munity. For thisreason teensare susceptibleto
negativeinfluences. A teen center would pro-
videahealthy |ocation that would host avariety
of postiveaternatives. Thiswill includesocia
opportunitiesand activities, educationa assis-
tance and an internet café. In addition it will
provideinformation about heath/wellnessand
servicessuch asapeer support group. Positive
peer motivationwill promoteresponsibility and
other lifeskills, which will guideteensdown the
right path.

Recommendations:

- EstablishaHigh Schoal (grade9-12) Teen Cen-
ter now.

- Createagoverning body of teenstoinfluence,
implement and approvedecisionsaffecting all
activitiesof the center.

- Providededi cated reliabletransportation from
centraized | ocationsthe community to the cen-
ter.

I ssue 2:

Community Teen Employment Opportunities
Scope:

Reluctance of local employerstohireteensand
thelack of job opportunitieshinderstheability to
build work experienceand sustainaregular in-
come.

Without essentid job experiencefinding future
employment becomesdifficult and financia in-
dependence cannot be achieved
Thisaffectstheteens, the community, the par-
entsand thefuture of the global economy
Recommendations:

- Establish ateen employment panel through the
Chamber of Commerceto connect sudentswith
respectiveemployers.

- Establishasummer hirefor weekend and eve-
ningsfor all teenson Fort Huachuca

Issue 3:

Overall communications within Buena High
Schoal.

Scope:

Inconsi stent and/or conflicting information sys-
tem resultsin confused students, parents, and
feculty.

L ack of complete understanding of policiesand
proceduresamongst sSudentsand parentscauses
frustration and anger, often timesunnecessarily.
Thisresultsin anegativelearning experience.

Recommendations:

- Maintainand useexisting communicationssys-
tems such s TV, school newspapers, websites
and homemailersto distributeinformation.

- Hold Student Council accountablefor commu-
nicating thewantsand needs of studentsto staff
andfaculty, andtofulfilling their responsibilities
asdefined by the constitution.

year to discuss concerns and to make recom-
mendationsfor change.
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Scams target veterans for identity theft; don’t file DD 214 with courthouse

By Staff Sgt. Marcia Triggs
Army News Service

WASHINGTON — An e-mail circulating
about aretireewho had hisidentity stolen after
filing separation papersat acounty courthouseis
no urbanlegend, according to Transition Center
officds

Soldiersseparating fromthemilitary arenow
being advised toignoretheold recommendation
to file their Department of Defense Form 214
(Military Discharge) withtheir local county court-
house. Ingead, trangtion counselorsareadvisng
soldiersto safeguard their persona information
toguard againg credit fraud, said Deborah Snider,
Transition Center personnel andyst at theU.S.
Totd Army Personnel Command.

Between 600,000t0 700,000 casesof identity
theft were reported by the Federd Trade Com-
missionin2000. | dentity theft isthefastest grow-
ing crimetoday, accordingtothe FTC, and many
victimsdon'tfind out thet their persond informa:
tion hasbeen stolenuntil they aretryingtobuy a
houseor get aloan.

“I don't think anyoneever thought about this
happening, whichisthereasonthereareno pro-
visonsto‘unfile records,” Snider said.“ Thisisa
seriousproblem, and soldiersareaprimetarget
becauseeverythingistiedtothesoldiers Socia
Security number.”

Thevictims of identity theft suffer tremen-
dously becausethe burden of proof isonthem,
Snider said. It'shard to believe that aperson’s
life could be destroyed by this, she said, but it
happens.

A Navy retireelearned that someonehad sto-
lenhispersond informetion and established credit
inhisnamewhen hereceived aphonecdl froma
clerk at American Expresssaying that someone
wastrying to cash a$9,000 check in his name
madeout toaMudim or Arabic-sounding name.

The clerk was suspiciousand called there-
tireebecausethe addressshehad onfilefor him
did not match the addresson thecheck. After the
retireg scasewasinvestigated, hefound out that
alawyer golehisidentity. Thelawvyer dsohada
lgptop with severd thousand military names, So-

cid Security numbersand other informationonit.
The common link between the veteranson the
list was that they had filed their DD 214swith
their county courthouse.

“Someonestolemy identity, now | feel | am
nolonger me,” said avictim of identity theft. “|
residein the pocket of afelon who can seethat
sheisallowed to sted mewithout penalty. She
carriesmecasudly, and eachtime shepullsme
out asmal pieceof mefallsaway.”

Tohelpguard againgt identity theft the Tran-
gtion Center isnolonger placing Socid Security
numberson dischargeand retirement certificates,
Shider said. Anything that might behungfor dis-
play will not haveasoldier’'sSocid Security num-
ber onit.

When soldiers separate from active duty,
Snider saidthemost vital document they receive
istheDD 214. It containstheir Socia Security
number and birth date. Inthe past, soldierswere
advisadtofiletheformwiththeir local courthouse
toensurethat they would dwaysbeabletoget a
certified copy. They need acertified copy tore-

ceiveany Veterans Administration benefits.

Oncethe DD 214 isfiled at alocal county
courthouse, however, it becomesapublicrecord.
Somecourthouseshaveput thisinformationonling,
and evenmoreplantodo sointhefuture, Snider
sd.

“Our recommendationisto safeguardtheform
asyouwouldany vitd paperssuchasawill, mar-
riagelicenseor insurance papers,” Snider said.
“A safedeposit box would beagoodinvesment.”

Forty-sx statesnow haveidentity theft laws,
upfromjust threein 1996, according to the Fed-
erd TradeCommission. And many Satelavmak-
ersareconsidering toughening lawsalready on
thebooks.

Under anew Montanalaw that took affectin
October, the maximum pendty for identity theft
involvingmorethan $1,000ingainsisa$10,000
fineand 10yearsinjail. InMissouri, identity theft
ispunishable by up to six monthsinjail for the
first offense; uptooneyear injail for the second
offense; and oneto fiveyearsimprisonment for
thethird or subsequent offense.



