The Department of Defense is ready to spend
big bucks to buy more Unmanned Aeria
Vehicles over the next 25 years. - Page 3

Hot birds

Champ

After losing her first amateur fight, Spc.
Christina Boilard came back to win in the
All Armed Forces tourney. - Page B1
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Live CGtown hall

Tuneto Fort Huachuca's
Channel 97 Tuesday at 6 p.m.
for thelive Town Hall Meet-
ing.

Viewersmay submit ques-
tions to be discussed in ad-
vance by fax at 533-1280 or
by e-mail at PAO-
WATCH@hua.army.mil.

USAIC reorganization

ceremony

TheU.S. Army Intdligence
Center will conduct areorga
nization ceremony and inacti-
vation of the112th Military In-
telligence Brigade March 27,
4p.m., a Brown ParadeField.

Prior to the ceremony, the
intersections of Adair and
Grierson; Adair and Augur;
Boyd and Auger; Shipp and
Christy; and Grierson and
Boyd Avenues.

In case of inclement
weather, the ceremony will be
held at the Murr Community
Center ballroom.

Road closures

Today the contractor will
berepairing the sewer lineon
the North side of Mott Circle
and will take approximately
two weeks.

Residents are urged to
keep children and pets out of
thecongructionarea. Any dis-

turbed fencing and
landscapeing will berestored
by the contractor.

Inthe MilesManor hous-
ing area, the contractor will
ingal trested effluentirrigation
piping along Cushing Street.
during thedaytime. Therewill
be street closuresand re-rout-
ing of traffic at thefollowing
locationsand times:

Carter and Cushing
Streets - Tuesday; Smith Av-
enue and Cushing Street -
March 31; North Avenueand
Cushing Street - April 2;
Squire Avenue and Cushing
Street - April 4.

For moreinformation, call
Tom Campbell at 533-3472.

INSIDE

Don’t owe Uncle Sam
after retirement

Soldiersneed to make sure
their date of initial entry into
military serviceisaccurate or
they might have to pay back
Uncle Sam after retiring from
uniform. Page 3

Women'’s History
month celebrated

Women have played an
important rolein Americanhis-
tory. The Scout continues its
seriesof articlesdevoted tothe
contributions of women in
building our nation. Page 5

Civilian workforce
now have avoice

Morethan 270,000 civilians
support the Army’s mission.
New Civilian Advisory Board
created to assist with training
and |eader devel opment to bet-
ter theworkforce. Page 9

Bush: ‘Do not fight
for adyingregime’

White House photo

President George Bush
delivers his address to the
Nation on Monday giving
Saddam Hussein 48 hours to
leave Iraqg or suffer an attack
at the time of the United
States choosing. Tuesday
Hussein declared he, nor his
sons, were leaving.

BY JIM GARAMONE
AMERICAN FORCES
PRESS SERVICE

President Bush delivered an
ultimatum that Saddam Hussein
and his sons have 48 hours to
leavelrag.

“Their refusal to do sowill
result in military conflict com-
menced at atime of our choos-
ing,” the president said Monday
inan 8 p.m. addressto the na-
tion from the White House.

“It is too late for Saddam
Hussein to remain in power,”
Bushsaid. “Itisnot too latefor
the Iragi military to act with
honor and protect your country
by permitting the peaceful entry
of coalition forcesto eliminate
weapons of massdestruction.”

Bush’s speech was broad-

cast via Commando Solo air-
craft to the Iragi people. He
spokedirectly tothelragi mili-
tary, saying coditionforceswill
givelragi military unitsclear in-
structions on actionsthey can
taketo avoid being attacked and
destroyed.

“I urgeevery member of the
Iragi military and intelligence
services, if war comes, do not
fight for adying regimethatis
not worth your ownlife.”

Bushtoldthelragistheir day
of liberation is approaching:
“Thetyrant will soonbegone.”
Hesaidthecodlitionwill ensure
food and medical aid will con-
tinue.

Hetraced the history of the
confrontationwith Irag. Hesaid

See BUSH, Page 6

Photo by Nell Drumheller

AFAP challenge

“Ipromiseyou action.” Brig. Gen. John M. Custer,
acting commanding general, U.S. Army
Intelligence Center and Fort Huachuca, told the
delegates at the Army Family Action Plan
Conference, March 13. He then challenged them,
“Take alook at every problem and think how can
| make it better?” See more on the AFAP
conference on page 4.

NCOs must meet conditional promotion standards

BY SGT.1ST CLASS
DONALD SPARKS
NCOIC, USAIC&FH PAO

In 1993 the Department of
the Army recognized theim-
portance of linking the Non-
commissioned Officer Educa-
tion Systemto promotiontothe
ranks of staff sergeant, ser-
geant first classand sergeant
major. Eight years later the

same promotion authority ap-
proved conditional waiversfor
promotion to sergeant for eli-
giblesoldiers.

The incentive, which re-
wardssoldiersfor their poten-
tial, meant that NCOs had to
meet certain standards and
criteriato maintain the condi-
tional promotion. And when
they fail to meet the set stan-
dards, thesoldierisadministra-

tively reduced.

“Soldiersmust redlize that
aconditional promotionisnot
automatic,” said Rosalie
Monge, team leader, Actions,
Promotions and In/Out Pro-
cessing. “ There is amiscon-
ceptionthat first sergeantsand
commanders approve condi-
tional promotions, however
they must be approved by an
O-5or higher.”

Monge said many com-
manders on Fort Huachuca
will not conditionaly promote
soldiers, particularly to E-5.

“This protectsthe soldier
becauseif they fail thecourse,
we have to cut reduction or-
ders,” Mongesaid.

Althoughitisarareoccur-
rencefor soldiersonthisinstal-
lation, Monge stated when it
doeshappens, it smostly at the

E-4toE-5level.

Concerned withinforming
soldiersin his battalion with
accurate information on the
conditional promotion policy,
Sgt. Maj. Michael Roberts,
304th Military Intelligence Bat-
talion contacted DA person-
aly.

According to Roberts,

See STANDARD, Page 7

The Army guaranteed they would attend basictrain-
ing together, would then head to the same Advanced
Individua Training and spend at least 12 monthsat their
joint duty station, but it couldn’ t guaranteethat he could

et T ST

Photo by Nell Drumheller

Pfc. Matthew Nylander, left, and his wife Spc. Ashley Nylander, wish in vain to kiss each other as Drill
Sergeant Cisco Johnson, Company E, 305th Military Intelligence Battalion, teasingly looks on.

AlT not an extended honeymoon for couple

BY NELL DRUMHELLER
SCOUT STAFF

do push-ups.

Married couple Spc. Ashley Nylander and Pfc. Mat-
thew Nylander joined the Army in October under the
Buddy Program. Today they are working their way
through AIT on Fort Huachuca and are assigned to

See NYLANDER, Page 6

CochiseCounty
ISSues rabies
update, warning

COCHISECOUNTY HEALTH
DEPARTMENT RELEASE

Since the first of the year, several
animalshavetested positivefor rabiesin
different areas of the county. The con-
tinuing drought has driven animalsfrom
their normal rangesin search of water.

The animals comein closer contact
with each other giving the disease hasa
greater chance of spreading among
them. Drought conditionsal so mean that
wild animalsare morelikely to comein
contact with people.

While Cochisecounty isfortunateto
have many undevel oped areas and parks
tovisit, some parksand national monu-
ment areas have been posted because
rabid animals have been found there.

If you receivearabieshandout or see
aposter, beextraalert to the possibility
that wild animalsin theareamay carry
rabies.

While the Cochise County Health
Department wantstouristsand hikersto
enjoy the outdoors, outdoor enthusiasts
should be cautious and aware when ven-
turing out into undevloped recreational
areas.

If you comein contact with any ani-
mal that acts sick or aggressive, leave
the area and call the Cochise County
Sheriff’s Office at 432-9500 or (800)
362-0812. During weekdays, cal the Ari-
zona Game and Fishin Tucson at 628-
5376. The CCHD also can be reached
at (800) 423-7271 or 432-9899.

See RABIES, Page 7
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Women'sNat’| History M onth
proclamimed by Presdent Busn

As our Founding Fathers worked to de-
velop theframework of our Nation, Abigail
Adamswroteto her husband: “| long to hear
that you have declared an independency —
and by theway inthenew Code of Lawswhich
| supposeit will benecessary for you to make
| desireyou would Remember the L adies, and
be more generous and favorableto them than
your ancestors.”

An early advocate of women’srights, a
farm and financial manager, and the mother
of an American President, John Quincy
Adams, Abigail Adamsisoneof many Ameri-
canwomen who hel ped establish the strength
and vitality of our Nation. During Women's
History Month, we recognize the generations
of American women whoseimportant contri-
butions continue to shape our nation and en-
rich our society.

Through vision, hard work, and determina-
tion, countless American women have broad-
ened opportunitiesfor themselvesand for oth-
ersat home, inthecommunity, andinthework-
place.

IN1809, Mary Kiesbecamethefirst woman
to receive a U.S. patent. By developing a
method of weaving straw with silk, shehelped
advance American industry and set aninspir-
ing examplefor other American women. Her
pioneering effortshel ped define our country’s
entrepreneurial spirit and paved theway for
future generations of women to take pridein
their tlentsand creativity.

SinceMary Kies groundbreaking achieve-
ment, many American women have become
successful entrepreneursand business profes-
sonds.

In 1905, Madam C.J. Walker started her
own businessby creating and selling hair care
productsfor African-American women.

After adecade, her company was highly
successful and employed more than 3,000
people, and at thetime, wasthelargest Afri-
can-American owned businessin the United
States. Today, Madam Walker isremembered
for her business accomplishments, effortsto
create new opportunitiesfor women, and for
her contributionsto her community.

Driven by the legacy of these extraordi-
nary figures, American women from all back-
grounds continueto break barriersand fulfill
their personal and professional potential.

At the dawn of the 21st century, women
have more choicesthan ever before. Between
1992 and 2002, the number of female college

graduatesin
the United
States has
increased
from 15.9
million to
23.6million.
Women ac-
count for 47
percent of
al employed
personsand
areentering
the Ameri-
c a n
workforce
inrecord numbers. Inthelast 10 years, their
rankshaveincreased by 8.7 million.

Furthermore, women-owned small busi-
nessesaregrowing twiceasfast asal other
U.S. firms, employing 7 million Americans
and contributing to the vitality of our
€conomy.

To build on these successes, my Admin-
istration will continue our work to promote
policiesthat advancethe aspirations, hopes,
and dreams of every American.

Thismonth, aswe celebrate remarkable
womeninour Nation’spast, | encourageall
citizensto recognize the countless Ameri-
can women whose efforts continue to en-
hancethe economic, socid, and culturd life
of our great Nation.

White House photo

NOW, THEREFORE, |, GEORGE W.
BUSH, President of the United States of
America, by virtue of the authority vested
in me by the Constitution and laws of the
United States, do hereby proclaim March
2003 as Women'’s History Month. | call
upon all the people of the United Sates
to observe this month with appropriate
ceremonies and activities and to remem-
ber throughout the year the many contri-
butions of American women.

INWITNESSWHEREOF, | have here-
unto set my hand this twenty-eighth day
of February, in the year of our Lord two
thousand three, and of the Independence
of the United States of America the two
hundred and twenty-seventh.

GEORGE W. BUSH

5 CHAPLAIN (MAJ) DENNISR.NITSCHKE
r{ DEPUTY COMMAND CHAPLAIN, NETCOM

Laanla
¥ 4
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| am of the belief that theimportant thingsinlife
are built around relationships. Babies reach out to
people. Young girlshaveto gotothe*“powder room”
ingroups. Boys(and men) congregate around football.
Peopleof all ageshavedogstowalk, play withand talk to.
Inthe“old days’ of Woolworth stores, most dl of them
had lunch counters. Peoplefrom all walksof life sat there
and ordered milkshakes, coffee, fries and the best hot dogs
ever (I spent alot of timeat Woolworth's). Look at successful
donut shops - they have counters - and people talk to each other, some even plan their daily
activitiesaround such gatherings.

Yep, | believerdationshipsarekey inthelivesof al of us. That iswhy theseason of Lentis
important. Itinvestigatesand opens up therelationship we have as peoplewith our Creator,
God.

Relationshipsare honest too. Real relationshipsare built on“the other” and “1” amnot as
important in the equation. A story | love, from the Chicken Soup series, brings home how
important it isto have “an other” inyour life. Thisstory bringsit particularly home for me
because | have ahandicapped son who loveshisdogs.

A farmer had some puppiesfor sale so he painted a sign advertising the pups and set about
nailingitto apost at theedge of hisyard. Ashedrovethelast nail into the post, hefelt atug on
hisoverals. Helooked downintotheeyesof alittleboy. “Mister,” hesaid, “I want to buy one
of your puppies.”

“Well,” said the farmer, “these puppies come from fine parents and cost a good deal of
money.” Theboy dropped hishead for amoment. Then reaching deepinto hispocket, hepulled
out ahandful of changeand held it up tothefarmer. “I’vegot thirty-five cents. Isthat enough
totakealook?’

“Sure,” said thefarmer and he gave out awhistle, “Here, Dolly!” hecalled. Out fromthe
doghouse and down theramp ran Dolly followed by four littleballsof fur. Thelittleboy pressed
hisface against thefencewith delight. Asthedogsmadetheir way to thefence, thelittle boy
noticed something elsestirred insidethe doghouse. Slowly, another littleball appeared, thisone
noticeably smaller. Downtherampit did. Theninasomewhat avkward manner thelittle pup
began hobbling toward the others, doing itsbest to catch up. “1 want that one,” thelittleboy said,
pointing totherunt.

Thefarmer knelt down at theboy’ssideand said, “ Son, you don’t want that puppy. Hewiill
never be ableto run and play with you like these other dogswould.” With that thelittle boy
stepped back from the fence, reached down and began rolling up oneleg of histrousers. He
revealed a steel brace running down both sides of his leg attaching itself to a special shoe.
Looking back at thefarmer, hesaid, “ You see, sir, | don’t runtoo well myself, and hewill need
someonewho understands.”

| know there aretearsinyour eyes— evenif you are atough commander or first sergeant
— but that isthe point. Relationshipsmake usthink of doing the* better thing” for someoneelse.
Rel ationshipsgive usthe sense of belonging.

My friend, you belong. You belong to the God who madeyou. You belong to the Human
Race, the Army family, your biological family, your friends, and you belong to the rel ationships
you hold dear. Itisn’'t alwayseasy and it takeswork.

A brilliant colonel gave aspeech at the 304th Officer Advance Courseoneday. Hetold the
graduates something likethis; “You better ook inside yourself to what isimportant. If itisyour
career, think of this: theday you retire, you will drive off apost, like Fort Huachuca, and asyou
look inyour rearview mirror, you will seethe gate closing behind you. Nobody really wantsyou
back. If you cared for your family, your spouseand kids, you’ || have someonewith you always.
If not, you'll leave post to go to an empty house. Careersdon’t build families, loveand relation-
shipsdo.”

My prayer for usthisweek isthat we build healthy and | asting rel ationshipswith the people
and parts of Creation we care about. Don’t get dragged down in work and “things’” when
relationshipsaround you arewhat will remainimportant forever.

You can reach the chaplain by e-mail Dennis.nitschke@netcom.army.mil

Tickets are still available for the Women’s History Luncheon.

Contact your EOA or the post EO, 533-1717, for more
information.

Scout on the Street

“What do you think isthe most important issue at the AFAP conference?”

PRAPERTY [ BTHLEIE
DRneT & i
“In-state tuition, and “Childcare, the “Childcare, “Various MWR “EFMP, why there “Hourly childcare,

the costs for college
for Army members
and their families.”

Caitlyn Harrison,
8th grader
Col. Smith Middle School

availability, costs,
and quality.”

Melissa Dwello
NETCOM/9th Army Signal
Command Soldier
Support Work Group

because it affects
the most people.”

Staff Sgt. Brian Peacoe
Medical Activity Command
Benefits and Entitlements
Work Group

Middle School Delegates

by first come, first
served basis.
There is a big need
for it.”

Spc. Eric Barker
Company A, 304th Military
Intelligence Battalion
Family Support Work
Group

are insufficient
counselors. Can
there be a
standardized
system across the
Army?”

Staff Sgt. Craig Richardson
Intelligence Electronic
Warfare Training
Directorate Medical and
Dental Work Group

issues; especially
where funds are
going, why we pay
fees to use
facilities.”

Tracey Nagley Family
Member Consumer
Services Work Group
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Pentagon plans heavy invessment in UAV development

SGT. 1ST CLASSDOUG SAMPLE
AMERICAN FORCES PRESS SERVICE

The Defense Department Tuesday unveiled
abillion dollar roadmap for unmanned aerial
vehicles during the next 25 years. Plans call
for developing joint interoperable UAV sthat
are capableof everything from survelllanceto
air strike.

“Theroadmap providesthose high priority
investments necessary to move UAV capabil-
ity to the mainstream,” said Dyke
Weatherington, deputy of the UAV Planning
Task Force in the Office of the Secretary of
Defense, at aDoD pressbriefing. “ The poten-
tial value UAVs offer range across virtually
every mission areaand capability of interest to
DoD. Theroadmap identifiesthose key tech-
nology areasthat wethink areright for invest-
ment.”

The Pentagon hasmade UAV weapon sys-
tems a priority. Defense Secretary Donald
Rumsfeld, who strongly supportsthe UAV pro-
gram, has pushed UAV s asoneway to trans-
formthemilitary.

Today, about 90 UAV ssupport military op-
erationsaround theworld, and the department
hasthem standing by for potentia useover Iraqg.

By 2010, according to the roadmap report,
DoD hopesto increase its UAV inventory to
about 350. The department plansto increase
that to more than athousand in the outyears,

|RSdeferstax for deployed troops, not Army civilians

Photo by Sgt. 1st Class Donald Sparks

Tuesday the Department of Defense announced it will be investing a billion dollars to
build Unmanned Aerial Vehicles over the next 25 years. Fort Huachucatrains the soldiers

who operate and maintain the UAVSs.

according to Westherington.

From 1991 to 1999 the Pentagon invested
about $3 billionin UAV projects. That ispro-
jected toriseto $10 billion from today through
2010, according to thelatest DoD Unmanned
Aerial VehiclesRoadmap 2002-2027 report.

TheAir Force's Predator UAV proved its

military capability flying reconnaissance mis-
sionsin Bosnia, and was credited with taking
out one of a Qaedas top lieutenants in Af-
ghanistanwithaHéllfiremissile.

Besides Predator, themilitary servicesare

developing other UAV platforms. For example,
the Air Force hasanother UAV called Global

Hawk. The system is completely computer-
operated and can be used for long-term sur-
veillance. Thehigh-flying Globa Hawk currently
carries photo reconnai ssance equi pment, but
production versions of the system will carry
electronicintelligencegathering materias. The
Global Hawk can stay airbornefor 32 hours.

The Army has devel oped the Shadow 200
tactical UAV. The Army also has the Hunter
UAV, and both are primary surveillance UAV's
andrelay videoinrea time.

Meanwhile, the Marine Corps has devel -
oped Dragon Eye, asmdl, hand-launched UAV
that can giveleaders asnapshot of the battle-
field, and it plansto makeimprovementsto the
Pioneer UAV developed by theNavy. ThePio-
neer was used inthe 1991 Gulf War.

TheNavy isdeveloping Neptune, which can
drop smal payloadsand the X-46/X-47, alarge
autonomous unmanned combat aeria vehicle
that has a 34-foot wingspan. The system will
beinitidly built for tactical surveillance, but the
Navy envisionsit one day becoming astrike
system.

Wesetherington said that UAV soffer aunique
advantagefor military leadersbecausethey can
conduct dangerous mission without therisk of
human life. UAV swill soon havethe capability
for reconnaissancein areas possi bly contami-
nated with biologica or chemical agentsor sup-
pressenemy air defenses, or providedeep strike
interdiction, hesaid.

ARMY NEWSSERVICERELEASE

Soldiersdeployed to Kuwait, Afghanistan and other coun-
triesin that theater, along with those in the Balkans, will be
allowed extratimeto fileand pay their incometaxes.

Soldierswill haveat least 180 daysafter they redeploy home
tofiletheir federal tax returns, and no penalty or interest will
accrueduring thisperiod. Deployed civilian employees, though,
do not have thisautomatic deferral. They must pay penalties
on any owed taxes, evenif they filearequest for an extension
of timetofile, according to thelnternal Revenue Service.

IRS Acting Commissioner Bob Wenzel sent aletter last
month to Secretary of the Army ThomasWhite urging tax com-
plianceamong civilian employees. Theletter stated that al most
4.5 percent of the Army’semployees had sometype of federal
incometax delinquency asof October.

“Therate of (tax) compliance among federal employees
and retirees continues to be better than that of the general
public,” Wenzel said intheletter. “However, our most recent
datashowsasignificant number of potentially non-compliant
federal employeesandretirees.”

“If the public percelvesthat federal employeesdo not main-
tainthehighest level of tax compliance,” Wenzel wrote, “ pub-
lic confidencein government will suffer.”

The automatic extension of timefor soldiersto file their
taxesisbased on servicein acombat zone or qualified hazard-
ousduty area. Afghanistan hasbeen considered acombat zone
since Sept. 19, 2001. Jordan, Pakistan, Tajikistan, Kyrgystan
and Uzbekistan have also been designated as areasin direct
support of combat for Enduring Freedom.

Kuwait was declared acombat zonein 1991, and that des-
ignation hasnever beenlifted.

Bosniaand Herzegovina, Croatia, Macedoniaand Kosovo
areconsidered hazardous duty areasand soldiersserving there
receive the same deferral on their taxes as those in combat
zones, according to IRSrules.

Army civilian employeesand DoD contractorsservingin
the Balkans and Southwest Asia, though, have no such auto-
matic deferral, IRS officiassaid. They must file Form 4868, an
Application for Automatic Extensionto FileU.S. Individual
Income Tax. Thiswill provide an automatic four-month exten-
siontofileuntil Aug. 15, but thiswill not iminateinterest on

late payments.

“Bottomlineis, civiliansarenot included in theexemption,
no matter who they work for,” said Cassandra Charlton, an
IRSsenior analyst. She said deployed soldiers are exempt be-
cause“they’reputting their livesonthelinefor us.”

Inadditiontotheextratimetofile, soldiersin acombat zone
do not pay any income taxes on the wages they earn while
deployed inthearea. For enlisted troops and warrant officers,
if any part of amonthisspent inacombat zone, then that entire
month’swages are exempt. For officers, theexclusionislim-
ited to the highest rate of enlisted pay.

Hostilefire or imminent danger pay isalso excluded from
incometax.

Army Reserveand National Guard soldierscalledto active
duty - even stateside duty - might also qualify for adeferral of
taxesowed, if they can show that their ability to pay taxeswas
impaired because of their military service. The Soldiersand
SailorsRelief Act providesthisbenefit.

Thisdeferra isaso availableto new recruits, IRS officials
said. It extendsthe payment deadlinefor taxesuntil 180 days
after thefirst term of service ends. Soldiersmust request this
deferral, however. It is not automatic like the deferment for
soldiersin combat zones.

Furthermore, if deployed soldiersdid not fileincome-tax
returnsfor 2001 or earlier, being in acombat zonewill not ex-
empt them from late penalties for past years, IRS analyst
Charltonsaid.

Theextension of timetofileal so appliesto spouses of mili-
tary members depl oyed to combat zones. On the other hand, if
afamily is owed tax refunds and wants to get money back
immediately, the spouse back home can filetax returnson be-
half of the deployed soldier.

Upon returning homefrom acombat zone, soldiersnormally
have morethan 180 daystofiletheir returns. Thetax deadline
isalso extended by the number of days between deployment
and April 15. For example, if asoldier wasdeployed Jan. 15,
then he would have had three monthsto file histaxes before
thenormal April 15 deadline. So upon returning home, hewill
have 180 days plus another three monthstofile.

When soldiersfiletheir returns, the IRS advises them to
attach astatement explaining what situation qualifiesthem for
theextension. Or they canwritein red letters* Enduring Free-

Photo by Staff Sgt. Robert Hyatt

A generator mechanic from Company B, 40th Signal
Battalion repairs a generator at his Southwest Asialocation.
Soldiersin theregion have been given adeferrment by the
Internal Revenue Service to file their federal income taxes.
Upon return they have 180 days to file their returns.

dom” onthefront of their returnif it applies.

Soldiersin Kuwait should write* Operation Desert Storm
Combat Zone” onall correspondencetothelRS, includingtheir
1040 tax form. The reason for using “Desert Storm” is be-
causethat authorization was approved for Kuwaitin 1991 and
has never been closed.

Wrong entry
date may lead to
lessretirement

BY STAFFSGT.MARCIATRIGGS
ARMY NEWS SERVICE

A soldier could beshortchanged at thetime
of retirement or erroneously receive abonus
if the date he signed his military contract is
wrong in hisrecords.

The Army, however, isgiving soldiersa
chanceto make suretheir date of initia entry
intomilitary service, dsoknownasDIEMS, is
accurate.

A DIEM Sdateiswhen aservice member
entersinto acontract with themilitary. It could
bewhen an enlisted soldier signed the delayed
entry contract or when an officer signed an
ROTC scholarship contract.

Breaks in service do not change a DI-
EMSdate, said MelissaDean, ahuman re-
source specialist at the U.S. Total Army
Personnel Command. Service in other
branches also countstoward the initial en-
try date, she said.

Thegoal isto record the earliest date pos-

sible, Dean added. DIEM S, however, should
not be confused with the basic active service
date, which isthe datewhen asoldier enters

activeduty.

Both enlisted soldiers and officers can
check their DIEMS at
www.perscom.army.mil/persinsd/
dgm_home.htm.

Currently only individualswithaBASD
of Jan. 1, 1979 through Dec. 31, 1982 cango
tothesiteto seeif their dateiscorrect. Sol-
dierswill be ableto check their datesinin-
crementsbased ontheir BASD.

Due to the large number of officer and
enligtedfilesthat requirevalidation, the sched-
ulefor soldiersto review their DIEM S on-
lineis April 2though June1for soldierswith
aBASD between Jan. 1, 1983 to Dec. 31,
1986; June 2 through Aug. 1 for soldierswith
aBASD between Jan. 1, 1987 to Dec. 31,
1989.

More dates will be scheduled soon, but
thepriority issenior personnel, who areabout
toretire, said Army officials.

Messagesexplaining what DIEM Sisand
how soldierscan check and changetheir dates
if necessary will be e-mailed to soldiers
Army Knowledge Onlineaccounts, said Wil-
liam Hursh, ahuman resource specialist with
Retirement Services in the Office of the
Deputy Chief of Staff, G1.

DIEM S determineswhat retirement plan

soldiersfall under. SoldierswithaDIEM S
date of Sept. 8, 1980 and earlier qualify for
Final Pay, whichis50 percent of their basic
pay and hasthe largest payout, Dean said.

“Soldiersmost likely to be affected nega-
tively if their DIEMS dates are wrong are
the ones getting ready to retire now or very
soon,” Deansaid. “If intheir recordswehave
their basic active service dateinstead of their
initial entry date, they may fall under theHigh
3 Plan. However, it'sthe more generous Fi-
nal Pay planthey redlly qualify for.”

Congresscreated another retirement plan
Sept. 9, 1980, whichiscalled theHigh 3 Plan.
Itis50 percent of the average of asoldier’s
highest 36 months of service.

If asergeant first class with 20 years of
serviceretired today under the Final Pay plan,
hewould receive $1,591, said Hursh.

However, if heretired under the High 3
plan, he would receive $1,432 amonth, he
added.

Therearethreeretirement planssoldiers
couldfall under. Thethird planisthe Redux
plan, which Congresscreated Aug. 1, 1986.
It's 40 percent of the average of asoldier’s
highest three earning years, and includes de-
creased cost of living alowances.

In October 1999 to get moreindividuals
to stay inthe military, Congress moved ev-
eryonewithaDIEMSdate of Aug. 1, 1986
and later back into the High 3 plan.

However, at 15 yearsof active-duty ser-
vice, those individuals who are eligible to
serve at least five more years have the op-
tion to accept the Redux plan and receivea
$30,000 Career StatusBonus.

Last January 108 soldiers were given
CSB bonuses, but because of wrong DI-
EM S dates they now owe the government
$30,000.

Only one soldier was able to pay the
bonus back after Defense Financeand Ac-
counting Service discovered the payments
had been made mistakenly, said Susan Dyer,
ahuman resource specialist with Retirement
Services.

“The erroneous paymentswerethe cata-
lyst that caused us to freeze the system so
that only the best dates could be entered at
thehighest level,” Dean said, and no one at
theingtallation could overwritethose dates.”

Only personnel at the Enlisted Records
and Evauation Center will be ableto change
dates for enlisted soldiers and the Officer
Personnel Management Divisonwill handle
officer dates.

“Soldiers can speed up the process by
checkingtheir Leaveand Earning Statements
under the DIEM Sblock, Dean said. “If the
information isnot correct they should start
locating verification documents such ascon-
tracts or lettersfrom the West Point Acad-
emy.”




4

The Fort Huachuca Scout «

March 20, 2003

AFAP delegatesreview Fort and Army issues

BY NELL DRUMHELLER
SCOUT STAFF

The Army Family Action Plan Conference
was held last week on Fort Huachuca at the
Main Chapdl.

Dd egat&s, ranging from middle school age
to World War 11 veterans met and discussed
issuesincluding childcare, retiree benefits, hous-
ing, leave palicies, the Uniform Code of Mili-
tary Justice and amyriad of other Army, fam-
ily, retireeand civilian concerns.

The Army Family Action Plan providesa
way for soldiers and family members to let
Army leadership know what works, what
doesn’t - and what they think will fix it.

The conference was divided into eleven
work ?roups, each with itsown del egateswho
identified Issuesof concern, wrote ascope de-
fining theissues and made recommendations
on how toimprovethe aress.

ARMY TEEN PANEL - HIGH SCHOOL

Issue: Deployment of dual military par-
ents

Scope: De-
ployment of mili-
tary parents re-
sultsinfamily and
community anxi-
ety. A dependent
child needsapar-
ent to guide them
throughout their
life; otherwise,
they are left vul-
nerableto outside
influences. Army
Regulation 600-20
states the unit
commander may
designate an au-
thorized represen-
tative to conduct
Family Care Plan Counseling. Dual deployed
parents cannot focus on the mission because
they arefocused onthewell being of their de-
pendents.

Recommendations:

1. Change AR 600-20 to makeannua Fam-
ily Care Counseling mandatory for dual mili-
tary parents.

2. Givedud military parent(s) theoptionto
terminate military serviceand beabletoretain
benefitsfor years served.

3. Authorize aternate parent deployment
policies.

Issue: Lack of education for counselor,
R/Iarents and military dependents on the

emorandum of Agreement on transfer of
high school credits. N
Scope: Parents, counselorsand military de-
endents are not informed about the MOA to
ssue 191 from the AFA P I ssue Update Book,
June 1, 2002. Dueto thelack of knowledge
military dependentslost creditsduring transfer
resulting ingraduation delays.

Recommendations:

L Organize educational seminarsregard-
ing MOA before school registration for the
counselors, parentsand dependents.

2. Increasetraining for al counselors.

3. Enter all MOASsrelated information on
the SierraVista Public School Web site.

ARMY TEEN PANEL - MIDDLE
SCHOOL

B file photo

Issue: Absence of physical fitness equip-
ment area for unaccompanied teens.

Scope: Existing policy on agerestrictions
for unaccompanied teensrequiresthat parents/
1guardl ansmust accompany teensto aphysical

Ithessarea. Parent/guardiansinability to ac-

company the teensrestrictsteen accessto ex-
isting facility. _

Recommendetions:

1. Change Barnes Field House policy on
unaccompanied agerestrictions.

2. Createphysicd fitnessareaat Youth Cen-
ter for unaccompanied teens 12 to 18 years of

e.

3. Providefitnessclasses during the week
for unaccompanied teensat Youth Services.

Issue: Communication of teen activities

Scope: Current method of publishing activi-
ties offered to teensisinadequate. Theteens
arenot getting theword.

Recommendetions:

1. Createateen activity columnin the Scout
to advertise weekly events.

2. Publicizeteen activitiesat school through
daily school announcement.

. Broadcast teen activities on the Com-

mander Access Channel. o

Issue: Unaccompanied agerestriction at
Barnes Field House pool

Scope: BFH policy restrictsteensunder age
of 16 from entering the pool unaccompanied
by aparent/guardian. Thisrestriction prevents
teensfromutilizing theonly indoor pool on post
without being accompanied by a parent or
guardian. _

Recommendations: _

1. Change/lower ageto enter pool without
aparent to age 12.

2. Egablishworking schedule permitting un-
accompanied teen to use pool.

YOUTH SERVICES/EDUCATION

Issue: Youth sports program on post

Scope: thelack of ayouth sports program
on Fort Huachuca, high costs and inconve-
nience of sports pro_?rams off post, negatively
affectsmilitary family membersquality of life.
Military familiesare on alimited budget and
the high costs of off-post programs are pro-
hibitivefor participation. Sportsprogramsde-
velop loyalty, respect, integrity, honor, charac-
ter and teamwork.

Recommendations:

1. Allocate non-appropriated funding for
Fort Huachucayouth sportsprograms.

2. Establish unit sponsorship of individua
sports activities, thereby encouraging
volunteerismto reduce overdl operating costs.

Issue: Funding of Youth Hire Program

Scope: Asan established program the Sum-
mer Youth Hire Program benefitsthe militar
community. Theprogramwould alow theyoutl
to acquire work experience, income and de-
velop asenseof responsibility, whileproviding
aserviceto thecommunity. Thisprogramis
not funded. ) )

Recommendations: Allocate appropriated
fundsto support the summer youth hire pro-
gramat theinstallation level.

Issue: Notification of odd jobs for youth

Scope:  The youth and residents of Fort
Huachuca do not have a place to post or re-
guest odd jobs. Establishing acentralized odd
job board would enable youth in the commu-
nity to match their skillswith availablejob op-
portunities.

Recommendetions:

1. Create abulletin board in acentralized
location alowing the youth to post available
skills as well as adults to post assistance
needed.

2. Publicizethe existence and thelocation
(L)Jf the board in the Scout, CAC and the Round-

p.

MEDICAL AND DENTAL

Issue: Army Health Centers

Scope: Army Health Centers cannot ad-
auatel y su]pﬁort the emergency and full medi-

needs of the servicemembers, family mem-
bersand retireesat their installationsresulting
ininsufficient care. An Army Health Center
providesoutpatient clinical and surgica services
with limited specialty care. Reduced special-
ized careand off post physician accessibility
resultsininadequate servicesfor the military
family and retirees.

Recommendation: Establish fully function-
ing hospitalsa eachingdlation servicingamini-
mumor 20,000 Tri-careenrolled memberscom-
pletewith emer%ency room to accommodate
the service members, family membersand re-
tirees.

Issue: Pediatrics

“Scope: Pediatric appointmentsare short and/
or infrequent dueto an insufficient number of
pediatricians. Lack of appointment time often
resultsininadequateand incompletecare. This
directly affectsthe morale, weltareand family
and soldier readiness.

Recommendetions:

1. Employ morefull timeor contracted pe-
diatriciansthat will serve asprimary pediatric
carephysicians.

2. Increase appointment timesfor individua
pediatric care.

3. Establishaseparate pediatric clinic Simi-
lar to atroop medical clinicfor ages0-10.

Issue: Exceptional Family Member Pro-
gram

Scope: Medical treatment facilitieshavean
insufficient number of EFM P caseworkers. As
aresult, soldiersare unableto receive appoint-
mentsin atimely manner. Currently thereisno
mandated ratio of caseworkers to enrollees.
Thisreduces opportunitiesto becomeenrolled,
decreasesquality of careof those enrolled and
producesdelaysin processing orders. Soldiers
are unableto report to their gaining unitina
timely manner, which affectsmissonreadiness.

Recommendetions:

1. Amend AR 608-75 to authorize each
installation’smilitary treatment facility EFMP
staff be assigned and/or employed based ona
ratio of one caseworker to 400 EFMP enroll-

ees.

2. Egtablish automated enrollment process
viathelnternet, toincludeforms, pointsof con-
tacts, available servicesand applicableregula-
tionsand policies.

BENEFITS AND ENTITLEMENTS
Issue: Childcare costs for active duty
Scope: Exorbitant costsof childcarecreate
unduefinancia hardshipson military families
decreasing sol dier/family readinessand well-
being. Inability to absorb childcare costs con-
tributesto the deterioration of thetotal Army
misson. _ _
Recommendation: Mandatefundingto pro-
videBasic Allowancefor Childcarefor al ac-
tive duty personnel based on number of chil-
drenenrolledinthe Defense Eligibility and En-
rollment Reporting System.
Issue: Government Travel Card Billing
Process
Scope: The government travel card billing
cycle does not allow official travelersto re-
ceivetravel reimbursement prior to statement
duedate. Thissituation creates undue finan-
cial and emotional hardships, and long-term
impactssuch as negative credit reporting.
Recommendation: Mandate a process
whereby thetraveler isnot billed for govern-
ment travel card expensesuntil final travel re-
imbursement isreceived. Require Defense Fi-
nance and Accounting Serviceto notify travel
card contractor thet final payment of travel re-
imbursement has beenissued to traveler.
~ Issue: Eligibility criteriafor Family Sub-
sistence Program
Scope: The FSSA isaprogram for military
membersto beusedinlieu of or in conjunction
with the United States Department of Agricul-
ture Food Stamp Program. However, the in-
comethresholdto qualify for FSSA isset too
low. The criteria used to determine military
ross income do not accurately assess the
amily’sneeds.
Recommendetions.
Amend Section 402A, Title 37, US Code
to:
1. Removeall entitlements other than base
pay fromthedetermining criteriafor eigibility.
2. Increasetheprogram threshold level from
130% to 155% of the poverty line bas defined
by the USDA.

HOUSING AND TRANSPORTATION

Issue: Quarters cleaning

Scope: Accordingto AR 210-50, section 7-
18" The government will not be apart of any
contract agreement between resident and con-
tractor.” Because of aboveregulation, residents
are forced to negotiate with cleaning crews
charging unreasonably high fees. Thiscauses
occupants added stressand exorbitant costs.

Recommendation: Revise AR 210-50, sec-
tion 7-18 to alow government interventionin
contract negotiation between residents and
cleaning contractors. Thiswill establish rea-
sonablefeesand reducefinancial hardship.

Issue: Availability of modified housing

Scope:
Handicapped
access blehous-
ingunitsneedto
beleft available
for occupants
who require
them. Non-avall-
ability of modi-
fied housin
cratesaddition
hardship on spe-
cia needsfami-
lies. Whenno modified housngisavailable, AR
210-50, Table B-1, Revised Oct. 1, 2001, au-
thorizes$20,000 per unit to modify an existing
home. Whilethisregulation allowsfor modifi-
cation, itimposes additional costsand waitin
periodsfor thesefamiliesthat could beavoided.

Recommendations:

1. Remove modified housing fromthe gen-
era housinginventory for six months, leaving
these houses availableto thosewho need them.

2. Offset the loss of basic housing allow-
ance with the money already allocated for
modifying housing units.

Issue: Implementation of mayoral pro-
gram at Fort Huachuca

Scope: Soldiersand family membersneed
aforum that fosters communication between
housing occupants and thosewho canimprove
their quaity of life. Currently, thelack of com-
munication leadsto residentswho feel discon-
nected from their community, as thereis no
f?rm_al cannel that advocatesastronger sense
of unity.

Recommendation: Implement the mayoral
god%lgrjbmltted to the garrison commander in

ctober.

SOLDIER SUPPORT

Issue: Article 15 of the Uniformed Code
of Military Justice _

SCOR/?: Forfeiture and detention of pay un-
der UCMJ, Article 15 creates hardship on sol-
diersandtheir families abilitiesto meet finan-
cia responsibilities. For example, if the solder
isunabletomeet their financial obligations, bills,
or family obligations, %rocenei it could result
in bounced checks. Thiswould causeyet an-
other Article15whichisan obvious*stacking
effect” andisineffective punishment. The Ar-
ticle15, without theserights, would till be pow-
erful enough atool to implement punishment,
and would effectively reduce the chance of
causing futureinfractions.

Recommendation: Eliminateforfeitureand
detention of pay under Article 15 of theUCMJ.
Confinement, reduction in pay grade, extradu-
tiesand restriction remain unchanged.

Issue: Childcare availability

Scope: Training
and unit mission
time is being lost
dueto conflicting
Ba(ental responsi-

ilitiesand unit re-
uirements.
hildcare avail-
ability is insuffi-
cient tosupport the
Army’smisson.
~ Recommenda-
tions

1. Provide subsidy programs ggrants) for
;Jarlnl ly Child Careto increase childcareavail-

ity
2. Advertise Family Child care programs
and subsidy programswith thecommunity.

Issue: Leave policy

Scope: Soldiersare charged leavefor non-
duty days. Thisnegatively affectsretention and
morale. If asoldier takes|eavetypicaly 1/3 of
those daysare non-duty days. Several of these
days are a so used for travel, which needsto
betakeninto consideration.

Recommendations:

1. Amend AR 600-8-10 to require that at
the company level, the commander will deter-
minewhich daysare non-chargeableleaveon
Department of the Army Form 31 and he/she
will ensurethat thisis correct before signing
off ontheform.

2. Authorizetravel timewithin Joint Fed-
era Travel Regulationand AR 600-8-10for dl
Ieave not just Permanent Change of Station
eave.

FAMILY SUPPORT

file photo

file photo

Issue: Hourly childcare

Scope: Insufficient hourly careavailableon
Fort Huachucawith short-term notice prevents
spousesfrom utilizing hedlth carefacilities, vol-
unteer opportunities, adult education, and other
daily tasks. Currently all 54 hourly slots are
availablefor reservation the third Monday of
the month for the entire next month. Average
call involumeonthisday is200 and all slots
arefilled within 2-3 hours. Seventy-fivecalls
re%ardl ng hourly carearelogged daily. Thelack
of hourly slotsismadeworse by thosereserv-
|Rg severa dotsin advance and then not using
them.

Recommendations _

1. Modify pre-registration policy pursuant to
AR 608-10, Section5-2-b-2 to hold open apor-
tion of hourly dotsfor intermittent, short-term
childcare.

2. Open Youth ServicesBuilding for hourly
care.

3. Pendlize hourly care customerswho ha-
bitually reserve several dotsinadvanceand do
not utilizethemto prevent abuse of pre-registra-
tion system. Customerswho do thiswould have
to pay for theunused reserved dots.

Issue: ing in housing areas _

Scope: currently 150 speeding ticketsareis-
sued per week and 38 percent of theticketsare
issued in housing areas. Hazardous speeding in
housing areasplacesfamiliesindanger, incresses
chances of property damage, and restricts safe
areasfor childrento play.

Recommen-
dation: Establish
eed deterrent
evlce?b Isuch as
retractable speed
bumps, based on
ticket concentra-
tions in housing
aress. _

Issue: Respite care

Scope: Currently thereisinsufficient funding
for emergency respite care. Twenty-seven per-
cent of military personndl arecurrently deployed
worldwide. Thisincreasestheneed for emergency
respitecarefunding for thesefamilies.

Recommendetions.

1. Establish post funding for emergency re-
spitecarefor separated families.

2. Funnel money from NETCOM/9ASCto
garrisonthat isearmarked for emergency respite
carefor Sgnd soldiers. _

3. Request additiona funding from Commu-
nity and Family Support center earmarked for
emergency respitecare.

Issue: Survivor Benefit Plan

Scope: Retirees pay a percentage of the
monthly-retired pay to participateinthe SBR. The
SBP paysthesurviving spouse 55 percent of the
membersretired pay if theretireediesbeforethe
spousereachesage 62. Upon the spousereach-
ing age 62, the payment isreduced to 35 percent
of theretirees’ retired pay. Per the Retirement
Hanabook and Public Law#381, Title X, thecon+
cept wasthat socia security paymentswould off-
et the reduction is SBP annui}y._l nredity, the

ei

surviving spouse' squality of lifeisreduced be-
causethey receivelesscombined monthly annu-
ity and socid security benefits.

Recommendation: Rescind the current SBP
annuity offset plan at spouse age 62 and retain
the 55 percent annuity.

CONSUMER SERVICES

Issue: Installation Volunteer Coordina-
tor Program

Scope: TheInstallation Volunteer Coordi-
nator Program cannot function effectively due
to non-availability of operational funding. Rec-
ognition ceremoniesand incentivessuch asre-
freshments, pins, mugs, programsand certifi-
cates are needed to retain the current staff of
volunteersand attract new volunteers. Inturn,
computers, copiers, phonesand other office sup-
pliesareessential to support thisprogram. Lack
of funding for thelVC program affectsall cur-
rent and potential volunteers and the commu-
nity that reliesonthem.

Recommendations:

1. Provide appropriate funding for the vol-
unteer recognition ceremoniesto cover incen-
tivesand food service at ceremonies.

2. Provide administrative equipment and
suppliesneeded toimplement and maintain the
program.

_b_ll_ssue: Clothing Sales Locations/Acces-
sibility

Scope: The Training Doctrine Command
Policeon fraternization (AR 350-6) mandates
the separation of permanent party and IET stu-
dents. Oninstallationswith one clothing sales
store, therisk of fraternization is greatly in-
creased and facilitates violations of theintent
of theregulation.

'Recommendation: Designate separate | o-
cationsfor clothing salesfor permanent party
and | ET students.

EMPLOYMENT/CIVILIANS

~ Issue: Non Appropriated Funds Incen-

tive Award Program

Scope: AR 215-3 allowsfor, but does not
mandate, anincentive award programfor NAF
employees. Further, thisregulation dictatesthat
NAF be a profit driven system. As aresult,
thereisalack of equal opportunity for incen-
tivesand awardswith MWR. Many employ-
eesarenot recock;nl zed for exceptional perfor-
mance. Thislack of recognitionimpactsreten-
tion, recruitment, readinessand productivity.

Recommendation: Mandatethat a percent-
ageof thetotal installation NAF profitsbe used
specifically for aproportional incentive award
program. . -

ssue: Timein grade restrictions

Scope: Inaccordancewith Title 5, Code of
Federal Regulations, General Schedule system
doesnot allow for competitive service employ-
eesto advancewithout meeting thetimein grade
requirements. Quaified current competitiveser-
vice employees cannot advance past the cur-
renttimein graderestrictions, whileexternal ap-
plicantswith equal qualificetionscanbeappointed
to these positions. Thissystem penalizesexist-
ing competitive service employees, whichim-
pactsretentionand employeemorae.

Recommendation: Eliminatethetimeingrade
requirementsin the General Schedule system.

RETIREMENTS SERVICES

Issue: Retiree Life Insurance

Scope: Thisissuewill affect al present and
futureretirees. Current lifeinsurance options
are too costly. The cost effective
Servicemember’s Group Life Insurance pro-
gram for active duty is not availableto retir-
ees. Veterans Group Life Insurance, for
$250,000 coverage presently costs $130 per
month for aretiree age 50-54 and escal atesto
$1,125 per month for group 75+. Theserates
aretoo high of apercentage of retirement pay.

Recommendations.

1. Egtablish affordablelifeinsurance options
not to exceed threetimesthe active duty rate.

2. Offer SGLI extension for retirees.

3. Educateactiveduty soldiersannually on
retireelifeinsurance options.

Issue: Retiree Cost of Living Allowance

Scope: COLA for eligible retirees is not
keeping pace with the rate of inflation based
upon current computational formulas. Quality
of life for retirees is being reduced because
cost of living alocationsdo not mirror inflation.

Recommendation: Implement acost of liv-
hng_computati onformulathat reflectsactual in-

ation.
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Community Updates

Lunch setfor Women’s History

The Fort Huachuca Women'’s History
Month Luncheon will be held March 26
11:30am.to1 p.m. at LaHacienda. This
year’sthemeis: “Women Pioneering the
Future”. Command Sergeant Major
Maureen N. Johnson, of the 112th M| Bri-
gade, will be the guest speaker.

Ticketsare $8.25. Ticketswill not be sold
at thedoor. For moreinformation or to pur-
chase tickets contact your unit Equal Op-
portunity representative or the Military
Equal Opportunity Officeat 533-1717/5305/
3696.

National Prayer Breakfast set
Retired Maj.
Gen. John Thomeas,
former command-
ing general of the
U.S. Army Intelli-
gence Center and
Fort Huachuca, will
speak at the Na-
tional Prayer
Breakfast set for 6
am. March 25, at

LaHaciendaClub here.

Theevent followsthetradition of the Na-
tional Prayer Breakfast started by President
Dwight Eisenhower in 1953. Theprogram gives
people an opportunity, regardless of religious
affiliation, to come together in the spirit of
peace.

Ticketsareavailablefor $3 from unit chap-
lains, the Installation Staff Chaplains Office,
unit first sergeants and command sergeants
magor.

For moreinformation about the event, call
the Installation Staff Chaplain Officeat 533-
4748.

Army family team building offered

Attend a“free’ two-day Advanced Level
I11 Professiona Development Conference, and
receiveyour certification. Thisconferencewill
be held on two consecutive SaturdaysMarch
29, and April 5from 8:30am.- 5 p.m. at Murr
Rec. Breakfast and lunch areincluded “free’
of charge. Call 533-3686 for information.

Retiree appreciation day set

Fort Huachuca will host the Retiree Ap-
preciation Day Friday from8am.-12 p.m. at
the Murr Community Center Ballroom. Re-
tired Col. John Radke, Chief of Army Retire-
ment Services, Personnel Command, will be
thekeynote speaker. For additional informa-
tion, call 533-5065 or 533-5733.

Thrift Shop adds nights to hours
TheFort HuachucaThrift Shop will begin
opening one evening amonth for individuals
whowork. Thisopeningisonatria basisasit
depends on volunteers to help run the shop.
Thefirst openingwill be April 15-7:30 p.m.
with consignmentsclosing at 7 p.m. Openings

threreafter will be the first Tuesday of each
month. If you have consigned during that day
you are not eligible to consign again in the
evening. Familiesarelimited to one consign-
ment aday. A new volunteer orientation will
be held March 27 at the Thrift Shop at 6:30
p.m. For moreinformation, call theshop at 458-
4606 and ask for Lois.

MPs offer $250 reward for info

The Fort HuachucaMilitary Policeinvesti-
gationsofficeisinvestigating the theft of two
Sony Playstations, two game consoles and
games, al property of soldierslivinginriley bar-
racks. Theitemswere stolen between March
15and Dec. 30, 2002, from thethird floor of
Riley barracks. A $250 reward is being of -
fered for information leading to theidentifica-
tion, arrest, and conviction of the person(s) re-
sponsiblefor thetheft. Call themilitary police
investigationsat 533-8823 or the military po-
liceat 533-3000.

Artworkshops available off post
TheHuachucaArt As-
sociationishosting non-in-
structional drawing and
painting sessions at 3816

Astro Road in Hereford.

ested in working from a

model or still life. Bring
your own drawing materialsor paints. Thefee
is$5 per session. Contact Jean Chambers at
378-3649 for day and time. Painting sessions
areoffered on Thursdaysfrom9am.to4 p.m.

Opendrawing sessionsare

intended for anyoneinter-
Bring your own equipment/suppliesand lunch.
Thereisnofee.

Materials available at no charge

TheHazardousMaterial Control Center has
aninventory of hazardous materialsavailable
forissueat “nocharge’. List of availablema-
terial islocated on the Fort Huachucalntranet,
http://fhintranet.hua.army.mil. Authorized cus-
tomersmay obtainthismaterid by calingLarry
Brooks, at 533-1263.

ACS offers spouses welcome

The Army Community Services The
HuachucaWelcome - anewcomer’s orienta-
tion - isscheduled for Tuesday, 9 am.at Murr
Community Center. The orientation will pro-
vide a one-stop access to the information
needed to makethetransition to Fort Huachuca
asmooth onefor spousesand family members.
Information about school and youth programs,
health care services, employment assistance
programsand morewill beprovided. Theevent
issureto be both informative and fun. There
will beafreelunch, an opportunity to meet other
spouses and the information you want about
the community. For additiond information about
theorientation, call Katie Demko at 533-6874
or E-mail katie.demko@us.army.mil.

The Child Development Center isoffering

childcare services during The HuachucaWel -
come. Call ACS at 533-2330 or 533-6874 to
register your children (ages6 weeksto 5years)
or to get moreinformation about thisservice.

JAG offers hours to help students

Lega Assistance student walk in hoursour
timesare now Tuesday and Friday from 7:30
to8:30am.

Wild horses can be adopted

Forty wild horses
and 20 burros will be
available to qualified
adopters during the
Pina County Fair in
CasaGrande, Arizona,
March 28-30.

Two special fea-
tureswill beavailable
at the adoption for
qualified individuals.
The first program of-
fersaspecial “ Adopt Any Jack” (maleburro)
for $25 throughout the three-day event, on a
first-come, first-served basis. The second pro-

gramisthe“Buy A Buddy” (companion ani-
mal) for $25, for adopterswho have success-
fully adopted ahorse during one of two rounds
of silent competitive auctions.

ArizonaBLM adoptssevera hundredwild
horses and burros throughout the state each
year. For moreinformation or to request an
application, contact the BLM at oneof thefol-
lowing numbers. 1-866-4MUSTANGS, 623-
580-5500, 928-692-4400; or visttheBLM Web
Steat: www.az.blm.gov.

Range closures
Rangeclosurestoday - March 26

Today - AL,AM, AY,AQ,AU, T1, T1A,
T2, T3

Friday - AL,AU, T1,T1A, T2, T3

Saturday - No Closures

Sunday - No Closures

Monday - AP, AU, AY, T1, T1A, T2, T3

Tuesday - AP, AU, AY,T1,T1A, T2, T3

Wednesday - T1, T1A, T2, T3

For more information on Range Closure
contact Range Control 533-7095.

r - N
Fort Huachuca Lent/Holy Week Services
Ecumenical Easter Sunrise Service
April 20 6 a.m.
Main Post Chapel
Keynote Speaker: Father Greg Adolf, St Andrews Catholic Church
Catholic- Lent
Service Day Time Location
Stations of the Cross Every Thursday 5p.m. Main Post Chapel
“Poor Man’'sMeal” Every Wednesday Noon Main Post Chapel
“Poor Man’'sMea” Every Thursday 6p.m. Main Post Chapel
Penitential Service April 11 7p.m. Main Post Chapel
Catholic - Holy Week
Palm Sunday Mass April 13 9:30am. Main Post Chapel
Palm Sunday Mass April 13 11: 30am. Kino Chapel
Holy Thursday Mass April 17 7p.m. Main Post Chapel
Good Friday -
Stations of the Cross April 18 11:30am. Main Post Chapel
Service of the Cross April 18 3p.m. Main Post Chapel
Holy Saturday Mass April 19 7p.m. Main Post Chapel
Easter Sunday Mass April 20 9:30am. Main Post Chapel
Easter Sunday Mass April 20 11:30am. Kino Chapel
Protestant - Holy Week
Palm Sunday April 13 9:20am. Kino Chapel
Palm Sunday April 13 9:30am. Prosser Village
Palm Sunday April 13 1lam. Main Post Chapel
Maundy Thursday April 7 7p.m. Kino Chapel
Good Friday April 18 11:30am. Kino Chapel
Easter Service April 20 9:20am. Kino Chapel
Easter Service April 20 9:30am. Prosser Village
Easter Service April 20 Tam. Main Post Chapel
Jewish
Shabbat Service Every Friday 7p.m. Main Post Chapel
Passover Seder April 16 6:30p.m. Main Post Chapel
. J

Sunday Monday

Tuesday

Wednesday

Thursday Friday Saturday

Community Events Calendar

Toadd itemstothecalendar, call the Central Community Coor dinator at 533-6870.

* SV Optimist
Club meets at
6:30 a.m. at the
Landmark Café.

20 21

* SV Parks & Lei-

22
sure presents a

Spring Craft Bazaar from 9 a.m.

advance and $8 at

ICW Superstars of Wrestling will appear April 5 at 7
p.m. at Barnes Field House. Tickets are $5 in

the door.

Call Robert

Atkinson at 459-2711

* National Association of Re-
tired Employees Chapter 1400
meetsat 11a.m.atOYCC. Call
378-6605 for details.
*Huachuca Area Retired Teach-
ers Association meets at
OYCC, 10a.m.

* Early Release for Fort
Huachuca Schools. Myer,-Kin-
dergarten @ 1:20 p.m. Grades
4 &5 @ 1:30p.m. Johnston,
grades 1-3 @ 1:15 p.m. and
Smith, Grades 6-8 @ 1:40 p.m.

details.

*Rollin’ Thunder Skate Park 5
-9 p.m. for teens only. Call 533-
3205. Open to the public.

* Rollerskating at Youth Ser-
vices, Bldg. 49013 from 6:30 -
8:30 p.m. Call 533-3205 for

- 3p.m. atthe Ethel Berger Cen-
ter. Call 417-6980 for details.
*Youth Services at Bldg. 49013
has open recreation from 1 - 8
p.m. Call 533-3205 for info.
*Rollin’ Thunder Skate Park is
open1-6p.m. Call533-3205
for information. Open to the pub-
lic.

*20th Annual Mr. & Mrs. Cop-
per Classic Bodybuilding & Fit-
ness Championship at Buena
H.S. Performing Arts Center, 6
p.m. Call 378-2461 for details.

23

*The Wild Bunch atthe OK Cor-
ralin Tombstone at 2 p.m.
MCCat9a.m.

Thunder Mountain Inn.

* Newcomer’s Orientation at

-* San Pedro Kiwanis meets at
noon in the Crystal Room of

Nilda Townsend at 458-!
-* Thunder Mountain Bridge
Club meets at 12:30 p.m. at
Thunder Mountain Inn. Call
Dianna Smith at 432-3883.

24

*National Prayer Breakfast 25
%La Hacienda at 6 a.m. Costis
*Rickety Rockettes meets at 1399 for details.
OYyCCatl1l0a.m.

*National Association of Retired
Employees Chapter 1400 meets
at1lla.m.atOYCC.

*CG's Town Hall, 5—6 p.m. on
the CAC Channel 97

*Cochise Toastmasters meets at
Landmark Café from 6:30 — 8:30
p.m. Call Toni Reeves at 538-
7502

Contact
9647.

*Cochise Chordsmen meets at
SV Methodist Church at 7 p.m.
*Society for Creative Anachro-
nism meets at OYCC at 7 p.m.

*La Salida Del Sol Lions meet at at459-2711

Thunder Mountain Inn at
6:45 a.m. Call Lee at 378-

*SV Chess Club meets at
Peter Piper Pizzaat 7 p.m.

*The Art Discovery Series
presents the “Glenn Miller
Orchestra” atthe BuenaH.S.
Performing Arts Center be-
ginning at 7 p.m. Tickets in
advance at $15and $18 atthe
door. Children are $5 at all
times. Call 458-7922 for info.

*SV Optimist Club meets at
6:30 a.m. at the Landmark
Café. Call Robert Atkinson

*National Association of Re-
tired Employees Chapter 1400

26

meets at 11a.m. at OYCC. 27

Call 378-6605 for details.
*Huachuca Area Retired Teach-
ers Association meets at OYCC
atl0am.

*Early Release for Fort
Huachuca Schools. Myer,-Kin-
dergarten @ 1:20 p.m. Grades
4 &5 @ 1:30p.m. Johnston,
grades 1 -3 @ 1:15 p.m. and
Smith, Grades 6-8 @ 1:40 p.m.

*Rollin’ Thunder Skate Park 5 —
9 p.m. for teens only. Call 533-
3205 for information. Open to
the public.

*Rollerskating at Youth Ser-
vices, Bldg. 49013 from 6:30 —
8:30 p.m. Call 533-3205 for

details.

public.

*Youth Services at Bldg. 49013
has open recreation from1 -8
p.m. Call 533-3205 for info.

*Rollin’ Thunder Skate Park is
open1-6p.m. Call 533-3205
for information. Open to the

*Huachuca Astronomy Club

28

Public star Party at the 29
Junk Bond Observatory in
Hereford at 7 p.m. Call 366-
5788 for directions

*San Pedro Kiwanis meets at
noon in the Crystal Room of
Thunder Mountain Inn. Contact
Nilda Townsend at 458-9647.
*Thunder Mountain Bridge
Club meets at 12:30 p.m. at
Thunder Mountain Inn. Call
Dianna Smith at 432-3883.
April Fool's Day

atOYCCat10a.m.

at1la.m.atOYCC.

*Rickety Rockettes meets

*National Association of Retired
Employees Chapter 1400 meets

*Cochise Toastmasters meets at
Landmark Café from 6:30—8:30
p.m. Call Toni Reeves at 538-

*Cochise Chordsmen meets at
SV Methodist Church at 7 p.m.
*Society for Creative Anachro-
nism meets at OYCC at 7 p.m.

31

*Buena show, Jazz & 36"
Army Bands in Concert at
Buena H.S. Performing Arts
Center beginning at 7 p.m. 515-

2820 for info. at10a.m.

*La Salida Del Sol Lions meet at
Thunder Mountain Inn at 6:45
a.m. Call Lee at 378-1399 for
details.

*SV Chess Club meets at Peter
Piper Pizzaat7 p.m.

*SV Optimist Club meets at 6:30
a.m. atthe Landmark Café. Call
Robert Atkinson at 459-2711
*National Association of Retired
Employees Chapter 1400 meets
atlla.m.atOYCC. Call 378-
6605 for details.

*Huachuca Area Retired Teach-
ers Association meets at OYCC

*Early Release for Fort
Huachuca Schools. Myer,-Kin-
dergarten @ 1:20 p.m. Grades
4 &5 @ 1:30p.m. Johnston,
grades 1 -3 @ 1:15 p.m. and

2

p.m.

*Rollin’ Thunder Skate Park 5—
9 p.m. for teens only. Call 533-
3205 for information. Open to
the public.

*Rollerskating at Youth Ser-
vices, Bldg. 49013 from 6:30 —
8:30 p.m. Call 533-3205 for
details.

*SV Parks & Leisure Art Discov-
ery Series presents “Meadow-
lark” at the Buena H.S. Perform-
ing Arts Center at 7 p.m. Ad-
mission is $8 advance purchase,
and $10 at the door. Children
ate $2.

Smith, Grades 6-8 @ 1:40 3

public.

*Water Wise Workshops
presents “Do’s & Don'ts of Drip
Irrigation from 9 —10:30 a.m. at
U of A South.. Call 417-6960
ext. 2139 for information.
*Youth Services at Bldg. 49013
has open recreation from 1 -8
p.m. Call 533-3205 for info.
*Rollin’ Thunder Skate Park is
open1-6p.m. Call 533-3205
for information. Open to the

MCC =Murr Community Center

MPC = Main Post Chapel

QY CC=Oscar Y run Community Center

Army Family Team Building classes and information at Murr Community Center, 533-3686 or 533-2330




March 20, 2003

The Fort Huachuca Scout «

Pet fogering offer ssoldiersnew alter nativeto abandonment

BY HARRY NOYES
U.S. ARMY MEDICAL COMMAND

For the harried soldier, scurrying to wrap
up athousand details before deploying to an
unknown future, it’'sadecision born of des-
peration and fraught with guilt. For afright-
ened, bewildered animal, suddenly ripped
from a secure and comfortable home and
thrust into terrifying world of shelters- or
worse, life as a stray on the streets - it al-
most always means an early death.

Moved by aloveof animasand gratitudeto
their country’ sdefenders, agrowing number of
Americansareoffering an aternative scenario,
pet fostering. These stay-at-home patriotsopen
their homes to the dogs and cats - and some-
timestherats, parrots, iguanas, boaconstrictors
and tarantul as- of departing soldierswho have
no oneeseto carefor their animals. When the
soldier returns, heor shegetstorestart lifewith
abeloved family member. Thepetishedthy and
happy, thesoldier, guilt free.

The trick is getting soldiers and foster-
caregiverstogether and making surethat the
parties (human and animal) areagood fit for
each other, saysMgj. Steven Osborn of U.S.
Army Veterinary Command.

Osborn recommends beginning the search
locally. Soldiers can check with installation
veterinary treatment facilities, which may be
familiar with local services. But inthe event
a VTF does not know about any fostering
service, the soldier should not give up.

Check next with local humane societies,
animal-control facilitiesand breed clubs. If
that doesnot turn up asuitable program, then
cast awider net regionally or even nation-
aly. Of course, amore distant foster home
involves costsfor transportation of the ani-
mal, but thisisasmall pricefor ownerswho
lovetheir petsand feel asense of responsi-
bility towardsthem.

Several web sites now exist to help sol-
dierswith general advice on fostering and/or
with brokering servicesto bring pet owners
and foster-caregiverstogether.

Itisvital to understand that these sitesdo
not assume responsibility for the pets. Even
if asite matches up pet ownersand petswith
potential fosterers, the pet owner isrespon-
siblefor thefinal decision towork with apar-
ticular caregiver.

Itisalso the pet owners' responsibility to
communicate fully and openly with foster-
caregivers, to ensure both sides are comfort-
able and confident with arrangements, to
settle all questions about expenses before-
hand, and to draw up a contract outlining
such details.

The pet owner isgenerally responsiblefor
veterinary bills, special foods and thelike.
The owner may offer agratuity for thefos-
ter-caregiver if he or shewishesto, but most
services are set up on the understanding that
fostering per seisfree of chargeto the sol-
dier.

Among therelevant websites are these:

My name is
Tasha. | am a 3
year old brown,
female Chow mix.
| enjoy being
around people
and kids. Tobea
part of vyour
family 1 am only
$52. This adoption
fee covers my
spay, microchip,
vaccines,
deworming, and my heartworm test.

Veterinary Facility photos

name
Grover.lam a7
month old
brown Pitbull
mix. | am great
with kids and am
housebroken. |
am current on
my vaccines
however | need
to be neutered,
microchipped,
and dewormed. My adoption fee covers
everything and itis only $42.

Pets of the

- NetPets (http://www.netpets.org/ and
click on“military petsfoster project” link at
top of home page), anon-profit service that
saysit hasrecruited and screened 5,000 fos-
ter-caregivers. Caregiversmust provideref-
erences and contact information about their
veterinarians. Founder Steve Albin phones
the veterinarian before accepting awould-
befosterer.

Thereisno chargeto soldiers, who can
fill inan on-lineform describing their pets.
Albinwill then match each pet with one or
more suitable foster homes. There are also
linksfor signing up asafoster-caregiver and
for donationsto support the site.

- Feline Rescue (http://
www.felinerescue.net/ and click on “Opera-
tion Noble Foster” box), anon-profit which
saysit hasreceived many fostering offers.
Thissite has adatabase allowing pet owners
to do their own searchesfor suitable foster-
ers. Feline Rescue does not screen foster-
ersitself, but collects screening information
for pet ownersto scrutinize. Inturnit asks
ownersto providea* cat resume” to help the
fosterer determine whether aparticular cat
issuitablefor hisor her home. The sitealso
offersasample contract form.

- Humane Society of the U.S. (http://
www.hsus.org/ace/11822), which does not
offer foster-brokering services but has much
information to assist military pet owners, in-
cluding a checklist and a sample contract
form. HSUS workswith other animal-pro-

to fifiding yot-pet a place to live
NetPets
http://Amww.netpets.org/
Feline Rescue
http://www.felinerescue.net
Humane Society of theU.S.
http://www.hsus.org/ace/11822
AMlilitaryFamilies
http://Mmww.4militaryfamilies.com/
pets.htm)

tection organizationsto encouragelocal shel-
tersto devel op fostering programs.

- AMilitaryFamilies (http://
www.4militaryfamilies.com/pets.htm) pro-
videsinformation and tipsfor taking care of
military petsduring foster care or moves.

Week

Hi, my name is
lggy.lamal1l/
2 year old
tricolored Jack
Russell terrier. |
love kids and
am good with
other dogs. lam
housebroken,
neutered, and
current on my

> vaccines. I
would love to be a part of your family for
only $42.

-

My name is
Samantha. | am
a gray and white
Domestic
Shorthaired cat. |
enjoy being with
people and being
petted. | would
make an lovely
addition to your
family for only
$42. Thisincludes
aspay, microchip, vaccines, deworming, and
aleaukemiatest.

These and several other dogs and cats are available at the Fort Huachuca Veterinary Treatment Facility from 7:30 a.m. to 4 p.m., Monday through Friday. For information, call 533-2767.

NYLANDER from Page 1

Company E, 305th Military Intelligence Battdl -
ion.

Ashley hascompleted her program through
phase five plus, and has rented a cozy apart-
ment off post, has some freedom including
wearing civilianclothing.

But Matthew, who admits his upper body
strength isn’t the best, had some trouble get-
ting through the push-upsin hisphysical train-
ing.
“Heblastedit last time,” hiswife of three
years said. “He did 48,” she added proudly.
The successmeanshewill soonbejoining his
wifeand their two dogsin the off-post apart-
ment.

“We haven't even held hands since Christ-
mas,” Matthew lamented.

“I thought it would be abreeze,” he said of
thelack of physical contact. “ Beforewejoined
the Army wewerebothworkingalot and didn’t
see much of each other, so | thought the sepa-
ration wouldn’t betoo bad.”

“l waswrong,” hesaid. “ 1t wasthe hardest
thing ever, but it brought us closer together,
Spiritualy and emotionally.”

During basic training the couple saw each
other on Sundaysin church. On Fort Huachuca
they seeeach other every day, but no touching

isallowed.

The Nylanders arethe perfect example of
thediversity intoday’sArmy. Ashley, 27, was
teachinginner city kindergarten whenthey de-
cided the Army wastheir career choice.

Shehasamaster’sin education. Matthew,
25, hasan associate'sin landscape design.

LivinginRichmond, Va, andinahomethey
had purchased, they madethedecisiontojoin
the Army after careful consideration of their
options.

“I really did not want to have student loans,
amortgage, acar payment and other billswhen
we were ready to start a family,” Matthew
said.

“I had dwaysthought about joining themili-
tary,” headded. With afocusontheir financia
Stuation and how they could work toward their
futurethe Nylandersbegan making therounds
of therecruiters.

Here was a couple, both well educated,
employed, and home ownerswho considered
themilitary theright answer to the questions of
their future.

The Army wasthe only branch of the mili-
tary that would pay off their student loans, ac-
cording to Matthew.

“We spent alot of timewith our recruiter,

heredlly hel ped usunderstand what the Army
had to offer and what our lifetogether would
belike,” Ashley said, speaking of Staff Sgt.
Christopher Smoak in Richmond.

“Basic training was a challengeto mein
ways| didn’'t expect,” Ashley said. “1 expected
ittobephysically chalenging.”

But sheadmitted that rooming with 60 other
women, many who were much younger than
sheiswasthemost difficult part.

“Thecurriculum herehasbeenachallenge,
and I’'mglad,” shesaid of their training to be-
come Common Ground Station Operators.

Ashley received her undergraduate degree
from Penn State, auniversity well known for
it' sacademic excellence.

“Wearevery lucky to have someexcellent
instructors,” sheadded.

“Inmany waysit'sbeenfrugrating andtrying
on us, but | would do it again. It's made us
stronger together and asindividuas,” Matthew
added.

“The Army hasbeenredly good about keep-
ing ustogether,” hesaid.

Andtogether they will stay. They are opti-
mistic about graduating from AIT in Juneand
then moving ontotheir first duty assignment at
Ft. Stewart in Georgia.

Courtesy photo

The Nylanders on their wedding day three
years ago. The couple joined the Army last
October as part of the Army’s Buddy
Program.

BUSH from Page 1

Saddam Hussein agreed to disarm hisweapons of mass de-
struction at the end of the Gulf War in 1991. For 12 years, the
United Nations has sent inspectorsinto Iraq to verify thedis-
armament. Theingpectorsmet abrick wall. Bush said no coun-
try doubtsthat Irag maintains aweapons of massdestruction
stockpile.

But Irag'said to terrorist organizations, including a Qaeda,
isthereal danger, the president said.

“Thedanger isclear: Using chemical, biological, or oneday
nuclear weapons, obtained withthe help of Irag, theterrorists
couldfulfill their stated ambitionsand kill thousands or hun-
dreds of thousands of innocent peoplein our country or any
other,” Bushsaid.

“The United States and other nations did nothing to de-
serveor invitethisthreat, but wewill do everything to defeat
it,” hecontinued. “Instead of drifting aong toward tragedy, we
will set acoursetoward safety.”

Beforethe danger appearsin America sskies, the United
Stateswill confront it, the president said. “ The United States
of Americahasthe sovereign authority to useforcein assur-
ingitsown nationa security,” hesaid. “ That duty fallsto meas
commander in chief by the oath | have sworn, by the oath |

will keep.”

U.N. Security Council resolutions678 and 687, passedin 1991,
givetheUnited Statesthe authority to act, Bush said. Inaddition,
U.N. Security Council resolution 1441 promised “ serious conse-
quences’ if Irag did not fully and immediately disarm.

“Today no nation can possibly claimthat Iraq hasdisarmed,”
Bush said. “And it will not disarm aslong as Saddam Hussein
holds power.”

Sincethe passage of Resolution 1441 in November 2002,
the United Statesand itsallieshave worked within the Security
Council to enforcethat council’slong-standing demands.

“Yet some permanent membersof the Security Council have
publicly announced they will veto any resolution that compels
thedisarmament of Irag,” Bush said. “ Thesegovernmentsshare
our assessment of the danger, but not our resolveto meet it.

“Many nations, however, do havetheresolve and fortitude
to act againgt thisthreat to peace. And abroad coalitionisnow
gathering to enforcethejust demandsof theworld. The United
Nations Security Council hasnot lived uptoitsresponsibilities.
Sowewill riseto ours.”

Should Saddam Hussein choose not to leave lrag, the U.S.
military will use every measure needed towinawar. “ Ameri-
cans understand the costs of conflict because we have paid
them in the past,” the president said. “War has no certainty

except the certainty of sacrifice.”

Thepresident saidin hisattempt to remainin power, Hussain
and terrorist groups may attempt to conduct terrorist opera-
tionsagainst the American peopleand allies.

“Theseattacksarenot inevitable,” hesaid. “ They are, how-
ever, possible.” But, he added, theterrorist threat to America
and theworld will be diminished themoment Saddam Hussein
isdisarmed.

Shortly after the president’s address, the Department of
Homeland Security raised thethreat level to“ Orange.” Offi-
cialstherenoted that American authoritieshave expelled people
withtiesto Iragi intelligence.

The president has also directed additional security at air-
portsand increased Coast Guard patrolsof major seaports.

“Inthe 20th century, some choseto appease murderousdic-
tatorswhose threats were allowed to grow into genocide and
global war,” thepresident said. “In thiscentury, when evil men
plot chemical, biologica and nuclear terror, apolicy of appease-
ment could bring destruction of akind never beforeseen onthis
earth.

“Terroristsand terror statesdo not reveal thesethreatswith
fair noticeinformal declarations... The security of theworld
requires disarming Saddam Hussein now.”
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DOC implements | CE sygem

DOCRELEASE

OnDec. 1, the Directorate of Contracting
implemented the I nteractive Customer Evalu-
ation System. ThelCE SystemisaDOD-de-
veloped, web-based customer feedback sys-
tem used by many functional areasand agen-
cieswithin DOD.

The Army Contracting Agency adopted
this system to obtain feedback from custom-
ersregarding performance.

The website address for ICE is http://
ice.disamil. You can accessthe comment cards
for the Fort HuachucaDirectorate of Contract-
ing by clicking onthe Army CONUStab, then
the Army Contracting Southern Region, Fort
McPherson, GA tab which will show all the
contracting officeswithin the Army Contract-
ing Agency’s Southern Region, including the
Fort HuachucaDirectorate of Contracting.

A hotlink directly to the comment card will

beincluded onthe e-mail signature blocksfor
all Directorate of Contracting employees, in-
cluding e-mailswhich provideéectronic distri-
bution of contracting actionsto customers.

Customersareinvited and encouraged to
providefeedback on servicesprovided. If you
have questions regarding the Directorate of
Contracting’s new ICE System, call Debra
Parra, Deputy Director of Contracting at 533-
1477 or email debbie.parra@hua.army.mil.

To view |CE comment cards in different
functional areas, you can peruse different ac-
tivitieswithin the ICE website listed above
(severd ingdlationshavedl of their functiona
areascovered.)

For genera information regarding the | CE
system and how to obtainit for your activity,
contact Joyce Mussey, | CE Project Manager
at the Office of the Secretary of Defense Qual-
ity Management Office, commercia (703) 588-
8150 or DSN 425-8150.

Generally speaking

Former Army Chief of Staff Gen. (retired)
John O. Wickham visited Fort Huachuca
Monday and spoke to soldiers at the
Cochise Movie Theater. He shared his
experiences as a combat veteran and
thanked the soldiers currently servingin
uniform as the Nation prepares for a
certain war with Iraq.

Photo by Sgt. 1st Class Donald Sparks

ATLDP study resultsrecommenc

BY JOEBURLAS
ARMY NEWS SERVICE

CreatingaCivilian Advisory Boardto bean advocatefor today’s
morethan 270,000+ Army civilianworkerswill hdpeventhetrain-
ing and leader devel opment playing field with theuniformed com-
ponent of the Army, according to onefinding of arecent study.

ResultsfromtheCivilian Army Training and Leader Develop-
ment Pandl werereleased March 14.

Thecivilian study mirrored earlier panel sthat examined the
Army culture, and training and |eader devel opment viewsof the
officer, warrant officer and NCO corpsduring the past two years.
The studieswere conducted aspart of Army Transformationin
order to shapethe Army’sworkforcefor futurerequirements, of-
ficialssaid. Thecivilian study wasthelast planned ATLDP, yet
work continuesto resolveissuesidentified fromal thestudies.

“Weknew going inwhat most of theissueswere concerning
cviliantraining and leeder devel opment — thestudy just confirmed
themand provided uswith the necessary datato validate the need
for change,” said Maureen Vidl, Civilian ATLDPstudy director.

Throughtheuseof onlinesurveys, focusgroupsand one-on-
oneinterviewswith Army civilians, garrison commanders, generd
officersand Senior Executive Servicemembers, thepanel got feed-
back from about 40,000 respondents.

Vidl saidthestudy confirmed that Army civilianswereaware
that the Army isundergoing profound changeasit transformsinto
the future Objective Force and that they didn’t want to be left
behind. What that means, she said, is that the future civilian

workforceneedsto bemulti-skilled, multi-faceted, and not tied down
todoingjust onejob under acivil servicepostionclassficationsys
temthatismorethan 50yearsold.

Most genera officer and SESrespondentsagreed that the cur-
rent education systemisinadequateto develop civilianleadersca
pableof managing thechange Transformation requires.

Thestudy confirmed thereareno sequentid civilianleader de-
velopment plansasoldiershave. Infact, only 45 of 444 employees
instudy focusgroups could name aspecific leader development
course offered to civilians— 223 of the group were unaware of
any coreleader development courses. However, 80 percent of the
respondentswho had attended aleader devel opment courseindi-
cated such courseswerebeneficia.

Another issuefrom the study isthefailure of many civilian
supervisorsand managersto attend required leader devel opment
courses. Reasonsfor failureto attend includelow command pri-
ority for civiliantraining, lack of timedueto misson requirements,
lack of money and no consequencesfor failing to attend manda:
tory coursesor any meaningful recognitionfor attending.

Training opportunities, whether for professiond or leader de-
velopment, vary widely from mg or command to mgor command,
according torespondents. Theissuehereisthat mog civiliantraining
iscurrently funded out of each MACOM budget. A few excep-
tionstothat ruleinclude centrally funded leadership training at the
Center for Army Leadership and the Army Management Staff
College.

“It isacase of the haves versus the have nots,” Vial said.
“Therearegeneraly moretraining opportunitiesin better funded

Advisory Board astraining aid

MACOM Sthaninthepoorer ones.”

Respondentsused words such as* meaningful, challenging,
interesting, exciting, fun and rewarding” to describetheir jobs.
Almost 90 percent said they plan to make the Army acareer,
with only 2 percent stating they planned to leave Army service
beforeretirement. M orethan 70 percent said they would recom-
mend working for the Army to others.

However, many respondents said they would likemorerec-
ognitionfor being productive membersof the Army team.

Liketheearlier studiesthat |ooked at the uniformed side of
the Army, thecivilian study found that Army civilians commit-
ment to the Army isnot perceived asbeing reciprocated by the
Army; performance eval uationsand counseling areinadequate;
and current education and career devel opment modelsarelack-
ing.

The Army iscurrently considering anumber of recommen-
dationsto addressissuesthe study identified. Those recommen-
dationsinclude: creatingaCivilian Education Systemthat mirrors
those of the NCO, Warrant and Officer Corps; placing civilian
leader devel opment responsibilities— including funding— un-
der one Army organization; increasing forma developmentd as-
signment, self-devel opment and mentoring opportunities, and es-
tablishingan Army Civilian Creed.

Therecommended Civilian Advisory Boardwould helpimple-
ment other approved recommendations, with the board president
acting asacivilianworkforceadvisor to senior Army leadership.

A summary of the pand’sfindingsis posted on the Army

Homepage, www.army.mil.

RABIES from Page 1

Commander’s Hotline

The department advisesthefollowing

Call:

I would like to ask that the command,
through the appropriate directorate, review the
quality of work being done on there-roofing
project currently being conducted in the Mott
Circle, Senior Noncommissioned Housing area.
There are numerous homesthat have already
been completed and haveaready beguntolose
thenew roofing shingles.

The periods of high wind that we experi-
enced over the past several weeks have af-
fected the new roofs. Theroofsthat had not
been replaced yet were barely affected by the
wind, yet the new roofs have suffered dam-
age.
| invitethe appropriate agenciesto exam-
ineall thequartersintheproject andin particu-
lar the back of the quarters at 125 and 127
Mott Circle. Thesequartersarevisiblefrom

Railroad Aveat thesideof theMott Circlearea.
Sincethey back up to the street, and face the
mountain range they bore the brunt of there-
cent wind storms and have had many shingles
comeloose.

| know our quarters haslost just onetile,
but loosing onetile after lessthan 60 daysis
less than acceptable. Thank you for your at-
tention to thismatter.

Response:

The contractor and Directorate of Installa-
tion Support personnel are aware of this, and
the contractor isnow going back through all of
the houses to replace any shingles that have
blownoff. All shingleshave sedl tabsonthem,
which take sometimeto set up for proper ad-
herenceto theroof.

This process is often slowed by cold

weather or wind. Since most of these houses
werere-roofed during the col der season, some
of the seal tabs on the shingles did not set up
properly.

When the high winds came, the shingles
that did not set up wereblown off of theroofs.
We anticipate that al houses should be re-
roofed and al lost shinglesreplaced by theend
of March. Whenall of theserepairshave been
made, the DISwill conduct afinal acceptance
ingpectionon all of theroofs.

Also, at that time, we will note any other
deficiencies. After al deficiencies are cor-
rected and the roofs have been accepted, we
will have a one-year warranty on the work-
manship.

Troy Morris, Engineer In Training
Chief, Construction Branch, DIS

to protect fromrabies:

» Keep pets rabies vaccinations up
to date. If pets are not currently vacci-
nated, take them to a veterinarian for a
rabiessnot.

» Keep petson aleash or confined.

Do not approach or alow children
to play with or pick up any animal that is
acting strangely. If the animal does not
act normally, leaveit alone. Rabid bob-
cats, foxes and skunks can be very ag-
gressive. Only sick batsstay ontheground
— don’t pick them up.

* If bitten by or have contact withthe
salivafrom an animal that is acting ab-
normally, wash the area with soap and
water and contact ahealth care provider
immediately.

STANDARD from Page 1

Army Regulation 600-8-19 doesn’t
clearly spell out the penaltiesfor fail-
ing to meet the standards set for con-
ditional promotion, however an up-
datetotheregulationiscurrently be-
ing staffed.

“AR 600-8-19 was unclear about
the conseguences when someone
getsflagged whileconditionaly pro-
moted,” Roberts said. “Because of
thelack of clarity, different unitsand
installationshandlethe situation dif-
ferently. | thought it was critical to
get thefactsdueto theimpact on sol-
diers”

Hewanted to ensure hissoldiers
understood the consequencesand re-
percussionsfor failing aphysical fit-
nesstest or entering theweight con-
trol programwhileconditionally pro-
moted.

But most importantly Robertssaid
NCOs must adhere to the standard
and hold themselves accountableto
meet them.

“When an NCO failsto meet the
sandard, itisanindividua problem,”
Robertssaid. “NCOsknow what the
standards are and are expected to
enforcethe standards. If they don’t

know, don’t enforce and don’t meet
the standard, then they shouldn’t be
leading soldiers.”

Hesaiditisimperativethat sol-
diersareclear onwhat thecommand
leadership and the Army expect of
them.

Some ways a soldier can be ad-
minigratively reducedincludefailing
to successfully complete or not at-
tending a scheduled NCOES class,
failing APFT, receivean Article 15
or not meeting weight guidelinesin
AR 600-9.

Thereductioninrank also means
that soldiersmust forfeit all monies
received, and according to both
Mongeand Roberts, isthemost sig-
nificant impact of losing the condi-
tiona promoation.

“ Depending on how long the sol -
dier hasbeen conditionally promoted,
thefinancia impact can be devastat-
ing,” Robertssaid. “Thisiswherethe
soldier and unit should work closely
together totry tofigureout sometype
of payment option to assist the sol-
dier in paying thedebt.”

Soldierswho areadminisgtratively
reduced will be removed from the

‘\‘/hen an NCO fails to
meet the standard, it is
an individual problem.

Sgt. Maj. Michael Roberts,
304th Military Intelligence
Battalion

promotion list and must recompeteto
regain promotable status.

Also soldierswho haveprevioudy
failed or failed to attend aschedul ed
NCOESclassarenot entitled to re-
ceivefutureconditiona promotionsto
thesamegrade.

Robertsstressed it isimportant to
rebuild the confidence and moral e of
thesoldier if they’ rereducedin grade
and removed from the promotion|list.

“Overcoming theactual reduction
isnot overly difficult,” Robertssaid.
“The soldier simply hasto get back
incompliancewiththe DA standards
and then be recommended to reap-
pear before apromotion board.

“Talkingto the soldier and keep-

ing them focused on what they need
to doto overcometheir deficiencies
isvery important and will assist in
rebuilding the soldier’ sconfidence.”

As for those NCOs who are
‘straddling thefence' to meet Army
standards set for conditional promo-

tion, Robertsadvised, “ Tighten your
shot group. DA and your leadership
have given you and opportunity to
excel by conditionaly promoting you.

“Itisyour responsibility toensure
that you remain deserving of that op-
portunity.”

File photo

Soldiers that are conditonally promoted must continue to meet Army
standards or face an administrative reduction in grade and removal from

the promotion list.
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Dr Mary Walker

Dr. Mary Walker
wasaCivil War Union
Army Contract Sur-
geon and the only
woman ever granted
the nation’s highest
award for valor, the
Medal of Honor.

Born on a farm
near Oswego, N.Y. on
November 26, 1832.
Shegraduated from Syracuse Medica College
in 1855 and later earned a second degree in
1862 from Hygeia Therapeutic Collegein New
York. During the Civil War, sheworked at first
as a volunteer at Manassas and
Fredericksburg. Later she worked as a con-
tract physicianfor the52nd Ohio Infantry Regi-
ment.

In the citation for her Medal of Honor it
states: Whereas it appears from official re-
ports that Dr. Mary E. Walker, a graduate
of medicine, “ hasrendered valuable service
to the Government, and her efforts have
been earnest and untiring in a variety of
ways,” and that she was assigned to duty
and served asan assistant surgeon in charge
of female prisoners at Louisville, Ky., upon
the recommendation of Major-Generals
Sherman and Thomas, and faithfully served
as contract surgeon in the service of the
United Sates, and has devoted herself with
much patriotic zeal to the sick and wounded
soldiers, both in the field and hospitals, to
the detriment of her own health, and has
also endured hardships as a prisoner of war
four months in a Southern prison while act-
ing as contract surgeon; and Whereas by
reason of her not being a commissioned of-
ficer inthemilitary service, a brevet or hon-
orary rank cannot, under existing laws, be
conferred upon her; and Whereas in the
opinion of the President an honorable rec-
ognition of her services and sufferings
should be made: It is ordered, That a testi-
monial thereof shall be hereby made and
given to the said Dr. Mary E. Walker, and
that the usual medal of honor for meritori-
ous services be given her. Given under my
hand in the city of Washington, D.C., this
11th day of November, A.D. 1865.

Andrew Johnson, president

Walker’smedal wasrescinded 1917 along
with 910 othersafter areview of all Medal of
Honor recipientsthat year. President Carter
restored it on June 10, 1977. In June 1982, the
U.S. Postal Service issued a 20-cent stamp
commemorating“ Dr. Mary Walker, Army Sur-
geon.”

Cathay Williams

Source: St. LouisDaily Times, January 2,
1876

“My father a was a freeman, but my
mother a
slave, be-
longing to
William
Johnson, a
wealthy
farmer who
lived at
the time |
was born
near Inde-
pendence,
Jackson
county,
Missouri.
While |
wasasmall girl my master and family moved
to Jefferson City. My master died there and
when thewar broke out and the United States
soldiers cameto Jefferson City they took me
and other colored folks with them to Little
Rock. Col. Benton of the 13th army corpswas
the officer that carried us off. | did not want
to go. Hewanted meto cook for the officers,
but | had always been ahouse girl and did not
know how to cook. | learned to cook after
goingto Little Rock and waswith thearmy at
TheBattle of PeaRidge. Afterwardsthe com-
mand moved over various portions of Arkan-
sasand Louisiana. | saw thesoldiersburnlots
of cotton and was at Shreveport when the
rebel gunboatswere captured and burned on
Red River. We afterwards went to New Or-
leans, then by way of the Gulf to Savannah
Georgia, then to Macon and other placesin
the South. Finally | was sent to Washington
City and at thetime Gen. Sheridan made his
raids in the Shenandoah Valley | was cook
and washwoman for his staff | was sent from
Virginiato someplacein lowaand afterwards
to Jefferson Barracks, where| remained some
time. You will see by this paper that on the
15th day of November 1866 | enlisted inthe

United Statesarmy at St. Louis, inthe Thirty-
eighth United States Infantry Company A,
Capt. CharlesE. Clarke commanding.

“Theregiment | joined wore the Zouave
uniform and only two persons, acousinand a
particular friend, members of the regiment,
knew that | was a woman. They never
‘blowed’ on me. They were partly the cause
of my joining thearmy. Another reason wasl|
wanted to make my own living and not be
dependent on relations or friends. Soon after
| joined thearmy, | wastaken with the small-
pox and wassick at ahospital acrosstheriver
from St. Louis, but as soon as | got well |
joined my company in New Mexico. | wasas
that paper says, | was never put inthe guard-
house, no bayonet was ever put to my back. |
carried my musket and did guard and other
dutieswhileinthearmy, but finally | got tired
and wanted to get off. | played sick, com-
plained of painsinmy side, and rheumatismin
my knees. The post surgeon found out | was
awoman and | got my discharge. Themenall
wanted to get rid of me after they found out |
was awoman. Some of them acted real bad
to me. After leaving the army | went to
Pueblo, Colorado, where | made money by
cooking and washing. | got married while
there, but my husband was no account. He
stole my watch and chain, ahundred dollars
in money and my team of horses and wagon.
| had him arrested and put injail, and then |
came here. | like this town. | know all the
good people here, and | expect to get rich yet.
| have not got my land warrant. | thought |
wouldwait till therailroad came and then take
my land near the depot. Grant owns all this
land around here, and it won'’t cost me any-
thing. | shall never live in the states again.
You seel’ ve got agood sewing machine and
| get washing to do and clothes to make. |
want to get along and not be aburden to my
friendsor relatives.”

Anita Mcgee

AnitaNewcomb McGeewasborn on No-
vember 4, 1864 in Washington, D.C. Her fa-
ther was an astronomer at the United States
Navel Academy. Her mother wasan intellec-
tual and encouraged her daughter in her edu-
cational pursuits. M cgee was educated at pri-
vate schoolsin Washington, and studied at the
Cambridge University in England and the Uni-
versity of Genevain Switzerland.

In 1888, shemarried geologist and anthro-
pologist William John McGee. In 1892, she
received theM.D. degreefrom George Wash-

ington University. She took post-graduate
training in gynecology at JohnsHopkinsUni-
versity in Baltimore.

At the outbreak of the Spanish-American
War in 1898, she proposed the establishment
of a“Hospital Corps,” which was adopted by
the Daughters of the American Revolution.
McGeedrafted the legidation that created the
Army Nurse Corps. The Corpsofferedits ser-
vicestothe U.S. Surgeon General, who gra-
cioudy accepted. She was subsequently com-
missioned Assistant Surgeon General. Along
with volunteers, McGee selected nurses to
serveinthe Army Nurse Corps.

At first, themilitary doctorsdid not wel-
come the femal e nurses during the Spanish-
American War. However, the Army Medical
Department was not equi pped to handle the
wounded. Medical supplieswere scarce and
therewerefew military doctorsavailableto
carefor the soldiers and supervise volunteer
doctors. Typhoid fever wasrampant through-
out the army camps.

The Army was in need of help and des-
perately needed the services of women nurses,
who wereready to lend their assistance. Al-
though the War lasted only from April to duly,
the nurses provided aneeded service. More
than 1,7000 contract nurseswereenlisted and
supervised by McGee.

McGee could not be head of the Army
Nurse Corps because of a Congressional hill
that restricted the position to only graduate
nurses. Asaresult, she organized the Society
of Spanish-American War Nursesand served
asitspresident for six years.

From 1904 to 1905, she and nine veteran
nurses worked with
Japanese nurses dur-
ing the Russo-Japa-
neseWar. Sheasoin-
spected hospitals in
China, Japan and K o-
rea. Shewasawarded
the Imperial Order for
the Sacred Crown by
the Japanese govern-
ment for her contribu-
tions.

Shedied on Octo-
ber 5, 1940 and was
buried with military
honors in Arlington
National Cemetery.

Editor’snote: this
is a continuing se-
ries highlighting
women in America’s
history.




