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Welcome ceremony

Therewill beawelcome
ceremony for Det. 4, 2nd/
84th (MI) at 10:30 a.m.
Tuesday on Chafee Parade
Fed.

Membersof thisreservists
unitarrived Jan. 31 and will
be training on post for sev-
eral months.

AFTB training

Level I Army Family
Team Building training is
scheduled from 8:30 am. to
noon on Tuesday, Wednes-
day and Feb. 19 at the Murr
Community Center.

For moreinformation, call
533-2330.

Post tours

There are toursthrough-
out the month in conjunction
with the 50th Anniversary of
the reactivation of Fort
Huachuca.

There will be a tour of
Libby Army Airfield from 10
a.m. to noon on Feb. 19 and
a tour of the Unmanned
Aeria Vehicle Training Cen-
ter from 9to 11 am. on Feb.
21.

For moreinformation, call
Ginny Sciarrino at 533-1285.

Band performance

The 36th Army Band's
Brass Ensemble will per-
form at the Ethel Berger
Center, Sierra Vista, at 3
p.m. on Feb.22.

Black history

The Fort Huachuca
Black History Month cel-
ebration will be from 11:30
am.tolp.m., Feb. 26 at the
LakeSideAdctivity Centre.

For moreinformation, call
Sgt. 1st Class Suzanne
Harvey, 533-1717.

INSIDE

Heritage

A museum in Tucson keeps
Black history alive.
Page 3

Black athletes led the way
for future stars.
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Crunch!

-

A two car accident at the intersection of Squier and Irwin Avenues at 8:10 a.m. Wednesday slowed morning commuter traffic. Family members were
driving both vehicles, and there were no serious injuries according to Fire Department Captain David Krause. “ This is adangerous intersection. We
have a lot of accidents here,” he said. The captain attributed the wearing of safety belts by all involved to the low level of injury. According to
Krause there was a 3-month-old in the black sedan who was uninjured due to the correct use of a car seat and safety belt. Members of the fire
department, the military police and directorate of installation support responded to the accident.
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AFAP Issues reviewed,
conference planned

BY PFC.JOY PARIANTE
SCOUT STAFF

TheArmy Family Action
Plan is an a venue for the
community to voicether con-
cerns and get changes made
intheir community and some-
timesintheir military.

Issues are turned in to
AFAPregarding everything
fromroadwork to TRICARE
concerns. “lIssues can be
about just about anything,”
said AndreaU. Sovern, post
Army Family Team Building
and AFAP program coordina-
tor. “If there ssomething you
seethat affects people, put it
inthereasanissue.”

Planning isunderway for
the AFAP 2004 conference.
Active issues are reviewed
and acted upon asdirected af -
ter a review by the
Commander’s Steering Com-

mittee, chaired by Col.
Lawrence J. Portouw, com-
mander, U.S. Army Garrison.
Issuesthat are aready solved
are declared complete. The
issues currently being worked
are

 In/out processing sys-
tem:

1. Therecommendationis
to establish aone-stop in/out
processing facility that en-
sures Department of Defense
personnel arrive/depart thein-
stallation mission ready.

2. Mandate thefacility to
in/out processal family mem-
bers.

3. Prohibit assignment of
active duty personnel to units
until fully processed and mis-
sion ready.

» Unsafe conditions on
Fort Huachuca:

1. Repair entireroad sur-
faces postwide especially in

housing and school areas.

2. Install and repair street
lights in and around cross-
walks, playgroundsand hous-
ing aress.

3.Install turnlanesor traf-
fic lights at Rucker St. and
Hatfield St.

4. Make Irwin St. from
Hatfield St. to Arizona St.
thoroughfare.

5. Enforceall traffic laws
uniformly.

» Community teen em-
ployment opportunities.

1. establish ateen employ-
ment panel through the Cham-
ber of Commerce to connect
students with respective em-
ployers.

2. Establishasummer hire
for weekend and evening for
all teens on Fort Huachuca.
Combined with thisissuewas
the issue pertaining to fund-
ing for the Youth Hire Pro-

Employees of Au’ Authum Ki Inc. take down the flagpole on Brown Parade Field on
Feb. 4. The flagpole was deemed unsafe by Col. Lawrence J. Portouw, garrison
commander. The base and pole will be kept on post for historical purposes and at
some time may be put back up. A new flagpole has been installed.
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gram. Thisissueasksfor al-
location of appropriated funds
to support the summer Youth
Hire Program at theinstalla-
tionlevel.

* Overall communication
with BuenaHigh School:

1.Maintain and use exist-
ing systems such as televi-
sions, newspapers, web-com-
munication sites and home
mailersto distributeinforma:
tion.

2. Hold Student Council
accountablefor communicat-
ing thewantsand needsof stu-
dentsto staff and faculty and
tofulfill their responsibilities
as defined by the council’s
congtitution.

3. Establish school issue
forum by class (each grade 9-
12) twice a year to discuss
concernsand to make recom-
mendationsfor change. (Al-
though thelines of communi-

cation have been opened, the
issue remains active to moni-
tor on-site processes.)

* Youth sportsprogramon

1. Allocated non-appropri-
ated funds funding for Fort
Huachuca youth sports pro-
grams.

2. Establish unit sponsor-
ship of individual sportsactivi-
ties, thereby encouraging
volunteerism to reduce over-
all operating costs. (Thegoals
have been accomplished, but
theissueremainsactiveto be
monitored and reviewed.)

* Implementation of a
mayoral program at Fort
Huachuca: A model mayoral
program hasbeen devel oped.
Therearetwo residentsinter-
ested in becoming a mayor.
The current recommendation

See AFAP, Page

Army leaders

McCaffrey:
military grossly
overextended

BY PFC.JOY PARIANTE
SCOUT STAFF

Retired Gen. Barry R.
McCaffrey visited post
Tuesday as part of the U.S.
Army Intelligence Center
and Fort Huachuca's Guest
Speaker Program.

McCaffrey is currently
the Bradley Distinguished
Professor of International
Security Studies at the
United States Military Acad-
emy [West Point]. He
graduated from the same
school in 1964.

McCaffrey spoketo mili-
tary intelligence officers
from the Officer Basic
Course, warrant officers
and noncommissioned offic-
ersabout combat |eadership.

Heinformed the group of
the challenges of today’s
Army that lie ahead of them.

Thisisthe smallest army
since 1939.

“Themilitary isgrossly
overextended,” McCaffrey
said. “It's much too small
and we need good |eader-
ship.”

He pointed out that Sol-
diersmay not bedirectly in-
volved in every battle
waged. The U.S. Army is
involved with peacekeeping,

See MCCAFFREY, Page 6
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Commentary

BY JAVIER BARRON
SCHOOL LIAISON OFFICER

CHILD AND YOUTH SERVICES
ob shadow? Job match? So

J what’s the difference? Good
question. However, a better
guestion would be how are they similar?
Both of these programs offer areal world
opportunity for young peopleto see,
up-close, real professionalsin =3
their real workplaces. Y

This year marks the ¥
Fourth Annual Job Match
Day on Fort Huachuca.
This year’s job match
day is April 29.

Smith Middle School
eighth-graders are
“matched” with amentor
for amorning to experi- |
ence a career field of -
their interest. Themorn- -
ingisfollowed by abusiness
style lunch for students and
mentors.

Job shadow day, for tenth-
grade Buena High School students, isin
itsfirst year asapilot and will last awork-
day. Job shadow day isnot held on apar-
ticular date but isarranged by appointment
with the mentor and the student.

Onekey similarity of bothisthat the
studentsinvolved do a curriculum-based
career interest inventory.

Thismeans that they do thorough re-
search into what they like as a career and
what is the best match for them on Fort
Huachuca.

They then have assignmentsand do a
classroom presentation about what

Career mentoring for kids

they’ ve learned.

Fort Huachuca has an abundance of
career fieldsand willing mentorsfor young
people. Thisinstallation truly isalabora-
tory of “AtoZ” in careers. You nameit
and it’s probably here.

Mentors often comment asto how per-
sonally satisfying it isto mentor astudent.
By mentoring astudent they are helping
them to understand the skillsand the aca-
demics needed for a career field.

Students, by seeing aprofessional in
their environment, get an answer to
oneof their biggest questions:
Why do | haveto learn this?
Job match or job shadow will
= hopefully provide an an-

swer. Even better, they
get to hear the answer

‘
\ from someone else be-

D sidestheir teacher or par-
) ent.

/

“11  The core of career
‘mentoring isto help mo-
tivate students by show-
. ingthem tangible applica-
tions of classroom les-
sons. Mentoring also offersachanceto
share knowledge and skillswith ayoung
and curious student. Let’'sfaceit; people
loveto talk about what they do for aliv-
ing, especidly if it’'swith someonewhois
genuinely interested.

To volunteer to be amentor for either
job match day or job shadow day is easy.
Materials are provided to plan and pre-
parefor theday. You may call meat 533-
1133 or JoAnne Ellsworth, Smith counse-
lor, at 459-8967 or call Kathryn Covalucci,
career center coordinator, at Buenaat 515-
2818.

Commentary

BY LT.COL.PENNY BAILEY
100TH AIR REFUELING WING
DIRECTOR OF STAFF
ROYAL AIR FORCE, MILDENHALL, ENGLAND

Mentorship seemsto havedifferent mean-
ingsfor different people. Someconsder itaform
of counsding, somelook e it ascommunicating
or learning by example. But, whatever youwant
tocdl it, it is something that certainly can be
beneficid toany organization. Itisaprovengo-
proach and valuabletool for leeders.

Mentoring isthe presence of caring indi-
vidud swho providesupport, advice, friendship,
reinforcement and congructiveexamplestohdp
otherssucceed.

Mentoring can meanthedifferencebetween
successand failure. Mentoring helpsprepare
officers, enlisted servicemembersand civilians
forincressed responsibilitiesby encouragingjob
competency, military education, professiona
devel opment, higher educationand servingthe
needsof theAir Forceand our nation.

It doesnot haveto bejust at thetop levels
that daily contact and one-on-onediscussons
occur. Thiscanand should gpply at thelowest
unitleve. Supervisorsof dl ranksandindl po-
gtionscan and should mentor thosejunior to
them. Moderntechnol ogy hasactudly madeit
easer. Withe-mail, someone can seek advice
or guidance anytime, and if it isnot an emer-
gency, thementor cananswer thequestionsand
providethoughtful adviceat hisor her conve-
nience. Thus mentoring cantakeplacejust about
anytime.

Eachtimeyou haveadiscussonwithsome-
one, aaminimum,informa mentoringisteking
placeasyouareprovidingingght based onyour
ownexperiences Therefore, itisimperativethat
information providedisthoughtful andwill be
beneficid totheindividud aswd astheorgani-

zdion.

For amentor, settingaregular timeonhisor
her scheduledaily, weekly, or monthly isnot as
important asbeing bleand preparedto
ligenandrespondtoaprotégéwithaneed. Both
partiesmust beactive participantsand work out
aschedulethat isbest for both of them.

Generaly, mentorsfill four roles: advisor,
coach, facilitator and advocate.

Asan advisor, the mentor should encour-
agetwo-way communication and feedback and
assig the protégéwith career and performance
gods.

Asacoach, thementor helpsto clarify de-
ve opmenta neads recommendstraining oppor-
tunitiesandteachesskillsand behaviors.

Infacilitating, the mentor should assist the
protégéin establishinganetwork of professond
contactsand help himor her identify resources
for problem solving and career progression.

Asan advocate, thementor could represent
the protégé s concern about specificissuesto
higher management levels, arrange for the
protégéto participateinhighvighility projects
and serveasarolemodd.

Mentorsdonot haved| theanswers. Some-
timesjust listening attentively isall aperson
needs Mentoringisafundamenta respongbil-
ity of dl Air Forcesupervisors. It hd psprotégés
reechther full potentia, thereby enhancingthe
overd| professondismof theAir Force.

By understanding the “what, why, who,
when,whereandhow” of mentoringthereshould
benomystery about providing asssancetojunior
Air Forcepeople.

If theAir Forceisto continueto bethebest
intheworld, it not only needssuperior wegpons
systems, but peoplewho areadvancedintheir
knowledgeand ills, because caring mentors
took thetimeto lisgten, learn and adviseto the
best of their abilities

Commentary

BY SPC.SUSANREDWINE
SCOUT STAFF

teebalottovoteinthepresdentia eection.

methat | should makesurel am abletovote.

Asanew Soldier onpog, I'vespent alot of timeinthelast
week inprocessing, movinginto my new roomand adjustingto
new surroundings. Onethingthat | haveyet todoisget anaosen-

Eventhough !’ vebeenfollowingthesagathat isthequest for
the Democratic presdentia nomineesincebeforeHoward Dean's
hindering campaign prima screaminlowa, it Somehow escaped

Thecommercid newsmediatendsto takeour political ma:
chineand churn out consumer-pa atablestoriesso that they may

sl newspapersand aitract view-
ers. However, we need to re-
member that paliticsian'tjusaFox
NewsAlert, something for usto
watch and speculaeover, likethe
Superbowl. Our government
worksbecausewe, thecitizensof
thiscountry, elect our leaders.
Asmembersof themilitary, we
might not beabletowalk around

toutingour palitical opinionsinpublic, butwedohavearight tovote.
Infact, weshould probably bemoreinterestedinvoting becausewe
answer towhoever wins. Thepresdentisliteraly our boss.

November.

Local Soldier speaks on importance of voting, making difference

A Soldier’slifecan benomadic, but that just meansit might
take an extrastep or two to get that vote counted. It'sasmdl
priceto pay condderingwhat it'sfor. | know that it might seem
liketoomuchredtape, or just somethingto bepestered by, but this
iswhat disciplineisfor. Anyonewho'sbeenthroughbasictrain-
ing should be able to get the paperwork done so that they can
vote, whether thet' sregistering or getting anabsenteebdlot. There
isdtill plenty of timetodoit, but there snoreasonto put it off. |
urgeeveryoneon post to makesurethey’ reready to votecome

Asl get usedtomy new duty stationinsouthernArizona, I'm
dowly checking off my list of thingstodofor moving. Nexton
my list: gettingmy absenteebd ot for the presdentia dection.

What do you say to a potential sweetheart?

‘Be honest. Say
hello, | noticed you
and know enough
about you to want to

know more.’

‘Hey, are you new
to the company?’

Pvt. Shauntal Fort,
Company E, 309th
Military Intelligence

‘If you were a
booger, I'd pick
you.’

Pfc. Kevin Key,
Company E, 309th

Battalion Military Intelligence

Pvt. Doyle Embry,
Company E, 309th
Military Intelligence
Battalion

Battalion

‘Do something nice

to them that makes

you stick out in their
mind.’

Pfc. Sierra McWilliams,

‘How ya doin’?’

Pfc. Shawn Owens,
Headquarters and
Headquarters Company,
United States Army

‘I'm not old enough

to buy you a drink,

but if | were, I'd buy
you one.’

Garrison Pvt. Jeff Willis,

Company E, 309th
Military Intelligence
Battalion

Company E, 309th
Military Intelligence
Battalion
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Anthrax ban lifted

Deploying Soldiers back in line for vaccinations

BY SGT.KRISTI T.JAEGER
SCOUT STAFF

It'stimetoroll thedeeves
back up and takeit likea Sol-
dier. The ban on the anthrax
vaccine, which was put into
effect Dec. 23, has been of -
ficidly lifted.

On Dec. 23, the decision
was made that the Depart-
ment of Defense would stop
giving anthrax vaccinations
until the* clarification of le-
gal issues raised by a pre-
[iminary injunction of Dec.
22,” said Dr. David S.C.
Chu, Undersecretary of De-
fense for Personnel and
Readiness.

The Military Medical
Clinic started giving the vac-
cine again on Jan. 7 when
theban wasofficially lifted,
said Capt. Allyn T. Nock,
head nurse at the MM C.

Although the litigation

had not been finally resolved,
DoD remained convinced
that the Anthrax Vaccinem-
muni zation Program complies
with all legal requirements
and thereisnow no judicial
restraint on AVIPimplemen-
tation, said Chu.
Thevaccineisdesigned
to protect personnel against
the three forms of the dis-
ease; Cutaneous, skin an-
thrax, which can occur when
bacteriaentersabreak inthe
skin; Gastrointestinal, stom-
ach anthrax, which can oc-
cur when eating raw or
undercooked contaminated
meat; and Inhalational an-
thrax, which can occur when
inhaling as few as 5,000-
6,000 anthrax spores, pos-
sibleinasingle deep breath,
according to AVIP
www.anthrax.osd.mil.
Soldiersdeployingto‘high
threat areas’, or at the dis-

cretion of the com-
mand, will be given
the six shot series of
the vaccine, said
Nock.

The vaccine has
been studied and
proven safe for more
than 20 years, ac-
cording to AVIP. As
with any other shot,
side effects are pos-
sible, Nock said.

Personnel receiv-
ing the shot may de-
velopasmall lumpin
thearm, he said. The
pain of the actual shot
isastinging sensation,
alittle bit more than other
shots. Personnel may expe-
rience a low grade fever,
swellinginthe areaor red-
nessinthearea, Nock said.
These are the same side ef-
fects as other shots.

Several potential adver-

sarieshaveworked to develop
anoffensvebiological warfare
capability using anthrax, ac-
cordingtoAVIP.

With the number onethreat
of terrorismbeing biologicdl ter-
rorism, thereal danger isto not
get the shot, Nock said.

Army One Source kicks off

BY PFC.JOY PARIANTE
SCOUT STAFF

wide.

Don't forget to attend your organiza-
tion or unit’sscheduled Army One Source
informationd briefing oneither Tuesday or
Wednesday.

AQOSisa24-hour, seven days-a-week,
toll-freeinformationreferra serviceavail-
ableto active duty and demobilized Na-
tional Guard and Reserve Soldiers, de-
ployed civiliansand their familiesworld-

rector of ACS.

AOS handlesissuesfromtaking care
of anew baby to applying to collegeto
buying acar, said Shirley Pettaway, di-

AOSassdanceisavalablein 140lan-
guages, and sarviceisasoavailableonline
at www.armyonesource.com.

Thereisfreeliteratureavailableonan
array of topics and can be delivered di-
rectly toaSoldier’shome, said PamAllen,
Family Servicescoordinator.

Thereisasoface-to-face, confidential
counseling availableto callers Allensaid.

AOSismeant to expand the capabili-
tiesof ACSby providing help 24 hours-a
day and being easily accessibletofamilies
residing off-post.

ToaccessAOSsavices, cal [CONUS]
1-800-464-8107 or [OCONUS] country
access code, 800-464-81077 or visit
WW\W.armyonesource.com.

All AOS services are of no chargeto
cdlers.

Tuesday at Cochise Theater

9:30 am.: Brigade commanders, battalion commanders,
company commanders, command sergeants mgjor, sergeants
major, first sergeants, senior spouses and family readiness
group leaders

10:30a.m.: Chaplains, units, family members, Better Op-
portunitiesfor Single Soldiersrepresentatives

2 p.m.: Chaplains, unitsand family members

Army One Source briefings

Wednesday at Cochise Theater

9:30am.: Units, family membersand BOSSrepresentetives

10:30am.: Medica personnd, Tricareand SerraVidaRe-
giond Hedth Center

1 p.m.: Brigade commanders, baitalion commanders, com-
pany commanders, command sergeantsma or, sergeantsmgjor,
first sergeants, senior spousesand FRG leaders,

2p.m.: Drill sergeantsandingructors

Wallace commends Soldiers

Former V Corps commander
discusses adaptability,
flexibility in the Soldiers in Iraq

BY PFC.JOY PARIANTE
SCOUT STAFF

Soldiers have demonstrated many qualities since war
beganiniraq. Besidesloyalty, heroism and patriotism,
they are showing aflexibility and adaptability to the war
Zone environment.

Photo by Elizabeth Harlan

Lt. Gen. William S. Wallace

OnJan. 23, Lt. Gen. William S. Wallace, V Corps Com-
mander in Operation Iragi Freedom and commanding gen-
eral of the U.S. Combined Arms Center and Fort
Leavenworth, visited Mgj. Gen James* Spider” Marks, se-
nior intelligence officer in OIF and commanding general
of U.S. Army Intelligence Center and Fort Huachuca.

Markswas part of Wallace'sintelligence support group
onthegroundinlrag.

Wallace is also the deputy commanding general for
Combined Arms, U.S. Training and Doctrine Command,
the commandant for the U.S. Army Command and Gen-
eral Staff College and the director of the Battle Command
Battle Lab.

Wallace discussed the importance of military intelli-
genceinthewar zone and the connection between intelli-
gence and combat personnel.

He al so talked about how impressed he was with the
performance of troops during Operation Iragi Freedom.

“Our young folks show atremendous ability to transition
from major combat operationsto stability and support op-
erations and then back into these guerilla conditionswe
find ourselvesin these days,” said Wallace.

“The same Soldier who is kicking down a door one
day, ishanding out bandai dsthe next day and doing search
operations on day number three.

“ Sometimesthey were doing all three of those actions
intwo or three blocks,” Wallace said.

“The adaptiveness of our young leaders and our young
Soldiersis something that istruly remarkablein my judg-
ment.

“They were extraordinarily flexiblein adapting to what
they were doing in the conditionsthey found,” Wallace con-
tinued. “They didn’t fight the plan, they fought the en-
emy.”

Thesetraits are not something that istaught to leaders
and Soldiers, Wallace stressed. It’s something they bring
totheArmy individualy.

“They comefrom asociety that knowsright,” Wallace
began. “A young kid that grew up in Boston goesto atown
he'snever beenin wherethey talk different languages, but
he recognizes that there's garbage in the street and the
water doesn’t work. So he says, ‘Well, it seems to me
that we ought to try to get the garbage picked up and get
thewater working.’

“So they get to working on stuff because the values that
they have from both the military and the valuesthat they
havefrombeingaU.S. citizen, they just sort of know what
right lookslike, they know what democracy isabout, they
know what freedom is about and they carry that to the cor-
ners of the earth.”

Service News

DoD Announces medal for Korea

The Defense Department announced Feb. 9 the cre-
ation of the Korean Defense Service Medal. The
KDSM isaservice medal to give special recognition for
the sacrifices and contributions made by members of
the U.S. armed forceswho have served (since July 28,
1954) or are serving in the Republic of Korea.

Public Law 107-314 legislated the creation of anew
medal to recognize military servicein the Republic of
Koreaand the surrounding waters.

President submits Navy FY05 budget

President George W. Bush submitted his FY 2005
budget request to Congess Feb. 2. The Department of
the Navy Budget is$119.4 billion of thetotal $401.7 bil-
lion Department of Defense budget.

The FY 05 budget will deliver theright readiness at
theright cost to prosecute the global war on terrorism
and broadly support the nation’s warfighting needs,
shape the 21st century workforce, continue to recapi-
talize and transform our force and improve productiv-

ity.

Sea Warrior learning

SeaWarrior isaway for Sailorsto use their past
accomplishmentsin the Navy in order to follow theright
career path for their future. As one of the implement-
ing initiatives of the Chief of Naval Operations’ Sea
Power 21 strategic vision for the 21st century, Sea
Warrior will fully devel op Sailors*who arehighly skilled,
powerfully motivated and optimally employed for mis-
sion success.”

With one click of the mouse while logged on to the
Navy Knowledge Online Web site, Sailorscan literally
do one-stop shopping, learning about their Navy jobs,
how they stack up with other Sailorsin thefield, what
they need to do to help their chances to advance, and
much more.

Groundbreaking marks construction start

Nearly 16 years of planning culminated with a
groundbreaking ceremony held at the NATO signalsre-
ceiver site at Lago Patria Jan. 28, launching the con-
struction of the new headquartersfor NATO Southern
Command.

The new facility, called AFSouth 2000, will house a
multinational staff consisting of AFSouth, Allied Naval
Forces South, Striking and Support Forces Southern Eu-
rope, and all the national support units.

Test uniforms hit the streets

Airmen at two baseswill get afirsthand look at the
proposed new utility uniform Feb. 9 when thetiger-striped
blue-, green- and gray-patterned ensemble begins its
wear-test phase.

Officiaswill deliver thedistinctive uniformsto testers
at Wright-Patterson Air Force Base, Ohio, and Langley
AFB, Va. A uniform board official provided an update
on the utility uniform and al so released detail s about the
fitnessuniform.

C-130s modernized with new avionics

After extensive air and ground testing, Air Force Re-
serve Command and the Air National Guard will begin
modernizing their fleets of C-130 Hercules cargo air-
craft with new avionics.

C-130H-2sfrom AFRC’s 908th Airlift Wing here,
along with C-130E modelsfrom the Idaho Air National
Guard’s 124th Wing in Boise, will lead theAir Force's
planto upgradetheavionicsonall C-130 aircraft. Called
the Avionics Modernization Program, thisconversionis
scheduled to beginin thefall of 2007

Recruiters test new winter coat possibilities

It's been five years in the making, but a warmer
option for Marines on recruiting duty could be coming
down the pike. Marines at Recruiting Stations Buffalo,
N.Y., and Fargo, N.D., aretesting three new coats and
jacketsfor possible wear in the future.

Two items are already familiar to Marines - the
tanker jacket and the all-weather coat - but with some
upgrades to make them more durablein the cold. The
tanker jacket and the all-weather coat undergoing test-
ing by recruitersfeature quilted linersthat add more
warmth than the current model s being used. Theitem
that is turning heads and winning the favor of Marine
recruiters, though, isthe blue overcoat, also known
asthe horseblanket.

The navy blue coats are made of 100 percent wool,
have a permanent inner liner, and wear like the all-
weather coat. Gold buttons with the Marine emblem
like those on the Blue Dress jacket decorate the
double-breasted coat. The material and the weight of
the coat keeps Marines warm by stopping the wind
from cutting through, and the length keepstheir legs
warm. The coat also compliments the Blue Dress
uniforms and Marines like the professional |ook.

Tests will last for three months with surveysis-
sued at 20-, 60- and 90-day marks. During the testing
period, Marineswill evaluate the new coats on avari-
ety of factorsincluding protection against the cold,
durability, fit, appearance and overall performance.
After testing is complete, the data will be sent to
Marine Corps Recruiting Command for selection and
approval.
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Hidden history discovered
Afro-American Herltage Museum

BY SGT.KRISTI T.JAEGER
SCOUT STAFF

About five years ago, two men
decided they needed to support the
heritage of black Americans. They did

not do thissmply throughwords, but
through visua education. They gath-
ered the money they had, from re-
tirement and socia security checks,
and took it upon themselvesto in-
vest in antiques, artifacts and any-

Scenes displaying a ‘country store’, a ‘pharmacy’ and a ‘black barber
shop’ can be seen throughout the Afro-American Heritage museum.
Charles E. Kendrick, one of the founders of the museum, recalled getting
his hair cut with clippers like the ones in the museum.

Photos by Sgt. Kristi T. Jaeger

thing they could find to do their part
ineducatingtheloca communitieson
the struggleand rise of an oppressed
people.

“History booksdon't tell thecom-
plete struggle,” said Charles E.
Kendrick, co-founder of the Afro-
American Heritage museum in Tuc-
son. Shad C. Blair, aman who con-
tributed greatly towards the Steel
Drum Band program for the Univer-
sity of Arizona, was the other man
involvedinthe congtruction of history
which lieswithinthe museum.

Although the museum received
donations, they “wouldn’t even pay
for postal stamps,” said Kendrick,
who cameto Tucson from east Texas
in 1948. A barbequerestaurant and a

| silversmith, who designed jewelry,

hel ped toward funding the project, as
well as money straight out of both
men’ spockets.

Kendrick, whose great grandfa-
ther was a slave, wanted to “show-
casewhat history booksomitted,” he
said. Hearing storiesfrom hisgreat
grandfather while growing up and
attending segregated schools, he
knew thereweremoreto betold than
what was said in the classroom.
“When | was akid, we threw stuff
away that | could cry for now,” said
Kendrick as he spoke of the collec-
tion of itemsinthe museum.

Inthe back of themuseum stands
awire cage; in it are the tools and
variousitemswhich accompany the
trade of ablacksmith. After the Civil
War, the newly freed davestraveled
west to find work, Kendrick said. At
thetime, theonly twotradesfor them
were to be ‘black cowboys and
blacksmiths, hesaid. They worked on
horseshoes and on cattledrives. “ It
was a dirty, dangerous and smelly
job,” hesaid.

Around the eraof World War 11,
therewere about 32,000 Soldiersat
Fort Huachuca, many of whom came
up to Tucson on theweekends, said
Kendrick, whose cousin was sta-
tioned at thefort. Among the many
displays, Kendrick hasone dedicated
totheBuffdo Soldiers, toincludethe
10th Cdvary’smarching song, aWin-
chester rifle, an original Buffalo

isset up in another area. Blacks at-
tended segregated schoolsand only
received up to an eighth-grade edu-
cation, hesaid.

During prohibition, people used
to go to the pharmacy toreceiveal-

Kendrick has created some of his
own history with sculptures
showing struggle and success.

Soldier’ssaddle, weighingamere 19
poundsand apair of original military
spurs.

Many of the military retired to
Tucson, Kendrick said. Thelast Buf-
falo Soldier, James Clark, died about
fiveyearsago, hesaid.

Throughout themuseum are other
displaysduplicating what it waslike
growing up during thesetimes. There
isadisplay with abarber chair from
a‘black barbershop,” completewith
hand held clippers.

“My granddaddy used to cut my
hair withapair,” Kendrick said. “It
hurt like mad; they wereawaysdull.”

A ‘schoolhouse’ environment,
with desksfrom the 1930sand 1940s,

cohol, Kendrick said. A bottle of al-
cohol was colored with syrup and a
‘prescription’ label wasput oninor-
der for it to be handed to the cus-
tomer, he said. A ‘country store’ is
also availablefor viewing inthe mu-
seum, complete with the fountain,
checkerboard and post office boxes.
Kendrick wanted to show people
what it waslikefor him growing up.
He spoke of black Americanslosing
threeimportant partsof their heritage
because of davery: their name, lan-
guageandreligion.

Thereisasculpture, created by
Kendrick, whichhecdls‘ 10 percent’,
composed of figuresin society trying
to get on top, drinking away their
caresand being held down from mov-
ing up to the same level asthe op-
pressor. Thereisalso ascul pture of
RosaParks, sittingin thefront of the
bus.

The purpose of the museumisto
show peoplewhat isnot showninthe
education materials, Kendrick said.
It describesone man’sview of which
parts of black heritage people need
to see. It is his way of sharing the
culture and past with society.

“Blacksareapart of the history
of theWest,” Kendrick said.

Checkerboards have come a long way over the years, in regard to
sturdiness. The checkerboard located in the ‘country store’ is made of a
thin, flimsy cardboard, unlike the modern versions available today.

BY PFC.JOY PARIANTE
SCOUT STAFF

Thishigtory of black SoldiersintheArmy
datesback beforetheAmerican Revolution.
Freed slaveswent to battle with the white
colonists. CrispusAttuckswasone of 11
AmericanskilledonMarch 5, 1770, inthe
Boston Massacre.

Despitether devoted fighting, whenthe
Continental army wasformed, black enlist-
eeswere barred.

When the need for manpower reached
ahigh, black Soldierswereallowedinthe
sarvice. In1886, six black Army regiments,
with white commanding officers, were
formed; the 38th, 39th, 40th and 41t Infan-
try and the S9th and 10th Cavalry. Later, the
38th and 41st Infantrieswould combineto
makethe 24th, and the 39th and 40thwould
becomethe 25th Infantry.

The 24th participated inthe 1875 expe-
ditions against the Kiowas and
Commanchesin Texas. Asaresult of these
expeditions, three Soldierswere awarded
theMedal of Honor.

The25th spentitsfirst 10 yearsin Texas
building and repairing military posts, roads
and telegraph lines, performing escort du-
tiesand scouting for Indians. Thentheunit
went to Fort Missoula, Mont. and partici-
pated inthe PineRidge Campaign, fought in
thelast stand of the Sioux and kept the peace
during the Northern Pecific Railroad strike.

Membersof the 10th Cavalry Regiment
weretheorigina “Buffalo Soldiers.” Their
commander, Col. Benjamin H. Grierson,
was" determined tofill theranksonly with
men of thehighest quality. Orderswent out
to recruit none but ‘ superior men...who
would do credit to the regiment.”” They

Buffalo Soldiers battllng through hlstory

] Courtesy photo

The 10th Cavalry Soldiers were given the nickname “Buffalo Soldiers” by the plains Indians because of the texture of their hair.

baitled againgt Geronimo multipletimes. They
tracked the A pache renegades and ran down
the Apache holdout Mangas and hisband in
1886.

The 9th Cavalry Regiment assisted theall
white 7th Cavalry Regiment at the Battle of
Clay Creek Mission. The 7thwas surrounded
and the 9th attacked the Sioux from the rear
and drovethem off. One 9th Cavalry Soldier
was awarded the Medal of Honor.

The 9th Cavalry and the 24th Infantry ro-
tated in and out of Fort Huachucaup through
theearly 1900s. The 10th Cavalry arrivedin
1913. They were stationed al ong the border
to prevent encroachment on American land
by Mexican Indians. They wererelieved by
the 25th Infantry Regiment in 1931.

The name “Buffalo Soldiers’ wasgiven
tothe 10th Cavalry Soldiersby theplainsin-
dianswho said their hair looked like the fur
of the buffalo. Over the years, the name
hasbeen extended to all Soldiersof theorigi-
nal black regiments.

Fort Huachuca became known as the
“Home of the Buffalo Soldiers.” *Fort
Huachuca, more than any other installation
intheU.S. military establishment, wasat the
heart of half acentury of black military his-
tory. Itwasherethat black Soldierscameto
reflect upon their worth, to remember the part
they had played in subduing Comanche,
Kiowa, Apache and Sioux; in punching ahole
through Spanish lines on a Cuban hilltop so
Teddy Roosevelt and his Rough Riderscould

dash through it; and in winning the day
against MexicanforcesinAguaCaliente
in1916.”

“What made the Buffalo Soldiers
uniquein history was not that they were
courageous, Hf-sacrificing, and lovedtheir
country. Thosethingscanbefoundinmost
military men in most times. What made
them outstanding wasthat they should pos-
sess those qualitiesin a society that was
determined to brand them asinferior.”

Editor’snote: The Buffalo Soldier in-
formation and quoted materid containedin
thisarticlearefrom*“HuachucaHeroes,”
part of a study guide series on Fort
Huachuca history provided by the Fort
HuachucaMuseum.
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Community Updates

Range closures

Today -AC,AD,AM, AU

Friday —-AC,AD,AM,AOQ,ARAS AU, T1,T1A, T2
Saturday —-AC,AD,AM,AU,T1,T1A, T2

Sunday —-AC,AD,T1,T1A, T2

Monday @ —-AC,AD,T1,T1A,T2

Tuesday —-AC,AD,T1,T1A, T2

Wednesday —AC,AD,AH, AK,AL,AR, T1,T1A, T2
For moreinformation on range closures call Range Con-
trol at 533-7095.

Cochise Linux Users Group

Tom Veite, Novell’s senior systems engineer for Ari-
zona, will give apresentation on
Linux 5 p.m. Friday inroom 200
at the Sierra Vista campus of
Cochise College.

The presentation is
free and open to the pub-
lic.

For moreinformation,
visit the Cochise Linux Users
Group Web site at http://www.cochiselinux.org or email Jef-
frey Denton at denton@c?2i2.com.

Health, wellness fair

The Greater HuachucaArea NAACP is sponsoring a
health and wellnessfair from 10 am. to 1 p.m. Saturday at
the Elks L odge.

L ocal physiciansand other health professionalswill be
speaking. Therewill bedisplaysand information from dis-
ease support groups.

For moreinformation, call Murryelle Bothwell at 515-
7420.

Training for education center personnel

Dueto training, the Army Education Center counselors
and staff will not be availableto counsel soldiers Tuesday
and Wednesday. Normal hoursresume Feb. 19.

For moreinformation, call Sharon Lewisat 533-2390.

MOAA monthly dinner meeting
—

The Coronado chapter of the Military
Officers Association of America,
formerly the Retired OfficersAs-
sociation, will holditsmonthly din-
ner meeting for members,
spouses and guests 7 p.m.,
Wednesday at Fort Huachuca's
LakeSideActivity Centre.

For more information, call
chap- ter secretary Joe Gill at 458-4099
or e-mail joeqgill 1@cox.net.

Teen AFAP conference

Army Community
Service’sArmy Fam-
ily Advocacy Pro-
gramwill hold acon-
ference for teen
8:30am.-4:30 p.m.,
March 6 at the Fort
HuachucaYouth Cen-
ter.

Teens wishing to participate in the conference should
attend training at 6:30 p.m. March 1 and 3 at the Youth
Center.

For moreinformation or to register, call Andrea Sovern
at 533-3686 or ACS at 533-2330.

Scholarship offered to areayouth
The Mountain View Computer Users Group is offer-

ing two scholarshipsto Cochise County students graduat-
ing high school or equivalent in 2004 and entering college,
or other higher education program, in the summer or fall.

Applicationsand guidelinesfor the scholarship areavail-
able at www.mvcug.org.

For moreinformation, contact a scholarship committee

member at_ schol arshi p@cox.net.

Warrant Officer Statement

The United StatesArmy islooking for highly motivated
Soldiers, Marines, sailors, and airmentofill itsWarrant Of -
ficer ranks. Positions are open in all 45 specialtiesif you
qualify. For moreinformation and all forms/documentsre-
quired, visit our Web site at www.usarec.army.mil/warrant.

Free prenatal classes

Army Community Service offersfree prenatal classes
6:30 —8:30 p.m. Wednesday eveningsin the ACS confer-
ence room. Classes include caring for your newborn,
breastfeeding, and assisting your newborn’s devel opment.

Volunteers needed

Frgt Stepsisavolunteer programthet
offerssupport, information and referrds
to parents of newbornsin the hospital,
immediatdly after thebaby isborn. Train-
ingisfreefor volunteers, and the com- _
mitmentisonly afew hourseachweek. 4.4
For moreinformation, call theFirg Steps |~ £
program at 533-6877 or 533-2330.

New members wanted

The Fort Huachuca Community Spouses Club, anon-profit
organization that providesmoney for scholarshipsand commu-
nity support islooking for new members. Call Wendy Breen at
378-1763 for membership information or sgnup at an FHCSC
event.

Recruit the Recruiter

United StatesArmy Recruiting isseeking highly motivated
and dedi cated noncommissioned officersto assist in providing
to the strength of America sArmy. Take the challenge and
learn how to become a member of the recruiting team. For
moreinformation visit our Web site at www.usarec.army.mil/
recruiter or call DSN 536-0215, 539-0465, 539-0210 or 536-
0457.

Tax season

IRS helps military get new tax breaks

Internal News Services Release

TheInternal Revenue Serviceishelp-
ing taxpayers use a new law providing
income exclusionsfor death benefit pay-
ments and certain home sales.

“Both provisions areretroactive, so
some qualifying taxpayers must file
amended returns to claim these tax
breaks,” said IRS spokeswoman Gloria
Wajciechowski. “The IRS asks them to
put thewords “Military Family Tax Re-
lief Act” inred at the top of such returns
to speed processing.”

The new law doubled the benefit paid
to survivors of deceased Armed Forces
members to $12,000, made the entire
amount tax-free and made the changes
effective for deaths occurring after Sept.
10, 2001. Previoudly, only $3,000 wastax-
free.

“Recipientswho already paid tax on
benefits received for deaths after the ef-
fective date may file an amended return
on Form 1040X, reducing their adjusted
grossincome by the $3,000 they had re-
ported astaxable,” Wajciechowski said.
“Thosewho receive such “gratuity” ben-

efitsin 2003 and future yearswill not have
to report them on their tax returns.”

Taxpayers may exclude gain on a
home sale, provided they have owned and
used the home as a principal residence for
two of the five years before the sale. A
reduced maximum exclusion may apply to
those who satisfy part of thetwo-year rule.
Military personnel often retain ownership
of ahome while away on duty but eventu-
ally sell it without returning to liveiniit,
perhapsfailing the use test completely.

The new law allows persons on quali-
fied extended duty inthe U.S. Armed Ser-
vicesor the Foreign Serviceto suspend this
five-year test period for up to 10 years of
such duty time. A taxpayer ison qualified
extended duty when at a duty station that
isat least 50 milesfrom the residence sold,
or when residing under ordersin govern-
ment housing, for more than 90 daysor for
anindefinite period.

This change appliesto home sales af -
ter May 6, 1997. A taxpayer may usethis
provision for only one property at atime
and may exclude gain on only one home
salein any two-year period. Although an
amended return must usually befiled within

threeyearsof the original return’s due date,
thelaw givesqualifying taxpayerswho sold
ahome before 2001 until Nov. 10, 2004, to
file an amended return claiming the exclu-
sion.

Accordingto Wajciechowski, a tax-
payer may use Form 4506, “ Request for
Copy or Transcript of Return,” to get
an earlier year’s tax return. This
form and Form 1040X areavailable
on the IRS Web site at
www.irs.gov, or by calling 1-800-
TAX-FORM (1-800-829-3676).

Listed below are four ex- s §
amples illustrating how the new
home sale exclusion rule works:

Example #1 - Lt. Green owned a
house in Georgiaand lived therefrom De-
cember 1988 until deployed overseas in
January 1991. When he returned to the
United Statesin July 1999, he was stationed
90 milesfrom the house. Preferring not to
commute this distance, he sold the house
four months later, realizing a gain of
$150,000. Because he had not used the
house as his principal residence during the
5 years preceding the sale, he reported this
capital gain on his 1999 return. Under the

new law, he can disregard both the 8%
years he was overseas and the 4 months
after hisreturn to the States, since hewas
stationed more than 50 milesfrom old resi-
dence. Hisfive-year test period for own-
ership and use now consistsof the5years
before January 1991, when he went over-

See TAXES, Page 7

Cost Warriors

Nina Sanchez

Nina Sanchez identified a copier
in the Military Personnel Office
that was exceeding its monthly
usage and suggested changing for
another copier in the MILPO which
had a much larger monthly usage
rate that was not being used to its
full capacity. By swapping the two
copiers, Sanchez was directly
responsible for saving the Adjutant
General Directorate several
hundred dollars each month.

Paula German

Marketing was printing
approximately 8-10 flyers for each
Round Up (85 copies of each for a
total of 850 copies per month).
Paula German realized that the
information could be in one flyer
and only have to print 85 copies
per month. Thisis acost savings
of almost $7,000 per year, in
addition to the saving of wear and
tear on equipment.

Dale Mclaughlin

He arranged to have the Arizona
Department of Public Safety
certifying official come to Fort
Huachuca from Phoenix and give
training and certification free of
charge to all Military Police on the
new Intoxylizer 8000 (Alcohol
Breathalyzer). All police officers
must be certified in order for the
readings to be valid in a court of
law. Mclaughlin saved the DPS
$5,600.

Kermit Robinson

He kept the fort from spending
more than $26,000 by bring video
tele-training to students as apposed
to having them go on temporary
duty to have the training in person.

Joan Vasey

She devised aplan to electronically
scan news articles pertaining to the
Army and Fort Huachuca. In the
past the same articles were handled
manually. The savings through this
new process is more than $2,600
annually.

Raymond C. Armenta’s photo was not available. He has custodial responsibility for all the MILES equipment issued at Fort Huachuca. MILES gear is used in Combined Arms field
exercises to simulate damage/injury to the participants. He devised a more efficient check-in process for the MILES equipment. He estimates a 2.4 hour savings per issue. The cost
savings is approximately $7,300 a year.
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TAXES from Page 6
seas. Since he owned and lived
in the house for more than two
years during thistest period, he
may exclude the gain on the
sale.

Hemust filean amended re-
turn by Nov. 10, 2004, to re-
cover the capital gain tax paid
on the 1999 return.

Example #2 - Assume the
same facts as Example #1, ex-
cept that when Lt. Green re-
turned to the United States, his
duty station was 40 milesfrom
the house.

Only the time overseas may
be disregarded, because hisduty
station after returning to the
United States was within 50
miles of the old residence. His

five-year test period for ownership
and use now consists of 4 months
in 1999 and the 56 months before
January 1991, when he went over-
seas.

Since helived in the house for
more than two years during this
test period, he may exclude the
gainonthesale.

He must file an amended return
by Nov. 10, 2004, to recover the
capital gain tax paid on the 1999
return.

Example #3 - Col. White
owned and lived in her Ohio house
for three years before being sta-
tioned overseasin January 1988.

She was still overseas when
she sold the housein January 2003.
She may disregard only 10 of her

15 years overseas, so her 5-year
test period consists entirely of
yearsinwhich shedid not livein
the house, leaving her not eligible
for the home sale exclusion.

Example #4 - Sgt. Brown
owned and lived in a Virginia
townhouse for 10 months before
being deployed overseasin Febru-
ary 1991.

Shereturned in 1995 and lived
inthetownhousefor 16 months be-
fore she was assigned to a Texas
duty stationin late August 1996.

She married and when the
couplereturned to Virginiain July
1999, they bought a nearby house.

In July 2001, they sold the
townhouse. Having lived in the
townhouse only one month in the

fiveyearspreceding its sale, they
reported the capital gain ontheir
2001 return.

Under the new law, they may
disregard the time spent overseas
and in Texaswhen determining the
5-year test period, which would
then consist of thetwo yearsfrom
July 1999 to July 2001, when they
lived nearby, the 16 months she
lived in thetownhousein 1995-96,
and the 20 months before the Feb-
ruary 1991 overseas depl oyment.

During this test period, Sgt.
Brown owned and lived in the
townhouse for 26 months, so she
may exclude up to $250,000 of gain
on its sale. Because her husband
never lived in the townhouse, he
doesnot qualify for any exclusion.

The Browns have until Apr.
15, 2005, to filean amended re-
turn claiming a refund of the
capital gain tax paid on the ex-

MCCAFFREY, from Page 1

non-military combat and human rights ef -
fortsaround the world.

Also, McCaffrey continued, thereisno
specific force structure to operate from
since the Soviet threat dissolved.

Andfinally, leaders still face the chal-
lenge of watching out for the threat of “the
big war,” nukes and multi-division combat,
McCaffrey said. “Thereason for our ex-
istence, our central purpose, isto put com-
bined arms battalions into high-intensity
combat and win at all costs.”

McCaffrey highlighted hissix factors of
effectiveleadership:

* When in charge, take charge.

» Develop aplan.

* Command down one level, see down
two.

» Save blood by violence, speed and
mass.

» Don’t ever be satisfied.

* Gofirst.

He stressed that |eaders need not only
to lead but to build and reinforce their teams.
“Thisisthe central thread of everyonein
thisroom.” He said |eaders need to be ser-
vantsto their Soldiers.

In leadership, all will sacrifice,

McCaffrey said. “We are asking alot of
you.”
McCaffrey said that those, like himself,
who keep tabs on military history believe
“we have never had a more capable group
of peopleinuniforminour lives.”

“Those of us who are concerned with
our nation’s defense look at you with pride
and confidence.”

No matter how much good leaders are
looked up to, agood leader never forgetsto
hold close the training he or she receives

AFAP, from Page 1

throughout his[or her] career. When anew
leader getsto aunit, he[or she] should go to
astaff sergeant and ask them to explain ev-
erything, McCaffrey said. The staff ser-
geant isthe Soldier who hasbeeninafew
yearsand isinvolved inthe Army in many
different ways. A leader can gain and fine
tune many skillsthisway.

“You have must belicensed to drive ev-
ery piece of equipment,” McCaffrey ex-
plained.

The group of leaders also heard
McCaffrey’stalesfrom hismost recent visit
to Iraq over the new year. He shared com-
bat guidelinesfor Iraq such asleadership, hard
work and attention to detail will keep your
Soldiersalive and the Iragisand their towns
should be treated with the same respect we
would show our own town.

Inlrag, McCaffrey saw theintelligence

professionals, who are trained here, in ac-
tion. “Theintelligence was so unbelievably
effective.”

“How you penetrate and understand avio-
lent organization who'strying to kill usand
concedl it [wasimpressive].”

M cCaffrey wasthe most highly decorated
and youngest Army four-star general at re-
tirement. He served two tours of duty in
Vietnam and was awarded two Distinguished
Service Crossesfor heroism there. Hewas
also awarded three purple hearts for wounds
received in action.

He commanded 26,000 Soldiers of the
U.S. Army 24th Infantry Division Combat
team during Desert Storm and was awarded
the Distinguished Service Medal for leading
the 370-kilometer left hook attack into Irag.

He hasheld numerous commands and has
published works several times.

CFC contributions recognized

isthat the model beimple-
mented at Fort Huachuca.

* Lack of education for
counselors, parents, and
military dependentson the
memorandum of agreement
on the transfer of high
school credits:

1. organize educationd
seminarsregardingtheM OA
beforeschool registrationfor
counsglors, parents and de-
pendents.

2. Increasetrainingforal
counsdors.

3.Enterdl MOA related
information on the Sierra
Vista Public Schools Web
gte.

Significant Army pro-
grams such as the Excep-
tional Family Member Pro-
gram and the Better Oppor-
tunitiesfor Single Soldiers
program cameout of AFAP,
Sovernsaid.

Decisions on issues,
onceat DA levd, canimpact
all branches of the service,
Sovernsaid.

Some examples are the
Thrift SavingsProgramand
spousal eligibility for

Servicemen’sGroup Life
Insurance.

There are 20 sugges-
tion boxeson post. Box lo-
cationsinclude:

* Sportsman’sClub

* Mountain View golf
course

* Thunderbirddiningfa
dlity

» Main Post Chapel

* Post exchange

» Commissary

*MainPost Library

« Eifler Gymnasum

* Raymond W. Bliss
Army Hedlth Center

* Army Community Ser-
vices

*Youth Center

* Gredy Hal

* WhitsdeHadll

* Desert Lanesbowling
dley

* Dry cleaners

* LakeSide

* Thrift shop

» BarnesFieldHouse

» Child Development
Center

 School Age Services

For moreinformation, cdl
Sovernat ACSat 533-3686.

BY SGT.KRISTIT.JAEGER
SCOUT STAFF

TheCombined Federd Cam-
paigngod for 2003wasfar more
then* accomplished' . Unitsfrom
Fort Huachucawererecognized
inJenuary for thair dedicationand
donationsmadeto meet the past
year'sgod.

“The Combined Federd
Campagnwaseseblishedinthe
early 1960s by Federd Law,”
said 2nd Lt. Cheryl Reese,
fort campaigncoordinetor. “The

god wastodiminatethemultiple
workplacesolicitationsthet were
inundating the federal
workforce. Itspurposeistohep
the human hedlth and welfare
needs through a single annua
fund drivefor federal employ-
ces”

Thegod for Fort Huachuca
in 2003 was $355,000, Reese
said. The goal for 2002 was
$360,000but only $341,000was
raised.

INn 2003, thegenerousdona
tionsfromthepost employeesput

units past their goal at agrand
total of $418,345.

Some units recognized for
their contributionsincluded: Be-
haviord Hedlth Sciences Medi-
ca Department Activity; the
United States Army Garrison
Commeander’soffice; theUnited
SaesArmy Network Enterprise
Technology Commeand, Assdant
Chief of Staff, G2; NETCOM,
Assigtant Chief of Staff, G-4 ;
NETCOM, Assgtant Chief of
Saff, G-8; NETCOM, Assdant
Chief of Staff, G-1; the Joint

Interoperability Tes Command,
Company C, 304th Military In-
telligence Battaion; Headquar-
ters and Headquarters Com-
pany, 111th Military Intelligence
Brigade; Company A, 306th Ml
Bn; Company D, 309thMI Bn;
HHC, 306th M1 Bn; 309th M|
Bn; 11th Signa Brigade; and
NETCOM.

Themoney donated to help
excead thepogt god showedthe
s flessnessof the Soldiersand
employees of Fort Huachuca,
said Reese.
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Deadly rollover

Spc. Karla Rivera, 19, died Sunday
in an accident on Interstate10 and
Valencia in Tucson. Rivera was a
passenger in a Humvee driven by
Sgt. Levi Nivison. Thereservists with
the 925th Transportation Detachment
of Tucson were returning from
weekend training at Fort Huachuca.
According to Officer Frank
Valenzuela, a state Department of
Public safety spokesman, both
Soldiers were wearing seatbelts and
helmets.The accident is under
investigation.
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