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Race cancelled

The Combat Cross Coun-
try scheduled for Saturday has
been cancelled dueto | ack of

participants.

MWR out-processing

Starting Monday, all out-
processing for the Director-
ate of Morale, Welfare, and
Recreation will be done in
Building 22214, the main
MWR building located across
from Brown Parade Field.
Hourswill befrom8am. to
4p.m.

Army Emergency Relief

The Army Emergency
Relief fund drive begins
Monday and continues
through May 15. For more
information, call 1st Lt.
Francisca Clements, post
campaign coordinator, at
533-1470.

Burn planned

Weather permitting, the
SierraVistaRanger District
will conduct a prescribed
burn next week on the east
side of the Huachuca M oun-
tains. The burn will take
place during daylight hours,
beginning around 10 a.m.

Approximately 120 acres
will be affected.

For information, call the
SierraVistaRanger District
officeat 378-0311.

Prayer breakfast

The Fort Huachuca Na-
tional Prayer Breakfast will
be held from 6:30 to 8:30
am.onMarch 8 at LakeSide
Activity Centre.

Tickets are available
through unit command ser-
geants major and first ser-
geantsthrough Friday.

Retirees or those not con-
nected to a unit, call Jo
Mooreat 533-4748.
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Warriors

In a squad against squad
battle, who came out on top?
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War gaming
Battling in a ‘small way.’
- Page B2

Wash.
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Retired Lt. Col. Susan Merilareceives the flag honoring her deceased son Sgt. Michael
M. Merilafrom Lt. Gen. Edward Soriano, commanding general, | Corps and Fort Lewis,

Honored

Buena High School
graduate loses lifein Iraq

Spc. Daniel Shuflin, Fort
Huachuca Honor Guard,
provides honorary pall
bearer duty at the funeral.

BY PFC.JOY PARIANTE
SCOUT STAFF

A funerd service for Sgt.
Michael M. Merilawasheld at
1p.m.Monday a theMain Post
Chapdl.

Merila graduated in 1998
fromBuenaHigh School in S-
eraViga HejoinedtheArmy
in March 2001 and, upon
completion of advanced indi-
vidud training, wasassgnedto
the Headquarters and Head-
quarters Troop, 1st Squadron,
14th Cavdry Regiment, Fort
Lewis, Wash.

Merila sunitwasdesgnated
as the first Stryker Brigade
Combat Teamand eventhough
hehed theoptionto changeduty
stations, as he was at Fort

Lewisfor twoyears, hede-
cidedtodeploy tolragwith
hiscomrades.

“I’'veworked with some
of the finest, most devoted
and selfless people in my
timeinserviceandfew have
been as good as Sergeant
Merila, and nonebetter,” said
Sgt. Mg Jerry Gatton, para-
legd sergeant mgor, | Corps
and Fort Lewis.

“If you were given a
toughmissionandyou need
oneSoldiertohdpyou,you'd
want Sergeant Merila”

Meriladied Feb. 16 in
Tdifar, Irag, whenanimpro-
visadexplosvedevicehithis
convoy duringasecurity op-
eration. He was the first
combat death in the 3rd
Stryker Brigade. Theinci-
dentisunder investigation.

“Soldiersarenctjustbod-
iestoplugintoaTOE...they
are human beingswith pro-
found patrioticfedlings, hu-
man being with aprofound
loveof country, said retired
Chaplain (Col.) JuanLoya
“Sgt. Michael Matthew
Merilais one of those Sol-
dierswhogavehislifeonour
behdf.”

Merilaissurvived by his
parents, retired Lt. Col. Su-
sanMerilaof Tucson,Ariz.,
and retired Chief Warrant
Officer Michael Merila of
Royd O&k, Mich.,whoboth
retired from service at Fort
Huachuca, his ssters, Lia
and Angi and his brother
Kevin.

Marks oversees M| proponent
Army recruiting IRR Soldiers for new linguist MOS

BY PFC.JOY PARIANTE
SCOUT STAFF

The Department of the Army’s G-1 sector
has appointed military intelligence asthe person-
nel proponent for the new Individual Ready Re-
servetranslator aide military occupational spe-
cialty O9L.

Army G-1 determined that the skill setsfor
O9Lsare closely related to the military intelli-
gencebranch, said Sgt. 1st Class Jon Schweltzer,
lifecycle manager and language i ssues action of -
ficer for the Office of the Chief, Military Intelli-
gence.

ing general of theU.S. Army Intelligence Center
and Fort Huachuca, will overseethe military in-
telligence proponent of thenew MOS, Schweitzer
said. TheMOS officially becameamilitary in-
telligence MOSin January.

Currently, theArmy isrecruiting Arabic, Dari
and Pashto speakers, Schweitzer said. “If nec-
essary, further languages could be authorized
based on operational needs of the Army.”

The 09L, or translator aides, will be chosen
from IRR forces and from Soldiers who can
reclass and plan onjoining IRR after the end of
their timein service, Schweitzer said. All other
requirements have not been determined, but in-

* A score of at least 2/2/2 in language profi-
ciency and demonstrated proficiency in English

* May beupto40yearsold

» Pass national agency check and local agency
check

* Must be apermanent U.S. resident

» Must pass military entry processing station
screening physical

* Must meet height and weight standards

» Must meet physical fitness standards prior
to graduating

Inthefield, 09Lswill be* providing transla-
tion and interpretation support as deemed neces-

Magj. Gen. James*“ Spider” Marks, command-

clude:

See MOS, Page 7

Intensified Reservist training underway

Active duty
instructors step
back, Reservists
take over

BY SGT.KRISTI T.JAEGER
SCOUT STAFF

It's time for instructors
fromall over the country to
take over thetraining of the
National Guard and Reserve
Soldiers herefor counterin-
telligence agents and human
intelligence collectors
COUrses.

Instructors have been
pulled together from all parts
of the country to teach Sol-

diershow to be proficient in
these two military occupa-
tion skillsin order to deploy
to Iraq, said Chief Warrant
Officer William Whealy, of -
ficer in charge of the coun-
terintelligence agents
course.

For the first two weeks
of courses, active duty in-
structorstaught the Soldiers
in order to give the Reserve
instructorstimeto get accli-
mated to post, said Chief
Warrant Officer Sylvia
Kruger, course manager for
human intelligence collec-
tors.

“The active duty liaison
has been very helpful,” said

Kruger.

The Reservists have
been treated equally as the
active duty Soldiers, to
which Whealy is very
pleased, he said.

Thereare 31 instructors
for the counterintelligence
agent’s course and around
17 instructorsfor the human
intelligence collector’s
course, Whealy said. Al-
though the Reserve unit is
short staffed, instructors
have beentricklinginto as-
sist in the training, Kruger
said.

The group of instructors
includes personnel inthe pro-
fessions of education, law

enforcement, business,
health, computers and even
some with professions re-
lated to military intelligence,
said Whealy.

With so many various
professions, the instructors
“provide interesting back-
grounds brought to the pl at-
form,” Kruger said

“We're all pumped up
and very excited,” said
Kruger. “Thisisavery en-
thusiastic group of instruc-
tors.” All of theinstructors
have been working hard put-
ting together materials for
the courses. Kruger is
“thrilled to be at the flagpole
with the latest class materi-

Unllkethe normal initial
entry training studentswho
attend the military intelli-
gence courses on post, the
Reserve unit has shorter
timeto train than normal.

For both courses, active
duty Soldiers train for 18
weeks, eight to nine hoursa
day, said Whealy. The Re-
serve Soldiers must com-
pletethe sametrainingin 12
weeks, 12 hoursaday, from
8am.to8p.m.

“We re putting 10 pounds
of stuff into a five pound
bag,” Whealy said.

See RESERVISTS, Page7
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Commentary

Why celebrate cultural awareness?

BY SGT. 1ST CLASSKENNETH B.HUNTER
MILITARY EQUAL OPPORTUNITY OFFICE

emiddleof January brought the cel ebrations
of theRev. Dr. Martin Luther King Jr. birth

and another “season” of Department of
Defenserecognized ethnic observances. I’ vefoundit
interesting that throughout my tour asan Equal Oppor-
tunity Advisor, I’ ve always had people during the year
ask methree questions about cultural awareness
observances. Thefirstis, “I am not amember of that
group, sowhy do | need to attend an event that honors
agroup other thanmy own?’ Thesecondis, “We
have months honoring every other group, sowhy don’t
we haveamonth for whiteAmericans?’ Thelast
guestionis, “If theseeventsareto improve cultural
awareness, then why do we have people comein
sometimesand speak occasionally on unpopular
topics?’

For anyonewho hasbeenin or around theArmy
for any length of time, the answer to thefirst question
ought to be easy. AR 600-20, Army Command Policy,
states that we conduct these observancesto educate
and improve cross-cultural awareness. Thosewishing
tofall withinArmy guidelines—aswell asgainan
understanding of other cultures- should understandably
want to attend all the different eventsand not just the
onesof their own cultural group.

Dr. Carter G. Woodson, ahistorian and educator,
started Negro
History Week in -
1926. After davery,
many American
history bookssaid
little or nothing about
therole of the black
Americaninbuilding
and progress of the
United States. He
felt blackscould
participateinteli-
gently inour
country’saffairsby
knowing their own
history. Thisledto
thefirst federal
proclamationfor
Black History
Monthin 1976.

To movecloser totheArmy’sanswer, let’slook at
Women'sHistory Month asan example. Thefirst
congressional resolution for thisevent spelled out not
only thereason for thisobservance but for all obser-
vancesingeneral. Resolvedin 1987, it said, “Whereas,
despitetheir contributions, therole of American women
in history has been consi stently overlooked and under-
valued, inliterature, teaching, and study of American
History.” Undoubtedly, thisshowsthat womenand all
other groups should be recognized and studied for the
enrichment of all.

Better yet, maybethe answer lieswithin our Army

Vaues. Our Army, whichisareflection of our nation,
ismade up of peoplefrom many different cultura
backgrounds. We havetheresponsibility asleaders
within our military to beloyal to seniors, subordinates,
and peers. Being culturally aware enhancesthat
leedership ability
tobeloyal. Itis
our duty as
professonalsto
treat everyone,
even thosethat
aredifferent from
us, withdignity
and respect. And
remember, even
though you may
not currently be
inaleadership
position, that does
not mean you are
not aleader. You
may beleader by
virtue of your
rank or aleader among your peershby virtue of your
personality or expertise. Whether you are aleader,
driver onyour team, inasquad or platoon, or inan
office, you aretill helping to lead others. It may not
be necessarily through your position, but how you
behave. Thebottom lineis, to build and improve
teamwork, one needsto set the example by practicing
cultural awareness. Thishelpseliminate barriers, real
or perceived, that arearesult of our differences.
Thisasoimprovestheteamwork that makesour
Army such agresat organization.

Now what about the question on White History
Month? Until afew yearsago, the vast mgjority of
the history taught in school swas about white Ameri-
cans. Additionally, people of minority raceshadto
understand whitesand “ white culture” to survive. So
perhapsthereisless of aneed to educate because
most folksare very aware of white History.

However, let uslook at another possible answer.
There has been sometype of white history celebra-
tion since before we became anation. For example,
thefirst Saint Patrick’sDay paradewasheldin New
York City in1762. Itwasheldto helpIrishsoldiersin
the English army reconnect with their own Irish roots.
The parades continued a most annually, but were
looked down on by so-called “decent” people—
everyone not of Irish decent.

Thiswas especialy the case after the potato
famines of themid-1800sthat led toagrowthinthe
Irish-Catholic populationinthe United States. Inthe
early 20th century, the Irish-American community
realized their numberswerelarge enough to trandate
into political power. Thefocusof annual parades
changed to ashow of strength and became a“ must
attend” event, evenfor politicians.

Toillustratethis, in 1948 President Harry S.

AWARENESS, See page 6
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Chaplain's Corner
Facing challenges

BY CHAPLAIN (MAJ.) KENNETH HANCOCK
111TH BRIGADE

Dr. Herb True, psychologist, humorist and motivationd spesker tells
thefollowing story drawnfromthegolf circuit. It holdstime esslessonson
encouragement andfacingachadlenge.

During the 1960sArnold PAmer, thegreat Profess ond Golf Associa
tion champion, went through anine-month stretchwithout amgjor win.
Competinginamgor tournament, Plmer wastalling theleader by three
strokes. Ashe prepared to tee off he heard avoicefrom the crowd
ydling, “Charge, Armnie, charge!” Fedinginspired heled off withagrest
shot. At thenext holethe samething happened. A voicefromthecrowd
saying, “ Charge, Arnig, chargel” Andsoitwentonevery hole. Inthe
end Pamer wonthetournament. At theawardsceremony againavoice
camefromthecrowd, “Youdidit,Arnie, baby! Youdidit!”

Intrigued by the pers stent encouragement, Palmer asked, “Whois
that?’ Theresponsecame, “It'sthe sameguy who kept saying, ‘ Charge,
Arnie, chargel’” Mindful of hissupport, PAlmer sought himoutinthe
crowd.

Introducing himself, PAlmer stretched out hisarmto shakehis
supporter’shand. .. but therewasno responsefromthefan. Palmer
continued, “My nameisArnold Pmer. What'syours?’

“CharlieBoswel,” camethereply.

“I just want you to know that because of your encouragement | was
abletogoontowinthistournament,” PAmer added. “ That'sokay, Mr.
Pamer,” Charlieresponded, adding, “ You know wetwo havealotin
common. | tooamaninternationd golf champion.”

“Redly, I’ venever heard of you.”

“I'mthelnternationd Blind Golf Champion.”

L ooking down at thewhite cane, PAmer understood why Boswel | had
not stuck out hishand earlier. You see, Boswell hadlost hissightinatank
battleduringWorldWer 1.

“| gppreciateyour support. If there sanything | candofor
you...”...justthen Boswdl interrupted, “ 1 would liketo play you oneday:
$1,000aholel” Takenaback, PAmer ssammered, “Well, okay...whendo
weplay?’

“Any night!” wasBoswe I’scomeback.

There ssomething specid inthisstory that wewould dowell tonotice.
For starters, something meaningful happenswhenwemakean effort to
encourageoneancther. Every day wehavethe opportunity totouch
somebody’'slifeinameaningful way. Perhapsour wordsand actions
couldturnaround aco-worker’s, S00use’'s, son’sor daughter’sday. A
kindword or smplegesturecan powerfully impact ancther person’slife.
TheBook of Proverbsrecognizesthiswiththewords, “ Hewhorefreshes
otherswill himsalf berefreshed (11:25).

Sacondly, Boswdl’swinning attitudeand humorousoutlook onlife
servesasagreat example. Wemust admit that no onetruly controlshis
or her degtiny. Inmany waysour livesaresubject tothereditiesof life
which can potentidly rob usof our energy and desireto presson.

Whilewemay not beableto predict thefuture, wecan decideto
positively confront life, no matter what comesour way. Consdering
Boswell’schalenge, | suspect if Plmer and Boswell weretomeet onthe
greens, Boswell wouldwin. Wewould haveto admit, whatever the
outcomeof asingleround with PAimer, Boswell wasdready awinner.

Asyoufacelifethisweek congder theApostiePaul’ sapproachtolife,
“1 can do everything though Christ who gives me strength.”
(Philippians4:13)

Beencouraged and presson!

What are you going to do with your tax return?

“I was able to settle
three accounts. The
rest is being used for

“I'm going to invest
it in mutual funds.”
Pfc. Sarah Ruddle

“I'm going to pay off
the credit card bills |
incurred from my 30

return.

“I don’t have a tax
| was
deployed and didn’t

“I'll use it on a trip to
Vegas.”
1st Lt. Kelly Haker

“Mine’s already
spent.”
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It was a ‘foreign affair’

Soldiers brush up on
language skills, culture
In Chile, Ukraine

BY KARENWEIL
SCOUT STAFF

Sometimes it'sjust not
enoughtoknow how to
properly spesk aforeign
languagewhenvigting ancther
courtry.

Thereareall those
unwrittenculturd rulesa
vigtor hastoremember —like
don't leavethehousewith wet
har.

Meanwhile, Staff Sgt.
LaurencePierre, of the
Noncommissoned Officers
Academy and Spc. Wayne
Cottongimand Spe. Chris
Delgado, of Company B, 304
Military Bn., wereimproving
their RussaninAlyshta, asmdll
coadtd resorttownin Ukraine.
Accompaniedby Lt. Cal.
WayneMorris, of North
Carolina, they sayedwitha
host family and attended

For thetwo groupsof schodl.
Soldierswhopenttimein Ukraineisarepublicwhich
Chileand Ukraine, aspart of borderssevennations, induding
thepost’sForeign Language Russa
Training Center program, life “I wishwecould' vegone
wasddfinitely alearning thereinthesummer,” said
adventure. Pierre, who hasbeen spesking

Thebasemissionof the Russianfor nearly fiveyears.
ForeignLanguageTraning Ferreadded thet, while
Center giveslanguagespecid-  chilly, Ukrainehad lotsof fun
igsassignedtoFort Huachuca  fedivas.

The
Soldiersleft
TR e
repective
b Kiew oountries
Lviv ' Fhatiy | AN
& _ Chrigmas
UKRAINE andreturned
= ' i
[ uuh{m ‘]8”-D15-_
Cdasza uing
li S thertimein
AOMANIA , Chile
g Dearing,
Leinekeand
anopportunity torefreshtheir  Hildrethattended classes,
languageskills taught by Ruth Claros-

Sgt. Chrigtopher Dearing, Kartchner, aningructor at the
Sgt. KriginLeinekeand Cpl. Universty of Arizona
StephenHildreth, dl with TheSoldierstook fiddtrips

Company B, 304 Military
IntelligenceBattdion, |ft for
LaSerena, Chile,andim-
mersadthemsdvesind
mundodeespanal.

tovariousinditutions,induding
medicd facilities whichaso
adlowedthemtolearn about the
Chilean hedth caresystem.
Every few days, aloca

professond, suchadoctor,
would spesk totheclass, and it
wasagood way for the
Soldierstolearn specid terms.

Thesx Soldiershave
congderableexperience
pesking ther respective
foreignlanguages. Stll, it' sone
thingtolearnancther language
intheclassroom, and another to
speekitinthered world.

Foringtance, Leinekesaid,
Chileansdon't pronouncethe
“s’ soundinwords, andshe
and her colleagueshadto
adapt.

Therewereafew “logtin
trandation” moments, too.
Dearing said thet theword
gringo, cond dered aderogatory
Spanish-languagetermfor
foreigners isactudly afriendly
gregtinginChile.

InSpanish, andamosis
generdly atermfor moility,
butinChile, thewordisdang
for mekingout.

Sometimes, whentheother
set of Soldiershadfreetime,
they took excursonstothe
higoriccitiesof Ydta andKiev,
Ukraingscapitd.

AlthoughUkrainianswere
friendly, livingconditionswere
very poor, Cottongimand
Pierresad. Very few people
had cars. “They liveasmple
life” Pierresad.

TheSoldierssaidthat
peopleinboth Chileand
Ukraineseemed to accept thelr
lower sandardsof living.

Chileans Hildrethsaid, et
far lessprocessed food and
throw far fewer itemsaway
thanAmericans.

Whenit cametofood, the
Soldiersatewd|. TheChilean
group noshed onshdlfish, mest
and cheeseempanadasand
deck. TheSoldiersinthe
Ukraineenjoyedfish, potatoes
and padries.

Thethree Soldierswho
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dayedinUkrainelearnedalot
about that country’scultural
rules. Ferresaidlocaswere
adamant that vistorsnot leave
thehousewithwet hair, and
takeoff their shoesfirst before
enteringahome. Hemadethe
mistakeof having torunback
into hishost’shometo get
something, andwaspromptly
chidedforit.

Sot. MikeSchilling, the
center’scommeand language
program manager, sadwho
getsto study inanother country
isbased oncertaincriteria

“Wetry to seethat
everyonewhoquaifiesgetsa
chance” sad Schilling, who
pesksKorean. “How many
(senttoother countries)
dependsonthebudget, oppor-
tunitiesandtheperson’'s
languageabilities”

SchillingaddedtheSoldiers
performedwel duringther
day, andimprovedtheir
languageskills

Schillingsadthat any
Soldier who studiesabroad
must haveamandatory safety
and security briefing, and
depending onthecountry,
obtainavisa

Hildreth credited Schilling
for howwel everything
worked out.

Spec. Ops. Soldier’s scare in lrag

Officer brings back crash stories, advice from deployment

BY PFC.JOY PARIANTE
SCOUT STAFF

January 8. Daybreak. Regardless of
thefact that it’'sinthe middle of the
desert, theairinBaghdad iscrispand
coal.

A massive C-5, loaded downwith
crew, passengers, vehiclesand other
supplies, beginsto lift off theground.
Instead of an upward, spiraling take-off,
the C-5lazily rises, weighted down by its
load.

Suddenly, ajolt and an explosion.
Onesurfaceto air missilefroman SA-
14 had taken out one of four engineson
the C-5. A second had exploded right
behind the plane.

Soldierson theground saw the
direction themissilescamefromand
went on ahunt for their origin. The
firerswerefound and captured.

The C-5 prepared for the crash
landing that never occurred. Thecrew
managed to keep the passengerscalm
and the pilots safely brought the huge
bird to nest on the ground.

“The plane shimmied and shook,”
saidMagj. AltrusD. Campbell, “but the
air crew did awonderful job of keeping
order. Therewasavery talented pilot

and askilled crew.”

Campbdl, Codition Intelligence
Planner for the combined Joint Specia
Operations Task Force—Arabian
Peninsula, was one of the passengers
onthat plane, enrouteto the states.

Themilitary intelligenceofficer from
PanamaCity, Fla,, isassigned to the
Individual Ready Reservesand wasone
of many IRR, National Guard and Army
Reservistscalled uponto participatein
Operation Iragi Freedom. Hewasat
Fort Huachucafor hisfinal out-process-
ing beforeflying south for thewinter.

Campbell had been part of Desert
Shield, Operation Noble Eagleand
“several deploymentswecan’'tgointo
during my military career,” hesaid with
asmile. Hehad just returned from
Southcom and dealingswith
Guantanamo Bay, when hewas de-
ployed again to the desert.

Themajor seemed unsure of how to
sumup hisexperiencesin lragwithin
the confines of most memorable mo-
ment or most valuablelesson learned.

“Thereweremany memorable
moments. Thewhole deployment was
amemorableexperience,” Campbell
said. | had the opportunity to do things
that most M| officerswouldn’t dream

about doing intheir entire careers. To
pick one, even getting shot down,
wouldn’t beeasy.”

Campbdll recalled getting issued
hisfirst up-armored vehicle. He
grinned while describing hissport
utility vehicle, refitted with bull et proof
glassand armor plating. “1’d never
beenissued onebefore, but mission
dictated that | needed one.”

Healso recalled when hisconvoy
had acollisonwithacivilianvehicle
and they had to wait on the side of the
road in Baghdad for three hours.

“You don’'t want to bein any one
place[in Iraq] for three hours,” he
sadknowingly.

When theassigned chaplain was
unavailable, Campbell, apastor inthe
civilian sector, would take the addi-
tional duty asTask Forcechaplain.
Heeven baptized aSoldier inthe
swimming pool of SaddamHussain's
palace.

Campbell observed that the
deployment of Iraqwas*agoodtime
to catch up on thereading of thebible,
the Koran, the Torah or whatever
your spiritua guidanceis.”

“Itisawaysagood timeto spend

See|RAQ, Page 5

AAFES preps for new patch needs

AAFES NEWS RELEASE

TheArmy andAir Force
Exchange Service has been
notified that al Soldierscan
now wear theU.S. flaginag-
niaontheright shoulder of their
utility uniform, asacontinued
reminder that theArmy isen-
gaged inawar at home and
abroad.

“Theflaghasbeenaround
foryearstoidentify deploying
troops. Now based on the
Army’s joint expeditionary
mindset, the flag represents

our commitment tofight thewar
onterror for theforeseegblefu-
ture” sad Sgt. Mg. Walter Mo-
rdes theuniformpolicy chief for
GL

TheArmy Chief of Saff Gen.
Peter Schoomaker gpprovedthe
uniformitemFeb. 11, anddl Sol-
diershaveuntil Oct. 1, 2005, to
get the inggnia sawn on their
uniforms. When purchasingthe
flag, theonly onesauthorized for
wear ontheuniform arethere-
versefiddflaginred, whiteand
blue. These flags are immedi-
ady avalablea dl Army Mili-

tary Clothing Sales Storesand
will be available online at
www.aafes.com by March 1.
Subdued flagsand thosein
other colorsarein violation of
U.S. code. The Department of
Defense hasadvised that indi-
viduals should comply with
Army Regulation 670-1, Wear
and Appearance of the Army
UniformandInsgnia
Nothing has changed re-
garding the placement of the
flag. It is sewn ¥2inch below
the shoulder seam. If acombat
patchisaso placed ontheright

shoulder, theflagissewn 1/
8 inch below the combat
patch. Sgt. Morales said,
“Theflagiswornontheright
shoulder to givetheeffect of
theflag flying inthebreeze
as the wearer moves for-
ward. This will serve as a
vivid reminder that our na-
tionisat war.”

Service News

New rules for expedited U.S. citizenship

Foreign-born servicemembers can now speed up thepro-
cesstoobtainAmerican citizenship.

Section 329 of the 8 U.S. Code dlowsthe president to
authorize expedited citizenship during periodsin whichthe
United Statesisengaged in armed conflict with ahostilefor-
eignforce.

Servicememberswho have served honorably for any pe-
riod of timebeginningon or after Sept. 11, 2001, aredigibleto
apply for expedited U.S. citizenship.

The peacetimewaiting period isshortened to oneyear of
honorableservice. Beforethe executive order, the peacetime
waiting period wasthreeyearsof honorablemilitary service.

Thenew law a so provides sped-up avenuesfor the non-
U.S.-citizen spouses, childrenand parentsof servicemembers
who havedied asaresult of servicein combet to obtain“im-
mediatereative’ diengatus.

CNFJ’s top performers compete

Nava Air Fecility Atsugi hosted the second annua Com-
mander, U.S. Nava Forces, Japan Saillor of TheYear confer-
ence Feb. 9-14. The event was an opportunity to bring out-
ganding sailorsinthe CNFJareaof responsbility together.

Nine sailorsare awarded thishonor—one from each of
theregion’sNavy commands.

The candidates hit the ground running on their first full
day, as each gave adetailed command brief in front of an
attentive audience of regional command master chiefs.

Next they gaveal0-15minutebriefing on Navy programs.

Sailorswereinterviewed individualy by thegroup of se-
nior enlisted leaders. They were asked avariety of questions
dealing with professional knowledge, persona opinionson
Navy programsand futuregoals.

Denta Technician 1¢t Class Joseph Colonof U.S. Nava
Dental Center Far East was selected to represent CNFJand
will now move on to compete for thetitle of Commander,
U.S. Pacific Fleet Shore Sailor of the Year.

Suicide prevention efforts in Air Force

After 11 active duty suicidessince Jan. 1 and 14 during
thefina quarter of 2003, Air Forcesenior leadersareasking
commandersand |eadersacrossthe serviceto assessandre-
energizesuicideprevention effortsat dl levels.

The 2003 calendar year suiciderate of 10.5 per 100,000
peoplewasthelowest of dl themilitary servicesand one-half
therate of acomparablecivilian popul ation of malesbetween
theagesof 20 and 50. Asof Feb. 24, theservice'ssuiciderate
was18.1.

TheAir Forcerequiresactive-duty and civilian personnel
to attend suicide-prevention briefingsonceduring the 15-month
alr and space expeditionary forcecycle.

None of the suicides occured as a result of Operation
Enduring or Iragi Freedom.

Navy continues TIG waivers

Thanksto high retention inthe officer corps, retirement-
eligiblecommandersand captainsmay againthisyear request
time-in-gradewaiversfromthreeyearsto not lessthan two
years.

Theorigind authority to grant suchwaiversexpired Dec.
31, but the Navy now has permanent authority to continueit.

Thisauthority gppliestodl retirement digibleofficers, in-
cluding activeduty, Full Time Support and SEL RES|[sd ected
Reservists]. It does not affect the pay computation of the
retiring officer.

Cope Tiger makes medical contributions

U.S. forces participating in Cope Tiger ’ 04 helped
improve the health and welfare of morethan 2,100 Thai
villagersduring athree-day medical and dental civic as-
sistance program visit Feb. 20 to 22.

About 20 U.S. physicians, dentistsand medical tech-
nicians, comprised of airmen, Marinesand sailors, pro-
vided care aongside their Royal Thai and Republic of
Singapore air force counterpartsfor residents of seven
rural villages.

“Thiswasthefirst timewe' ve had multilateral medi-
cal and dental participation inthe history of theexercise,”
said Master Sgt. Hubert Mussehl, Air Forcemedical liai-
sonfor CopeTiger.

Morethan 1,370 servicemembersfrom theair forces
of the United States, Thailand, and Republic of Singapore,
plustheU.S. Marine Corps, aretaking part in the annual,
joint/combined multilateral exercise. Thetwo-week ex-
erciseendsFeb. 27.

Sailors, Marines get FAA A&P licenses

The Department of Defense partnered with the Federal
AviationAdminigrationtogiveenliged mechanicsinthemili-
tary the same credentialsastheir civilian counterparts. For
sallorsand Marines, theNavy and Marine CorpsAirframes
and Powerplant Program has been established at the Center
for Nava Aviation Technical Trainingto ensuredl aviation
technicians are given the opportunity to earn the federal
agency’sindustry standard certification.

In the past, military experience was not widely recog-
nized by theFAA, significantly decreasing sailor and Marine
marketability inthecivilian sector.

Inorder toenroll, participants must meet basicdigibility
requirements, being 18 yearsof age, an E-4, and having 36
monthsor morein service.

For moreinfoontheA& PLicensing Program, visit the
USMAPWeb site at https.//www.cnet.navy.mil/usmap or
visitthe Center for Nava Aviation Technica Training page
on Navy Knowledge Online at www.nko.navy.mil.
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Spc. Jason E. Mc
platoon, disasse

BY SPC. SUSAN
REDWINE
SCOUT STAFF

Teamsof Soldiersfrom
Company B, 304th Mili-
tary Intelligence Battalion,
worked together to see
who was toughest and
take home the company
titlein the Bulldog Com-
petition last week.

Thethree-day compe-
tition pitted squad against
squad inavariety of events
to help build camaraderie,
teamwork and Esprit de
Corps, said Capt. Vicki
L ambeth, company com-
mander.

The competition in-
cluded theArmy Physical
Fitness Test, timed disas-
sembly and reassembly of
an M16AZ2rifle, Claymore
mine employment, a500-
meter swim, an obstacle
course, agrenade assault
course, a run of an un-
known distance and land
navigation with a 35-
pound rucksack.

" “ The hardest part
about the Bulldog Compe-
tition was having awhole
string of endurance events
|narow It wasreally tax-
ing,” said Staff Sgt. Rich-
ard Billings, anintelligence
and surveillance squad
l?der from Company B

ho was on Team Sarge,
theteam that took the Bull-
dogtrophy home.
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amember of the joint intelligence combat training center
an N%GA’Z as iart of the land navigation course.
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“You had to keep fo-
cused,” said Billings. “You
had to stay focused on what
you weredoing.”

Lambeth said many of
the units on post get so
caught up in TRADOC doc-
trinethat they forget to work
on the Warrior Ethos.

“Thiswasaway to estab-
lishthe Warrior Ethosin the
company and have fun doing
it,” said Lambeth.

Lambeth credited Staff
Sgt. Joseph R. Rodwell,
Company B training and cur-

riculum non-commissioned
officer with coming up with
theideafor the competition
and putting it all together.

Rodwell said he fash- petition, but suitedittotheca
ioned the three-day event pabilitiesof the company.
after the Best Ranger Com-

“Overall, they [the Sol-
diers] didreally, really well.
| think everyone had agood
time. Therewasalot of mo-
tivation amongst theteams,”
he said.

“The obstacle coursewas
ateam event. You couldtell
those that were stronger
were helping those that
weren’'t asstrong. Everyone
wasworking together, which
was the point of the compe-
tition,” said Rodwell.

Photo by Chris Clements

Team Sarge, the overall winner, attacks the grenade assault course (from L to R Sgt. Raymond Sifuentes, SSgt. Richard

Billings, Sgt. Clark Link and jumping the wall,Spc. Michael Hosey.)
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Lambeth echoed the
observation regarding the
teamwork shown by the
competitors.

“l was impressed as a
commander at how teams
worked together to achieve
thegoals. Especialy inthe
obstacle course, the gre-
nade assault course and the
land navigation course, the
strong Soldiers hel ped the
Soldiers who were not as
strong,” she said.

“The competition was
fantastic. This was the
firsttimewedidit, butwe'll
do this every year,” said
Lambeth.

“I thought it was out-
standing. Therewasalot
of Esprit de Corps, alot of
unit cohesion,” said Bill-
ings.

“Every company or bat-
talion on post should imple-
ment a competition like
this,” said Billings.

Further, Lambeth chal-
lenged other unitson post to
compete.

“I’ll put achallenge out
therefor any other company
who wants to step up. I'm
not afraid,” shesaid.
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New ‘key’ secures Info

BY PETTY OFFICER 1ST CLASSCONRAD BREKKE
CSLA

Asthebattlefield of thefuture evolves, so dothetools, weap-
ons, and optionsthat are availableto theWar Fighter. Asthese
options continueto expand, the need for fast, accurateinforma-
tion becomeseven morevitd. Military forcesneedto beableto
communicatewith each other reliably under tense situations, so
that they can wield their swordswith precision and accomplish
themissionthat they areassigned.

However, theinformation that isused needsto be morethan
just reliableand timely—it must be secureaswell. Themilitary
protectsitsinformation with the shield of Information Secu-
rity. Many toolsare used to provide INFOSEC t o
theforces, including Communications Secu-
rity. TheElectronic Key Management Sys-
temisthenewestitemintheCOMSEC ar-
senal to help theWar Fighter to accomplish ™
themission. ky

Tounderstand what EKMSdoes, firstone '\ =
must be aware of the purpose of Communica-
tions Security. COMSEC initsroot form can be com-
pared to two doorsin adjoining hotel rooms. A personon

open at the same time, there can be no flow of traffic. The

two doors provide the physical means of accesswhilethetwo \

door locks protect that access.

Inorder for COMSEC to protect theinformationitisgiven,
therearetwo items used: equipment and key. Equipment isthe
hardwareequivaent of thedoor and doorway, alowing the sender
and receiver to talk to one another, and protecting accessto the
information and communication. Key isthesameas...wdll...the
key to the hypothetical hotel room door. Unless both keysare
used, thecommunicationswill notwork. Anexampleof COMSEC
inthepublic sector ispretty good privacy.

TheU.S. military isquitelarge, and to handleand account for
all of thekey and material that isneeded to support it, weneed a
modern system of communication and security. EKM Sisthat
system, replacing legacy accounting systemswith ajoint service
system.

EKM Sisacombination hardware and software packagethat
enables personnel acrossthe Department of Defenseto gener-
ate, store, distribute, account for, and protect keying materiel for
their communi cations security equipment.

EKMSisbroken downintofour levelsor “tiers’. Each of
thesefour levelsprovidesaspecific function.

* Tier zero produceskeying material. Itthenelectronicaly
shipsit out to thevariousunitsacrossthe military.

* Tier oneprovidesaCentral Office of Recordsthat main-
tainsthe records and ensures accountability acrossthe depart-
ment of defense. They aso provideassistancetotheunit level
COMSEC Cugtodians.

» The COM SEC Custodiansthemsdlves; along with an auto-
mated workstation, make up tier two and make sure that their
unit hasthe COM SEC material they need to accomplish their
misson.

» Thelast group, tier three, istheloca recipient of COMSEC
meaterias.

Thistier usesthematerialsassgnedtothem by their Tier two
COMSEC Cugtodianto actively securetheir communication net-
works.

Communications Support LogigticsActivity on Fort Huachuca
and Cryptologic Support Groupin SanAntonio, Texasarethetier
onestesthat will beproviding worldwidesupport tothe COMSEC
custodianstier two usersasthey protect the nation’ssecurity. A
saff of joint servicemilitary, civiliansand contractorsarework-
ing together to completethisgod. Thisisaccomplished through

W\, inventories, regular audits, account managers, and ahelp desk.

CSLA Fort Huachucahas awaysbeen anintegral part of the
Army INFOSEC program, and akey forcein devel oping new
technologies to support present and future DOD needs.
CSLA Fort Huachucaisplaying akey roleinthedevel-
opment of the EKM S project.
\ TheEKMSsystemwasactivatedin duly for units
toregister asusersand set up profiles. Approximately
= 430Army,Air Force, Marine, Navy, and Coast Guard
ships andunitsstartedusng EKMSDec. 1. By July, CSLA
Fort Huachucaand CPSG San Antonio will be proving support
for morethan 1400 unitsand shipsintheU.S. Military.

Thebenefitsof thenew EKM S program areextensive. One
important improvement isthefact that automation hasbeenin-
creased, reducing the number of human-related errorsfor ac-
counting. Second, by establishing EKM Sasajoint servicepro-
gram, interoperability and communication anongst thedifferent
sarvicesisexpanded. A third plusisthat EKM Sisresponsiveto
theneedsof the community and can accommodate however many
unitsare needed to support themission of theU.S. military. An-
other mgor advantageisthereduction of vulnerability to threats
on our networks and weapon systems.

CSLA Fort Huachucahasall thetool s needed to support the
COMSEC Custodiansand answer their questions. Thehelp desk
has been expanded and moremilitary and civilian personnel bil-
letsacquired. With new training programsin place and cutting
edgetechnol ogiesbeing devel oped, thereare new opportunities
for COMSEC Custodiansmilitary-widetoexcel.

IRAQ from Page 3

sometimewith God,” hereminded.

Campbell aso learned lessonsin technol ogy and
tactics.

“Speed helps. Speedisadefense. Thereare many
timeswhen you aretraveling in and around the
Baghdad area, in and around different areasand it’s
harder to hitamoving target,” Campbell saidwitha
laugh.

Technically, “it'sal about communication. Commo,
commo and more commo.”

Believeit or not, war isalso agood timeto advance
your self professionally, Campbell reveadled. “Even
though you' reengaged inawar, you still haveto
manage your time So you can manage your career.”
Heurgeshis Soldiersto take classeswhile deployed
and instead of playing video gamesor doing cross-word
puzzleson guard duty, study.

“There’'salwaysdowntimeinwar, useit to the best
of your ability to enhanceyourself professionally and
persondlly.”

Campbd | dsoexplained how importantitistosay
connected withfamily during deployments.

“Keepincontact withthefamily,” hebegan. “Even
thoughyou know that you' redoingo.k., sendane-mail ora
note, whatever itis, just tosay ‘ honey, kids, | loveyouand
I’'mdain’ fing.”

SinceCampbd | returnedtothestateson Jan. 11, he's
only had aweekend passwhilecoming through the Conus
Replacement Center at Fort Benning, Ga. to seehisfamiily.

“I'mlooking forwardto seeingthekidsagain, to
geendingsometime. ..alot of timewithmy family.”

Hisoldest daughter graduated from collegewhile
Campbell wasdeployed. “ She'sinlaw school now, maybe
I’ll catchthet graduation.”

For Campbell, thedeployment to Iraq meant morethan
fightingawar, it wasagrest show of camaraderie by the
activeduty Soldiers, theNationa Guard, Reservesand
IRR.

“Therearealot of peoplein IRRwho havegone10or
12 yearswithout putting onauniformor doing any active
drilling. Inmy caseitwas7 years. Themilitary gainsby
bringing these peopleon board becausethey bringtheir
cavilianskillswiththem. That’swhat'sbeautiful about the
Reserves”

“Likewithany place, you' vegot thosewhoit'slikethey
never left activeduty, somethat had troubl e adjusting and
somewerestdlar. It wasagoodfeding to besurrounded
by peoplewho areof thet cdiber.”

Ongoing aviation review producing results

ARMY NEWSSERVICE

The Army announced today the
initial resultsof itsongoing review
of Army aviation. The compre-
hensive review has produced sev-
eral strategic recommendations
that will be acted on now to en-
sure Army aviation meetsthe cur-
rent and future challenges of an
evolving operational environment
and incorporates |essons |earned
from the Global War on Terror-
ism.

The review and lessons
learned from the last two and a
half years of war, reinforce recent
decisionsto makethe Army more
joint and expeditionary with bal-
anced and integrated capabilities
between the active and reserve

components.

Army formations are currently
transforming into more lethal, ag-
ile, modular, strategically flexible
and cohesive unitsthat can train,
deploy and fight together in full-
Spectrum operations.

Lessons |learned and the avia-
tion review also reemphasized the
importance of maintaining versa-
tileand survivableaviation forma-
tions that are effective in both
combat and stability operations.
Therefore, the Army must replace
and recapitalizeits current helicop-
ter fleet to increase aircraft sur-
vivability, sustainability and oper-
ability.

Army aviation will restructure
in order to: accelerate air crew

protection and aircraft survivabil-
ity equipment initiativesto meet the
evolving threat and provide every
aircraft with the best possible
equipment; modernize approxi-
mately 1,400 helicoptersto extend
aviation capabilities beyond 2020;
transform reserve component
aviation; purchase approximately
800 new aircraft; accelerate the
Unmanned Aerial Vehicle program
to add platformsthat extend battle-
field awareness and strengthen
manned-unmanned teaming; and
balance current and future Army
aviation capabilities.

The president and the secretary
of defense have approved the
Army’srecommendation to submit
abudget amendment to Congress

for the fiscal year ’ 05 budget re-
quest that would allow the Army
to terminate the Comanche pro-
gram and reall ocate approximately
$14.6 billion [fiscal years04 — 11]
to restructure and revitalize Army
aviation to meet current and future
needs.

This important Army recom-
mendation was made after months
of comprehensive studies and con-
sideration of numerous alterna-
tives.

Reallocated funds and aviation
restructure will also allow the
Army to pursue Joint aviation pro-
grams, modul arize and standardize
aviation formations acrosstheAc-
tive and Reserve Components, and
accelerate the resourcing of the

Army’stactical UAV programs.
Thisalso requirestheindustrial
baseto increase its production ca-
pability to meet the Army’s re-
quirements for new and modern-
ized aircraft. The net result of this
reallocation will be the new pur-
chase, upgrade, recapitalization, or
modernization of over 70 percent
of the rotary winged fleet.
Strengthening Army aviation re-
affirms and energizesthe Army’s
commitment to Department of De-
fense and Army Transformation
and Future Combat System.
Using resources currently allo-
cated for 121 Comanche platforms,
the Army can accelerate transfor-
mation through the next two de-
cades to meet its aviation needs.

Looking for NCOs
for attache duty

DEFENSEATTACHESYSTEM
NEWSRELEASE
Army Attaché non-commiss oned officersservearound
theworldin United Statesembass esproviding aff
support withinaDefenseAttaché Office. TheDAO
representsthe Department of Defensetothehost-
nationgovernment and military, assssand advises
theU.S. Ambassador onmilitary matters, and co-
ordinatesother palitical-military actionswithintheir
areaof accreditation.
Thedutiesand functionsvary dightly depending onloca
tionassigned, but areprimarily administrativein nature, per-
forming many of thefunctionsnormally associated
with abrigade or division staff section [S1-S6;
G1-G4).
ArmyAttachéNCOswill dsobecaled upon
to perform other functions, such ascoordinating
congressond, joint staff or presdentid vigts supportingU.S.
Navy shipvigts arangingoverflightsof U.S military arrcraft,
or even presenting briefingsandinformation to senior host-
nation officidsintheabsenceof themilitary ataches.
Thechanging Situationsand varied nature of therespons -
hilitiesprovidefor achdlenging and enjoyabletour of duty for
most soldiers. Applicationsare accepted on acon-
tinuing basisfromwell-qudified soldiersfor this
highly selective, nomingtive, joint-duty asssgnment.
TheAttaché NCO Recruiter / Career Man-
ager, Mager Sgt. Jeff Williams, will providebrief-
ingsonAttachéduty from4:30t05:30p.m.,March
8at theNCOAcademy.
For moreinformation, call Williamsat DSN 622-2134, ext
2633 or e-mail himat jeff. williams@usarmy.mil.

Retiree comp Web site In action

ARMY NEWSSERVICE

A new Web site designed to assist disabled military re-
tireesin applying for Combat-Related Special Compensa-
tion went online in January.

The U.S. Army CSRC Web site, located at
WwWw.crsc.army.mil, providesinformation adisabled mili-
tary retiree needsto apply for this special compensation,
said officials from the Human Resources Command. The
site provides program guidelines used to determine eligibil-
ity for combat-related disability benefitsand application pro-
ceduresfor the program.

“The site includes an application form, which can be
downloaded, and it gives detail ed instructions of the appli-
cation process, said Brig. Gen. Gina S. Farrisee, theArmy
Adjutant General. “ It a so contains supporting documenta-
tion required to substantiate aclaim and hel pful tipson how
to enable the timeliest application processing.”

TheWeb site also provides:

* Guidance on how and whereto file an appeal for retir-
eeswho previously submitted applicationsthat have been
determined ineligible or have been declined.

» A detailed listing of specific information and docu-
mentation that isfrequently overlooked by applicantsintheir
initial applications, aswell asprocedural and timing con-
Siderations.

» Phone and e-mail points of contact in the event cus-
tomers have difficulty navigating the site or need specific
information about the CRSC program.

Asaprovision of the 2003 National Defense Authori-
zationAct, CRSC allowseligible disabled military retirees
to collect paymentsfor both their military service and their
service-related disability.

According to the legislation, aveteran with “ combat-
related” disabilitiesisany 20-year military retiree with at
least a 60 percent combined disability rating, withinjuries
asa"“direct result of armed conflict” or asaresult of “haz-
ardous’” military service, while serving in“conditions simu-
lating war” or wereincurred “through an instrumentality
of war.”

Automatic qualifiersinclude any military retiree with at
least 20 years of service who israted as at least 10 per-
cent disabled by injuriesrelated to the award of a Purple
Heart, officials said. Payments are retroactive to June 1
for those whose disability occurred before that date. Those
who apply and are approved will begin receiving payments
about 60 days after approval. Payments are deposited con-
currently with standard military pay.

CRSC dligibility was expanded to include disabled mili-
tary retirees with 10 to 100 percent VA disability rating
and Reservists and National Guard retirees eligible at 60
who arereceiving retired pay.

The Scout is doing an article on spanking as a form of
child discipline, and we’d like your input. Please
submit your opinion, pro or con, to
thescout@hua.army.mil.
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Community Updates

Range Closures
Today —AC,AD,AR,AU,AW, T1,T1A, T2
Friday —-AA,AF,AM,AN,AU,AW, T1, T1A, T2
Saturday —AA,Al,AL,AM,AR, T1,T1A, T2
Sunday —AA,AM, AR
Monday —AA,AM, AR
Tuesday —AA,AL,AM,AR, T1, T1A, T2
Wednesday —AA, AH, AK,AL,AP, AR
For moreinformation, call Range Control, 533-7095.

Road work

The Contract Management Division of the Directorate
of Installation Support isrepairing driveways
in DeanzaVillage and repairing Meyer
Street between H Avenue and Rucker
Street. Construction began Monday
and is expected to be finished by
April 9. The contractor iIsA& S
Paving Inc.

Housing occupants will be able to
have vehicular accessto their quarters dur-
ing construction.

For moreinformation, call 533-1443.

Sibling preparation class
Would you like to prepare your child to become abig

brother or sister? Attend the new “super sibling” class
4:30 - 5:30 p.m. today at Army Community Service. The
classisgeared for children, 2 - 8. A parent must accom-
pany the child during the class.

For more information or to register, call ACS at 533-
2330 0or 533-6877.

Teen AFAP conference

Army Community Service'sArmy Family Advocacy Pro-
gram will hold aconferencefor teens8:30am. - 4:30 p.m.,
March 6 at the Fort Huachuca Youth Center.

Teens wishing to participate in the conference should
attend training at 6:30 p.m. March 1 and 3 at the Youth
Center. For more information or to register, call Andrea
Sovern at 533-3686 or ACS at 533-2330.

Volunteers needed for conference

Volunteers are needed to assist with the Army Family
Action Plan Conference to be held March 9 - 11 at the
Main Post Chapel. Please call Andrea Sovern at 533-3686
or the Installation Volunteer Coordinator, Kimberlee
Bridges at 533-6885.

Wildlife office needs volunteers
The Fort Huachuca Wildlife Office is seeking volun-
teersto maintain the 32 watering devices on post. All parts

for maintenance will be provided. Volunteersonly need
to donatetheir timeto adopt and examine awildlife drinker
aminimum of twiceayear, preferably at sx-monthintervals.
For more information, call Karl Welker, program coor-
dinator, at 533-2603 (days) or 378-3391 (evenings).

New members wanted

The Fort Huachuca Community Spouses Club, a non-
profit organization that provides money for scholarshipsand
community support islooking for new members.

Call Wendy Breen at 378-1763 for membership infor-
mation or sign up at an FHCSC event.

Recruit the Recruiter PR |
United StatesArmy Recruiting Slal e
is seeking highly motivated and N
dedi cated noncommissioned of -
ficersto assist in providing to
the strength of America’sArmy.
Take the challenge and learn
how to become amember of the ey
recruiting team. Y 5 ¥
For more information visit our :
Web site at www.usarec.army.mil/re-
cruiter or call DSN 536-0215, 539-0465, 539-0210 or 536-
0457.

AAFESNEWSRELEASE
will be August.
“AAFES continues
to be in constant
communicationwith
DSCP,” said Mili-

Back orders from the mili-
tary supply system are affect-
ingArmy & Air Force Exchange
Service Military Clothing Sales
Stores. Both Army and Air
Force MCSSs are out of stock
on selected sizes of Enhanced
Hot Weather and Temperate
Battle Dress Uniform coats and
trousers.

Themilitary supply system
advised AAFES that the get-

sional Merchandise
Manager
Lumbley. “Theinfor-

riencing shortageson

tary Clothing Divi- g
Dave ¥
mation we received &

fromDSCPindicates =%
AAFESwill beexpe-

BDUs on back order: AAFES tells status

well date for thetemperate BDUs temperate BDUs through the end

of summer 2004.”

Representatives from DSCP
said the current supply positionis
dueto the allocation of BDU pro-
duction from woodland to desert to
support thetremendousincreasein
desert requirements as a result of
thewar inIraq.

Themilitary supply system pro-
vides routine support for AAFES
requirements. Recruits/units and
other higher priority requirements
such as Operation Iragi Freedom

and Recruit Induction Centersre-
ceivefirst priority.
Since DSCPistheonly

authorized BDU source :
as directed by the
MOAs with the De-
partment of the Army
and the Department of
theAir Force, AAFES
hasno other choicebutto *
continueto monitor the situ-
ation. Lumbley advisesthat
AAFES continually requests up-
dates on the backorder status. “We

remain committed to providing
customerswith thelatest
information and fix
shortages regard-
ing the situation.
Until such no-
. ticeisreceived,
.~ AAFESisask-
ing for custom-
ers patience as
it continuesto work
with themilitary sup-
ply systemto find asolution to
the BDU situation.”

—

Education office offers aids In career planning
assisted by online Web site DISCOVER

BY JOAN KRAAK
EDUCATION OFFICE

Do you need help planning a career?
Will you be getting out of the Army? Do
you want to change jobs and you are not
surewhat you want to do? Maybe you know
what you want to do, but are not sure what
schoolsoffer degreesinthat field. Thereis
aWeb site that can help you decide what
you might be interested in for a career or
look for aschool that offerswhat you want
to study. The program at this Web siteis
called DISCOVER.

The DISCOVER program offershelpin
five different areas. These areas are: In-
ventories, Occupations, Mg ors, Schoolsand
Job Search.

The Inventories section givesyou three
different typesof inventories. Theinterest
inventory helpsyou find acareer which best
suitsyour interest. The abilitiesinventory
compares what you estimate your abilities
tobe. Thevaluesinventory suggestswhich

careersarelikely to contribute to your work
satisfaction.

The Occupations section letsyou search
occupationsby AlphalList, Keywords, Ma-
jor, Military Experience, Characteristics,
Hot Occupations, Military Occupationsand
Military Information.

In the Hot Occupations, you can look up
careersby Highest Salary, Fastest Growing,
or Largest Number of New Openings.

Military Occupations liststhedifferent oc-
cupationsandtellsyou which Armed Services
you canfindthat fieldin. Andif you are get-
ting out of themilitary you can find what ci-
vilian occupationsare equivalent tothejob you
hadinthe military.

Inthe Majors section, you search for ma-
jorsby Alphabetical List, by keyword or by
Occupation. One part of the Majors section
isalist of schoolsthat offer degreesor cer-
tificatesinthefield you areinterested in.

For the School ssectionyou canlist schools
by state, specific mgjor, or keyword. If you
arelooking for aschool that offersaspecific

type of degree, you can do that by degreetype.
Or if you arelooking for atype of school, you
will do that by school type. You can also
search for aschool that meets specific needs.
Thereisalso asection to learn about scholar-
shipsor financia aid.

In the Jobs Search section you will learn
how to write aresume, cover letter, and pre-
parefor ajobinterview. Therearealso sec-
tionsfor finding job openings, internshipsor
apprenticeships.

In order to usethisprogram, you need to
get aUser ID token so that you can signinto
the DISCOVER Web site. You can get this
User Id token at the Army Education Cen-
ter, Building 52104.

When you check in at the front desk, ask
to see the computer specialist. The com-
puter specialist will assign atoken for you
and give you instructions on accessing the
DISCOVER program.

You can usethe token wherever you have
accessto the Internet for 90 days. If you are
going to be using the computersat the Educa

tion Center, you will need to read the rules
and regulations for using government com-
puters. After reading the rules and regula-
tion, you signin and we placeyou on asys-
tem.

There you can access the Internet and
go the DISCOVER Web site.

If you want to print out any of your re-
sultsor information, please bring your own
paper.

Or you can save your resultsto diskette
or ush. If you bring adiskette or usb, we will
need to scanit for viruses.

TheWeb sitetogotofor the DISCOVER
Career Guidance Program is http://
www.act.org.discover.login. Onceyou get to
thelogin page, you will typeinyour User ID
token and submitit. Onceyou areinyouwill
be asked to create apassword. Youwill type
the password in twice and then submit that.
You arenow inthe DISCOVER Career Guid-
ance Program. Havefunlooking throughthis
Web site.

For moreinformation, call 533-1019.

BY JOAN VASEY
MEDIA RELATIONS SPECIAL-
IST

amount of water pumped in
January, 2003, and 37.2 per-
cent less than the 22-year,
month-of-January average of
164 acre-feet.
Additionally, water
pumped last monthisthelow-
est amount pumped during
the 22-year period from 1982

January water use on
Fort Huachuca was
33,461,000 gallonsor 103
acre-feet. This was 5.5
percent less than the

Fort’s water usage decreases over past year’s

through January, according to
Mike Shaughnessey, real
property manager, Director-
ate of Installation Support.
There was no aerial fire
suppression support needed
during January, and there-
fore, no water was pumped
at the USDA Forest Service

ar tanker baseat Libby Army
Airfield.
Approximately 10.4
acre-feet of treated
effluent werere-used
during January toir-
rigatethe golf course
and Chaffee parade
field and the Prosser

ter usein January 2004 is
dueto the continued ag-
gressive water leak re-
pairs, water conservation
conversions with low
flow fixtures, and the ef-
forts of the WaterWise
program,” Shaughnessey
said.

Military Intelligence Vil-
lage. Treated effluent is
water that did not have
to be pumped from
the groundwater
aquifer, and repre-
sents awater and
.ﬂ energy savings.
“Thelower wa-

AWARENESS, from Page 2

Truman, attended the 1948 Saint Patrick’s
Day parade. Thiswas aproud moment for
thelrish-American community that until that
point had faced prejudice and stereotypesin
their searchtofind

American community that until that point
had faced prejudice and stereotypesin their
searchto find acceptancein America. Like
the Irish, the descendants of other groups of
peoplewhoimmigrated to Americafrom
many other European countriesalsotendto
maintain sometraditionsor observancesfrom
“theold country” and have often faced
discrimination and prejudicewhiledoing so.

theunit level.

Whilethereis, perhaps, lessneed for a
specific White History Month celebration, we
must certainly continueto recognizethe
diversity of whiteAmericansand remain
cognizant of thefact that history asitis
taught in school may not reflect the experi-
encesor history of the different ethnic groups
that make up whiteAmericans. So, even
though thereisnot aspecific DOD require-
ment for aWhite History Month, unitsare
certainly encouraged to hold such eventsat

Hereisapossible answer to thethird
guestion, concerning unpopul ar topicsat

weinteract aspeople.

observances. For example, what if we kept
everythingona*“feel good” level? Would
that help ustruly understand anything?
Questions such aswhy did so many black
Americansapplaud O.J. Simpson’sacquittal
—wasn't heobviously guilty? What arethe
economic and societal consequences of
single-parent familiesor failingtogainahigh
school diploma? Discussing topicssuch as
these help uslearn, and understand, those
thingsthat arefregquently at theroot of how

Itisimportant that asan Army of One,
we enhance our potential and effectiveness

by using cultural awarenessas one of our
tools. If wefail to accept the challenge of
knowing and understanding each other, our
Army will never advance past the point of
dissention and divisonwithin our ranks. If,
however, weincrease cultural awarenessand
help Soldiersunderstand and valueeach
other’sdiverse cultures and ethnic back-
grounds, wewill haveastronger Army: one
that can maximizethe potential of each and
every Soldier; onethat recognizesthediverse
talentsthat amulti-cultural organization hasat
itsdisposal—anArmy strengthened by
diversty.
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RESERVISTS, From Page 1

Lack of training facilitiesisnot anissue,
Whealy said. “Wejust secure our own train-
ing sites.”

When the Soldiersreach thefield train-
ing exercise, it will beachallengeto get 90
Soldiersthrough the training in 24 hours,
Whealy said. They are currently trying to

figure out how to get more troops through
the FTX.

Anather obstaclepossibly encounteredinthe
training isholding attention spans for 12 hours.
Yetwithdl of the Soldierswearing desert battle
dressuniforms, itisno secret wherethey will be
going following training. For thisreason, they

listenrea well, Whedly said.

Therewasaninitial shock over the monu-
mental amount of thingsto do, but with the
assistance of the active duty instructors, the
reservistswere ableto easeinto areal nice
system to make the Soldiers’ training pro-
ductive, Whealy said.

The reservists have chosen the army as
a‘part-time’ profession, Whealey said. How-
ever, the active duty instructors do the same
thing all of thetime.

“1 think weliketo go out and show what
we'vegot,” Whealey saidinreferenceto be-

ing on board for theintensetraining.

MOS, From Page 1

sary by the commander,” Schweitzer said. “One example
might be translating alocal newspaper or proofreading a
contract for precise and correct language usage. Another
examplewould be assisting a purchasing officer with face
to face translation on the price of goodswith alocal seller.”

Soldierswill becalled onasdetermined by DA, Schweitzer
said. “Somemay be called fairly quickly to support ongoing
operations.”

Oncequalified, 09L who get placed on active duty status
will receive Foreign Language Proficiency Pay based onthe
results of their Defense Language Proficiency Test,
Schweitzer said. Also, translator aides may beeligiblefor

accelerated possibility of citizenship.

Any applicant who can speak, read or write Arabic, Dari
and Pashto is desired, Schweitzer said. “The ethnic back-
ground or method an applicant |earned the language does not
matter.”

Training must consist of at least 12 weeksof basic training
and advanced individua training combined, asper U.S. Code,
Schweltzer said.

Right now, theArmy islooking at Fort Jackson, S.C. for
basic training and possibly AIT, Schweitzer said.

Alsoinconsideration for anAlT location arethe Defense
Language I nstitute, Foreign Language Center in Monterey,

Calif. and Fort Huachuca. Contract Arab linguistswill be
hiredto assistinthe Al T portion of training, Schweitzer said.

Currently, the proposed career field model for the 09L
MOS gives Soldiers an E-1 rank upon enlistment with an
Arabic DLPT score of 3/3, Schweitzer said. Soldierswill
receive E-2 at completion of basictraining and E-3 at comple-
tion of AIT, if eligible. After completion of two yearsand
pending DLPT score, Soldierswill be pinned with E-4. Once
aSoldier isan E-5 and has the appropriate clearances and
citizenship, their MOSrollsover intoa97L MOS, atransla-
tor/interpreter. From there, Soldierswill proceed along the
97L career model.



