

BASIS FOR EEO PROGRAM

The foundation for EEO can be traced back to the U.S. Constitution. However, significant progress in shaping current laws was made between 1941 and 1963. Executive Orders barring discrimination and passage of Title VII of the Civil Rights Act of 1964, and the Equal Employment Act of 1972, serve as the cornerstones for eliminating employment discrimination. 
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WHAT WE DO

The EEO Program exists as a public law and permanent policy to ensure a discrimination free environment. The EEO Program provides employees with rights and procedures for redress in instances in which they believe discrimination has occurred.  To accomplish this end, several programs, all under the umbrella of EEO, are managed through the Installation EEO Office, with the assistance of the servicing EEO Officer and CPAC Director. The Individuals with Disabilities Employment Program is managed by the EEO Office.
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Mailing Address
US Army Garrison, EEO Office
ATTN:  IMHU-EE
Building 22328
358 Augur Avenue
Fort Huachuca, Arizona 85613-7016
Services Provided

1. ADR - Alternative Dispute  Resolution Program
· Mediation
· Workplace Dispute Mediation
2. AEP - Affirmative Employment Program
· MD 715 - Equal Employment Opportunity Commission (EEOC) Management Directive (MD)
· DVAAP -  Disabled Veterans Affirmative Plan
· OPM – Office of Personnel Management Hispanic Employment Initiative, 9 Point Plan
3. Complaints Program
· Collateral Duty Counselors
· Collateral Duty Mediators
· EEOC 462 Report and MD 110
4. Reasonable Accommodations Program
· DPM - Disability Program Manager
5. SEP - Special Emphasis Program
· Collateral Duty SEP Manager (SEPM)
· WRP - Workforce Recruitment Program
6. Training and Briefings
· Army EEO, Anti-Harassment & No Fear Training for Supervisors
· Army EEO, Anti-Harassment & No Fear Training for Employees
· Overall EEO, Mediator, Counselor, DPM and SEP Training     
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Contact


Disability Program Manager


Complaints/ADR/Training Manager

[bookmark: _GoBack]
AEP/SEP Manager and Training Facilitator


EEO Front Desk Number: 
(520) 533-2028

EEO Facsimile
(520) 533-3366
         
                 Revised 13 July 2015
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EEO OVERVIEW
This brochure serves as a reference for federal employees regarding the Equal Employment Opportunity Program.  The information contained in this pamphlet provides a guide to rights and responsibilities and policies governing the Fort Huachuca EEO Program. 

As a Department of the Army employee or as an applicant for employment, you have the right to work in an environment free from discrimination and to be provided equal opportunity and full consideration in employment related matters.   

ANTI-HARASSMENT and NO FEAR TRAINING

The EEO Office is the proponent for the Installation’s Anti-Harassment and Notification and Federal Employee Antidiscrimination and Retaliation (No FEAR) Act Training.  


SPECIAL EMPHASIS PROGRAMS

These special emphasis programs are designed to improve employment and advancement opportunities for these groups in the Federal Government.

· Federal Women’s Program
· Asian American/Pacific Islander Program
· African American/Black Employment Program
· Hispanic Employment Program
· American Indian/Alaskan Native Program
· Individuals with Disabilities Program

The Special Emphasis Program Managers counsel employees in employment and promotion opportunities, monitor statistical trends, work with managers and supervisors to identify and overcome career barriers and communicate the concerns of the group to the Commander.

AFFIRMATIVE EMPLOYMENT PROGRAM

Affirmative Employment Program is designed to correct the effects of past discrimination. It requires specific actions to recruit, employ, and promote qualified employees and applicants in the federal sector. It is a program in which actions are taken to assure that the composition of the work force represents, so far as possible, the racial and gender composition of the Relevant Civilian Labor Force.
· MD715 Management Directive
· DVAAP Disable Veterans Affirmative Plan
· OPM Hispanic Employment Initiative, 9 Point Plan

EEO COMPLAINT PROGRAM

The EEO Complaint Program provides the mechanism for applicants and employees within the civilian workforce to seek and obtain redress for discrimination.  

If you are:
· A current DAC or NAF employee
· A former DAC or NAF employee
· An applicant for Civil Service or NAF employment
· Certain contract employees

And you feel you have been discriminated against because of:
· Race
· Color
· Religion
· Sex (Including Sexual Harassment, Sexual Orientation & Pregnancy)
· National Origin
· Age (40 or older)
· Disability Mental or Physical 
· Reprisal/Retaliation
· Equal Pay/Compensation
· Genetic Information

The aggrieved must present the matter to the EEO Office within 45 calendar days after the alleged act of discrimination. 
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